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Our Mission, Core Values
and Culture

IIMU creates an environment where our students, our faculty and staff can achieve their maximum potential.
All categories of IIMU stakeholders were involved in the process of articulating the Institute’'s statement of
its Mission, Core Values and Culture.

Mission

= We commit to thought leadership in research that builds theory and inspires practice

= We create responsible leaders by providing values-based and application-oriented management education
= We provide a transformational learning experience

= We contribute to the development of the region by focusing on wealth creation and social welfare

Core Values

= Excellence

= Integrity

= Transparency

= Mutual Respect
= Inclusion

= Environmental Consciousness/Ecological Sustainability

Culture

= A faculty-governed institute with a culture of academic excellence fostered by rigor in teaching and
research

A culture which inspires entrepreneurship and innovation

= A non-hierarchical culture that encourages freedom of thought and expression for all

A culture which promotes openness and transparency in all processes and information exchange

= A culture that provides an inclusive environment for growth
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Academic Advisory Board

The Academic Advisory Board provides guidance to the Board of Governors and the Director
concerning the course and curriculum design, content and delivery of all IIMU academic
programs. The AAB also provides advice related to faculty sourcing, evaluation and retention.

Some of the most highly regarded names in management education, both in India and abroad,
have given IIMU the benefit of their experience including past directors and deans of some of
India’s most prestigious management schools as well as renowned professors at top U.S. schools

Prof. Ravi Bapna

Executive Director,

Srini Raju Centre for Information Technology and the Networked Economy, ISB;
Chair in Business Analytics,

Carlson School of Management, U. of Minnesota

Prof. John C. Camillus
Professor of Strategic Management,
University of Pittsburgh Graduate School of Business

Prof. M.R. Rao
Dean Emeritus,
Indian School of Business (ISB)

Prof. Jahar Saha
Professor & Former Director,
IIM Ahmedabad

Prof. Jay K. Satia
Adpvisor to the President,
Public Health Foundation of India
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The Year in Review
Report from the Director

Over half a century, the Indian Institutes of Management have established an enviable record of quality and
accomplishment. IIM Udaipur recently completed a decade of its establishment. It all started with a belief to
innovate and bring quality to everything that IIM Udaipur did.

Providing students a transformational experience in a culturally diverse learning environment, IIM Udaipur
experienced a decade of achievements and initiatives including in important areas like the quality of research
done. Encapsulating all this in the recent celebration of the 10th Anniversary of its Foundation, the Institute
used the hashtag #10YearsUnstoppable and said #ItStartsatU, referring to its dynamism as a young, visionary
management institute. IIM Udaipur has a clear vision of becoming a globally recognised management institute
by 2030 and continues to focus on student transformation and high-quality research as two core areas.

Despite the challenging times, IIMU aspires to take its place among world-class management schools creating
global knowledge by achieving significant milestones. In this pursuit, in the year 2021-22, IIMU is only the third
IIM in the prestigious rankings holding a spot in the Top 100 in FT Masters in Management 2021 Global Ranking
for its two-year MBA program for the third consecutive year along with IIM Ahmedabad and IIM Bangalore. The
institute was also listed in the prestigious Masters in Management (MIM) QS World University Rankings 2022
for the third consecutive year. IIM Udaipur is the youngest B-school globally along with the University of Sydney
Business School to be listed in the QS 2022 MIM Rankings. IIMU is now the youngest B-school in the world on
both these rankings. These accreditations and recognitions make us confident that IIMU is well on its way of
becoming a globally recognized management institute by 2030 as per our shared vision.

The QS MIM rankings evaluate B-schools on five key metrics: Employability, Entrepreneurship and Alumni
Success, Return on Investment, Thought Leadership, and Class and Faculty Diversity. The management institute
is ranked 151+ among programs from across 33 countries, maintaining its listing for the third consecutive

year. The institute also recorded a rise in performance indicators to 28.7% in 2022 from 27.7% in 2021 rankings.
Elaborating the institute’s performance, the report listed the Thought Leadership metric as having the highest
score received, at 33.9 out of 100, placing IIMU in the top 85.8% globally. Other scores range from 30.3 in
Employability to 28.6 in Class and Faculty Diversity.

Indian Institute of Management Udaipur featured in the prestigious FT Masters in Management 2021 Global
MIM Ranking at the 82nd Rank for its two-year MBBA program. In just 10 years of history since its establishment
in 2011, IIMU is only the third IIM in the prestigious rankings holding a spot in the Top 100 for the third
consecutive year along with IIMs Ahmedabad and Bangalore. The FT MIM ranking lists the top 100 Masters

in Management programs globally. IIMU is also ranked 77th globally in the Three-Year Average ranking. IIM
Udaipur continues to be the youngest in Asia and second youngest B-school globally along with the University
of Sydney Business School to be listed in the FT 2021 MIM Rankings. The FT Ranking assesses management
institutes on several parameters, including alumni career progress, school diversity, and research, etc. IIM
Udaipur received an impressive 80% in Aims Achieved and the second-highest (9.14) overall satisfaction points
as an IIM. Additionally, IIM Udaipur is ranked best in India in Value for Money, Career Progression, and female
faculty ratio, among the FT MIM-ranked schools.

Well rooted in the noble tradition of our core values, the Institute has phenomenally become one of the best
choices for management aspirants. With the untiring efforts of our accomplished faculty, talented students,
exceptional alumni, and an unmatched professional staff, we channelize and foster social change and manifest
the role of becoming a globally recognized management institute by 2030.

The two year MBA program, with a strength of 318 students, is based on the excellent model established by the
first generation of IIMs. IIM Udaipur emphasizes Immersion as a philosophy, and the wide-ranging international
options that allow students to gain a global perspective help set the program apart.

The 10th batch of the One Year MBA (Global Supply Chain Management) program, with a strength of 48
students, continued to grow in distinction. The high degree of academic rigor, experiential learning, live
projects, company interactions, and focus on various aspects of logistics and supply chain management for the
entire duration have been the hallmark of this program.
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The third batch of India’s only One-year MBA in Digital Enterprise Management (DEM) with a strength of

47 students introduces candidates with work experience to management concepts and leadership styles in

the emerging digital business enterprises. The program has made the scope of digital clear: transformations
connected to a digital require managers who understand the business side of digital, leaders who empathize
with consumers on their interaction with digital; and visionaries who can ideate the future flow of the formation
of products and services who will drive the Digital Economy. It is the first MBA in the country in which students
focus on how to manage digital systems and how to use those systems to make data-driven decisions, lead
complex and diverse teams in digital environments.

The PhD in Management from IIM Udaipur aims to produce scholars with strong academic credentials who

aspire to undertake demanding original research. Students earning a PhD in management from IIM Udaipur
will be well-equipped for a calling in academia, especially with the increasing focus on continued research

throughout their career.

In spite of the challenges the global pandemic imposed on all business sections, IIMU's internship and final
placement record is a testimony to the confidence that the corporate world has bestowed on our academic rigor
and professional outlook. It is indeed a reaffirming of the intrinsic partnerships our Institute holds with the
corporate. Students bagged diverse roles in several renowned companies. This year two two-year MBA students
opted to work on entrepreneurial projects as part of their summer internships. IIM Udaipur will continue to focus
on academic excellence, with improved placements being a byproduct of our academic integrity.

One of the unique aspects of IIM Udaipur is that it is a student-driven institution. IIMU’s student community
took a bold and essential initiative of organizing hybrid fests and events to enhance their management learnings
by adapting to the new normal. In addition, students also organized the hybrid Leadership Summit, Solaris
2021-22. The seventh edition of the management fest of IIM Udaipur had many events, including summits

on Finance, Marketing, Operations, Supply Chain, Analytics by the industrial leaders, various competitions
involving participants from other B-schools, keynote addresses, stimulating panel discussions, case-study
competitions and workshops. Audacity 2022, IIM Udaipur’'s three-days-long cultural extravaganza with the
theme ‘Island of Dreams’ saw cultural performances by world-famous artists. Utkrisht 2022 had a footfall of
1100+ people. The third edition of IIM Udaipur’'s annual sports fest aims to help the IIMU community develop
and teach a sporting culture and foster a team spirit.

Concerning the new appointments, IIM Udaipur appointed five faculty members in the last financial year as the
academic programs continue to be on the path of excellence. IIM Udaipur also appointed one area adviser and
two research chair professors in various fields as short-term visiting scholars to provide support in recruitment
and strengthening the Research Ecosystem at IIM Udaipur.

IIMU 2030 Visioning Exercise

Meaningful growth, innovation and achievements are in the DNA of IIM Udaipur. In 2019, IIMU’s Board member
Mr D Shivakumar led the Vision 2030 involving all the stakeholders. In our new vision, two core areas that have
emerged are high-quality research and student transformation. This year, the Institute had set up five task
forces, Enhance research productivity, Improve Quality of Learning, Improve placement outcomes, Establish

a source of distinctiveness for the Institute/brand building and Expand avenues of funding. These task forces
involved board members, faculty, staff and students. These task forces have worked on a detailed plan which
would help IIMU achieve its ambitious vision 2030. I am pleased to share that now we have a vision owned by
our outstanding board, faculty, alumni, and staff.

The Productivity of Research Projects

Since its inception, one of the objectives of the Institute has been to establish itself as a leader in management
research in India that builds theory and inspires practice. IIM Udaipur continues to be a thought-leader in the
field of management research. According to the methodology deployed by the UT Dallas’ Naveen Jindal School
of Management, IIMU is currently ranked 4th among Indian Business Schools based on a study published in
leading global journals. IIMU has developed a list of journals categorized as “A*” and “A” based on rankings
used by well-respected B-schools such as UT Dallas and IIM Bangalore and the FT 50 list, and the Business
week Top 20 list. There are currently 37 journals in category A* and 64 in category A journals. IIM Udaipur
faculty have cumulatively published 235 papers in peer-reviewed journals. Two research papers in A* and three
research papers were published in category A journals during the financial year 2021-22.

Governance and Community Impact

As we move ahead ambitiously towards becoming a globally recognized management institution, the Ministry
of Human Resource Development has given us unprecedented autonomy of choosing our board using the Indian
Institutes of Management Act. The board fully acknowledges that this autonomy comes with considerable
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responsibility for providing an exemplary approach for higher education institutes. Our new board comprises
outstanding entrepreneurs, business leaders and bureaucrats with an exemplary record with the government
activities, are also part of the IIMU board.

The Institute carries forward a surplus reserve of INR 889.09 lacs in general fund. The Financial Statement
Section of the annual report has more details over the same.

The reason for and extent of any understatement or overstatement of any surplus of income over expenditure

or any shortfall of expenditure over income or explanation on any reservation, qualification, or adverse remark
indicated in the Auditor’'s Report by may be referred to in the section “Separate Audit Report of the CAG” which
is part of this annual report.

As a part of IIM Udaipur’s good governance practice, I would like to mention that no employee of IIM Udaipur is
related to any member of the Board or Academic Council of the Institute. The following top five employees of the
Institute who have received the highest remunerations and their contributions during the financial year 2021-22.

Prof. Prakash Satyavageeswaran
Faculty, Marketing

Prof. Uday Damodaran
Faculty, Finance and Accounting

Prof. Kunal Kamal Kumar
Faculty, Organizational Behavior and Human Resource Management

Prof. Suma Damodaran
Faculty, Economics

Prof. Shobhit Aggarwal
Faculty, Finance and Accounting

Students’ clubs and committees ideated various initiatives to bring more insights into the current scenario. The
student community showed great enthusiasm to beat around the bush, from launching innovative creativity to
collaborating with other B-schools to utilize our best capabilities.

From day one, IIMU has been focused on building a globally recognized management institution. AACSB
accreditation, getting listed on QS, and FT MIM rankings and other significant achievements, at such an early
stage give us the confidence to continue to dream big. IIMU is committed to creating thought leaders for
tomorrow through transformational value-based management education. On the bedrock of our core values, we
will continue to scale up to build a management institute of international reputation over the next decade. An
underlying priority is to instill in our students a sense of commitment as managers to have a socially responsible
impact on expanding their knowledge and their intellectual horizons, so they emerge transformed and prepared
to impact the world of business and society at large. We have consciously created a culture that values
collegiality and accessibility, with open doors at all levels.

Janat Shah
Director
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Programs

Master of Business Administration (MBA)

The two year full-time Master of Business Administration (MBA) is the flagship program of IIMU. It is
designed to be a transformational experience for students, developing them into socially responsible and
highly skilled managers well launched on the path to leading their organization towards excellence. The
Program lasts two years over six terms with a compulsory Corporate Internship at the end of the 1st year.
Students earn an MBA degree.

Essential Elements

Five essential elements drive the program:

* Global Best Practices

MBA provides a solid foundation in management theory and practice equal in quality to the best
management programs in India and around the world. Students receive a thorough grounding in the key
management disciplines, subjects and issues with an emphasis on applying their knowledge ethically and
responsibly.

* Multi-dimensional Immersion Experience

The idea of immersion is to get students to dive into real-life environments and explore learning for
themselves.

* We believe it is essential for future managers to understand rural India. For students of the MBA
graduate program Rural Immersion is mandatory. It starts with a course on the Indian Social and Political
Environment and continues with the students spending a week in a village where they work closely with
NGOs to appreciate on-the-ground realities and challenges faced by those at the bottom of the pyramid.

¢ After completing their first year of studies at IIM Udaipur, students undertake a mandatory internship-
either an experiential learning opportunity at a company location or an opportunity to develop their own
entrepreneurial project. Corporate internships can take place either in India or internationally in locations
that have included Dubai, Qatar, London, and Malaysia. It is a chance to apply the academic theories and
concepts they have learned to real issues faced by organizations.

* The International Business in Practice course is a unique second-year elective that gives more than one-
third of the students the chance to work for two weeks on a live business problem in a company in another
South Asian country or the Middle East.

* As part of Coursework Immersion, we have structured processes in the curriculum that concentrate on
sharpening students’ teamwork and leadership skills at IIMU.

* Analytics

Technology has placed torrents of data in the hands of managers making Analytics indispensable in
decision-making. IIM Udaipur has made significant investments in building the analytical capabilities of
students by developing infrastructure (our state-of-the-art Bloomberg and Analytics Lab) and introducing
innovatively re-designed courses.

* Entrepreneurship

The fourth area of focus at the Institute is Entrepreneurship. IIM Udaipur aims to facilitate and encourage
entrepreneurship in a variety of ways. Intensive mentoring and support, theoretical and practical
coursework and flexible career development options ensure that students have the freedom to explore their

entrepreneurial ambitions.



* A Global Perspective

IIM Udaipur strongly believes that leaders are best developed in a multicultural environment. Almost 60%
of the students take advantage of one of the numerous options to study or work abroad for periods ranging
from two weeks to three months during the course of their two-year program. The international exposure
increases their understanding of the impact of cultural values and local laws and widens their personal and
intellectual horizons. Opportunities include:

* International Corporate Internship
* International Business in Practice (IBP)

¢ Student Exchange Program

Two Year MBA

Classification of First Year Courses

Business Ethics Digital Marketing
Indian Social and Political Market Research
Environment Marketing Management

Legal Aspects of Business

Strategic Management

Operations Management,

Quantitative Methods and
Information Systems

Communication

Introduction to Digital

Managerial Oral Communication
g Technologies

Written Analysis and

. : Introduction to Data Science for
Communication — I & II

Business Analytics

Operations Management

Operations Research
Macroeconomics Spreadsheet Modeling
Microeconomics for Managers Statistics for Management

Finance and Accountin T ]
g Organizational Behavior and

Human Resources

Corporate Finance — I & II

Financial Accounting Human Resources Management

Managerial Accounting Individual & Group Dynamics

Organizational Dynamics
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Two Year MBA

Second Year Courses

Business Policy and Strategy

Advanced Competitive Strategy
Advanced Entrepreneurship

Business Relationships and
Networks

Digital Strategy and Digital
Transformation

General Commercial Knowledge
Industry & Competitor Analysis
International Marketing Strategy
Management Consulting

Multi-Sectoral Analysis in Indian
Context

Multi-sided Platform Business
Strategy

Strategic Leadership

Strategic Management in a
World of Disruption

Strategic Negotiations and
Conflict Management Skills for
Leaders

Workshop on Public Policy

Communication

Difficult Conversation

Compulsory

Capstone Exercise

Economics

Game Theory & Applications

Finance and Accounting

Banking, Financial Markets &
Systems

Behavioral Finance
Business Valuation
Corporate Valuation
Financial Derivatives
FinTech

Financial Time Series with R

Fixed Income Securities
Financial Risk Management
Global Securities Market
Management Control Systems
Management Games

Security Analysis & Portfolio
Management

Strategic Aspects of PEVC and
other alternative investments

Advanced Selling Skills and
Management

Advertising Management and
Integrated Marketing

Communication

Alignment in Marketing
Advanced Digital Marketing
B2B Marketing

Brand Management
Consumer Behaviour

Customer Relationship
Management

Managing Data Science
Marketing Analytics
Pricing

Product Strategy and
Management

Qualitative Research Methods
for Managers

Retail Management
Rural Marketing

Sales & Distribution
Management

Seminar Cum Workshop on

Consumer-Based Business
Strategies

Operations Management,

Quantitative Methods and
Information Systems
Advanced Methods for Data
Analysis

Business Forecasting
Competing through Operations

Data Warehousing &
Visualization

ERP Systems: Technology
Planning & Implementation

Logistics - Current Perspectives
Predictive Analytics

Project Management

Revenue and Price Analytics
Supply Chain Management
Sourcing

Theory of Constraints

Organizational Behavior and
Human Resources
Advanced Leadership Course

Enhancing Creative Self

Human Resource Management:
Industrial Relations

Human Resource Management &
Workforce Analytics

Inspired Leadership through
Personal Mastery

Negotiations

Power and Politics in
Organization
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Two Year MBA
Scholarships

Scholastic Merit Award

= Award of Merit Certificate is granted for highest GPA in respective sections at the end of each term in the
first year of the MBA program. Each recipient of this award receives a certificate of merit and cash award
o0f %20,000/-.

= Director's Award of for being among top five percent of the batch in terms of CGPA at the end of Term-3/
Term-6. Each recipient of this award receives a certificate of merit, certificate of rank and cash award of
$1,00,000/- at the end of Term-3 and a certificate of merit and certificate of rank at the end of Term-6.

Students who received Scholastic Merit
Award in 2021-22

Award of Merit Certificate: Maharshi Savdhariya, Devanshu Manoj Jain, Pokale Ankit Chandrashekhar,
Mistry Jay, Chaitanya Pansare, Gaurav Mittal, Amarjeet Singh, Harshith Bhupathiraju & Shantanu Sharma.

Director’'s Award

After Term-3: Chaitanya Pansare, Shantanu Sharma, Devanshu Jain, Gaurav Mittal, Amarjeet Singh, Pokale
Ankit Chandrashekhar, Sagar Yadav, Akhileswar Nag Uppala, Rode Yash Rajesh, Harshith Bhupathiraju, S
Pramodh Kumar, Harshal Patil, Navdweep Goyal, Jay Mistry, Shreyan Mehta & Yashvee Nahar

After Term-6: Pallavi Goyal, Shivam Kumar, Kusumit Goyal, Rajat Mohta, Rik Das Purkayastha, Harsh
Tharani, Sarthak Gupta, Rohan Lunawat, Kshitij Mourya, Ayandrila Bhadra, Sai Gowtham Narayanasetti,
Vineeth Pachava, Rohith Surendran, Soumya Jain, Saumya Gupta & Mohammed Faizan Lateef.

Financial Aid

IIMU extends Financial Aid to students in need of financial assistance. The objective of the Financial Aid
Policy at IIMU is to ensure that no student is deprived of education at the institute for financial reasons.
All students whose annual household income is below ¥4,50,000 are eligible to apply. Other students with
severe financial difficulties may also apply.

:
3
H
=
oI
>

Number of students who received
financial aid in 2021-22

50 - Second Year Students (Batch 2020-22)

36 - First Year Students (Batch 2021-23)
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Two Year MBA

Admission

17567 candidates were shortlisted for interviews for the Eleventh batch (2021-23).
The details are given below:

Category No. of Shortlisted
General 8115
NC-OBC 4419

SC 2639

ST 773

EWS 1377

DAP 244

Total 17567

In the Eleventh Batch of two-year MBA 2021-23, 334 students were admitted. 26 students withdrew from the
program after registration. The batch category-wise breakup is given below:

Profile of Admitted Students Profile of final number of students after withdrawals

Category No. of Students Percentage Category No. of Students Percentage
General 130 38.92% General 115 37.34%
NC-OBC 108 32.34% NC-OBC 104 33.77%
SC 58 17.37% SC 53 17.21%
ST 1 0.30% ST 1 0.32%
EWS 34 10.18% EWS 32 10.39%
DAP 8 0.90% DAP 3 0.97%
Total 334 100 Total 308 100
Work Experience

Work Percentage

ExWorperience

Freshers 38.64%

<12 months 3.90%

12 to 23 months 12.66%

24 to 36 months 35.06%

>36 months 9.74%

. Fresher . <12 months . 12to23 months
12.66% M 24 to 36 months [ >36 months
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Discipline

1.62% 4.87%

Discipline ‘ Percentage
Engineering 70.78%
Commerce 12.01%
Science 6.82%
Management 3.90%
Arts 1.62%
Others 4.87%

. Engineering . Commerce Science . Management

. Arts . Others

Placements
MBA -Final Placements (2020-22)

Overview

(as per report audited on 01 August, 2022)

IIM Udaipur's summer and final placement reports are prepared as per the Indian Placement Reporting
Standards (IPRS) and are audited by an external auditing agency. The IPRS is a framework that aims at
standardization of placement reports to make them more transparent and easier to understand, more
comparable and reliable for making decisions.

81 firms recruited from IIMU for final placements

Prominent First-time Recruiters include

ACS Solutions, AllCargo Logistics, Anand Rathi Wealth Limited, BenQ, Brane Enterprises Pvt Ltd, Collabera,
Decision Point Pvt. Ltd., Elastic Run, EXL Service, Factspan Analytics, Fare Labs, HashedIn by Deloitte,
Innover Digital, Mahindra & Mahindra Limited, Natwest, Nexdigm, PlanetSpark , PwC, Reliance Retalil,
Safari Industries, Schindler, Skit.Ai, SmartCoin Financials Pvt. Ltd., Takshashila Consulting, Tiger Analytics,
Transworld Group, UNext Learning Private Limited, WNS Global Services and Zycus.

Past recruiters returning to campus include:

Accenture Strategy, Accenture Technology, Amazon, American Express, Amul, Asian Paints, Axis Bank, Bain
Capability Center, Bajaj Auto Ltd., BNY Mellon, Bosch India, Byju's, Capgemini, Career Launcher, Casio,
Centrum, Cisco Systems, Cognizant, Crompton Greaves, Decimal Point Analytics, DS Group, Ernst & Young,
Flipkart, General Electric, Goldman Sachs, Haber, HDFC Bank, HSBC, IBM, ICICI Bank, ICICI Lombard, ICICI
Prudential Life Insurance, ICICI Securities, IIFL Finance, IndiaMart, Infosys BPM, iQuanti, JP Morgan Chase,
KPMG, OfBusiness, Oxane Partners, PayTm, TAFE, Tata AIG, TATA Capital Financial Services Limited,
Thoucentric, TresVista Financial Services, Vedanta, Wells Fargo, Xiaomi India, Yes Bank and Zolve.
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Pre-Placement Offers

29% of the batch received PPOs/PPIs based on their performance during the summer internship and Live
Projects.

Summary of Salary Data

Salary details based on maximum earning potential
Average (Domestic Offer): 17.82 lakhs per annum
Highest (Domestic Offer): 35.94 lakhs per annum

Classification of
the Entire Placement Pool

Categories ‘ Number of students

1. Sought placement through the institute 315
2. Did not seek placement through the institute

2a. Company-sponsored or already employed

2b. Continuing education

2c. Postponing job search

2d. Entrepreneurship (Starting a new business)

2e. Returning to / joining family business

2f. Sought placement outside the campus placement process

2g. Did not seek placements for other reasons

W oOjlw o o o | oo

Total students who did not seek employment through the institute
Total graduates 318

Classification Based on Sectors

Sector ‘ No. of Offers accepted
Banking, Financial Services and Insurance (BFSI) 92
Consulting 63
E-Commerce 35
Education 2
FMCG/Retail 13
Information Technology/ITES 74
Logistics 8
Manufacturing/Engineering/Energy 24
Others 4
Total 315




Function

Analytics

Consulting/Strategy

Finance

General Management

Human Resource Management
Information Technology
Operations/

Supply Chain Management (SCM)
Product Management

Project Management

Sales & Marketing and Business Development
Research

Total

Classification
Based on Location

Classification Based on Functions
[Function | No.ofoffers accepted _

‘ No. of offers accepted
44
66
37
48
3
10

26
4

14
56
7
315

Classification based on Locations (Global)

Locations

India
Rest of Asia (UAE)

‘ No. of offers accepted
311
4

Classification based on Locations within India

Indian Locations
Ahmedabad
Bengaluru
Chennai
Hyderabad
Mumbai
National Capital Region (NCR)
Pune

Kolkata

Others

Total

‘ No. of offers accepted
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List of

Recruiters by Sector

Banking, Financial Services and
Insurance (BFSI)

American Express

Anand Rathi Wealth Limited
Axis Bank

BNY Mellon

Centrum

Goldman Sachs

HDFC Bank

HSBC

ICICI Bank

ICICI Lombard

ICICI Prudential Life Insurance
ICICI Securities

ITFL Finance

JP Morgan Chase

Natwest

Nexdigm

OfBusiness

Oxane Partners

SmartCoin Financials Pvt. Ltd.
Tata AIG

TATA Capital Financial Services
Limited

TresVista Financial Services
Wells Fargo
YesBank

Zolve

Consulting
Accenture Strategy
Bain Capability Network

Ernst & Young

Factspan Analytics
Infosys BPM

KPMG

PwC

Takshashila Consulting
Thoucentric

E-Commerce

Amazon
Byju’'s
Elastic Run
Flipkart
IndiaMart
PayTm
PlanetSpark

UNext Learning Private Limited

Education

Career Launcher

FMCG/Retail
Amul

Asian Paints
Casio

DS Group

Reliance Retail

Information Technology
Accenture Technology
ACS Solutions

Brane Enterprises Pvt Ltd
Capgemini

Cisco Systems

Cognizant

Collabera

Decimal Point Analytics

Decision Point Pvt. Ltd.
EXL Service

HashedIn by Deloitte
IBM

Innover Digital

iQuanti

Skit.Ai

Tiger Analytics

WNS Global Services
Xiaomi India

Zycus

Logistics
AllCargo Logistics
Transworld Group

Manufacturing/Engineering/
Energy

Bajaj Auto Ltd.

BenQ

Bosch India

Crompton Greaves

General Electric

Mahindra & Mahindra Limited
Safari Industries

Schindler

TAFE

Vedanta

Others
Fare Labs
Haber




Two Year MBA
MBA -Summer Internships (2021-23)

Overview
(as per report audited on June 07, 2022)

Summer Internships are a critical part of the academic requirement and hence the Corporate Relations team
on campus ensured that all students were offered good learning opportunities in companies of repute. This
year, 89 recruiters came to IIMU for summer placements.

The Banking, Financial Services, and Insurance (BFSI) emerged to offer the largest number of internships
followed by Information Technology sector and Manufacturing/Engineering/Energy sector.

The largest number of internship roles were in Sales & Marketing & Business Development function
followed by Analytics.

Companies operating in the Investment Banking division of the BFSI sector offered internships to students
who will have the opportunity to learn about various financial services including underwriting and capital
creation.

The campus played to host two international companies - Malabar Group & Transworld Group. These
companies recruited 4 students who will have a unique opportunity to intern outside the country.

Prominent First-time Recruiters include

Adagvest Capital Advisors Private Limited, Amadeus Software Labs India Pvt Ltd, Amway, Antique Limited,
Baccarose, Bain Capability Center, BimaPlan, Brickwork Ratings, Brillaire, Build My Brand, Elastic Run,
Emami Agrotech, FARE Labs, FinFirst, FridayFictionFilms, GamesKraft, Gooddot, HDFC AMC, Imeds Global
Private Limited, IPV Advisors, Khatabook , Mahindra Holidays, Malabar Group, MBAtrek Private Ltd.,
McCain, McKinsey Digital, Melorra, MTR Foods, NatWest, Nexdigm, Prodigy Club, Salesforce, Schindler,
Sylph Creavites, Terumo Corporation, Tiger Analytics, Transworld, TruVitals, UNext Learning Private Limited,
Vastu Housing Finance, VIP Industries, VMWare, Wiki Kids, Wooger and Zaggle Association.

Past Recruiters Returning to Campus include

Accenture Strategy, Accenture Technology, Aditya Birla Capital, Airtel, AliveCor, Amazon, AMUL, Asian
Paints, AuthBridge, Bajaj Auto, BNY Mellon, BPCL, Byju's, Capgemini, Casio, Cisco Systems, Cognizant,
Crompton Greaves, Cummins India Ltd, Droom, Estrolo, Gartner, General Electric , Goldman Sachs, ICICI
Bank, ICICI Lombard, IDFC First Bank, Info Edge, KPMG, Lubrizol, ofBusiness, Pidilite Industries Ltd, PUMA
Sports India Pvt Ltd., RBI, Secure Meters Ltd, Sesa Care Pvt. Ltd., Sodexo, TAFE, TATA Capital, TeamLease,
Tech Mahindra, Titan, Wonder Cements and Yes Bank.
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Classification
by Sector

Sector No. of internships

Banking, Financial Services and 66
Insurance (BFSI)

Consulting 38
E-Commerce 35
Education 12
Fast Moving Consumer Goods / 27
Retail (FMCG)

Information Technology 46
Logistics 5
Manufacturing / Engineering / 46
Energy

Media

Pharma/Healthcare

Others 14
Total 300

Sector wise
Classification

. Banking, Financial Services and
Insurance (BFSI)

Consulting

E-commerce

Education

Retail (FMCG)

Information Technology

Logistics
Manufacturing/Engineering/Energy
Media

Others

Pharma/Healthcare
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Classification
by Function

Function No. of internships

Analytics 29
Consulting/Strategy 28
Finance 24
General Management 22
Human Resource 4
Information Technology 10
Operations / Supply Chain 9
Management (SCM)

Product Management 25
Project Management 9
Research 26
Sales & Marketing / Business 114
Development

Total 300

Function-wise
Classification

Analytics

Consulting & Strategy

Finance

General Management

Human Resource Management
Information Technology

Operations/Supply Chain
Management (SCM)

Product Management
Project Management
Research

Sales & Marketing & Business
Development
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Classification
by Location

Classification based on Locations (Global)

Locations No. of Internships

India 296
Rest of the world (Dubai) 4
Total 300

Classification based on Locations within India

Indian Locations No. of Offers accepted

Ahmedabad 5
Bengaluru 52
Chennai 9
Hyderabad 24
Jaipur 4
Mumbai 45
National Capital Region 45
Pune 16
Udaipur 15
Work from home 61
Rest of India 20
Total 296

Rest of India includes Andhra Pradesh, Bhopal, Calicut, Chandigarh, Faridabad, Gujarat, Jalandhar,
Jamshedpur, Kolkata, Nagpur, Surat, Thane, Uttarakhand, Vijayawada, Vishakhapatnam.
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List of Companies offering
Internships by Sector

Banking, Financial Services and
Insurance (BFSI)
Aditya Birla Capital

Adqgvest Capital Advisors
Private Limited

Antique Limited
BimaPlan

BNY Mellon
Brickwork Ratings
FinFirst

Goldman Sachs
HDFC AMC

ICICI Bank

ICICI Lombard
IDFC First Bank
IPV Advisors
Khatabook
NatWest
Nexdigm
ofBusiness

RBI

TATA Capital
Vastu Housing Finance
Yes Bank
Consulting

Accenture Strategy
AliveCor

AuthBridge

Bain Capability Center
Gartner

KPMG

MBAtrek Private Ltd.
McKinsey Digital

Sodexo

E-Commerce
Amazon
Brillaire
Byju's

Droom

Elastic Run
Estrolo

Info Edge
Melorra
TruVitals
Wooqger
Education
Prodigy Club
UNext Learning Private Limited
Wiki Kids
FMCG/Retail
AMUL

Amway

Asian Paints

Baccarose

Casio

Emami Agrotech
Gooddot

McCain

MTR Foods

Pidilite Industries Ltd
PUMA Sports India Pvt Ltd.
Sesa Care Pvt. Ltd.
Titan

Information Technology
Accenture Technology
Airtel

Amadeus Software Labs India
Pvt Ltd

Capgemini
Cisco Systems
Cognizant
Salesforce
Tech Mahindra
Tiger Analytics
VMWare

Transworld

Manufacturing/Engineering/
Energy

Bajaj Auto

BPCL

Crompton Greaves
Cummins India Ltd
General Electric
Lubrizol

Malabar Group
Schindler

Secure Meters Ltd
TAFE

VIP Industries
Wonder Cements
Media

Friday Fiction Films

Sylph Creavites
Others

Build My Brand
FARE Labs
GamesKraft
Mahindra Holidays

TeamlLease

Zaggle Association

Pharma/Healthcare
Imeds Global Private Limited

Terumo Corporation
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One Year MBA -

One Year MBA in Global Supply Chain Management (GSCM) offers a solid foundation in Management
Fundamentals and intensive specialization in GSCM. It is a full-time residential program.

The IIM Supply Chain Management program offers a full 12 months program at IIM Udaipur with a focus
on Global Supply Chain Management including a live supply chain project starting in Term 2 and ending in
Term 3.

IIMU's One Year MBA in Global Supply Chain Management is a full-time residential program, and admission
is through the GMAT/GRE/CAT. The program generally starts in April of the first year and ends in March of
the following year.

Global Supply Chain Management courses provide a thorough grounding in management fundamentals, and
it is the only One Year MBA from an IIM that offers an intensive specialization in supply chain management.

The program offers a range of electives. It is designed specifically for participants with diverse and extensive
work experience of at least three years. The program demands a high degree of academic rigour and

focuses on various aspects of logistics and supply chain management. The program content also includes
live projects and company interactions. The program offers a great opportunity for a rewarding career in
companies across E-commerce, FMCG, Manufacturing, Retail, and many more such domains. The program
also enhances career opportunities for engineers, technical experts, project managers and professionals who
wish to enter the logistics and supply chain-related sectors.

Course Curriculum

GSCM consists of three terms

Term 1
Management Fundamentals

The first term consists of mandatory courses covering the key tools, concepts and analytical skills used in all
major functional areas with a focus on supply chain management.

Foundation: These courses focus on developing the knowledge and analytical ability that support the
understanding of the functional areas of business studies.

Functional: These courses cover the fundamentals of business and management studies and equip the
participants to understand and apply advanced concepts.

Integrative: Integrative courses enable students to understand how to develop a holistic understanding of
organizations and the problems they face and see how different functions relate to each other.

Skill Building: In addition to basic and functional knowledge, a management professional is required

to develop and apply a variety of skills and use multiple tools that enable decision-making and better
management. Picking up and sharpening these skills is a life-long process and courses designed for building
skills get participants started on this journey.

Domain expertise: The curriculum is designed to enable participants to become experts in the Supply Chain
Management (SCM) domain at a global level. This set of courses provides a foundation for them to learn
advanced SCM concepts. Participants are also exposed to the digital world of supply chain management.

) —
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Term 2
Supply Chain Perspective

In this Term, students get an opportunity to develop a comprehensive understanding of the Indian supply
chain domain.

Students will have core courses like Logistics, Strategic Sourcing and Procurement, Global Supply Chain
Management and Advanced Analytics. They will also be offered a set of electives to choose from which
would enhance their SCM expertise.

In Term 2, students will also work on a live SCM Project with industry. This will enable them to effectively
apply the classroom learnings in a practical setting.

Term 3
Advanced Business and GSCM Understanding at IIM Udaipur

In addition to a Capstone Simulation Exercise, the students choose from a number of electives that
strengthen the specialization in GSCM.

The live SCM project that had commenced in Term 2 will culminate in Term 3.

Profile of Students

MBA in GSCM 2020-21

Discipline ‘ Percentage Area ‘ Percentage
Engineers 92% Production/Operations/ 83%
Others 8% General

IT 8%
Work Experience ‘ Percentage R&D/Analyst/Design 9%
60 + months 27%
51 to 60 months 22% Gender ‘ Percentage
41 to 50 months 43% Male 86%
30 to 40 months 8% Female 14%

Digital Enterprise
Management - DEM

The first-ever One Year MBA program in Digital Enterprise Management (DEM) introduces candidates
with work experience to management concepts and leadership styles in the emerging digital business
enterprises.

The program aims at developing business leaders who will drive the Digital Economy. It is the first MBA
in the country in which students focus on learning how to manage digital systems and how to use those
systems to make data-driven decisions, lead complex and diverse teams in digital environments.

Structured around leadership, innovation, strategy, decision-making, and entrepreneurship, this program
provides a well-rounded exposure to business management, data analytics and emerging technologies that
are high in demand in the corporate world.
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Designed as a full-time residential* program, the admission requires a GMAT/GRE/CAT score from a recent
period along with a minimum of 3 years of full-time work experience that followed a graduate degree.
Generally the program starts in April of the first year and ends in March of the following year.

The one year program provides participants with a solid foundation in management fundamentals and
also exposes them to contemporary practices of data-driven decision making. Students will learn from
academicians and industry practitioners through case studies, simulations and practical lab projects about
processes and practices prevalent in digital enterprises, which will prepare them to face the challenges of
the emerging digital world.

The structured courses are in five pillars and these are:
* Fundamentals of Business Management

* Fundamentals of Digital Enterprise

* Data Analytics and Technology Management

¢ Digital Industry Practices

¢ Solving Business Problems (Projects)

Projects provide practical experiences to students, who work in teams to solve real-world business problems
using management concepts and prowess of technology and analytical techniques.

One Year MBA in DEM enables professionals to prepare for the next phase of their careers in management
and leadership roles in emerging digital enterprises. By reinforcing their existing strengths and helping them
acquire new skills in managing emerging technologies like Al, Blockchain and IoT, the DEM program fosters
experiential learning from interactions with academicians and practitioners from the digital world.

Course Curriculum
DEM

The program is structured around five pillars to give a unique experience in acquiring knowledge and
developing managerial skills relevant to the digital era and the art of learning continuously. This One Year
MBA in Digital Enterprise Management (DEM) is a cross-pollination of Quantitative methods and Creative
thinking.

Fundamentals of Business Management

One Year MBA - DEM provides a grounding in the principles of management concepts and fundamentals
of business activities like finance and accounting, economics, marketing, organizational behaviour

and operations. Core skill development gets enhanced through subjects like Business Statistics and
Communication.

Fundamentals of Digital Enterprise

A digital enterprise is characterised by the use of technologies. Data is a critical element in decision making.
Further, digital enterprises are agile, flexible and highly scalable in their operative speeds and response to
changes.

DEM provides specific focus on the management of such organisations which are modelled on parameters of
scale, speed and scope. DEM covers Design Thinking, strategic management and leadership skills required
to create and sustain a digital organization. The program prepares managers to manage transformations and

to thrive in agile organisation structures with fungible roles and responsibilities.
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Data Analytics & Technology Management

Following the learning that data is core to Digital, DEM program prepares its participants for analytics
- a method of drawing inferences from a large and complex pool of data. The techniques learnt will help
a discerning mind to develop capabilities in data collection, organisation and using them for strategic
and operational decision making. The art and science of spotting trends and interpreting the results,
and articulating the discoveries from new patterns, are important skills to hone. Hence, the concepts of
visualization and storytelling in general and analytics in particular, are part of this pillar.

Technologies like Cloud computing, Al, Blockchain and IoT are emerging as new forms of data management.

These include create, access, process, store and retrieve functions prevalent in the digital world.
Understanding the working of such technologies in the context of business automation and improving
business outcomes is part of the expected learning.

Digital Industry Practices

Having learnt the concepts, understanding how these concepts are put into practice becomes the next
logical step in learning. DEM, therefore, covers digitalization in the context of different industries such as
FinTech, Healthcare, B2B Marketing and Social Sector. The understanding of the use of digital concepts in
not-for-profit applications sensitises the students to the all-encompassing virtues of digital technologies.

Solving Business Problems

Learning the concepts and understanding their applications in real life prepares the participants of DEM
for practical experience. Understanding technologies and data from close quarters is the purpose of
doing projects. Projects involve solving business problems by developing a practical solution which is
demonstrable in lab conditions.

This adds to the experiential learning and also exposes the participants to the management of people,
process and technology, which are core to a transformational journey. Working on new technologies,

using large and complex sets of data and applying the conceptual learnings in a lab environment of a
project, strengthens the participants’ confidence in the subject and reinforces their abilities to face real-life
challenges of dealing with uncertainties.

Thus, DEM is designed to let participants learn in multiple ways - in the classroom, through workshops and
via the lab projects. Participants of this program go through lectures and case studies; business simulations
and assignments; individual and group lab projects, which are taught by academicians and practitioners.

Profile of Students

(DEM Batch 2021-22)
MBA in DEM 2020-21

Discipline ‘ Percentage Area ‘ Percentage
Engineers 87% IT/Analytics Services 87%
Others 13% Banking /Finance/ 5%
Consulting

Work Experience ‘ Percentage Oil/Energy/General 8%

70 + Months 11%

61 to 70 Months 14% Gender ‘ Percentage
51 to 60 Months 27% Male 84%

40 to 50 Months 49% Female 16%
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GSCM
Final Placement (2021-22)

(as per report audited on June 09, 2022)

= JIM Udaipur welcomed prominent recruiters like Accenture Strategy, Accolite Software India Pvt. Ltd.,
Blue Yonder, Bristlecone India Private Limited, Cognizant, Decimal Technologies Pvt. Ltd., EXL service,
LatentView Analytics, Loyalty Juggernaut India Private Limited, Manhattan Associates, McCain, Nexdigm,
Publicis.Sapient, Reliance Jio Mart Digital, Reliance Retail, Thoucentric , Transworld and Walmart.

= 100% of MBA-GSCM students, who opted for campus placements, were placed through campus-generated
opportunities.

= 18 recruiters extended offers to MBA-GSCM students at IIM Udaipur.

= Roles were offered across various domains like Analytics, Consulting, Operations/Supply Chain
Management (SCM), Product Management, Project Management and Strategy.

* Highest maximum earning potential : ¥35.96 lakhs per annum.

= Average maximum earning potential : ¥19.79 lakhs per annum.

Classification of the entire

placement pool

1. Sought placement through the institute 34
2. Did not seek placement through the institute

2a. Company-sponsored or already employed 1

2b. Continuing education 0

2c. Postponing job search 0

2d. Entrepreneurship (Starting a new business) 0

2e. Returning to / joining family business 0

2f. Sought placement outside the campus placement process 2

2g. Did not seek placements for other reasons 0

Total students who did not seek employment through the institute 3

Total graduates 37

Classification Based on Sectors Classification Based on Functions
Banking, Financial Services 1 Analytics 8
and Insurance (BFSI) Consulting 12
Consulting 7 Operations/
FMCG/Retail 7 Supply Chain 3
Information Technology/ 17 Management (SCM)
ITES Product Management
Logistics 2 Project Management
Total 34 Strategy
Total 34




Classification based on Locations (Global)

Locations ‘ No. of Offers accepted
India 34
Rest of Asia 0

Classification based on Locations within India

Indian Locations ‘ No. of Offers accepted
Bengaluru 15

Chennai 1

Mumbai 8

NCR 7

Pune 1
Hyderabad 1

Vadodara il

Total 34

DEM
Final Placement (2021-22)

(as per report audited on June 09, 2022)

IIM Udaipur welcomed prominent recruiters like Accenture Strategy, Accenture Technology, Cognizant,
Conga Solutions, Decimal Technologies Pvt. Ltd., Digité Infotech Pvt. Ltd., EXL service, IBM, Innover
digital, Jio Mart Digital, LatentView Analytics, Lumiq, Publicis.Sapient, TheMathCompany, Thoucentric
and Transworld.

100% of MBA-DEM students, who opted for campus placements, were placed through campus-generated
opportunities.

16 recruiters extended offers to MBA-DEM students at IIM Udaipur.

Roles were offered across various domains like Analytics, Consulting, Product Management, Sales &
Marketing & Business Development and Strategy.

International offer received in area of Analytics.
Highest Domestic maximum earning potential : ¥33.73 lakhs per annum.

Average Domestic maximum earning potential : ¥21.51 lakhs per annum.
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Classification of the entire

placement pool

Categories ‘ Number of students

1. Sought placement through the institute

2. Did not seek placement through the institute
2a. Company-sponsored or already employed
2b. Continuing education
2c. Postponing job search
2d. Entrepreneurship (Starting a new business)
2e. Returning to / joining family business

2f. Sought placement outside the campus placement process

2g. Did not seek placements for other reasons

Total students who did not seek employment through the institute

Total graduates

Classification Based on Sectors

Sector ‘ No. of Offers accepted

Consulting 10
FMCG 1
Information Technology/ 24
ITES

Logistics 1
Total 36

Classification based on Locations (Global)
Locations ‘
India
Rest of Asia

Classification based on Locations within India

Indian Locations ‘
Bengaluru

Chennai

NCR

Hyderabad

Kolkata

Mumbai

Pune

Total

36

= =, O OO0l |o|o
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Classification Based on Functions

Function ‘ No. of Offers accepted

Analytics 8
Consulting 17
Information Technology 3

Product Management

Sales & Marketing &
Business Development

Strategy 3
Total 36

No. of Offers accepted

35
1

No. of Offers accepted
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Mahatma Gandhi National
Fellowship 2021-23

MGNEF Program under project SANKALP of Ministry of
Skill Development and Entrepreneurship, Government
of India

About MGNF Program and Project SANKALP of MSDE, Gol

MGNF (Mahatma Gandhi National Fellowship) is a program under project SANKALP (Skill Acquisition and
Knowledge Awareness for Livelihood Promotion) of the Ministry of Skill Development and Entrepreneurship
(MSDE), Government of India. It is being implemented with loan assistance from the World Bank. It aims

to improve the short-term skill training ecosystem qualitatively and quantitatively through strengthening
institutions, bringing in better market connectivity and inclusion of marginalised sections of the society.

SANKALP has THREE KEY RESULT AREAS, namely

a) Institutional Strengthening at Central, State and District level;
b) Quality Assurance of skill development programmes; and
c) Inclusion of marginalised populations in skill development programmes.

MGNF is a Certificate Program in Public Policy and Management offered by IIMs. It has been designed at
the initiative of the Ministry of Skill Development and Entrepreneurship (MSDE), Government of India (Gol)
and implemented in collaboration with State Skill Development Missions (SSDMs). MGNF is an opportunity
for young, dynamic individuals to contribute to enhancing skill development and promoting economic
development. The two-year Fellowship seeks to combine classroom sessions (Academic Module) with

an intensive field immersion at the district level (District Immersion) to create credible plans and identify
barriers to raising employment, economic output, and promoting livelihoods in rural areas.

The Phase II of the Mahatma Gandhi National Fellowship (MGNF) Program under Project SANKALP of the
Ministry of Skill Development and Entrepreneurship, Govt. of India, was formally inaugurated on October 25,
2021, at IIM Udaipur under the august presence (remotely through zoom call) of Shri Dharmender Pradhan
Ji, Hon'ble Minister of Skill Development and Entrepreneurship, Government of India. MGNF 2021-23 was
rolled out nationally in more than 660 districts across India. The program was hosted by 9 IIMs, i.e., IIM
Ahmedabad, IIM Bangalore, IIM Jammu, IIM Kozhikode, IIM Lucknow, IIM Nagpur, IIM Ranchi, IIM Udaipur
and IIM Visakhapatnam.

While speaking at the launch, the union minister called upon fellows to act as catalysts of social change at
the grassroots by driving skill development efforts. He also called upon district collectors to facilitate the
fellows and script a success story of transformation through this fellowship with an intensive field immersion
at the district level. He urged the academic partners, i.e., Indian Institutes of Management (IIMs), to create
credible plans, identify barriers to raising employment and economic output, and promote livelihoods in rural
areas.
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MGNF PROGRAM STRUCTURE

MGNF was designed after studying various similar fellowships of Government

Unique about MGNF!! ‘

» Strong academic component

District Immersion

W

v

Continuous support from the academic institution

» Opportunity to work in a skill ecosystem in future

N
— Q
% * District immersion ‘ ' ‘

Certificate in Public
Policy and Management
from Academic Partner

<+ Off-campus mentoring, field
experience, workshops

#+ Prepare District Skill Development
Plans (DSDPs)

On-campus classroom
sessions

ACADEMIC MODULE

The on-campus Academic Modules (AM) offer applied and conceptual understanding of the key ideas
around management methods, development economics, public policy, skills, and livelihoods. This integrated
exposure to these subject domains shall improve the fellow’s ability to plan and link different activities to
understand the development process prevailing in their district economies. With each Academic Module
containing ten working days, the entire duration of the Academic Module is 40 classroom days during the
fellowship. The academic content in the MGNF will rely on classroom teaching, projects, case discussions,
assignments, group activities, quizzes, exams, and field assignments.

District Plans
[ ]

‘ s =
Promote Skills ACADEMIC EXPOSURE CUBHIDIROLISY

STRENGTHEN

0
29

IMSTITUTICNS

Key Learning Areas ‘ Session Proportion
Management Methods in Public Policy 35%
Public Policy and Economic Development 17%
Soft Skills to negotiate Public Administration 30%
Skills and Livelihoods 18%
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DISTRICT IMMERSION

Under the District Immersion Module (DIM), fellows are assigned to districts to work with the District
Skills Committee. The fellows are expected to use their on-campus learning components to document and
understand the potential of employment and livelihoods in the area of skill development in their districts.
Given this long-term nature, the Fellow is expected to identify a set of options and barriers and policy
support that can help its realisation. Besides the experience in the district, the DI module will have two
components i.e., workshops and IIMU mentoring and support.

EMPLOYMENT

District Plans
STREMGTHEMNW
INSTITUTIONS
ENTREPRENEURSHIP
Promote Skills

WORKSHOPS

The series of integrative workshops form
an important learning component of the
program. In each workshop, the Fellows
will present specific details about the
district where they have been assigned.
The workshops will be conducted in

the areas linked with district indicators,
markets and economy, the status of
livelihoods, and key takeaways and
learnings.

AM and DI Schedule

The 2-year MGNF program is split into 6
modules and will be managed as per the
schedule given below. The first 4 modules
each have a two-week on-campus module
called the Academic Module (AM) and the
rest of the time is spent in the district as

a part of the District Immersion Module
(DIM).

'
Skill India

o g

HERE'S
YOUR CHANCE
, TOBUILD A
o CAREER IN
""" NATION BUILDING

Ministry of Skill Development and Entrepreneurship
in association with IIM

Mahatma Gandhi National Fellowship
(MGNF) 2021-2023

On - ground experience
Stipend : 1st year - ¥ 50,000 per month
2nd year - ¥ 60,000 per month

Host lIM specific Certificate

T-Y LK

i iAMEE

© ) % i

For further details, please visit
https://www.iimb.ac.in/mgnf

LIVELIHOODS
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Module ‘ Activity ‘ Days ‘ Cumulative

1 Orientation (On Campus) 2 4 months
Academic Module 1 (On Campus) 10
District Immersion 1 108

2 Workshop 1: District Indicators (On Campus) 1 8 months
Academic Module 2 (On Campus) 10
District Immersion 2 108

3 Workshop 2: Markets and Economy (On Campus) 1 12 months
Academic Module 3 (On Campus) 10
District Immersion 3 108

4 Workshop 3: Status of Livelihoods (On Campus) 1 16 months
Academic Module 4 (On Campus) 10
District Immersion 4 108

5 District Immersion 5 120 20 months

6 District Immersion 6 116 24 months
Workshop 4: Takeaways and Learnings (On Campus) 2
Convocation and Certificate Distribution (On Campus) 2

MGNE: Criteria for Evaluation of fellow’s

performance during AM and DI

The MGNF fellows will be evaluated on the two components of the Fellowship i.e., academic coursework
(academic module) and field immersion (district immersion). For the academic coursework, MGNF fellows
will be evaluated through a combination of assignments, presentations, quizzes, and exams. IIMU will follow
its grading system based on a four-point scale for the coursework during the tenure of the fellowship.

As part of the fieldwork, the Fellows will be awarded grades based on their performance and subsequent
reviews conducted by the MGNF PMU (Program Management Unit) of IIM Udaipur. The district authorities
and the Mentors will be provided with a checklist designed along the lines of the guided questions to assess a
Fellow's overall engagement and understanding, based on which the final performance review will be done.

Based on the grades obtained by a Fellow for her/his academic performance and field immersion, a
cumulative grade will be calculated, and the Management team will communicate the grades at the end of
the Fellowship. The Fellows will require to achieve minimum grade points (as per the norms of the Institute)
in order to obtain the certificate of successful completion of the fellowship.

. ; Role of Fellow

= Assist in developing district planning framework

MGN Fellow

implanted in m Address mismatches at the district level
DSC system

= Help/advise the DSCs on using the financial resources
Financial
Resoucring m J.earn life skills to adjust in a district environment

= Understand local dynamics and local problems/issues

= [dentify institutions outside the district ecosystem to
assist with bridging local skill gaps.

Training
Workshop

= [dentify and find ways to improve market linkages.

= Liaison with government departments through SSDMs

Planning . q
Framework/ to develop a plan in sync with current schemes and the
DSC .
capacity of the government departments to address
mismatches
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ACADEMIC MODULE (Weightage 40%)

The academic coursework during the academic modules shall comprise the following subject themes with
subsequent weightages i.e., Management Methods in Public Policy (35%), Public Policy and Economic
Development (17%), Soft Skills to negotiate Public Administration (30%), Skills and Livelihoods (18%).

The performance of the fellows in the courses will be evaluated by the respective faculty taking the
coursework on components involving class participation, group projects, individual assignments, case
discussions, presentations, quizzes, and exams.

The Grading System is based on a five-point scale which is as follows:

Grade A | B | | ) | F
Description Excellent Good Satisfactory Low Pass Fail
Grade Point 3.50 - 4.00 2.50 - 3.49 1.50 - 2.49 0.50 - 1.49 0.00 - 0.49

DISTRICT IMMERSION (Weightage 60%)

The SANKALP program of MSDE broadly aims to improve short-term skill training qualitatively and
quantitatively through strengthening institutions. As a program under SANKALP, the MGNF aims to create
a robust learning ecosystem for the Fellows to contribute towards the strengthening of the district-level
institutions for improving the district skill ecosystem. The blended learning mechanism of the program

significantly aims to contribute to creating that ecosystem. Despite the fact this being pilot intervention and
ground challenges, fellows have been able to assist the district administration information of one of the core
local governance institutions i.e., District Skill Committee (DSC), and strengthen DSCs in places where it was
existing already along with contributing to the preparation of skill development plan.

Grading of District Immersion
As part of the academic deliverables, the deliverables in the form of weekly tasks and assignments shall

be allocated to the MGN fellows during their District Immersion from MSDE (Ministry of Skill Development

and Entrepreneurship) and IIMU (Indian Institute of Management Udaipur). These weekly tasks, monthly
assignments, and projects shall be evaluated and graded by the Officials of the Central and State Governments,
SRAs (State Resource Associates), PM (Program Manager) and FC (Faculty Coordinators) of IIMU.

BATCH PROFILE: MGNF COHORT 2021-23

Number of Districts Covered: 61
Number of Fellows in the Cohort : 61

BATCH DEMOGRAPHICS

61

Total Fellows

15

General

06

ST

T

16

Women

08

EWS

10

Fellows with
Post Graduation

45

Men

18

OBC

27

Fellows with
Prior Experience

07

PWD

14

SC
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Social Category
wise Classification
[0 General (24.59%)
HEWS (13.11%)

[0 OBC (29.51%)

B SC (22.95%)

W ST (9.84)

Education wise
Classification

[0 Engineering (63.93%)
B Commerce (4.92%)

[0 Arts (13.11%)

W BDS (3.28%)

W Science (11.48%)

[@ Pharmacy (1.64%)

[0 Architecture (1.64%)

Social wise Work

Experience

I IT/ITES (28.57%)

Il Health (7.14%)
Social (35.71%)

W BFSI (10.71%)

M Electronics (7.14%)

 Others (10.71%)

Work Experience wise
Classification

[ Freshers (55.74%)

I 1-12 Months (11.48%)

[0 13-24 Months (9.84%)

M 25-36 Months (9.84%)

B >36 Months (13.11%)




T

Convocation

IIM Udaipur hosted its 10th Annual Convocation in offline mode. Eminent guests from industry, government
and social sector had attended. This year, for the 10th Annual Convocation the Chief Guest of the event was
Mr. Sanjiv Puri, Chairman & Managing Director of ITC Ltd. During the 10th Annual Convocation, 317 students
received the MBA degree, 37 GSCM students received MBA in GSCM Degree and 37 DEM students received
MBA in DEM Degree.

Medals for Academic Excellence were presented to the following students:
During the 10th Annual Convocation

1.The IIM Udaipur Gold Medal for Scholastic Performance (two-year MBA)
Ms. Pallavi Goyal, Mr. Shivam Kumar and Mr. Kusumit Goyal

2.The IIM Udaipur Gold Medal for best All-rounder Performance (two-year MBA)
Ms. Diksha

3.The IIM Udaipur Gold Medal for Scholastic Performance (GSCM)
Mr. Ajeesh Kumar B K

4.The IIM Udaipur Gold Medal for Scholastic Performance (DEM)
Mr. Tatta Mohan Krishna

Globalization

IIMU strongly believes that leaders are best developed in a multi-cultural environment. To succeed,
managers must be able to think globally; hence at IIM Udaipur, learning has no boundaries. Our initiatives to
instill a global perspective are an integral part of all our activities.

For MBA students:

MBA students have a choice of numerous options to study or work abroad for periods ranging from two
weeks to three months during the course of their two year program. The international exposure increases
their understanding of the impact of cultural values and local laws, and widens their personal and
intellectual horizons. Opportunities include:

Student Exchange Program

The pandemic situation had affected academic institutions and their programs globally. As this was a
constantly evolving situation, with many potential uncertainties (e.g. mandatory international quarantine,
potential lockdown risks during travel, possible further waves of the pandemic etc.). Making travel and
accommodation plans internationally, in this scenario, was therefore highly fraught with risk. Any deviations
in travel plans could also adversely affect the alignment between the program schedules at IIM Udaipur

and our partner Exchange Schools. Keeping this in mind, IIM Udaipur decided to withhold the Students
Exchange Program (STEP) for the academic year 2021-22.

International Business in Practice (IBP)

The pandemic situation had affected academic institutions and their programs globally. As this was a
constantly evolving situation, with many potential uncertainties (e.g. mandatory international quarantine,
potential lockdown risks during travel, possible further waves of the pandemic etc.). Making travel and
accommodation plans internationally, in this scenario, was therefore highly fraught with risk. Keeping this in
mind, IIM Udaipur decided to withhold the International Business in Practice Program (IBP) for the academic
year 2021-22.
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PhD Program

= The IIM PhD Program is IIM Udaipur’'s doctoral level program designed for students with strong
academic credentials who aspire to undertake demanding original research. Students earning a PhD in
management from IIM Udaipur will be well-equipped for a calling in the academia, especially with the
increasing focus on continued research throughout the career.

= IIM PhD Program generally has a duration of 5 years. Students first complete rigorous coursework
covering foundational subjects, methods and advanced courses in the area of specialization. The courses
for PhD students are exclusively designed and are completely separate from the MBA curriculum. During
this time, students gain experience and mastery in a range of research skills, approaches, subject area
and methods.

= After completing a comprehensive examination in their chosen area, students work on their doctoral
dissertations, undertaking original research designed to make a significant scholarly contribution in their
field.

= IIM PhD students at IIMU receive a full fellowship that covers the cost of tuition, accommodations, other
program expenses and a stipend for a living allowance.

= In 2016, the PhD in management from IIM Udaipur started in two areas: Marketing and Operations
Management.

= Starting in 2018, two more areas have been introduced in PhD: Finance & Accounting and Organizational
Behavior & Human Resources Management.

IIMU’s PhD Program Course Structure

Research Methods and Foundation courses are compulsory for all students and help them with the necessary
foundations and tools for conducting research. Core courses are specific to the area and help the students

build an in-depth understanding of the area.

Time ‘ Core Courses ‘ Research Methods ‘ Foundation Courses
Year 1 Core [, I1, I1I Probability and Statistics, Econometric Methods | Behavioral Psychology,

Microeconomics
Total 8 2 2

Research Practicum/Independent study

Year 2 Core IV, V, VI Game Theory-I/ Qualitative Research Methods Management Theory,

Research Philosophy
Total 3 1 2

Comprehensive Exam Attempt 1

Year 3 Development Workshop (DW) 1, DW 2, DW 3, DW 4 Management Teaching Practice,
Proposal Work Begins

End of Year 3 Expected Proposal Defense (Earliest)

End of Year 4 Expected Dissertation Defense (Earliest)

End of Year 5 Expected Dissertation Defense (Latest)




Operations Management (OM) Core Courses

= Core I: Operations Research

Core II: Inventory Theory

Core III: Stochastic Processes

Core IV: Supply Chain Coordination and Contracts

Core V: Empirical Research in Operations Management

Core VI: Analytical Modeling in Operations Management

Marketing Core Courses

= Core I: Contemporary Marketing Research

Core II: Consumer Behavior

Core III: Marketing Strategy
Core IV: Mkt Models - I
Core V: Mkt Models - II

Core VI: Consumer Culture Theory

Finance and Accounting (FINAC) Core Courses

Core I: Stochastic Processes

Core II: Financial Derivatives

Core III: Operations Research

Core IV: Empirical Asset Pricing- I

Core V: Seminar in Empirical Market Microstructure

Core VI: Corporate Finance Doctoral

Core VII: Time Series Analysis

Core VIII: Research in Accounting

Organizational Behavior and Human Resources

Management (OBHRM) Core Courses

= Core I: Organizational Theory

= Core II: Organizational Behavior
= Core III: Human Resource Management
= Core IV: Research Methods in OBHRM

Development Workshops (DW)

= DW 1: Research Writing Skills
= DW 2: Communication and Presentation Skills
= DW 3: Case Teaching

= DW 4: Course Management (Course Design, Classroom Management, Student Mentoring, etc.)

S 4
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No electives are offered for Marketing and OM specializations.

At the end of year one, the students of IIM PhD program are required to do a research practicum/
independent study. This research practicum has to be done with a faculty member in the student’s area.

If a student fails in the independent study, he/she will be asked to discontinue at the end of the first year.

The comprehensive exam would be focused on area-specific courses/topics delivered in both year one and
year two.

Profile of Students

PhD 2021-22

Discipline Area
0,
B Engineers 17% B OBHRM 35%
H Others 83% H FINANCE 35%
B Marketing 15%
H OM 15%

Work Experience Gender

B 60 + months 33% B Male 33%
51 to 60 months 0% B Female 67%
41 to 50 months 0%

B 30 to 40 months 50%

M 01 to 12 months 17%
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Faculty Members

Amish Dugar, Ph.D (University of Rajasthan)

Anirban Adhikary, FPM
(Indian Institute of Management Bangalore)

Ankur Kapoor, FPM
(Indian Institute of Management Ahmedabad)

Arpana Rai, Ph.D (NITIE, Mumbai)

Arundhati Bhattacharyya, Ph.D
(Schulich School of Business, Canada)

Ashish Galande, FPM (ISB Hyderabad)

Avijit Raychaudhuri, Ph.D (N T U Singapore)
Bhavya Singhvi, FPM (ISB Hyderabad)

Debanjan Mitra, Ph.D (McMaster University,Canada)

Dhirendra Mani Shukla, FPM (Indian Institute of
Management Lucknow)

Dina Banerjee, Ph.D (Purdue University)
Elizabeth Rose, PhD, University of Michigan

Govind Lal Kumawat, Ph.D (Indian Institute of
Management Ahmedabad)

Janat Shah, FPM
(Indian Institute of Management Ahmedabad)

Jayant Nasa, FPM (ISB Hyderabad)
Kirti Mishra, Ph.D (Monash University, Australia)

Kunal Kamal Kumar, FPM
(Indian Institute of Management Indore)

Moumita Tiwari, FPM, (ISB Hyderabad)

N Viswanathan, FPM (XLRI Jamshedpur)

Nidhi Aggarwal, Ph.D (IGIDR Mumbai)

Prakash Satyavageeswaran, FPM (ISB Hyderabad)

Prateek Sharma, FPM
(Indian Institute of Management Lucknow)

Probal Mojumder, Ph.D (University of Minnesota)
Rajesh Agarwal, CA (ICAI)

Rajesh Nanarpuzha, FPM
(Indian Institute of Management Ahmedabad)

Ranojoy Basu, Ph.D (Iowa state University. USA)
Rezina Sultana, Ph.D (Bar-Ilan University, Israel)
Sabyasachi Mukhopadhyay, Ph.D (ISI)

Samadrita Bhattacharya, Ph.D ( Indian Institute of
Management Calcutta)

Samarpan Nawn, Ph.D (Indian Institute of
Management Kolkata)

Sandhya Bhatia, Ph.D (Mohanlal Sukhadia
University, Rajasthan)

Saurabh Gupta, Ph.D (University of London)

Shaleen Gopal, FPM (Indian Institute of
Management Bangalore)

Shankar Prakash, ( EFPVM, ISB, Hyderabad)

Shobhit Aggarwal, FPM (Indian Institute of
Management Bangalore)

Soorjith Karthikeyan, Ph.D (University of Lugano
Switzerland)

Sreejith Kumar Krishnakumar, PhD, SUNY, Buffalo

Srinivas R Pingali, MBA (University of Illinois
Urbana )

Suma Damodaran, FPM (Indian Institute of
Management Bangalore)

Sumit Kumar, Ph.D (Indian Institute of Technology,
Roorkee)

Tanvi Gupta, FPM (Indian Institute of Management
Bangalore)

Tushar Agarwal, PhD (IGIDR Mumbai)

Uday Damodaran, FPM (Indian Institute of
Management Bangalore)

Ujjwal Das, PhD (Northern Illinois University, USA)

Vedha Ponnappan, FPM (Indian Institute of
Management Bangalore)

Vijayta Doshi, FPM (Indian Institute of Management
Ahmedabad)
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Adjunct Faculty

Amit Kothiyal, Ph.D (Erasmus University, Rotterdam, Srikant Gokhale, PGPM (Indian Institute of
Netherlands)

Manab Bose, Ph.D (Tavistock Clinic,UK)

Prarthan B Desai, Fellow

(Indian Institute of Management Bangalore)

Ram D. Gopal, Ph.D (S.U.N.Y Buffalo)

Sai Prakash R. Iyer, Fellow (Indian Institute of

Management Bangalore)

Sandeep Menon, Ph.D (Boston University)

Visiting Faculty

Management Ahmedabad)

Sundar Venkatesh, Fellow (Indian Institute of
Management Ahmedabad)

Sunil Unny Guptan, Ph.D (Osmania
University,Hyderabad)

V. Venkata Rao, Ph.D (Georgia Institute of
Technology. USA

Sr. No. ‘ Name of Faculty

1

2

Prof. A K Jain

Prof. Achal Raghavan

Prof. Atanu Ghosh

Prof. Avadhoot Jathar

Prof. Charanpreet Singh

Prof. D Ashok

Prof. Danesh Gojer

Prof. Diti Vyas

Prof. Girija Shanker Semuwal

Prof. Gokul Kamath

Prof. Govindrajan Srinivasan
Prof. Himanshu Warudkar
Mr. Hitesh Motwani

Prof. John Camillus

Prof. K. Dasaratharaman
Prof. Kaushik Ghatak

Mr. L. Sridhar

Prof. M V Yugandhar

‘ Education

Fellow (Indian Institute of Management Ahmedabad)
PGDM (Indian Institute of Management Ahmedabad)
Ph.D. (Indian Institute of Technology Bombay)

Ph.D. (Indian Institute of Management, Bangalore)

MBA (The University of lowa, USA)

PGDM (MBA) (Indian Institute of Management Bangalore)
MBA (Clark University, USA)

Ph.D. (IIT Gandhinagar)

MA (Communication)

Bachelor of Technology in Mechanical Engineering, University of
Calicut

PGDM (MBA) (Indian Institute of Management Ahmedabad)
FPM, Indian School of Business

Master’s in marketing management

Doctor of Business Administration, Harvard University
PGDM (MBA) (Indian Institute of Management Ahmedabad)
Ph.D. (Indian Institute of Management, Bengaluru)

FCA Fellow (Member of The Institute of Chartered Accountants
of India)

PGDM (MBA) (Indian Institute of Management Ahmedabad)

)



Sr. No. ‘ Name of Faculty

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

35

36

37

38

39

40

41

42

43

44

45

T @ E

Prof. Mahesh Rao

Prof. Manab Bose

Prof. N R Parasuraman

Prof. Nageshwar Rao
Prof. Nilotpal Chakravarti
Dr. Nirmalya Choudhury
Prof. Nita Rajesh

Prof. PC. Narayan

Prof. Prantosh Banerjee

Prof. Praloy Majumder

Prof. Prarthan Desai

Prof. Preeta Vyas

Prof. Ashish Bhatnagar
Prof. Debolina Dutta
Prof. KV Subrahmanyam

Prof. Lakshman Pachineela
Seshadri

Prof. Nagendra Aswatha

Prof. Pinkesh Shah

Prof. S Rajeev

Prof. Sanjiv Phansalkar

Prof. SaiSatish Vedam

Prof. Satyakam Chakravarthi
Prof. Sayantani Roy Choudhury
Prof. Shankar Prakash

Prof. Sreekant Lanka

Prof. Sriram Natarajan

Prof. Subbi Lakshmanan

‘ Education

Post-Graduation in Business Administration, Xavier Institute of
Management, Bhubaneswar

MA (English)

Ph.D. in Capital Structure of Indian Companies, (Karnataka State
Open University)

Civil Engineering (UVCE Bengaluru)

Ph.D. in Combinatorics & Optimization (University of Waterloo)
Ph.D. Ing (Technische Universitat, Berlin)

PGD-PM & IR (XLRI Jamshedpur)

Ph.D. (Indian Institute of Technology, Madras)

Fellow (Indian Institute of Management Ahmedabad)

Post Graduate Diploma in Business Management (Indian
Institute of Management Calcutta)

Ph.D. in Organizations and Strategy (Indian Institute of
Management Bengaluru)

Ph.D. (Gujarat University)

PGDBM (Finance & Marketing) XLRI Jamshedpur
FPM (OB & HR), IIM Indore

MS, Computer Science, BITS Pilani

MBA (Marketing & Systems), Loyola Institute Of Business
Administration

MBA (Operations Mgt. and Supply Chain Mgt.), University of
Mumbai

MS, Computer Science, Purdue University

MBA, Stanford University Graduate School of Business
Ph.D. (Indian Institute of Management Ahmedabad)

M Sc. (Tech), BITS Pilani

PGDM, IIM Bangalore

Ph.D. (Economics), Calcutta University

Doctoral Research Scholar, Indian School of Business

MBA, INSEAD

CGMA, Chartered Global Management Accountant, AICPA

Master of Engineering, Indian Institute of Science (IISc)
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Sr. No. ‘ Name of Faculty

46

47

48

49

50

ol

52

53

54

55

56

5/

58

59

60

61

62

63

64

65

66

67

68

69

70

71

Prof. Raghavendra Ravi

Prof. Rajendra Nath Mehrotra

Prof. Rahul Pandey

Prof. Rajesh Chakrabarti
Prof. Rajesh Pandit

Prof. Rakesh Godhwani

Prof. Rama Bijapurarkar

Prof. Ramesh Venkateswaran

Prof. Rohini Patel
Dr. S.KX. Gupta
Prof. S. Shankar
Prof. Sanal Kumar

Prof. Satish Duryodhan

Prof. Soumya Dasgupta
Prof. Sumit Kumar Yadav

Prof. Subhasankar
Chattopadhyay

Prof. Sunil Parameswaran
Prof. Sunil Unny Guptan
Prof. Suri Velluri

Prof. Utkarsh Majmudar
Prof. V Nagadevara

Prof. V'V Rao

Prof. Vanita Bhoola

Prof. Vasant Cavale

Prof. Venkataramanan
Krishnamurthy

Prof. Vikas Kumar

‘ Education

PGDM (MBA) (Indian Institute of Management Ahmedabad)
P G. Diploma (Lucknow University)

Fellow (Indian Institute of Management Ahmedabad)

Ph.D. (University of California)

BE (University of Mysore)

Ph.D. (Cardiff Metropolitan University)

PGDM (MBA) (Indian Institute of Management Ahmedabad)
PGDM (MBA) (Indian Institute of Management Bangalore)
Ph.D. (Pennsylvania State University, USA)

Ph.D. (IIT Roorkee)

LLB, PGD (HR & IB)

Fellow (Indian Institute of Management Ahmedabad)

B. Tech (IIT Bombay) & PGDM (Indian Institute of Management,
Ahmedabad)

MBA (Indian Institute of Management Calcutta)
Fellow (Indian Institute of Management Ahmedabad)

Ph.D., Economics and Finance (Indian Institute of Management
Calcutta)

Ph.D. (Fuqua School of Business at Duke University, USA)
Ph.D. (Osmania University, Hyderabad)

PGDM (Xavier School of Management Jamshedpur)
Fellow (Indian Institute of Management Ahmedabad)
Ph.D. (Iowa State University, USA)

Ph.D. (Georgia Tech, USA)

Ph.D. Risk Management (National Institute of Industrial
Engineering)

PGDM (MBA) (Indian Institute of Management Ahmedabad)

PGDM (MBA) (Indian Institute of Management Bangalore)

Ph.D., Economics, Indira Gandhi Institute of Development
Research, Mumbai
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Research and
Publications

Papers accepted in Referred Journals

1

10

11

12

13

14

15

16

17

Y

Adetoyinbo, A., Gupta, S., Okoruwa, V.O., Birner, R., (2022). “The role of institutions in sustaining
competitive bioeconomy growth in Africa: Insights from the Nigerian maize biomass value-web".
Sustainable Production and Consumption, 30, 186-203.

Aggarwal, D., Damodaran, U., Mohanty, P, Israel, D., (2021). “Risk and ambiguous choices: individual
versus groups, an experimental analysis”. Review of Behavioral Finance.

Aggarwal, N., Narayanan, S., (2022). “The Impact of India’s Demonetization on Domestic Agricultural
Trade”. American Journal of Agricultural Economics.

Aliasghar, O., Rose, E.L., Asakawa, K., (2022). “Sources of knowledge and process innovation: the
moderating role of perceived competitive intensity”. International Business Review, 31(2).

1

Banerjee, D., Memon, N.Z., (2022). “Identity tensions of women with two leadership positions in India”.
Gender, Work, and Organization, 29(1).

Bansal, P, Raj, A., Shukla, D.M., Sunder, N., (2022). “COVID-19 vaccine preferences in India”. Vaccine,
40(1), 2242-2246.

Bhardwaj, A., Mishra, S. K., Qureshi, I., Kumar, K. K., Konrad, A.M., Seidel, M.D.L., Bhatt, B., (2021).”
Bridging caste divides: Middle-status ambivalence, elite closure, and lower- status social withdrawal”.
Journal of Management Studies, 58(8), 2111-2136.

Choudhary, S., Mishra, K., (2021). “Understanding knowledge hiding in the context of virtual
workplaces”. VINE Journal of Information and Knowledge Management Systems.

Das, U., Basu, R., (2022). “Approximate confidence intervals for the difference in proportions for partially
observed binary data”. Statistical Methods in Medical Research, 31(3), 488-509.

Das, U., Basu, R., (2022). “Semiparametric multiple inflation count model with application to a smoking
cessation study”. Statistics in Medicine, 41(15), 2711-2724.

Doshi, V., (2022). “Experiencing liminality: At the crossroads of neoliberal and gendered
experiences”. Gender, Work & Organization, 29(4), 1132-1148.

Doshi, V., Mukherjee, S., Yang, Y., (2021). “Network centrality and negative ties in feminine and masculine
occupations”. Asia Pacific Journal of Management.

Findlay, C., Rammal, H.G., Rose, E.L., Pereira, V., (2021). “Internationalization and knowledge
management strategies of service firms: impact of regulatory environment in regional markets”. Journal
of Knowledge Management.

Ganguly, S., Basu, R., Nagarajan, V., (2022). “A binomial decision tree to manage yield-uncertainty in
multi-round academic admissions processes”. Naval Research Logistics, 69(2), 303— 319.

Krishnakumar, S.K., Kishore, R., Suresh. N.C., (2022). “Expansive or focused attention? An exploration-
exploitation perspective on e-Business systems and firm performance”. Production and Operations
Management, 31(5), 2038-2066.

Laxmi, S., Gupta, S.K., Kumar, S., (2021). “Intuitionistic fuzzy proximal support vector machine for
multicategory classification problems”. Soft Computing, 22.

Laxmi, S., Gupta, S.K., Kumar, S., (2022). “Intuitionistic fuzzy least square twin support vector machines
for pattern classification”. Annals of Operations Research.
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18 Mitra, D., (2022). “A note on the stochastic EM algorithm based on left truncated right censored data
from Burr XII distribution”. REVSTAT - Statistical Journal.

19 Rammal, H.G, Rose, E.L., Ghauri, PN., @rberg Jensen, PD., Kipping, M., Petersen, B., Scerri, M., (2022).
“Economic nationalism and internationalization of services: Review and research agenda”. Journal of
World Business, 57(3).

20 Roy, S., Mohapatra, S., Banerjee, D., (2021). “I mean business: Exploring women entrepreneurs’ journey
in India from an emancipation perspective”. Journal of Entrepreneurship in Emerging Economies.

21 Sharma, A., Kumar, V., Borah, S.B., Adhikary, A., (2022). “Complexity in a multinational enterprise’s global
supply chain and its international business performance: A bane or a boon?"”. Journal of International
Business Studies, 53, 850-878.

22 Sharma, S., Dubey, A., (2022). “Like father, like son: does migration experienced during child schooling
affect mobility?”. Applied Economics, 54(45), 5223 — 5240.

23 Uparna, J., Bingham, C., (2022). “Breaking “Bad”: Negativity's benefit for entrepreneurial funding
Breaking “Bad”: Negativity's benefit for entrepreneurial funding”. Journal of Business Research, 139,
1353-1365.

24 Zhao, S., Dilyard, J., Rose, E.L., (2022). “Managing Sustainable Development in International Business:
Challenges and Insights”. AIB Insights, 22(1).

Articles published in Conference Proceedings

Choudhary, S., Mishra, K., (2021). “Kala, kalakaar and kalakari in the Indian Folk Art industry: Managing
the artistic and commercial utility paradox”. 37th EGOS Colloquium.

-

N

Mercurio, K., Rotman, J., Nasa, J., Staton, M., Love, E., (2021). “Insights into Identity Formation: How
Differences in Ethical Orientations Predict Affiliation with Individual and Group-based Identities”. North
America - Advances in Consumer Research, Vol. 49, Duluth, MN: Association for Consumer Research,
476-477.

w

Mishra, K., (2021). “Organisational struggles over the natural environment: a co-evolutionary analysis”.
Academy of Management Conference.

N

Srivastava, A., Nasa, J., Satyavageeswaran, P, Bharadwaj, S., (2021). “Beyond Diversity: Employment of
Persons with Disabilities as a Sustainable Strategy”. Proceedings of the European Marketing Academy,
50, (94188).

Case Studies

1 Bhatia, S., Gupta, G., Tripathy, A., (2022). “Substantializing CSR Investments at a Fertilizer
Manufacturing Company: A Case Study”. Oil, Gas & Energy Quarterly, 70(3), 577-586.

Working Papers

1 Agarwal, S., Singhvi, B., “Impact of suppliers’ insolvency rights on trade credit: Evidence from India”.

2 Banerjee, D., Bhattacharya, A.D., “Tracking and identity: Second-generation Asian

3 Banerjee, D., Memon, N.Z., “An investigation of trauma and career transition”.

4 Banerjee, D., Memon, N.Z., “Casteism in science, technology, engineering, and mathematics (STEM)
academia in India”.

5 Banerjee, D., Memon, N.Z., “Invisible inequalities: Exploring hidden differences among Individuals in the
workplace”.

6 Bapna, R., McFowland, E., Mojumder, P., Ramaprasad, J., Umyarov, A., “Strong-Signalling and Identity-
Revelation in Online Dating: Evidence from a Randomized Field Experiment”.

7 Das, D., Banerjee, D., “Women contractual tea plantation workers in Assam”.
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10

11

12

13
14
15
16

17
18
19

20

24l

22
23

24
25
26

27

Indian students in the USA”.
Kallapur, S., Singhvi, B., Tiwari, M., “Effect of EPU on Accruals”.

Kallapur, S., Singhvi, B., Tiwari, M., “My way or our way: managers accrual estimation under
uncertainty”.

Kamath, S., Singhvi, B., “Causes and Long-term Consequences of Mimicking in Working Capital: Viewing
through the Lens of Institutional and Economic Theories”.

Krishnakumar, S.K., Kishore, R., Suresh, N.C., “Executive and Operations Based Antecedents of
Community CSR Outcomes”.

Kumar, S., “Arbitrage-free option price surface using Bernstein polynomial basis”.
Kumar, S., “Asymmetric Contest with Endogenous Prize: Maximizing Revenue or Competitive Balance?".
Kumar, S., “Estimation of risk-neutral density using ridge regression”.

Kumar, S., “Human Activity Recognition using Multicategory Kernel Fuzzy Proximal Support Vector
Machine"”.

Lahkar, R., Sultana, R., “"Affirmative Action in Large population Contests”.
Mitra, D., Davies, K., Volterman, W., “A bivariate Weibull distribution and its applications in reliability”.

Mitra, D., Ganguly, A., Agrawal, A., “A model for reliability data with two dependent failure modes and
prediction of future failures”.

Mitra, D., Ganguly, A., Kundu, A., “Order restricted inference for adaptive progressively censored
competing risks data”.

Mukhopadhyay, S., “Hierarchical Bayesian state-space modeling of age- and sex-structured wildlife
population dynamics”.

Nagarajan, V., Mohanty, P, Khatua, A. “Financing Effects of Corporate Diversification — A Review".

Roy, S., Banerjee, D., Mohapatra, S., “Micro-emancipation of women entrepreneurs from elite families in
India”.

Sharma, A., Banerjee, D., “Leadership and identity: Dalit women in India”.
Sultana, R., “Rent Seeking Contest in Affirmative Action”.

Tiwari, M., “Is more always better: information Acquisition and Stock Price Crash Risk: Evidence from
SEC Edgar Log File Dataset”.

Tiwari, M., “Square Peg in a Round Hole".

Invited talks by IIMU faculty

1

T e

Bhavya Singhvi, “The effect of nonfinancial disclosures on socially responsible investors: International
evidence from the oil and gas industry”, 6® JAAF India Symposium, January 5-6, 2022.

Elizabeth L. Rose, “Characteristics of a good paper: Thinking about theory”, Journal Article Crafting
in Management for Young Researchers in Africa, co-hosted by Sokoine University of Agriculture and
University of Pretoria, November 5, 2021.

Elizabeth L. Rose, “Connecting hypotheses and the conceptual framework with theory and the
literature”, Journal Article Crafting in Management for Young Researchers in Africa, co-hosted by
Sokoine University of Agriculture (Tanzania) and University of Pretoria (South Africa), November 12, 2021.

Moumita Tiwari, “Doing Well by Doing Good? Risk, Return, and Environmental and Social Ratings”, 6%
JAAF India Symposium, January 5-6, 2022.

Nidhi Aggarwal, “Does the type of settlement matter? Evidence from Indian Derivatives Market”, NSE-
NYU conference, December 2021.
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Nidhi Aggarwal, “Surveillance of "overvalued’ stocks: Implementation and Impacts; Global Financial
Conclave”, O P Jindal Global University, November 2021.

7 Samadrita Bhattacharyya, “Online Review Platforms: Harnessing the Power of Prosumption”, Masters
Union Business School, May 22, 2021.

8 Samadrita Bhattacharyya, “Temporal Effects of Repeated Recognition and Lack of Recognition on Online
Community Contributions”, IIM Bangalore, December 18, 2021.

9 Vijayta Doshi, “The Business of (Im) Migration' held by CMS InTouch”, March 23, 2021.

10 Vijayta Doshi, “The Doctoral Journal and Transition to an Academic Career”, Indian Academy of
Management (INDAM) 2022 conference, IIM Rohtak, January 6, 2022.

1 Elizabeth L. Rose, “John Dunning Doctoral Tutorial”. European International Business Academy Annual
Conference, December 10, 2021.

2 Elizabeth L. Rose, provided feedback on participants’ papers, Journal Article Crafting in Management
for Young Researchers in Africa, co-hosted by Sokoine University of Agriculture (Tanzania) and University
of Pretoria (South Africa), November 19, 2021.

3 Saurabh Gupta, “The Sociology Reader Pack in Hindi: Critical review; Book launch event organized by
the Azim Premji University, Bangalore; Rajasthan Vidyapeeth, Udaipur, September 28, 2021.

4 Tanvi Gupta, “Distinguished Consortium Faculty Member, 9th AIM-AMA Sheth Foundation Doctoral

Consortium 2021", September 2021.

Invited talks by Guest Faculty

1. April 30, 2021
Empowering patients using smart mobile health platforms: Evidence from a randomized field experiment
and Tap: Unlocking the Mobile Economy

Anindya Ghose

N

July 28, 2021
How do Peer-to-Peer Platforms Affect Durable Asset Prices? Theory and Evidence from a Natural
Experiment

Raghunath Singh Rao

w

October 1, 2021
Introduction to PRICE’s ICE 360° Surveys: Providing a View of India’'s Consumer Economy Through the
Household/People Lens

Rajesh Shukla

»

November 8, 2021
Costs and Benefits of Regulatory Interventions in Stock Markets: A Case of Minimum Public Shareholding
Rule in India

V. Ravi Anshuman

o

December 3, 2021
Impact of Marketing Analytics 1.0 on Entrepreneur and Firm Performance: Field Experiment Evidence
from Rwanda

Pradeep K Chintagunta

o

January 7, 2022
Why machine learning matters (so much) for organization science

Phanish Puranam

) —



Papers presented

1

10

11

12

13

14

15

16

17

18

19
20

T e

Agarwal, S., Singhvi, B., “Impact of supplier’s right to initiate customer’s insolvency on trade credit”, IIT
Kharagpur, February 2-3, 2022.

Aggarwal, N., Bhatia, S., Zaveri, B., “Surveillance of ‘overvalued’ stocks: Implementation and Impacts”.
American Law and Economcs Association, October 2021.

Banerjee, D., Mishra, K., “Organizational sustainability and leadership in academia: Over to a positive
social change”. Organizational Theory, Winter Workshop, February 26-27, 2022.

Chakrabarty, B., Hendershott, T., Nawn, S., Pascual, R. “Order exposure in high frequency markets”. FMA
Annual Meeting 2021.

Galande, A.S., “Applying Phrase-Level Text Analysis to Measure Brand-related Information Disclosure at
the 2021 Academy of Marketing Science Virtual Conference, June 2021.

Galande, A.S., “B2B Relationship Development in Dynamically Changing Environment”. 2021 AMA
Summer Academic Conference, August 2021.

Galande, A.S., “Disclosure of Brand-related Information and Firm Value, 2021 Academy of Marketing
Science Virtual Conference, June 2021.

Ganesh, M., Singhvi, B., Tiwari, M., “Employee-related-matters, Employees’ Perception, and Firm
Performance - Evidence from the Pandemic”, Decision Science Annual Conference, November 17, 2021.

Gupta, T., Gupta, R., Mukherjee, M., “Tight and Eco-Unfriendly? Mindsets Shaped by Cultural Tightness
Decrease Sustainable Consumption”. Society for Consumer Psychology Conference, March 2022.

Gupta, T., Trivedi, V., Kapoor, R., “When the Breadwinner is Locked at Home: Interaction of Domesticity
and Masculine Identity”. Association for Consumer Research Conference, October 2021.

Krishnakumar, S.K., Kishore, R., Suresh, N.C., “Exploring Theoretical Perspectives to Understand CSR
behaviour during COVID-19". 32 Annual POMS-Conference, April 21 - 25, 2022.

Manchanda, D., Singhvi, B., “The impact of firm-level climate disclosure on trade credit: Evidence of
India”, India Finance Conference 2021, IIM Bangalore, December 15-16, 2021.

Manchanda, D., Singhvi, B., “The impact of firm-level climate disclosure on trade credit: Evidence of
India”, IIT Kharagpur; February 2-3, 2022.

Mercurio, K., Rotman, J., Nasa, J., Staton, M., Love, E., “Insights into Identity Formation: How Differences
in Ethical Orientations Predict Affiliation with Individual and Group-based Identities”. Association for
Consumer Research North American Conference, Seattle, October 2021.

Rose, E.L., “Managing a career: Opportunities seized and opportunities missed”. AIB-South Asia
conference, January 24, 2022.

Rose, E.L., “Plenary by Women in the Academy of International Business (WAIB)". AIB-Asia Pacific
research conference, December 9, 2021.

Rose, E.L., “Women in the Academy of International Business (WAIB)-AIB Fellows Career Planning Panel:
Opportunities Seized and Opportunities Missed”. AIB-Oceania Research Symposium, November 4, 2021.

Satyavageeswaran, P., “B2B Relationship Development in Dynamically Changing Environment”. 2021
AMA Summer Academic Conference, August 2021

Sharma, P, “Non-linear modelling using R"”. Workshop on Advance research methods in R, IIT Roorkee.

Srivastava, A., Nasa, J., Satyavageeswaran, P., Bharadwaj, S., “Beyond Diversity: Employment of
Persons with Disabilities as a Sustainable Strategy”. European Marketing Academy Annual Conference,
Madrid, May 2021.
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21 Srivastava, A., Nasa, J., Satyavageeswaran, P., Dubelaar, C., Nanarpuzha, R., “Advertising Stigmatized
Well-being Products: Stick to Social Norms or Break the Stigma?”. Society for Consumer Psychology
Annual Conference, March 2022.

Research Seminars

1. July 20, 2021
How are Cultural Risk Narratives Formed and How do Consumers draw on these to Form Differentiated
Individual Narratives?
Prakash Satyavageeswaran

2. August 13, 2021
Identity tensions of women with two leadership positions in India
Dina Banerjee

3. March 14, 2022

Deepening the divide by ‘legitimizing’ the stigma: The fake promise of meritocracy
Kunal Kamal Kumar

Published Articles in Periodicals,

Financial Dailies & Newspapers

1 Anirudh Krishna, Tushar Agrawal, “Covid-19 and long-term poverty: Evidence from rural Rajasthan”,
Ideas for India, January 27, 2022.

2 Nidhi Aggarwal, Sanchit Arora, Rajeswari Sengupta, “How open is India’ capital account”, Ideas for
India, July 16, 2021.

3 Prakash Satyavageeswaran, “Creating a research focused environment in B-Schools”, The Hindu
Business Line, March 15, 2021.

4 Rajesh Nanarpuzha, Rupali Kapoor, “Community Influencers on Social Media”, Tatsat Chronicle,
February 11, 2022.

5 Shankar Prakash, “Digital Technology and Management”, Career Ahead Magazine, 42-45.

6 Shankar Prakash, Moumita Tiwari, “What Businesses Should Know Before Investing in Digital Assets”,
Silicon India, July 6, 2022.

7 Shankar Prakash, Srinivas R. Pingali, “From Megamarts to Metamarts: The next disruption of retail?”.
CRN India, February 7, 2022.

8 Vijayta Doshi, “Economic B-Schools’ Women as Young Entrepreneurs in India”, Experts Column, Women

Entrepreneur India, 2022.

Published Books

1 Shankar Prakash, Srinivas R. Pingalirao; (2021). “Digital Transformation Strategies — Theory and
Practice”. Sage Publications; ISBN 978-9391370336.

N

Arjun Bhardwaj, MP Ganesh, Israr Qureshi, Dhirendra Shukla, Babita Bhatt, Shaib Riaz (Editors); (2022).
“Bridging Social Divides in India and Beyond” (Edited Book). Reliance Publishing House.

Chapters in Monographs and Books

1. Sharma, A., Borah, S. B., Adhikary, A., Haque, T. (2021). “Accountability Beyond Profitability:
Understanding the Impact of Marketing Actions on Environmental and Social Performance”. Marketing
Accountability for Marketing and Non-marketing Outcomes. Emerald Publishing Limited; ISBN: 978-1-

83867-564-6.



Funded Research Projects

1.

10.
11.

12.

T s

Intergenerational transfer of professional skepticism in auditors
Investigator — Amish Dugar

Funded by — Indian Institute of Management Udaipur

Smashing the Glass Ceiling by Regulatory Force: Does it work?
Investigator — Amish Dugar, Sandhya Bhatia, Shobhit Aggarwal
Funded by - Indian Institute of Management Udaipur

A New Approach to Measuring Greenhouse Gas Emissions and Investigating its Structural Drivers in a
Firm's Supply Network

Investigator — Anirban Adhikary
Funded by — Indian Institute of Management Udaipur

Benefits and Burdens of Empowering Leadership: Implications for Followers’ Well-being
Investigator — Arpana Rai

Funded by — Indian Institute of Management Udaipur

Who Bridges Across Social Divides?
Investigator — Dhirendra Mani Shukla

Funded by - Scheme of Promotion of Academic and Research Collaboration (SPARC)

Agricultural Knowledge Transfer at the Base of the Pyramid: A Sociological Perspective
Investigator — Dhirendra Mani Shukla
Funded by — Scheme of Promotion of Academic and Research Collaboration (SPARC)

Interfirm Collaboration Networks: Implications for Firm Innovations
Investigator — Dhirendra Mani Shukla

Funded by — Indian Council of Social Science Research, Ministry of Education

Two Sides of a Coin: Empowering Rural People and Women as Consumers and Entrepreneurs through
Use of Technology

Investigator — Prakash Satyavageeswaran, Ashish S. Galande
Funded by — Scheme of Promotion of Academic and Research Collaboration (SPARC)

Intergenerational transfer of professional skepticism in auditors
Investigator — Bhavya Singhvi, Sandhya Bhatia, Amish Dugar
Funded by — Indian Institute of Management Udaipur

Study of semiparametric statistical inference under general censoring schemes
Investigator — Debanjan Mitra

Funded by - Science and Engineering Research Board, Department of Science and Technology

STEM students in India
Investigator — Dina Banerjee

Funded by — Indian Institute of Management Udaipur

Business Case for Employee Volunteering
Investigator — Kirti Mishra

Funded by — Indian Institute of Management Udaipur
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13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

Resilience of Women during pandemics
Investigator — Kirti Mishra

Funded by — Australian Alumni Grant Scheme

Risk Interpretations Based on Culturally Construed Risk Narratives
Investigator — Prakash Satyavageeswaran

Funded by - Indian Institute of Management Udaipur

Readability of financial disclosures and investor behaviour
Investigator — Prateek Sharma

Funded by - Indian Institute of Management Udaipur

Commercializing CSR projects: Creating a competitive advantage
Investigator — Rajesh Nanarpuzha

Funded by - Indian Institute of Management Udaipur

The Farmer as a Social Influencer
Investigator — Rajesh Nanarpuzha

Funded by - Indian Institute of Management Udaipur

Social Media in Disaster Management
Investigator — Samadrita Bhattacharyya

Funded by - Indian Institute of Management Udaipur

Urban Food Security: what can we learn from Tamil Nadu experience?
Investigator - Saurabh Gupta

Funded by — Indian Institute of Management Udaipur

Study on employees on bench
Investigator -Soorjith Illickal Karthikeyan
Funded by - Indian Institute of Management Udaipur

Impact of algorithmic trading on market microstructure
Investigator -Sumit Kumar

Funded by - Indian Institute of Management Udaipur and IBM

Tipping the Balance: Oblique Logos Decrease Perceived Healthfulness by Signalling Imbalance
Investigator -Tanvi Gupta

Funded by - Indian Institute of Management Udaipur

Does the Devil Sell Fake Prada? Dual Envy Explains Why Consumers Purchase Luxury Counterfeits
Investigator -Tanvi Gupta

Funded by - Indian Institute of Management Udaipur

Cultural Effects on Consumer Response to Brand Profanity
Investigator -Tanvi Gupta

Funded by - Indian Institute of Management Udaipur

Spatial Metaphor Analysis of Indian Masculinity
Investigator -Tanvi Gupta

Funded by - Indian Institute of Management Udaipur




26.

27.

28.

29.

Childhood Memories and Brand Biographies
Investigator -Tanvi Gupta
Funded by - Consumer Culture Lab

Marketplace Myths of Mothering and Technology
Investigator -Tanvi Gupta

Funded by - Indian Institute of Management Udaipur

Creator Economy in Small Towns in India
Investigator -Tanvi Gupta
Funded by - Consumer Culture Lab

Risk Interpretations Based on Culturally Construed Risk Narratives
Investigator -Vedha Ponnappan

Funded by - Indian Institute of Management Udaipur

Other Research Projects

The details of funded research projects where IIMU faculty members are investigators.

1.

T s

Evaluation of interventions in Odisha agricultural markets
Investigator — Nidhi Aggarwal
Funded by - Bill and Melinda Gates Foundation

Surveillance of “overvalued’ stocks: Implementation and Impacts
Investigator — Nidhi Aggarwal
Funded by - NSE-NYU Research Grant

Impact of government interventions on agricultural spot and derivatives markets
Investigator — Nidhi Aggarwal
Funded by - NCDEX IPF

When do regulatory interventions work?
Investigator — Nidhi Aggarwal
Funded by - NSE-NYU Research Grant

Uber for Tractors? Digital tools for agricultural machinery hire in India and Nigeria
Investigator — Saurabh Gupta

Funded by - University of Hohenheim, Germany

Realizing Sustainability-driven Entrepreneurship: Case of new entrants to agriculture in India
Investigator - Saurabh Gupta
Funded by - DAAD (Germany)

More the Merrier? Or Too Many Cooks Spoil the Broth? Effects of Plural Brand Names on Social Cognition
and Brand Attitude

Investigator -Tanvi Gupta
Funded by — Co-author's funds

Tight and Eco-Unfriendly? Mindsets Shaped by Cultural Tightness Decrease Sustainable Consumption
Investigator -Tanvi Gupta
Funded by - NASMEI and Co-author’s funds
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Non-Funded Research Projects

1. Impact of NFRA Regulation and Auditor Rotation on Audit Quality in India
Investigator — Amish Dugar

Status — Ongoing

2. Interruptions paper
Investigator -Ankur Kapoor

Status — Ongoing

3. fMRI paper
Investigator -Ankur Kapoor

Status — Ongoing

4. Ahmedabad project
Investigator -Ankur Kapoor

Status — Ongoing

5. Eating with Hands project
Investigator -Ankur Kapoor

Status — Ongoing

6. Food enjoyment in low-income consumers
Investigator -Ankur Kapoor

Status — Ongoing

7. Brand legitimacy project
Investigator -Ankur Kapoor

Status — Ongoing

8. COVID research
Investigator -Ankur Kapoor

Status — Ongoing

9. Time metaphor project
Investigator -Ankur Kapoor

Status — Ongoing

10. Forbiddance paper
Investigator -Ankur Kapoor

Status — Ongoing

11. Marketplace Discrimination
Investigator -Arundhati Bhattacharyya
Status — Ongoing

12. Post-Acquisition consumption barriers at BPL
Investigator -Arundhati Bhattacharyya
Status — Ongoing




13.
14.
15.
16.

17.

18.
AN
20.
21.
22.
23.

24.

25.

T s

You are lying! How Misinformation Accusations Spread by Activating Regulatory Mode Orientations
Investigator -Ashish S. Galande
Status — Ongoing

Supplier Monitoring Under the Threat of Unauthorized Subcontracting
Investigator -Avijit Raychaudhuri

Status — Ongoing

Supply Chain Financing for Improving Responsibility of Financially Constrained Supplier
Investigator -Avijit Raychaudhuri

Status — Ongoing

Pricing and Adoption of Renewable Energy Systems
Investigator -Avijit Raychaudhuri

Status — Ongoing

Supply Chain Transparency and Strategic Disclosures of Social and Environmental Impacts: Investment
and Greenwash

Investigator -Avijit Raychaudhuri

Status — Ongoing

Analyses of Business Models Pertaining to the Electric vehicle Industry
Investigator -Avijit Raychaudhuri

Status — Ongoing

Buyer-Supplier Relationships in the Context of Social Responsibility
Investigator -Avijit Raychaudhuri

Status — Ongoing

Responsibility in Supply Chains: An Analysis of Its Meaning And Implications In Practice
Investigator -Avijit Raychaudhuri

Status — Ongoing

Impact of resource slack on demand for trade credit: Evidence from sticky costs
Investigator -Bhavya Singhvi
Status — Ongoing

The effect of EPU on accruals
Investigator -Bhavya Singhvi, Moumita Tiwari

Status — Ongoing

My way or our way: managers’' accrual estimation under uncertainty
Investigator -Bhavya Singhvi, Moumita Tiwari

Status — Ongoing

Causes and Long-term Consequences of Mimicking in Working Capital: Viewing through the Lens of
Institutional and Economic Theories

Investigator -Bhavya Singhvi
Status — Ongoing

Impact of suppliers’ insolvency rights on trade credit: Evidence from India
Investigator -Bhavya Singhvi
Status — Ongoing
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26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

The impact of firm-level climate disclosure on trade credit
Investigator -Bhavya Singhvi

Status — Ongoing

Employee-related-matters, Employees’ Perception, and Firm Performance -Evidence from the Pandemic

Investigator - Bhavya Singhvi, Moumita Tiwari

Status — Ongoing

How does market price product market threats
Investigator - Bhavya Singhvi, Moumita Tiwari

Status — Ongoing

Women entrepreneurs in India
Investigator - Dina Banerjee

Status — Ongoing

Dalit women leaders in India
Investigator - Dina Banerjee

Status — Ongoing

Women contractual tea plantation workers in Assam
Investigator - Dina Banerjee

Status — Ongoing

Second-generation Asian Indian students in the USA
Investigator - Dina Banerjee

Status — Ongoing

Africa rising: Opportunities for advancing theory on people, institutions, and the nation state in
international business

Investigator - Elizabeth L. Rose
Status — Ongoing

EMNESs’ low investment-high involvement entry strategy in other emerging markets
Investigator - Elizabeth L. Rose
Status — Ongoing

Individual perceptions of institutional uncertainty: Evidence from India
Investigator - Elizabeth L. Rose
Status — Ongoing

The international business implications of fake news
Investigator - Elizabeth L. Rose
Status — Ongoing

Drivers of performance in the IPL: A strategy perspective
Investigator - Elizabeth L. Rose
Status — Ongoing

Microfoundational Framework of Institutions: Knowledge Transfer in Traditional Crafts Industry
Investigator - Elizabeth L. Rose
Status — Ongoing

)



39.

40.

41.

42.
43.

44,
45.
46.
47.
48.
49.

50.

T s

Advertising Stigmatized Products: Leverage Social Norms or Break the Stigma?
Investigator - Jayant Nasa

Status — Ongoing

Insights into Identity Formation: How Differences in Ethical Orientations Predict Affiliation with
Individual and Group-based Identities

Investigator - Jayant Nasa

Status — Ongoing

Role of Political CSR in Stakeholder management
Investigator - Kirti Mishra

Status — Ongoing

Kala, kalakaar and kalakari of the Indian Folk artist: exploring the role of craft revival firms in the cultural
economy

Investigator - Kirti Mishra

Status — Ongoing

Is more always better: information Acquisition and Stock Price Crash Risk: Evidence from SEC Edgar Log
File Dataset

Investigator - Moumita Tiwari

Status — Ongoing

Square Peg in a Round Hole
Investigator - Moumita Tiwari

Status — Ongoing

Analysis of Investment Managers Search
Investigator - Moumita Tiwari

Status — Ongoing

Impact of demonetization on agricultural markets
Investigator - Nidhi Aggarwal
Status — Ongoing

Capital account openness in India and a comparison with China: Then versus now
Investigator - Nidhi Aggarwal
Status — Ongoing

A cross-country analysis of the impact of corruption on firm-level financial performance
Investigator - Prateek Sharma

Status — Ongoing

Linguistic diversity and Firm Innovation
Investigator - Prateek Sharma, Kunal Kamal Kumar

Status — Ongoing

A method for estimating persistence of earning shocks
Investigator - Prateek Sharma, N. Viswanathan

Status — Ongoing
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51.

52.

53.

54.

55.

56.

57.

58.

59.

60.

61.

62.

How voluntary emissions reduction targets affect firm value
Investigator - Prateek Sharma, N. Viswanathan

Status — Ongoing

Blockchain adoption and firm performance: The contingent roles of intangible capital and environmental
dynamism

Investigator - Prateek Sharma, Dhirendra Mani Shukla

Status — Ongoing

Supply chain Hyperagility: Investigating its Antecedents
Investigator - Prateek Sharma, Dhirendra Mani Shukla

Status — Ongoing

Discretionary accruals and Fraud Detection
Investigator - Prateek Sharma, Samarpan Nawn

Status — Ongoing

So, Who Likes You? Evidence from a Randomized Field Experiment
Investigator - Probal Mojumder

Status — Ongoing

Consequences of Twitter Use During India’s COVID-19 Pandemic.
Investigator - Probal Mojumder

Status — Ongoing

Applications of deep learning on text data for policy generation during healthcare crises
Investigator - Probal Mojumder

Status — Ongoing

CSR Strategies and Consumer Responses on Social Media
Investigator - Probal Mojumder

Status — Ongoing

Does a team mentality lead to better team performance? Evidence from IPL players Twitter
communication

Investigator - Probal Mojumder

Status — Ongoing

Understanding the role of Covid-19 on the nonlinear dependency between the US stock market and the
cryptocurrency market

Investigator - Probal Mojumder

Status — Ongoing

Advertising Stigmatized Products: Leverage Social Norms or Break the Stigma?
Investigator - Rajesh Nanarpuzha

Status — Ongoing

The practices of the home
Investigator - Rajesh Nanarpuzha

Status — Ongoing




63.
64.
65.
66.
67.
68.
69.
70.
71.
72.
73.
74.

75.

T s

Fair profit distribution
Investigator - Ranojoy Basu

Status — Ongoing

Exclusivity Contract in Two-sided Platform Market
Investigator - Ranojoy Basu, Govind Kumawat, Rezina Sultana

Status — Ongoing

Property Rights and Affirmative Action
Investigator - Ranojoy Basu, Rezina Sultana

Status — Ongoing

Affirmative Action in Contest with Endogenous Prize
Investigator - Rezina Sultana

Status — Ongoing

Asymmetric Contest with Endogenous Prize: Maximizing Revenue or Competitive Balance?
Investigator - Rezina Sultana, Sumit Kumar

Status — Ongoing

Consequences of Twitter Use During India’'s COVID-19 Pandemic
Investigator - Samadrita Bhattacharyya

Status — Ongoing

Improving Online reviewer's contribution quality through stimulus.
Investigator - Samadrita Bhattacharyya

Status — Ongoing

Impact of Online Word of Mouth on Lifecycle of Local Businesses
Investigator - Samadrita Bhattacharyya

Status — Ongoing

Applications of Deep Learning on Text Data for Policy Generation during Healthcare Crises
Investigator - Samadrita Bhattacharyya

Status — Ongoing

Trading around Unscheduled announcements
Investigator - Samarpan Nawn

Status — Ongoing

Who wins in the modern market?
Investigator - Samarpan Nawn

Status — Ongoing

Following the spirit or the mandate: Effect of substantive versus symbolic CSR on firm performance
Investigator - Sandhya Bhatia
Status — Ongoing

Market Timing through Harvesting Investor Sentiment
Investigator - Shobhit Aggarwal
Status — Ongoing
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76.

77.

78.

79.

80.

81.

82.

83.

84.

Effective Team Composition for winning tournaments — Evidence from cricket World Cups
Investigator - Shobhit Aggarwal
Status — Ongoing

Impact of NFRA Regulation and Auditor Rotation on Audit Quality in India
Investigator - Shobhit Aggarwal
Status — Ongoing

Executive and Operations Based Antecedents of Community CSR Outcomes
Investigator - Sreejith Krishnakumar

Status — Ongoing

Likelihood inference for time-to-event data
Investigator - Ujjwal Das

Status — Ongoing

Analysis of time-to-event data
Investigator - Ujjwal Das

Status — Ongoing

Towards Healthier Choices: Implications of Product Reformulation and Taxation for Manufacturers and
Policymakers

Investigator - Vedha Ponnappan

Status — Ongoing

Factors Affecting Follow-up Adherence of Glaucoma Patients
Investigator - Vedha Ponnappan

Status — Ongoing

Non-linear Effect of In-kind Food Subsidy in Improving Nutrition
Investigator - Vedha Ponnappan

Status — Ongoing

Effect of Source Credibility on the Uptake of the Offering and Willingness to Pay: Field Experiment on
Cervical Cancer Screening

Investigator - Vedha Ponnappan

Status — Ongoing




T e

Student Activities

Campus life at IIMU is vital and active with a myriad of student clubs and committees — functional and
professional clubs, cultural clubs, sports and hobby clubs, social outreach. A number of student-run cells
and committees also facilitate activities throughout the year. Students can explore their interests and
passions, develop life-long bonds and relationships and hone their leadership skills.

Functional and Professional Clubs

Students interested in the business of business have a wide choice of clubs focusing on finance,
entrepreneurship and other functional areas. The clubs organize summits and conclaves, competitions,
special events and guest lectures and give the students opportunities to apply and expand their classroom
learning.

* Consult-U - the Consulting Club

* dHRuva - the HR club

* Finomina - the Finance club

¢ MarClan — the Marketing club

¢ PiE - the Economics club

¢ Saksham - the e-cell for budding entrepreneurs
e SKEIN - the SCM and Operations club

* Technalytics — the IT and data analytics club

Social and Recreational

Cultural and sports clubs reflect the diversity of interests and talents of the students. The Leap Day Literary
Festival and recent food fest are just two examples of events and festivals that add spark and spirit to the
campus, some organized for the IIM community and some welcoming the community at large.

* Code Red - organizing carefree moments to help students unwind

* CreArT - the Art community of IIMU

¢ Cultural Committee — celebrating the cultural diversity on campus

¢ FootworX — the Dance club

e Iris — the Photography club

e Lakesiders — the Sports Committee — not only for students but for staff and faculty as well
* Octaves — the Music society of IIMU

* Potpourri - the Literary club

¢ Praytna — the social responsibility club

¢ Silver Tongues — IIMU chapter of the Toastmasters International network
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Governance and Administration

Student government, placement committee, alumni relations, media relations and mess and infrastructure
are areas where students play a central role and make an invaluable contribution to the quality of life at
IIMU.

e A4 - Alumni and Allies Association

¢ Academic Council — the interface between the students and the IIMU faculty and staff for academic
matters

* Council of Student Affairs — responsible for general oversight of student activities and ensuring
accountability among all the student bodies on campus

¢ Infrastructure Committee — the interface between the student community and institute administration for
all matters relating to residences and infrastructure

¢ Media and Industry Interaction Cell — the spokespeople for the campus

¢ Merchandising and Retail Committee — promoting the IIMU brand

* Mess Committee — ensuring a diverse and nutritious culinary experience on campus
¢ Placement Committee — coordinating Corporate Relations relating to recruitment

¢ Placement Preparation Committee — helps students prepare for the placement process

Summits, Conclaves and Festivals

Students organize a number of major events each year where leaders from the corporate and NGO sectors
come to campus to share their expertise and unique perspectives. They also organize cultural and sporting
events and events in support of various worthwhile causes.

Solaris is a two-day long event that combines keynote addresses, panel discussions, case study
competitions and workshops across key areas of management including:

* The Leadership Summit, organized by MiiC, the Media and Industry Interaction Cell
e ArthSamvaad, the flagship event of Finomina, the Finance Club of IIMU
* Samvaah, the marketing conclave, organized by MarClan, the Marketing Club of IIMU

¢ Unmesh, the Operations Summit, a collaboration between SKEIN, the SCM and Operations Club and
ConsultU, the Consulting Club

¢ Anveshan, the Analytics Summit, organized by Technalytics, the IT and Analytics Club
¢ Antardrishti, the Business Conclave, organized by PiE, the Economics Club

Audacity The year also saw the 8th edition of Audacity on IIMU campus. The Cultural Night saw a
mesmerizing performance by KK as the headliner, The Yellow Diary, Anand Bhaskar Collective, a magic show
by Vivek Singh, a standup by Rahul Dua and DJ night with DJ Teri Miko.

Spandan is IIMU's HR Conclave organized by dHRuva. It provides a platform for global HR leaders to share
their expertise and experiences with IIMU’s students and faculty. This year the theme was: “Reimagining
workplaces post COVID”.

Prarambh - Prarambh had garnered enthusiastic participation from all parts of the country. They went
through a 5-week mentor-ship period by industry stalwarts to refine their ideas even more. It is organized by
Saksham, e-cell of IIM Udaipur. This year, more than 600+ registrations for our event.

Flashback is the flagship event of A4. The annual homecoming - alumni meet is instrumental in fostering the
interaction between the alumni and IIMU fraternity to maintain and promote alumni engagement alongside

the institution’s development. The Alumni were involved in the following events.



T o

Milestone V & Flashback IX (Homecoming event):

Milestone V & Flashback IX alumni reunion was held at IIMU campus, 100+ 2 Yr MBA & 1 Yr MBA Alumni
attended the event. The event included Tree Plantation, General Body Meeting, SCO (Student’s Club)
interaction & alumni magazine Thump 9.0 was unveiled.

Adhyay (City Chapter Meet)

Adhyay (City chapter meet) was organised in Bangalore, Delhi, Mumbai It is a semi- formal event where it
acts as a platform for alumni residing in the same city to gather and interact not only peers but Faculty as
well. Faculty as well as other stakeholders travel to various cities to meet alumni and discuss matters of a
wide variety with them.

U Forum Webinar's

To Leverage the Allies of the institute, spread knowledge not only within the institute but also outside.
Monthly webinar series conducted where, esteemed Faculty, Visiting Faculty and Professionals are invited to
throw light on recent topics trending in the industry or discuss any topic from their domain of interest which
will benefit the community. The session is moderated by selected alumni.

Unnati

Alumni Interaction sessions conducted as a part of the Aspirant engagement. In this event, alumni
spearhead interaction with the incoming batch and address all kinds of queries, both together and then in
breakout rooms.

Sampark

It is an annual event conducted for MIBA 1-year students to prepare them for summer internship placements
after 2 months (approx) of joining the institute. It involves one-to-one mock interviews and interaction with
alumni who have completed at least 2 years in the industry. Students are mapped to alumni according to
their domain of interest and the interview is scheduled according to preferred time slots.

Sahyog

It is a mentorship program for 1 Yr MBA students to provide them practical knowledge which will help
them to succeed in academics and build a profile for their aspirational roles. Alumni is assigned to a group
of students; this mapping is based on the common interest of students and the industry experience of the
Alumni.

Kaleidoscope

It is a series where alumni share their transformational journey at IIM Udaipur, challenges they faced
henceforth, how they overcame obstacles and are continuously striving towards greater heights. It is
conducted in a talk show format with certain experienced alumni.

Industry Core Group Session (ICG)

To help 1st & 2nd year students understand the roles and job expectations from Six different domain and
prepare for their careers ahead. ICG is an annual event organized by Student club (A4), wherein the students
attend domain-specific sessions from Alumni pursuing careers in respective domains.

Domain Discussions
It provides platform to alumni for perennial peer-learning. Round the year alumni discussion groups which
meet periodically to discuss latest practices, innovations and challenges of a particular domain.

Utkrisht In view of the pandemic, Utkrisht was determined to keep the spirit up; went online & Offline last
year. The fourth edition of the annual sports fest of IIM Udaipur, Utkrisht 2022, was organized in March
2022. And the following events were conducted in inter-college and intra-college. Online Event-CS GO,
Dota 2, Mobile COD, Chess, Fantasy league, IPL Auction. Offline Events-Cricket, Football, Foosball, Frisbee,
Volleyball, Badminton, Table Tennis, Throw ball, Basketball and Carroms.

S 4




Industry Linkages

Event Name of Company Name of Guest Designation
Spearker

Spandan - The Annual
HR Conclave
Spandan - The Annual
HR Conclave
Spandan - The Annual
HR Conclave
Spandan - The Annual
HR Conclave
Spandan - The Annual
HR Conclave
Spandan - The Annual
HR Conclave
Spandan - The Annual
HR Conclave
Spandan - The Annual
HR Conclave
Spandan - The Annual
HR Conclave
Spandan - The Annual
HR Conclave
Spandan - The Annual
HR Conclave

Netratva - The
Leadership Talk Series
Netratva - The
Leadership Talk Series

Netratva - The
Leadership Talk Series
Netratva - The
Leadership Talk Series
Netratva - The
Leadership Talk Series
Netratva - The
Leadership Talk Series
Netratva - The
Leadership Talk Series
Netratva - The
Leadership Talk Series
Netratva - The
Leadership Talk Series
Netratva - The
Leadership Talk Series

MTR Foods

Centrum

SAP

Pernod Richard

Tata CLiQ

Max Life Insurance

Malabar Group

Piramal Realty

GEP Worldwide

DXC Technology

Vodafone

PepsiCo

PWC

(PricewaterhouseCoopers

Pvt. Ltd.)
Roquette

Tata Cleantech Capital

Realme

Kia Motors

EY

HealthCare Global

Enterprises Limited (HCG)

Cummins India

Worxogo

Mr. Milan Chattaraj CHRO

Ms. Deepa Poncha  Director HR

Ms. Shraddhanjali Head HR

Rao
Mr. Shrikant Lonikar CHRO and Director

Mr. Behram R
Sabawala

Mr. Prashant Khuller VP

CHRO
Mr. Jacob Group CHRO
Mr. Aditya Adyar Head HR

Director HR

Mr. Ankur Tailang

Mr. Ranganathan Director and Head Talent

Srinivasan Acquisition

Mr. Suvamoy Roy CHRO

Choudhury

Mr. N Director Insights
Ramasubramanian

Mr. Sastry Partner, Technology Consulting
Subrahmanya

Mr. Virender
GROVER

Mr. Pankaj Sindwani Chief Business Officer

Business Head (India)

Mr. Madhav Sheth Vice President

Vice President and Head of Sales
& Marketing

Director - Markets and Business
Development

Mr. Hardeep Brar

Mr. Uday Parmar

Mr. Niraj Didwania Head — Corporate Development

and Investor Relations

Mr. Babu Nagarajan VP- Marketing and Sales

Mr. Ramesh Srinivas Co-Founder and CEO

) —



Event Name of Company Name of Guest Designation
Spearker

Netratva - The John Deere Mr. Amit Ghildiyal Regional Lead — Supply

Leadership Talk Series Management

Netratva - The Myntra Ms. Bindiya Bhatt Director- Category Management

Leadership Talk Series

Netratva - The Aditya Birla Health Ms. Darshana Shah Executive Vice President of

Leadership Talk Series Insurance Marketing & Digital

Netratva - The DBS Bank Mr. Subir Chandra Head of Data and insights

Leadership Talk Series

Netratva - The Nestlé Ms. Rashi Goel Business Executive Officer

Leadership Talk Series

Netratva - The TAS, Tata Group Ms. Mahafrid General Manager & Head - TAS

Leadership Talk Series Billimoria

Netratva - The Cummins India Mr. Prabhat Pustake Program Leader- CNG/LNG

Leadership Talk Series Engines and Powertrains Growth
Initiatives

Netratva - The VMware Mr. Arjun Basu Director IT

Leadership Talk Series

Netratva - The VMware Ms. Menaka Raman Director of Engineering IT

Leadership Talk Series

Netratva - The Deloitte India Mr. Sandeep Director

Leadership Talk Series Chatterjee

Netratva - The Berkadia Mr. Debashish Vice President and Country HR

Leadership Talk Series Ghosh Head

Netratva - The Jeevitam Mr. Munish Chawla Co-founder and Chief Happiness

Leadership Talk Series Officer

Netratva - The Brickwork Ratings Mr. Chintan Dilip Director, Large Corporate Ratings

Leadership Talk Series Lakhani

Netratva - The Edelweiss Tokio Life Mr. Abhishek Gupta Chief Marketing Officer

Leadership Talk Series Insurance

Netratva - The UTI International Private =~ Mr. Praveen Chief Executive Officer

Leadership Talk Series Limited Jagwani

Netratva - The Zest Money Mr. Nikhil Goyal Director - Risk & Analytics

Leadership Talk Series

Netratva - The Mirae Asset Mr. Swarup Anand CEO

Leadership Talk Series Mohanty

Netratva - The Welspun Group Mr. Anuj Arora Head Marketing & Consumer

Leadership Talk Series Experience — India (Home-
Textiles and Health & Hygiene
Business)

Netratva - The Emami Group Mr. Nihar Ranjan President, HR

Leadership Talk Series Ghosh

Netratva - The Black & Veatch Mr. Arvind Sharma  Human Resources Director

Leadership Talk Series

Netratva - The Godrej Agrovet Mr. Deep Banerjee = Associate Vice President
Leadership Talk Series

Netratva - The Credit Suisse Mr. Girish Mehra Managing Director - Group
Leadership Talk Series Finance
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Event Name of Company Name of Guest Designation
Spearker

Netratva - The
Leadership Talk Series

Netratva - The
Leadership Talk Series

Netratva - The
Leadership Talk Series

Netratva - The
Leadership Talk Series

Netratva - The
Leadership Talk Series

Netratva - The
Leadership Talk Series

Netratva - The
Leadership Talk Series

Netratva - The
Leadership Talk Series

Netratva - The
Leadership Talk Series

Netratva - The
Leadership Talk Series

Netratva - The
Leadership Talk Series

Netratva - The
Leadership Talk Series

Analitica

Analitica

Analitica

Analitica

Analitica

Analitica

Analitica

Guest Session

Guest Session
Guest Session
Guest Session

Indusind

C.H. Robinson

Arthur D. Little

Britannia Industries

BOD Consulting

RBL Bank

Dirgh Diamond

Melorra

SaMs.ung India

NPCI

Kearney

Indian Oil Corporation

PhonePe

Accenture Security

Rakuten

MetLife

SAP Labs

Fidelity Investments

Swiss Re

Acuité Ratings & Research

Limited

Paras JK Hospital, Udaipur

RBI
EY India

Mr. Naveen Goel

Ms. Savita
Ajgaonkar

Mr. Thomas
Kuruvilla

Mr. Saurabh Bajaj
Mr. Saurabh

Uboweja

Mr. Amit
Khandelwal

Ms. Darshana
Bamania

Ms. Saroja Yeramilli
Mr. Ravindra Pillai
Ms. Praveena Rai

Mr. Vikas Kaushal

Mr. Sanjay Bose

Mr. Achal Ananth
Mr. Robin Philip
Varghese

Mr. Anirban Nandi

Mr. Naren Peri

Mr. Abhinav Singhal

Mr. Divik Saxena

Ms. Apurva
Madiraju

Mr. Antony Jose

Dr. Rahul Taneja
P Vasudevan
Mr. Sachin Seth

Executive Vice President | Head—
Small Business Banking

Head Human Resources
Managing Partner
Marketing Head — Dairy
Managing Partner

Director- Financial Products
CEO

CEO and Founder

Head-Retail Marketing and
Branded Retail

Chief Operating Officer

Global Head, Energy and Process
Industries

Executive Director (HR)
Corporate Office, Indian Oil, New
Delhi

Head of Analytics

VP & Global Lead - Applied
Intelligence, Analytics & Open
Innovation

Head of Analytics (Vice
President)

AVP Site Leader & Head of
Global Analytics and Research
Center (GARC)

Head of Strategy &
Transformation

Vice President, Analytics &
Research

Vice President

Chief Rating Officer

Consultant Psychiatrist
Chief General Manager

Partner & Digital & Fintech
Leader
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Event Name of Company Name of Guest Designation
Spearker

Guest Session

Guest Session

Guest Session
Guest Session

Solaris

Solaris

Solaris

Solaris
Solaris
Solaris

Solaris

Solaris
Solaris
Solaris
Solaris

Solaris
Solaris

Solaris
Solaris
Solaris
Solaris

Solaris
Solaris

Solaris

Solaris

Solaris

Solaris

Solaris

Solaris

Solaris

T e

Capgemini

Goela School of Finance
LLP

Societe Generale
Casio India

Vaishali S

SDA Bocconi Asia Center

Rolls Royce

Crompton Greaves
Marico
Ducati India Pvt Ltd

Discovery
Communications India

HDB Financial Services
Microsoft India

CARE India

NPCI

Angel Broking
Alvarez & Marsal

Bain & Company

Frost & Sullivan
Quanteco

Anand Rathi Securities

ICICI Bank

ArcelorMittal Nippon Steel

India (AM/NS)
JSW Steel

Godrej Consumer
Powerica (Cummins
Division)

Aegonlife

Zee Entertainment
Enterprises Ltd.

Dell Technologies

John Deere

Mr. Jayanto
Mukherjee

Mr. Harsh Goela

Mr. Vanit Gupta
Mr. Kulbhushan Seth

Ms. Vaishali
Shadangule

Mr. Alessandro
Giuliani

Mr. Kishore
Jayaraman

Mr. Mathew Job
Mr. Saugata Gupta
Mr. Bipul Chandra
Ms. Megha Tata

Mr. Ramesh G

Mr. Vivek Mehrotra
Mr. Rohit Nayyar
Mr. Nalin Bansal

Mr. Vineet Agarwal

Ms. Neha
Khandelwal

Mr. Gaurav Nayyar
Mr. Gaurav Dua
Mr. Vivek Kumar

Mr. Sujan Hajra

Mr. Sameer Narang
Mr. Kiran Gajiwala

Mr. Abhijeit
Chaudhary

Ms. Neha Parekh

Mr. Jabbar Ali

Mr. Srinidhi Shama
Rao

Mr. Vinamra Vikram
Vishen

Mr. Narayan
Keshavan

Mr. Mukul Varshbey

Vice President, Cloud
Transformation Leader

Co-Founder

VP Head Recon Transformation
Vice President

Fashion designer, founder

Managing Director

President

MD & CEO
MD & CEO
MD & CEO
MD

MD
Director - Finance
CFO

Chief of FinTech and New
Corporate Initiatives

CFO
Director

Senior Partner
Partner and Global Head
Economist

Executive Director and Chief
Economist

Head - Economics Research
VP & Head - DCM

Shipping Operations Lead

Head of Logistics and Consumer
Service

MD & CEO

Chief Strategy Officer

Vice President - CX Analytics
Head - Digital Analytics

(Customer Sentiment)

Director - Corporate Affairs
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Event Name of Company Name of Guest Designation
Spearker

Solaris
Solaris

SCM Summit
SCM Summit

SCM Summit
SCM Summit

SCM Summit

SCM Summit

D'Future | 10th
Anniversary Virtual
Event

D'Future | 10th
Anniversary Virtual
Event

D'Future | 10th
Anniversary Virtual
Event

D'Future | 10th
Anniversary Virtual
Event

D'Future | 10th
Anniversary Virtual
Event

D'Future | 10th
Anniversary Virtual
Event

D'Future | 10th
Anniversary Virtual
Event

D'Future | 10th
Anniversary Virtual
Event

E-Summit
E-Summit
E-Summit
E-Summit
E-Summit

E-Summit

Modi Naturals

Jaquar Group

Emami Ltd

Capgemini

Imerys India
Tessol

Reliance Industries Ltd

Nivea India (Beiersdorf)

Harvard Business School,
USA

Avanade

ITC Snack Foods Business

Schneider Electric India

Boston College's Carroll
School of Management

Epic People & Stripe
Partners

Publicis Sapient India

Boston Consulting Group

PolicyBazaar.com
PolicyBazaar.com
upGrad

Groww
EaseMyTrip.com
NoBroker.com

Mr. Shardul Bist
Mr. Sandeep Shukla

Mr. Dilip Kumar Jha
Ms. Bharti Maan
Goyal

Mr. Arun Giri
Ms. Niranjana
Neelakantan
Ms. Geeta Uppal

Mr. Somnath Das

Dr. Sunil Gupta

Mr. Simon Thomas

Ms. Kavita
Chaturvedi

Ms. Bidisha Nagraj

Dr. Gerald C. Kane

Dr. Simon Roberts

Mr. Sanjay Menon

Ms. Kanika Sanghi

Mr. Rajiv Gupta
Mr. Yashish Dahiya
Mr. Arjun Mohan
Mr. Ishan Bansal
Mr. Prashant Pitti

Mr. Amit Kumar

Head - Marketing
Communications

Senior General Manager,
Operations

VP SAP SL & COE, APAC
Platform

VP Supply Chain
Co-founder and COO

Senior VP, Head of SCM
Procurement

Director, Supply Chain

Edward W. Carter Professor of
Business Administration, Co-
Chair of the Executive Program
on Driving Digital Strategy

Head of Data and Al

COO

VP Marketing Global Marketing
(CMO)

Professor of Information SysteMs.
& Faculty Director of the
Edmund H. Shea, Jr. Center for
Entrepreneurship

Board President

MD

Partner & Associate Director,
Center for Consumer Insight

President

Co-founder and Group CEO
CEO-India

Co-founder

Co-founder

Founder and CEO
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Event Name of Company Name of Guest Designation
Spearker

E-Summit Business Insider India Mr. Sriram Iyer Editor in Chief
E-Summit Growth School Mr. Vaibhav Sisinty Founder
E-Summit ChronicleHQ Mr. Tejas Gawande Co-Founder
E-Summit Times Internet Mr. Rahul Gupta Venture Capitalist
E-Summit Accel Mr. Pranay Yadav Investor
E-Summit Chiratae Ventures Mr. Anubhav Goyal Investment Associate
E-Summit Tanglin Venture Partners Mr. Akash Investor

Khandelwal

Development and Sustainability
Initiatives

The new division of Development and Sustainability Initiatives was set up to develop resource mobilisation
and partnerships for Indian Institute of Management Udaipur (IIMU).

During the period from January to March 2022, 3 Board members have contributed to the support of IIMU
infrastructure and programs. The details are as follows:

e Zydus Lifesciences Ltd donated Rs 1 Crore towards construction of Badminton Court.

e IIFL Group, a leading financial services player and a diversified NBFC through India Infoline Foundation
Ltd donated Rs 1 Crore towards purchase of Financial Databases.

¢ Edelgive Foundation donated Rs 10 Lakhs as a General Donation towards promotion of Higher Education.

S 4




Infrastructure

The library provides an essential resource to enable IIMU to accomplish its objective of becoming a leader in
management research in India. Faculty and students have access to a wide range of physical and electronic
data, print and non-print material and e-resources. During the year library added the following to its
collection:

Collection Type Number of Items Total collection as on 31.3.2022
Books 154 5306

Working Papers - 67

CDs (Books, Database, Training etc.) - 61

E-Resources
The library subscribes to a number of company and industry database, bibliographic database, E-Journals
and research support tools.

Company/Industry/Country Database

AceEquity, Bloomberg, CapitaLine, CMIE: Industry Outlook, CMIE -ProwessIQ, CMIE — Prowessdx,
Compustat, CRISIL, CRSE, Euromonitor-Passport, FT.com, IndiaStat, MarketLine, EIKON, Statista database,
Wharton Research Data Services (WRDS) etc.

E-Journal Databases

ABI/ Inform Complete, EBSCO Business Source Complete, Economist, EconLit, Emerald, India Business
Insight, IMS, Informs, NPD-PressDisplay, New York Times, NSE Infobase (6 modules), Science Direct
(Elsevier), Proquest Dissertation and Thesis Database, Sage HSS Collection, Springer, IEEE (ASPP+POP
Model), SIAM Journals, PsycArticals (American Psychological Association), Taylor & Francis, The Ken, Wall
Street Journal, WeDb of Science, Wiley Online (Management collection), World Bank E-library among others.

E-Books: Ebrary (Proquest- 2 lakh collection), Blackwell Encyclopaedia of Sociology online, Handbook series
in Economics,

Research Support Tools
Grammarly, MatLab, Qualtrics, OpenAthens, SAS, SSRN, Overleaf latex.

e-ShodhSindhu Consortium
Annual Reviews, Economic & Political Weekly, JSTOR, Oxford University Press Journals.

Membership: NASSCOM

Services
Circulation,

Online Public Access Catalogue,

Online reservation facility,

Inter-Library Loan,

Database Search Service,

Document Delivery and Mail Alert Service

Discovery Services — ProQuest Summons (Search Engine).
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Auditor’s Letter

Separate Audit Report on the Accounts of Indian Institute of Management, Udaipur for the:
year ended 31 March 2022

We have audited the attached Balance Sheet of the Indian Institute of Management, Udaipur (IIMU)
as at 31 March 2022, the Income and Expenditure Account and the Receipts and Payments Account
for the year ended on that date under Section 19(2) of the Comptroller & Auditor General’s (Duties,
Powers & Conditions of Service) Act, 1971. These financial statements are the responsibility of
IIMU’s management. Our responsibility is to express an opinion on these financial statements based
on our audit.

2. This Separate Audit Report contains the comments of the Comptroller & Auditor General of
India (CAG) on the accounting treatment only with regard to classification, conformity with the best
accounting practices, accounting standards, disclosure norms, etc. Audit observations on financial
transactions with regard to éompliance with the Law, Rules & Regulations (Propriety and
Regularity) and efficiency-cum-performance aspects etc., if any, are reported through Inspection
Reports/CAG’s Audit Reports separately.

3. We have conducted our audit in accordance with the auditing standards generally accepted in
India. These standards require that we plan and perform the audit to obtain reasonable assurance
about whether the financial statements are free from material misstatements. An audit includes
examining, on a test basis, evidences supporting the amounts and disclosures in the financial
statements. An audit also includes assessing the accounting principles used and significant estimates
made by management, as well as evaluating the overall presentation of financial statements. We
believe that our audit provides a reasonable basis for our opinion.

4. Based on our audit, we report that:

. We have obtained all the information and explanations, which to the best of our knowledge
and belief were necessary for the purpose of our audit.

ii.  The Balance Sheet, Income & Expenditure Account and Receipts & Payments Account dealt
with by this report have been drawn up in the format approved by Ministry of Human
Resource Development, Government of India vide order No. 29-4/2012-FD dated 17 April
2015.

iii.  In our opinion, proper books of accounts and other relevant records have been maintained by
the Institute in so faras it appears from our examination of such books.

iv.  We further report that:
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A. Grants-in-aid

During current year, no grants/subsidies were received by [TMU. Thus, as on 31 March 2022, balance

of grant was ‘nil’.
B.  Management Letter

Deficiencies, which have not been included in the Separate Audit Report, have been brought to the
notice of the Management through a management letter issued separately for remedial/corrective
action.

V. Subject to our observations in the preceding paragraphs, we report that the Balance Sheet,
Income & Expenditure Account and Receipts & Payments Account dealt with by this report
are in agreement with the books of accounts.

vi.  Inour opinion and to the best of our information and according to the explanations given to
us, the said financial statements read together with the Accounting Policies and Notes on
Accounts, and subject to the significant matters, stated above and other matters mentioned
in Annexure to this Separate Audit Report give a true and fair view in conformity with
accounting principles generally accepted in India.

a. In so far as it relates to the Balance Sheet, of the state of affairs of the ITMU as at 31 March
2022; and

b. In so far as it relates to Income & Expenditure Account of the surplus for the year ended on
that date. ‘

For and on behalf of the C&AG of India

Place: Ahmedabad A
Date: 65,069,202 R Fofieer

Principal Director of Audit (Central) Ahmedabad

o
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Annexure to Separate Audit Report on the accounts of IIMU for the year 2021-22

Adequacy of Internal Audit System

IIMU outsourced the internal audit during the year 2021-22. Internal audit was conducted by
M/s Sorab S. Engineer & Company, Ahmedabad.

Adequacy of Internal Control System

The transactions made by the Institute was supported by authentic serially numbered
vouchers.

Physical Verification of Fixed Assets

Physical Verification of Fixed Assets was not conducted for the years 2020-21 and 2021-22.
Physical Verification of Inventory

Physical Verification of Inventory was carried out for the year 2021-22.

Regularity in payment of Statutory dues

Institute is regular in payment of statutory dues.
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Indian Institute of Management Udaipur

Balance Sheet s at March 31, 2022

(R in Lakhs)

SOURCES OF FUNDS Schedule
31- 03 2022

Corpus/ Capital Fund 37,984.86 37,972.10
Designated/ Earmarked/ Endowment Funds 2 45.83 43.00
Current Liabilities & Provisions 3 7,998.55 4,636.75
TOTAL 46,029.24 42,651.85

(% in Lakhs)

APPLICATION OF FUNDS
31- 03 2022 31- 03 2021

Fixed Assets
Tangible Assets 40,015.41 36,631.15
Intangible Assets 225.83 217.81
Capital Work-in-Progress 1,058.18 3,337.80
(Including Intangible under development)
Investments from Earmarked/ Endowment Funds B
Long Term 25.00 25.00
Short Term - -
Investments -Others = S
Current Assets 3,971.61 1,982.98
Loans, Advances & Deposits 733.21 457.11
TOTAL 46,029.24 42,651.85
Significant Accounting Policies 23
Contingent Liabilities and Notes to Accounts 24
As per our report of even date
For Naresh J. Patel & Co. Janat Shah
Firm Registration No.123227W Director
Chartered Accountants
CA. Chintan N. Patel Sheetesh Agarwal

Partner
Membership No.110741

Senior Finance & Accounts Officer
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Indian Institute of Management Udaipur

Income and Expenditure Account sor the year ended March 31, 2022

(X in Lakhs)

MARCH 31, MARCH 31,
2022 2021

INCOME
Academic Receipts 9 7,194.62 5,125.68
Grants / Subsidies 10 - -
Income from Investments 11 - -
Interest Earned 12 124.33 38.69
Other Income 13 297.16 199.74
Prior Period Income 14 1.01 -
Total (A) 7,617.12 5,364.11
EXPENDITURE
Staff Payment & Benefits (Establishment Expenses) 15 2,738.91 2,190.34
Academic Expenses 16 1,754.66 1,067.81
Administrative and General Expenses 17 743.17 636.49
Transportation Expenses 18 42.82 26.49
Repairs & Maintenance 19 504.11 398.38
Finance Costs 20 175.44 37.12
Depreciation/Amortization 4d 521.26 334.53
Other Expenses 21 225.82 190.22
Prior Period Expenses 22 21.84 29.07
Total (B) 6,728.03 4,910.45
Balance being excess of Income Over Expenditure (A-B) 889.09 453.66
Transfer to/(from) Designated Fund
General Fund 889.09 453.66
Balance Being Surplus/(Deficit) Carried to Corpus/ - =
Capital Fund in Balance Sheet
Significant Accounting Policies 23
Contingent Liabilities and Notes to Accounts 24

As per our report of even date

For Naresh J. Patel & Co. Janat Shah

Firm Registration No.123227W Director

Chartered Accountants

CA. Chintan N. Patel Sheetesh Agarwal

Partner
Membership No.110741

Senior Finance & Accounts Officer

) —
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Indian Institute of Management Udaipur
Schedule 1 - Corpus/Capital Fund

(% in Lakhs)

PARTICULARS As at 31-03-2022 As at 31-03-2021

Corpus Fund from Government of Rajasthan

Balance at the beginning of the year 2.00 2.00
Balance at the end of the year (A) 2.00 2.00
Land Fund

Balance at the beginning of the year X1/-) -
Add: Contribution towards Corpus Fund - (X1/-)
Balance at the end of the year (A) (X1/-) (X1/-)
Capital Fund

Balance at the beginning of the year 30,958.69 31,830.90
Add: Assets Purchased 16.75 -
Balance amount 30,975.44 31,830.90
Less: Transferred to Depreciation ((Refer note 8 of Schedule 24) (893.08) (872.21)
Balance at the end of the year (B) 30,082.36 30,958.69
General Fund

Balance at the beginning of the year 7,011.41 6,557.75
Add: Transferred from Research and Development Fund - -
Add: Transferred from/(to) Income and Expenditure Account 889.09 453.66
Balance at the end of the year (C) 7,900.50 7,011.41
Balance at the end of the Year (A + B + C) 37,984.86 37,972.10

S 4




Indian Institute of Management Udaipur

Schedule 2 - Designated / Earmarked /
Endowment Funds

(% in Lakhs)

Fund Wise Break Up TOTAL
Alumni Fund Endownment As at As at
31-03-2022 31-03-2021

a) Opening Balance 18.00 25.00 43.00 45.45
b) Additions during the year 11.73 - 11.73 1.08
c) Income from investments made of the - 1.15 1.15 1.84
funds

d) Accrued Interest on investments / - - - -
advances

e) Interest on Savings Bank a/c - = - -
f) Other additions ( Specify Nature) - = - -
TOTAL (A) 29.73 26.15 55.88 48.37
B.

Utilisation /Expenditure towards
objective of funds

a) Capital Expenditure - = - -

b) Revenue Expenditure 8.90 1.15 10.05 5.37
TOTAL (B) 8.90 1.15 10.05 5.37
Closing Balance at the Year end (A-B) 20.83 25.00 45.83 43.00
Represented By

Cash and Bank Balances 20.83 - 20.83 18.00
Investments - 25.00 25.00 25.00
Interest accrued but not due - - - -
TOTAL 20.83 25.00 45.83 43.00
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Indian Institute of Management Udaipur

Schedule 3 - Current Liabilities & Provisions

As at 31-03-2022 | As at 31-03-2021

CURRENT LIABILITIES
1 Deposits from Staff

A.

2 Deposits from Students

3

i

Sundry Creditors

For Goods & Services
Others

Deposit-Others (including EMD, Security Deposit)
Statutory Liabilities(GPF, TDS,WC TAX, CPF, GIS, NPS)
Overdue
Statutory Liabilities Others
Other Current Liabilities
Payable to Employees

Receipts against Sponsored Projects / Programmes (Refer
Schedule 3A)

Receipts against Sponsored fellowship & Scholarships
(Refer Schedule 3B)

Unutilized Grant from Government of India (Refer
Schedule 3C)

Students Account
Retention Money
Fee received in advance
Interest Accrued on Term Loan
Outstanding Liabilities for Expenses
Total A

B. TERM LOAN

Unsecured Term Loan From SBI (Refer Note below)

Total B

C. PROVISIONS
1 Accumulated Leave Encashment* (Refer Schedule 15A)
2 Gratuity** (Refer Schedule 15A)

Total C
Total (A+B+C)

134.65

237.85

110.58

67.00

84.67
56.54

7.74

40.09
79.29
1,140.95
25.05
772.22
2,756.63

4,551.10
4,551.10

432.06
258.76
690.82
7,998.55

(R in Lakhs)

144.45

117.54

158.61

54.90

58.92
24.68

99:23

30.90
79.29
592.45
10.91
368.64
1,740.52

2,400.99
2,400.99

318.66
176.58
495.24
4,636.75

* Qut of which T43.25 Lacs (Previous year ¥40.83 Lacs) are short term/current liability.
** Qut of which 316.35 Lacs (Previous year 313.57 Lacs) are short term/current liability.

Note : Unsecured Term Loan from SBI

-Term Loan carry interest rate of 7.10% till 21 March 2022 and 7.00% w.e.f. 22 March,2022

-Repayment in 32 quarterly installments of ¥156.25 Lacs each commencing from the year 2022-2023.

) —
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Indian Institute of Management Udaipur
Schedule 3A - Sponsored Projects .

Opening Balance as 5 7 Closing Balance as on
on 01.04.2021 . . 31.03.2022
Receipts/ Expenditure
Name of the Project 3 Recoveries during the CR
CR. during the year year :

1 IIT.Kharagpur (IE11-Two Side of 21.04 ) 21.04 ) 21.04
Coins)

2 IIT Kharagpur (IE12-Who Bridges
Across Social)

3 IIT Kharagpur (IE13-Agriculture
Know Pyramid)

- 4.65 20.00 15.35 3.50 11.85 -

- 2.08 20.00 17.92 0.16 17.76 -

4 American Marketing
Association(IE15-Assessing the
Impact of Marketing Training 1.91 - - 1.91 1.11 0.80
Versus Identity Based Motivation
on Employee Performance)

5) Dr Bala V. Balachandran
Foundation (IE16-Understanding
EMNE's Market Entry into Foreign
Emerging Markets)

0.29 - - 0.29 0.05 0.24

6 Indian Council of Social Science
Research(IE17-Interfirm
collaboration networks:
implications for firm innovation)

1.44 - - 1.44 1.00 0.44

7 Australian Consulate-General
Chennai(IE18-Building Economic
Resilience of Women during
pandemics)

- - 471 4.71 2.50 2.21

8 Science and Engineering
Research Board(IE19-Study
of Semiparametric Statistical - - 2.20 2.20 - 2.20
Inference under General
Censoring Schemes)

Total 24.68 6.73 46.91 64.86 8.32 56.54 -
Previous Year 57.59 - 2.30 59.89 41.94 24.68 6.73

Schedule 3B - Sponsored Fellowships and Scholarships

(R in Lakhs)

Opening Transactions during the year Closing Balance
Balance as on as on 31.03.2022
01.04.2021
. 3 5 8
A Y S S
1

Central Government 93.39 - 9.66 (a) 102.30 0.75 -
2 Genpact 5.84 - 1.15 (b) - 6.99 -
Total 99.23 - 10.81 102.30 7.74 -
Previous Year 32.91 - 115.60 49.28 99.23 -

(a) Fund for Scholarship received during the year

(b) Transferred from Endowment Fund

A




Indian Institute of Management Udaipur

Schedule 3C - Unutilised Grants From UGC,
Government of India and State Governments

(R in Lakhs)

Particulars Current Year Current Year Previous

Total Year Total
Capital - 35 | Salaries - 36 m

Balance Brought forward - - = - -

PLAN GRANT FROM MHRD

Add: Transferred from General - - -
Fund

Add: Grants received/receivable - - -
during the year

Add: Interest received during the = - -
year

Total - o - - -
Less: Refund = = - - R
Balance = = - - -

Less: Utilised for Capital = - -
Expenditure

Less: Utilized for Revenue = - -
Expenditure

Balance Carried forward - o - - .
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Indian Institute of Management Udaipur

Schedule b - Investments from Earmarked /
Endowment Funds

(R in Lakhs)

Long Term

1 In Central Government Securities

2 In State government Securities

& Other Approved Securities

4 Shares

5 Debentures and Bonds =

6 Term Deposits with Banks 25.00 25.00

7 Flexi a/c (In Savings Bank A/c) - -
Total 25.00 25.00

Schedule 5(A): Investments from Earmarked/
Endowment Funds
(R in Lakhs)

St No [Fundswise | Asat31.03:2022] Asat31.03.2021

1 Genpact Scholarship Endowment Fund
TOTAL 25.00 25.00

Schedule 6 - Investments Others
(X in Lakhs)

S No. [Particulars | Asat31.03.2022] Asat31.03.2021

In Central Government Securities
In State Government Securities
Other approved Securities

Shares

(62 BN SR P B ST

Debentures and Bonds
TOTAL

S 4




Indian Institute of Management Udaipur

Schedule 7 - Current Assets

EX
1

(X in Lakhs)

Stock

a) Stores and Spares

b) Loose Tools

c) Publications

d) Laboratory chemicals, consumables and glass ware
e) Building Material

f) Electrical Material

g) Stationary

h) Water supply material

i) Carpentry

Sundry Debtors
a) Debts outstanding for a period exceeding six months
b) Others

Cash and Bank Balances

a) With Scheduled Banks:
- In Current Accounts
- In Term Deposit Accounts
- In Saving Accounts

b) With Non-Scheduled Banks:
- In Term Deposit Accounts
- In Saving Accounts

c) Cash balance
- Cash on hand

Post Office- Savings Account
TOTAL

0.72
7.25
2.86
7.29
0.53
18.65

31.42
5.12
36.54

3,5631.50
384.72
3,916.22

0.20
0.20

3,971.61

0.58
6.76
4.10
3.01
0.55
15.00

31.00
6.00
37.00

109.19
1,173.78
647.79
1,930.76

0.22
0.22

1,982.98




Indian Institute of Management Udaipur

Schedule 8 - Loans, Advances & Deposits AN

S 4

1

Advances to Employees: (Non-interest bearing)
a) Salary
b) Festival
c) Medical Advance
d) Faculty/Staff Development
e) Others
Long Term Advances to employees:(Interest bearing)
a) Vehicle Loan
b) Home Loan
Advances and Other Amounts Recoverable in Cash or in
Kind or for Value to be Received:
a) On Capital Account
b) Advances to Suppliers
c) Students
d) GST Receivable
e) GST Credit
f) TDS Receivable
Prepaid Expenses
a) Insurance
b) Other expenses
Deposits
a) Telephone
b) Lease Rent
c) Electricity
d) Gas Service
e) Water
Income Accrued
a) On Investments from Earmarked/Endowment Funds
b) On Investments-Interest Accrued
¢) On Loans and Advances
d) Fees Receivable
e) Others (includes income due unrealized)
Other-Current Assets receivable from UGC/Sponsored
Projects
a) Debit balances in Sponsored Projects
b) Debit balances in Sponsored Fellowships &
Scholarships
c) Grants Receivable
d) Other receivables from UGC
Claim Receivable
Total

5.21
0.03

214.84
92.30
2.00
3.33
0.27
58.70

41.59
168.96

0.15

32.39

0.32

43.81

0.25
60.95

8.11

5.24

371.44

210.55

76.67

69.31

733.21

3.87
0.04

58.43
53.60

0.01
48.41

51.32
135.47

0.15

BYESY
0.32
43.81

0.05
0.97

21.65

6.73

3.90

160.45

186.79

76.67

22.57

6.73

457.11

T o




Indian Institute of Management Udaipur

Schedule 9 - Academic Receipts

(R in Lakhs)

For the year Ended | For the year Ended
MARCH 31, 2022 MARCH 31, 2021

FEES FROM STUDENTS

Academic

Tuition Fee

Tuition Fee (MBA 2 year) 4,586.00 3,753.40

(Net of Fee Waiver of ¥329.72 Lacs, previous year 3243.25 Lacs)

Tuition Fee (DEM 1 year) 557.11 210.34

Tuition Fee (GSCM 1 year) 561.78 294.48

Admission Fees

Admission Fess ( MBA 2 Year) 261.00 255.75

Admission Fess ( DEM 1 Year) 57.00 20.00

Admission Fess ( GSCM 1 Year) 48.00 24.00

Enrollment Fees 3.64 1.47
Total (A) 6,074.53 4,559.44

Examinations

Admission Test Fee - -
Annual Examination Fee S =
Mark-sheet, Certificate Fee 0.51 0.61
Entrance Examination Fee - -

Total (B) 0.51 0.61
Other Fees
Identity Card Fee - -
Fine/Miscellaneous Fee 0.41 0.63
Medical Fee - -
Transportation Fee - -
Hostel Fee
Hostel (MBA 2 Year ) 312.94 111.31
Hostel & Mess (DEM 1 Year ) 45.99 11.35
Hostel & Mess (GSCM 1 Year ) 56.50 24.45
Mess Charges (MBA 2 Year) 286.32 107.84
Total (C) 702.16 255.58
Sale of Publications
Sale of Admission Forms - -
Sale of Syllabus and Questions Paper, Etc. - -
Sale of Prospectus including Admission Form - -
Total (D) - -
Other Academic Receipts
Registration Fee for workshops, Programmes - -
Registration Fee (Academic Staff College) - -
Executive Education and Management Development Programme 382.79 258.11
Consultancy Income 19.53 10.00
Research projects and Activities 8.32 41.94
Income from Lab & Centers 6.78 -
Total (E) 417.42 310.05
GRAND TOTAL (A+B+C+D+E) 7,194.62 5,125.68

) —




Indian Institute of Management Udaipur

Schedule 10 - Grants / Subsidies
(Irrevocable Grants Received) < T

Particulars For the year For the year
Ended Ended

MARCH 31, 2022 | MARCH 31, 2021

Plan Grant from Ministry of Education
Balance Brought forward = =
Add: Grants received/receivable during the year - -
Add: Interest received during the year - -
Total - -
Less: Refund - -
Balance - -
Less: Utilised for Capital expenditure (A) - -
Balance - -
Less: Utilized for Revenue Expenditure (B) - -
Balance Carried forward (C) - -

A- Appears as addition to capital fund and fixed assets during the year.
B- Appears as Grant Income in the Income & Expenditure Account.

Schedule 11 - Income from Investments - -

For the year For the year
Ended Ended

MARCH 31, 2022 | MARCH 31, 2021

1.Interest
a) On Government Securities - -
b) other Bonds/Debentures - -

2.Interest on Bank Term Deposits 0.87 1.78
3.Income accrued but not due on Term Deposits/Interest bearing 0.28 0.06
4.Interest on Savings Bank Accounts = =
Total 1.15 1.84

Less: Transferred to Endowment Fund 1.15 1.84
Balance - -

Schedule 12: Interest Earned

Particulars For the year For the year

Ended Ended

1.Interest on Saving Accounts with Scheduled banks 28.35 9.94
2.0n Loans
a) Employees/Staff - -

b) Others - -
3.0n Debtors and Other Receivables - =
4.Interest on Bank Term Deposits 94.80 19.75
5.Interest on Income Tax Refund 1.18 9.00

Total 124.33 38.69

S 4
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Indian Institute of Management Udaipur
Schedule 13- Other Income (@ in Lakhs)

For the year For the year
Ended Ended

MARCH 31, 2022 | MARCH 31, 2021

A. Income from Land & Buildings

Rental Income 4.51 3.43
Housing & Furniture License fee recovered from employees 10.69 10.17
Hire Charges of Auditorium/Play ground/Convention Centre, etc - -
Electricity & Water Charges recovered 17.29 10.06

Total A 32.49 23.66

B. Sale of Institute's publications - -
C. Income from holding events - -

D. Others

Sponsorships 58.92 51.84
Common Admission Test Income 88.05 115.03
Administration charges on withdrawl of admission 2.06 2.80
Transport License fee recovered from employees 4.44 -
General/CSR Donation 110.00 -
Misc. Receipts (sale of tender form, waste paper, RTI fees, etc.) 1.20 6.41
Total (B+C+D) 264.67 176.08

Total (A+B+C+D) 297.16 199.74

Schedule 14- Prior Period Income

(X in Lakhs)
For the year For the year

Ended Ended
MARCH 31, 2022 | MARCH 31, 2021
Academic Receipts 0.29 -
Income from Investments - -
Interest Earned - -

Other Income 0.72 -
Total 1.01 -

Schedule 15- Staff Payments & Benefits

(Establishment Expenses) -

For the year

Teaching Non-Teaching Ended
March 31, 2022

a) Salaries and Wages 1,044.69 659.19 - 1,703.88
b) Allowances and Bonus 71.11 32.26 - 103.37
c) Contribution to Provident Fund - - - -
d) Contribution to New Pension Scheme 119.33 21.86 - 141.19

(Refer Schedule 15A) -
e) Faculty & Staff Development Expenses 40.97 8.47 - 49.44
f) Retirement and Terminal Benefits 196.80 2.59 - 199.39

(Refer Schedule 15A) -

)




Indian Institute of Management Udaipur

Schedule 15- Staff Payments & Benefits
(Establishment Expenses) (Contd...)

(F in Lakhs)

Particulars m For the year
Teaching Non-Teaching Ended

- March 31, 2022
g) LTC Facility 3.43 1.66 - 5.09
h) Medical Facility - - - -
i) Children Education Allowance 4.86 3.24 - 8.10
j) Honorarium 386.31 4.84 - 391.15
k) Teaching Incentive 34.00 - - 34.00
1) Research Incentive Scheme 103.30 - - 103.30
Total 2,004.80 734.11 - 2,738.91

(X in Lakhs)

Particulars m For the year
Teaching Non-Teaching Ended

- March 31, 2021

a) Salaries and Wages 828.38 555.34 - 1,383.72

b) Allowances and Bonus 63.04 32.41 - 95.45

c) Contribution to Provident Fund - - - -

d) Contribution to New Pension Scheme 95.22 18.10 - 113.32
(Refer Schedule 15A)

e) Faculty Development Expenses 20.31 12.50 - 32.81

f) Retirement and Terminal Benefits 80.90 42.75 - 123.65
(Refer Schedule 15A)

g) LTC Facility 6.93 3.66 - 10.59

h) Medical Facility - - - -

i) Children Education Allowance 4.12 3.24 - 7.36

j) Honorarium 252.19 6.50 - 258.69

k) Teaching Incentive 28.50 - - 28.50

1) Research Incentive Scheme 136.25 - - 136.25

Total 1,515.84 674.50 - 2,190.34

S 4




Indian Institute of Management Udaipur

Schedule 15 A - Employees Retirement and Terminal
Benefits

(R in Lakhs)

Particulars Leave Gratuity For the year For the year
Encashment Ended Ended

MARCH 31, MARCH 31,
2022 2021

Opening Balance as on 01.4.2021 318.66 176.58 495.24 373.82

Addition: Value of Contribution received - - - =
from other Organisations

Total (a) 318.66 176.58 495.24 373.82

Less: Actual Payment during the Year (b) 3.81 - 3.81 2.23

Balance Available on 31.03.2022 (c) =(a-b) 314.85 176.58 491.43 371.59

Provision required on 31.03.2022 as per 432.06 258.76 690.82 495.24

Actuarial Valuation (d)

A. Provision to be made in the Current 117.21 82.18 199.39 123.65
year (d-c)

B. Contribution to New Pension Scheme - - 141.19 113.32

C. Medical Reimbursement to Retired - - - -
Employees

D. Travel to Hometown on Retirement - - - -
E. Deposit Linked Insurance Payment - - - -
Total (A+B+C+D+E) 117.21 82.18 340.58 236.97




Indian Institute of Management Udaipur

Schedule 16 - Academic Expenses
(R in Lakhs)

Particulars For the year For the year

Ended Ended
March 31, 2022 | March 31, 2021

Non Plan

A - Academic Expenses

Academic Area Expenses 47.88 20.08
Admission Expenses 46.71 38.36
Books, Case Material & Simulations 274.62 161.22
Common Research & Grant Writing Expenses 0.57 0.60
Expenses on Lab & Centers 7.27 0.42
Convocation Expenses 16.08 1.06
Expenses on Visiting Faculty 10.21 -
Fellow Programme in Management 118.13 94.66
Participation in Conference 0.29 0.08
Placement Expenses 77.33 28.50
Scholastic & Director s Merit Award 19.00 15.80
Student Events and Club Activities 115.28 47.63
Student Health Insurance 10.40 8.39
Student Learning, Development & Welfare 150.73 80.95
Student Mess Expenses 264.80 132.73
Subscription to Database and E-books 234.40 229.75
Subscriptions of Academic institutions 16.67 8.10
Online Examination Expenses 33.26 40.09
Total A 1,443.63 908.42

B - Other Projects / Programmes Expenses
Research Projects & Activities 17.53 56.07
Executive Education and Management Development Programme 222.91 93.32
Consultancy Expenses 20.59 10.00
Incubation Centre 50.00 -
Total B 311.03 159.39
Total (A+B) 1,754.66 1,067.81

S 4




Indian Institute of Management Udaipur

Schedule 17 - Administrative and General Expenses

(% in Lakhs)

For the year

Ended

a)
b)
c)
d)

e)
f)

g)
h)
i)
)
k)
1)
m)
n)
0)
p)
a)
r)
s)
t)

Particulars For the year
Ended
March 31, 2022
Non Plan
A Infrastructure
Electricity and Power 190.25
Insurance 27.58
Rent, Rates and Taxes 37.94
Water charges 6.24
Total A 262.01
B Communication
Postage and Stationery 15.34
Telephone, Fax and Internet Charges 23.72
Total B 39.06
C Others
Printing and Stationery 21.63
Travelling & Local Conveyance 0.58
Hospitality 0.01
Auditors Remuneration 11.69
Professional and Legal Expenses 164.87
News Paper, Magazines & General Books 6.06
Central Government s and other Events 2.58
Community Welfare Expenses 33.74
Lodging & Boarding 4.16
Meeting & Refreshment Expenses 0.41
Photocopying Charges 24.58
Security Expenses 144.85
Recruitment Expenses 23.77
Shifting Expenses 3.17
Total C 442.10
TOTAL (A+B+C) 743.17

March 31, 2021

136.83
20.13
46.48

6.01

209.45

15.84
20.12
35.96

22.58
0.30
0.04

12.30

162.92
6.66
2.38
6.35

12.56
0.37

18.77

143.77

2.08
391.08
636.49

Schedule 18- Transportation Expenses

For the year

Ended
March 31, 2022

(R in Lakhs)

For the year
Ended
March 31, 2021

Non Plan

Vehicles (Owned by Institute) -

Vehicles taken on Rent/Lease =

Vehicles (Taxi) Hiring Charges 42.82
Total 42.82

26.49
26.49
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Indian Institute of Management Udaipur

Schedule 19 - Repairs & Maintenance

Particulars For the year
Ended
March 31, 2022

(% in Lakhs)

For the year
Ended
March 31, 2021

Non Plan
a) Building 93.68 87.40
b) Furniture & Fixtures 15.82 4.46
c) Plant & Machinery 55.52 46.88
d) Office Equipment 2.73 2.86
e) Computers 5.58 1.93
f) Laboratory & Scientific Equipment - -
g) Audio Visual Equipment 3.97 3.58
h) Cleaning Material & Services lI558685 125.09
i) Book Binding Charges = =
i) Horticulture 27.13 2.06
k) Estate Maintenance 118.59 110.91
1) Website Maintenance 4.53 3.79
m) Vehicle 0.04 -
n) Electricity Repair & Material 21.17 9.42
Total 504.11 398.38
Schedule 20 - Finance Costs —_

Particulars For the year
Ended
March 31, 2022

For the year
Ended
March 31, 2021

Non Plan
a) Bank Charges 5.04 1.22
b) Interest On Loan 170.40 35.90
c) Finance Costs - -
Total 175.44 37.12
Schedule 21 - Other Expenses N

Particulars For the year
Ended
March 31, 2022

Non Plan
a) Provision for Bad and Doubtful Debts/Advances -
b) Irrevocable Balances Written off -

c) Grants/Subsidies to other Institutions/Organizations -
d) Campus Aesthetics 0.50
e) Advertisement and Publicity 113.50
f) Subscription to Software 57.98
g) Reimbursement of Internet Expenses to student 14.05
h) Employee Health and Accidental Insurance 39.79

Total 225.82

For the year

Ended
March 31, 2021

3.05
75.63
57.73
14.50
39.31

190.22

S 4




Indian Institute of Management Udaipur

Schedule 22 - Prior Period Expenses

For the year

Ended
March 31, 2022

(R in Lakhs)

For the year
Ended
March 31, 2021

a)
b)
c)
d)

e)

g)
h)
i)
1)

Non Plan

Establishment Expenses 0.03
Academic Expenses 11.63
Administrative and General Expenses 0.08

Transportation Expenses -

Repairs & Maintenance 6.54
Library Expenses 0.27
Branding and Communication 0.01
Student Events & Club Activities 3.20

Professional Charges =
Placement Expenses 0.08
Total 21.84

0.66
10.06
0.04

12.68

0.30
4.35
0.68
0.30
29.07

NPS Tier-I Account
Balance sheet as at March 315t 2022

Liabilities Assets March 31, | March 31,
2022 2021

Opening balance 15.25 Investments
Add: Employees' 100.85 80.94
Contribution
Employer's Contribution 141.20 113.32 Interest Accrued but not due
242.05 209.51
Less: Transferred to NSDL 242.00 209.51 Bank balance
Closing balance 0.05 -
Total 0.05 - Total

0.05 0

0.05 -

Schedule 23: Significant Accounting Policies

1. Basis for Preparation of Accounts

The financial statements are prepared in accordance with the Indian Generally Accepted Accounting
Principles (GAAP) under the historical cost convention, and on the accrual method of accounting. The
accounting policies, in all material respects, have been consistently applied and are consistent with those in
the previous year.

The financial statements are prepared on the basis of latest format prescribed by the Ministry of Education
for Central Higher Educational Institutions.

o
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2. Use of Estimates

The preparation of Financial Statements requires the management to make judgments, estimates and
assumptions in the reported amounts of revenue expenses, assets and liabilities (including contingent
liabilities) as of the date of the financial statements and the reported income and expenses during the
reporting period. Management believes that the estimates used in preparation of the financial statements
are prudent and reasonable. Future results could differ from these estimates. Difference between the actual
results and estimates are recognized in the period in which the results are known or materialize.

3. Fixed Assets

Tangible Assets

Tangible Fixed Assets are stated at cost less accumulated depreciation and Impairment losses, if any. Cost
comprises the purchase price, borrowing costs, if capitalization criteria are met and any cost attributable
to bringing the assets to its working condition for its intended use which includes taxes, freight, and
installation and allocated incidental expenditure during construction/ acquisition and exclusive Input tax
credit (IGST/CGST and SGST) wherever applicable.

Capital work in progress is stated at cost less accumulated impairment losses, if any. Cost includes the cost
of fixed assets under construction or that are not ready for their intended use. Capital advances are disclosed
separately under current assets.

Intangible Assets

Intangible assets are stated at their cost of acquisition, less accumulated amortization, and impairment
losses, if any. An intangible asset is recognized, where it is probable that the future economic benefits
attributable to the asset will flow to the enterprise and where its value/cost can be reliably measured.

E Journals, Computer Software and Logo are grouped under Intangible Assets.

4. Depreciation and Amortisation

Depreciation on Tangible Assets
Depreciation on Tangible amortization of Intangible Assets have been provided on Straight Line Method at
the rates prescribed by Ministry of Education as given below :

Depreciation of Tangible Assets:

Class of Assets Rate of
Depreciation

Land 0%
Buildings 2%
Roads 2%
Electric Installations 5%
Plant & Machinery 5%
Office Equipment 7.5%
Audio Visual Equipment 7.5%
Computers & Peripherals 20%
Furniture, Fixtures & Fittings 7.5%
Vehicles 10%
Library Books 10%
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Amortisation of Intangible Assets:

Class of Assets Rate of
Depreciation

Computer Software 40%
IIMU Logo 9 years
E- Journals 40%

Depreciation is provided for the whole year on additions irrespective of the date on which it is put to use.

Assets whose individual value is equal or less than 32,000/- (except Library Books) are treated as Small Value
Assets and are depreciated at 100%.

5. Impairment of Assets

The carrying amounts of assets are reviewed at each balance sheet date if there is any indication of
impairment based on internal/external factors. An asset is treated as impaired when the carrying cost of the
assets exceeds its recoverable value. An impairment loss is charged to the Income and Expenditure Account
in the year in which, an asset is identified as impaired. The impairment loss recognised in prior accounting
periods reversed, if there has been a change in the estimate of recoverable amount.

6. Investments

On initial recognition, all investments are measured at cost. The cost comprises purchase price and directly
attributable acquisition charges such as brokerage, fees and duties. Investments classified as “Long term
investments” are carried at cost. Provision for Decline, other than temporary, is made in carrying cost of such
investments.

7. Borrowing Costs

Borrowing cost includes interest, amortization of ancillary costs incurred in connection with the arrangement
of borrowings and exchange differences arising from foreign currency borrowings to the extent they are
regarded as an adjustment to the interest cost.

Borrowing costs that are directly attributable to the acquisition, construction or production of an asset that
takes a substantial period of time to get ready for its intended use are capitalized. All other borrowing costs
are recognized as expenditure in the period in which they are incurred.

8. Stock

Expenditure on purchase of Stationary, Civil items, Plumbing items, Electrical items, and other stores is
accounted as revenue expenditure, except that the value of closing stocks held on 31ST March is set up as
inventories by reducing the corresponding Revenue Expenditure on the basis of information obtained from
Departments. They are valued at cost.
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9. Revenue Recognition

Fees from Students including academic, admission, enrollment, hostel, mess fees are recognized on accrual
basis.

Income from Research project is recognized in Income & Expenditure A/c to the extent of expenditure
incurred.

Interest on Fixed Deposit is recognized on accrual basis.

10. Interest on Investments

Interest on Investment out of Corpus Fund has been recognized on accrual basis and credited to Income and
Expenditure Account.

Interest on Investments out of Earmarked, Endowment and other Funds has been recognized on accrual
basis and allocated to respective Fund Account.

11. Foreign Currency Transactions

Transactions denominated in foreign currency are accounted at the exchange rate prevailing at the date

of the transaction. Foreign currency monetary items are reported using the closing rate. Non-monetary
items which are carried in terms of historical cost denominated in a foreign currency are reported using the
exchange rate at the date of the transaction.

Exchange differences arising on the settlement of monetary items or on reporting the Entity’'s monetary
items at rates different from those at which they were initially recorded during the year, or reported in
previous financial statements, are recognised as income or as expenses in the year in which they occur.

12. Government Grants

Government grants are accounted when there is a reasonable assurance of compliance of conditions related
to grant and its ultimate collection is certain. Where a sanction for release of grant pertaining to the financial
year is received before the end of the year and the grant is actually received in the next financial year, the
grant is accounted in the year of receipt of sanction and an equal amount is shown as recoverable from the
Grantor.

Plan Grants utilized towards the capital expenditure (on accrual basis) is transferred to Capital Fund.

Capital Grants / Funds related to Fixed Assets are treated as Deferred Income and recognized in the Income
and Expenditure Account on a systematic and rational basis over the useful life of the assets, i.e. Capital
grants / Funds are allocated to Income over the periods and in the proportion in which depreciation is
charged.

Grants for meeting Revenue Expenditure (on accrual Basis) are treated, to the extent utilized, as income of
the year in which they are realized.

Unutilized Grants (including advance paid out of such grants) are carried forward and exhibited as a liability
in the Balance Sheet.
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13. Retirement Benefits

Retirement benefits such as gratuity and leave encashment being defined benefit plan are provided on the
basis of actuarial valuation using projected unit credit method.

Other retirement benefits viz. Contribution to New Pension Scheme is accounted on accrual basis.

14. Provisions, Contingent Liabilities and Contingent Assets

Provisions involving a substantial degree of estimation in measurement are recognized when there is a
present obligation as a result of past events and it is probable that there will be an outflow of resources.

Contingent Liabilities are disclosed when the entity has a possible obligation or a present obligation and

it is probable that a cash outflow will not be required to settle the obligation. Contingent liabilities are not
recognized but are disclosed in the accounts by way of a note. Contingent assets are neither recognized nor
disclosed in the financial statements.

Schedule 24: Other Notes to Accounts

1. Contingent Liabilities
(a) Disputed Demands - INil (Previous year INil)

(b) Court cases filed against the Institute by the former students were pending for decisions which are not
acknowledged as debts - ¥9.18 Lacs (Previous year ¥7.02 Lacs). The suits filed by the students are mainly
related to refund of fees.

(c) Court cases filed against the Institute by others were pending for decisions which are not acknowledged
as debts — The quantum of these claims are not ascertainable.

2. Unexecuted Capital Contracts

Gross Capital Contract ¥18,366.81 Lacs (Previous year 314,368.11 Lacs) of which Unexecuted Capital
Contract (Net of Advances) is ¥1,904.70 Lacs (Previous year ¥920.70 Lacs).

3. Current Assets, Loans and Advances

In the opinion of the Management, the current assets, loans, advances and deposits have a value on
realization in the ordinary course, equal at least to the aggregate amount shown in the Balance Sheet.

4. Taxation

The income of the Institution is exempt from Income Tax under section 11 & 12 of the Income Tax Act,1961
hence no provision for Tax is therefore made in the accounts.
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5. Expenditure In Foreign Currency

(R in Lakhs)
partowars | mmz | amaom
a) Travel 1.34 -
b) Seminars/ Workshops 10.66 -
c) Subscription of Software/E Journal/Database 250.41 302.17
d) Honorarium 41.71 42.53
e) Membership Fees 6.90 6.84

6. Earning in Foreign Currency

(R in Lakhs)
Particulars 2021-2022 2020-2021
a) Project, Program & Fees Income 3.81 -
7. Break up of Sundry Debtors: _

(R in Lakhs)
Particulars As at As at

March 31, 2022 | March 31, 2021

a) Outstanding for more than six months 31.42 31.00
b) Others 5.12 6.00
Total 36.54 37.00

8. Depreciation _
(X in Lakhs)

Partiowlars | 20212022 | 20202021 |

Depreciation on Tangible Assets (Refer Schedule 4) 1,158.98 1,036.77

Amortization of Intangible Assets (Refer Schedule 4) 255.36 169.97
1,414.34 1,206.74

Less: Transferred from Capital Funds (Refer Schedule 1) 893.08 872.21

Depreciation charged to Income and Expenditure Account

(Refer Schedule 4d) 521.26 334.53

9. Related Party Transactions

There are no related party transactions entered during the year by the Institute with the Board Members.

10 Indian Institute of Management, Udaipur is set up by the Government of India in collaboration with
Government of Rajasthan as a society, registered under the Rajasthan Societies Registration Act, 1958 on
b5th April 2010. The Office of the Sub-Registrar (First) Udaipur, on behalf of the Governor of Rajasthan had
transferred 121.4550 hectare of Land on 27/12/2011 and 2.9305 hectare of Land on 11/01/2013 to the Institute
at Village-Balicha, Udaipur free of cost on 99 years lease for setting up of Permanent Campus of IIM Udaipur.
This land has been shown as token value of ¥1/- under Fixed Assets with corresponding credit in Land Fund.

However, the Institute is a Body Corporate with effect from 31st January 2018 as per the provision under IIM
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Act and hence it has to dissolve the society. The institute is in the process of dissolving society.

1 1 The Institute has been granted Certificate of Exemption u/s 80G of Income Tax Act, 1961 with effect
from 31.03.2022 vide UR No: AAAAI4730LF20219 dated 31.03.2022 of CIT (Exemptions), Jaipur.

1 2 Corresponding figures for the previous year have been regrouped/ rearranged, wherever necessary to
make them comparable with those of current year.

Signature to Schedules 1 to 24

Janat Shah Sheetesh Agarwal
Director Senior Finance & Accounts Officer

As per our report of even date

For Naresh J. Patel & Co.
Firm Registration No. 123227W
Chartered Accountants

CA. Chintan N. Patel
Partner
Membership No. 110741
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3ifad w9He (2021-22)

(09 A, 2022 F1 3HifSe B 15 NUIE & IFAR)
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$hIfAT 2021-23
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MGNF was designed after studying various similar fellowships of Government

Unique about MGNF!! ‘

» Strong academic component

+ District Immersion
» Continuous support from the academic institution

» Opportunity to work in a skill ecosystem in future

Program Structure
L L

% * Dlst:t im r:mcn ‘ g

Certificate in Public
<+ Off-campus mentoring, field Policy and Management
experience, workshops

*+ Prepare District Skill Development DrACadeC Faer
Plans (DSDPs)

On-campus classroom
sessions

Aaift1 s Hisy

-HU 3Tt Ay (@En) Yy Ay, faem srfem, Trdwe ifq, Hiere 3iR sreiifaewT & T e
! ATGRING 3R JAIND I T HRd ¢ | 37 v &l & o I8 Udhiepd UaRH I fore srfeqawimaeyi o
yaferd fasra ufshan & gugm & fog fafte nfafafiat ot aemr s iR I SiteH &t &ar H GUR S|

T Q& Alsd # a8 B 399 81 ¢, Baliy & SR Qe Aieye 1 G 3@l 40 Ham fa g 81
THONTU o Reifdres el e Rieror, uftarsrst, B9 ==, srmgie, Iqg Tafafa, fe, wdier 3k wies
3TETHE R Rk S|

District Plans

STRENGTHEN
il '-‘ DEVELOPMENT ECONOMICS

‘ s =
Promote Skills ACADEMIC EXPOSURE CUBHIDIROLISY

TG fRrefor & | T 3T
grasi-ie Hifd # UsY UGl 35%
i =ifa 3R 3 faema 17%
Al UM TR STddid B & [oE Five Ree 30%
DI 3R 3MTofifaepT 18%
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T 2

f$fRae Al Aieyd (SMETA) & Sidid fre HIera Tffd & 1Y B B & forg Hal o1 Rt o1 gt s
21 DTSN F 30 BT STl & b 3 3o Rl & Piwre e & &= 7 ASMR Td 3MofifdesT Y &l bl axdiaol
SR TS & AT oo URER & WRa- & geoh! o1 SN B | 3 S aIierd Upid ®I ¢ad gu, Thal 3 fadwed! ok
Tt 3R Hfd TS & T e &1 U5 B &1 SHHIG DI ST ¢ off S U HR- H Hag HR udhdl g1 o &
3IHT P SfTaT, SIS Alegd H &l Icd gitl, T SRR 94T STS3SuHg HeRa T8 quic |

EMPLOYMENT

District Plans
STREMGTHEMNW
INSTITUTIONS
ENTREPRENEURSHIP
Promote Skills

Ui BIURICISA Bl 4l BrishH T Ueh s‘_k.gdg
Heayu! &0 e § | Udd HRIRe ¥, -
Tl 39 forel &b IR H ARy faaror ugd o3 HERE'S
IIOTRY 3R rferaw, sirfifaesT ot fufd, 3ik YOUR CHANCE
T e 3R W A S A A S By . . TOBUILD A
S L. b CAREERIN
— »~ NATION BUILDING
m .Qg ﬁylg 3']3-\@. \ Ministry of Skill Development .and Entl:eqrenelfrship
Z—Hﬁq ﬂ f a% 6 < \ in association with IIM
ff ﬁ"].ﬂ'm ‘fﬁﬂjﬂ' a7 %’ Gﬁ? 3@ :ﬂ% ‘%‘Q’ T|'Q' Mahatma Gandhi N[.:L:ig:l?:L]cmDléc]n:'.rzsohég
BB H S YR Tefiid fbar Se | ugd
4 TiTSyd B Ud® § & Ywrg &1 -5y - 91’1',9“’_”."5‘; E:operiencli
AT Gl & R TS Hisy (quH) el A G
Gﬂ?ﬂ% mmmmmm Host lIM specific Certificate
g"rmﬁm%%@%wﬁﬁlﬁﬁmm @eheoO
| IIPE  comem iR O

For further details, please visit

https://www.iimb.ac.in/mgnf

LIVELIHOODS
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2 SRR 1: e s (aRER 7) 1 8 HeH
e&ifore At 2(crﬁwﬁ‘) 10
fefeae 108
3 wﬁawz W@&Wﬂmﬁﬂ?ﬁ) 1 12 A
Qeifore ATsgd 3 (URER A) 10
fSfcae 3 108
4 HTIRITET 3: TSNTIpT i RUfT (ARTR H) 1 16 HBIH
eifOre ATedd 4 (URIR H) 10
fSfcae 4 108
5 fSfcae ga=iA 5 120 20 AgH
6 fSfcae gae 6 116 24 g
PRI 4: TH3HA TS AT (TRIR H) 2
Srefid THRIE 3R THOMS faavor (UeR #) 2

UHSIIU-U%: UUH U4 S13TE & SR Bl &
el & gedic & felv Ards

TSNS Bal &1 Hedic Al & &l gedh! I bTefi Y (SfbTeftie Alega) AR Wice 3uRiA (orar
TSty TR o STQe | SrepTefies Ry & folg, THSITUW Sfefarsii &l Hedid srrgde, UuieeM, fd ik
T3l & TS & AT Y 5T e | S STSuHg BalfRi & 3rafd & R BRiad & foy aR-fog Tum &
STYR TR S{UT UFET YOIt BT UTa B |

BIEad & oW & ¥ H, el BI I7d TaRH SR SEMETH IGIR & THSITU Hiedy, (W BHerie gfe)
GRI D! TS el & YR W IS UG T Sma | fran sifrpiial sik TeedRl &l U hal & JHY JSTd 3R
A BT TH AT B P forg S Rd ushi o1 oo R fSTs 3t 715 T Ahiene UeH P S, g SeR iR
3ifaw ue=i= o1 gHte P smul

Tdl gRT ITP HPIeiHD Ui 3R &7 | fagei- & oIt U U & 3MUR W, Th Tad! US B! 0T D1 STE, 3R
TSy T AR & 3id & VST &1 TIR BN | BAlRId & Jhd AT BT YHTUT U3 UT 6 & o Sredansfi &l
ATH TS 3 (AR & AHGS] &b SHTIR) YTt B i ATl BRI |

@ ¢ mdfw
P mmmﬁﬁﬁaWﬁmm
b = FOTQT TR WR S BT FHIYT DHRAT
Financial Sub . wa:h- Kl aﬂﬁ R aﬁ
Resoucring Committees a'-_-ﬂ

= fTQ) & TTATaR0r & FHEING B & o Sitad Sierd I

= R TR T R FHA131/g] 6l JHgH

Training = RJTFT DI RTA bl Ules & JgaiT & fog e
IRTRYfcTeT I T S8R o TRIF &1 UgdH BT

S = IOR & BT gk I & dID! B UgaTT 3R W |

Framework/

DscC = HiofeT TISHIST & Wiy drerid o™ 3 e vaadien &
Y W WS AURT & 1Y WD 3R SR B gR XA &

Workshop

I RBRY fAHRT & erFar dgmT
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A21fO1P His[e (AT 40%)

QNeffOres ATsTd & SR Q&M e 7 Fafafad favg wnfira 87, S a1g & 32wt g1t o, Jreaee ifa
B yeY & TR (35%), Trae-a =itd 3R e fawm (17%), A UM & 1w Tite fved (30%), HIrd Td
SATHTADT (18%) | UTGASHH! T ATl & UG BT i Haileid Ybrd GRT BT UFTGR], THE URASHIS,
AfFTd ST AHe, B =i, TRgfadl, fBe iR udtenst ¥ IS gl W ursasmhd o= & forg fapar s

AT Reew Uig-fig T0M R oemid § S 39 ISR 8

IS | £g | g | T | ° | ]
faawor Excellent Good Satisfactory Low Pass Fail
IS Ulge 3.50 - 4.00 2.50 - 3.49 1.50 - 2.49 0.50 - 1.49 0.00 - 0.49

fafeae (431 60%)

THUHSIS & Ydhe BRIHH BT e YT ! ASTgd HRb TUMTHD 3R AHTHS T F b HIra UiRIer
T YR FRAT 8 | Yohed & ded U HRIHH & U B, THOTAUE BT I o e uikfufaet o & ur & fog
e TR & TR Bl Aolgd H3A & ANTEH I & fo1g sredarsit & fore ueb aotg fRieror uifufass! o s 8|
HricHH P A3 & 77 o1 Iy 39 RIS 77 1 71 | Qe <1 2 1 39 9 & S1aelg 1 I8 Urieie
XA 3R S g &, Tt Fora Ui & Udh JRe RITHIT U WA & TSGR H Jeridl B & gy
& e, fora siwra 9fifa (S, ik Siere fasrT o1 &) duRt & TeF & I1Y-11y 39 Se! R ST &l
TSIgd AT et I8 Ugd I Hiv[g T

3R IFArT HATER) aﬁ?@iﬁa{m(m—cﬂwﬂw:&m T 3% T faue & SR THST thell &I
3fTafed faam SITa | 37 ATdlied S, Afie SRTg-He 3R URarSHIS BT Joft 3R Gl ATSETHY & &% 3R
T WHR], THIARY RToT JA1ET Geant), Ted @risny Teed) AR Th (Ghr TH-aad) & el gR fear
ST

o<1 NBISel: UHSIUAUS Blgld 2021-23

PR fory Y foTerl o1 ST
g © Wl & U3 : 61
CER I E
61 16 45 Q7
o Tl Hfgamy oy e fomfor faum
15 08 18 14
= S 3{fUq 3T
06 10 - 27 1
SfTaTT FAPIR g o Iy
e R
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Rrem & AR FEifdRor
m SO (63.93%)
1 aTIOSY (4.92%)
mH (13.11%)

m d1SIUy (3.28%)

m 93 (11.48%)

= T (1.64%)

[ AR (1.64%)

ST 3gHT B
o SFag oIy

m R (55.74%)

W 1-12 HeH (11.48%)
[0 13-24 8 (9.84%)
W 25-36 TG (9.84%)
W >36 Ha M (13.11%)

IS AufiarR
Tffeur

I TR (24.59%)

B $S&gUY (13.11%)
0 31U (29.51%)

W 31T (22.95%)

B 3{SToTT (9.84)

TS ST SgHT

TS/ 3MSISTH (28.57%)

m TR (7.14%)
TS (35.71%)

B SUHTHITS (10.71%)

W AT (7.14%)

w3 (10.71%)
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3ME3METH IUR 3 3T 109 e el TARIE B 3iThag w0 & i fbar| 399 I, TR 3R
grTiore & & ufaffd sifafat 3y ferm wti 39 9, 10d anffer ferfd TARIE & g Sfafy s faftes
& 3feae Ud vay e o eita gt 41 10d aififes e SHRIE & R, 317 BT A THET 31 S ured &1, 37

Shueies faeniar 3 sheahius feh & vaeiv urd forar 3iR 37 ST faehial 3 Si¥un feth & wasiv ure b

Frafafaa faenfidl o1 sreefie Sovd & Riw ugs ugH fbe Ta:
103 aiffe Stafid TARIE & R

1. QA Y= F T S 3METd ISR [0l Uad (@l a9y THEY)
geft uemrd! Maq, i Raw puR 9yt f FgiE Taa

2. a9y SieRISSR UGRH & Y SEAEUH SSYR Wi yeh (& aufy THeTY)
gt §tam

3. R Y= & for sensen IguqR W@l uew (siwawion)
ft eI pUR ft &

4. RfE® Ye=M & T M3 SGuR Wof Ued (S5TH)
oft o1 HigH Feor

defiepvur

TSIATSTHY G 8T T T8 AT § fh ey &) U dg-Tikpiad ardraryl § Jad o/ § fawmyd farar sar 81|
T BH & oY, Tt 1 fay TR R Wiam § &M g1 11T, SUfT SE3SUH SEaqR B, We &t ois i
Te1 81 Iy uikuiey o) RiIfid o3 &1 8HRY Ugd gART I+ Tfafafat o1 ue Sift R 21

uAdie & faenfl & faw:
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B ara fafAy Sidr 39 W1 do 2nfiet &, o 3= =1 anTd & IHRiSH & 4 H HHT SI1dT g |

YR T B TG S ot Tufy & sifirergor, fmfor or Iare & fog We omier gkl €, St srom sfesd sy
¥ forg daR g1 T vt T Al €, UShiepd aidl o | 30 Gt SUR ATl &1 39 3afy § &g & &9 § /= &
STt € o 3 e fpu oI €

8. SR

WY, fafae el wifeh sirgew, safdedha Seed iR 3R HER & WRiE R WY &1 Joid g & ©0 §
et fasan 7 €, Ryar 39 1% 31 AT &1 3Q T FAfRT e & e &1 Hafid Ioa o0 &) HH B
g-dct & U T R {1 71 8 | 371 Hedidh AT UR faa SfTd & |




URAT Jdef FIAH 3TR
9. IS Hiepfd

QNeffOres, T, ATHIGH, SHTEN, 7Y Yo Jfed BHET A Yoo TRaa SATYR TR ARG U § | ST aRasT
T 3T B 3T SR 7 W & W T 7T 77 o1 W1 ad Widid < St § | Qrafel i1 IR &S & Wiagd
3MYR TR Wipha <t el 1

10.fAae1 R =15
HIog A J F99 R S S Uhga SMYR WR WP < T3 8 3R 31T 3R g WTd & ST fosan Tan g1

fReffea, sl 3tk 3 AT & I 3w IR =TT &1 s SR R Wipha &1 718 8 3R et A @ o
3frafed fopar m g

11.fageh ga1 @HeA

foreret He  Fega & -3 1 fR e Ao 1 fafd W vraferd faf e o o foan s 31 fagsf ger Aifee
T BT THITH & BT ST ISP JId 61 o1l 81 TR-MiS 3sed off ueh fageh gar 7 sifted Wfaeiiie
AT & T § oH-a 1 [l &R fafmg @R &1 IuaiT o gfod fu ord §

Hifsd Al & FueH W ITd g ard fafmg Sick 1 5618 &t Hifsd Hal & 37 a3l 9 1 & W Ufaafed
A R, o R 3 98 & SR Y& A gof [T 7Y 3, 71 forsa facia faaron & Rurd fee 3, Sgav & ey an
g & w0 & UgaH o ¢ ford 3 81 B

12.IRBRI 3G

WHRY e o1 fedra dd far SIdT € 9 e § Tafd 2l & ST &l 3fad MY gidl § 3R
a1 Sifay g Fferd giar 81 et faxiia 9 ¥ Jeiftrd srar okt = &t Wi a¥ & ofd ¥ ugd e 8l
ST B SR SraT arad H STel it au # U BiaT &, Sigar P Wil U g1 ard ay # fewre # fomn
ST § 3R U JHM AR & =0 H famar a8 9d Aiex ¥ age I g |

?ﬁmm@uﬁ%mﬂﬁ%%iﬁumﬂmwmwaﬁwmﬁw&ammw
|
3raa uREuRufrl ¥ Sefid goima s/ & SRl 3ma & =0 § 41 S § 3R Jufy & Iy

g TR Gy 3R ddhETd MR W 31T 3R o0 @I § H=dl U giat 8, A gl erger/Mfd srafy
3R 3rafd T 3 & Sfrafed @ St §, For SguTd o Heugy T ST g1

ST G B IR R & oY e (Wherd P SHTYR W) Bl 3T a9 bl 317 & T & AT el 8, forg af 32
T o ST g

3Ygerd 3G (T SRIGT & YA fbT 1T S Hfed) i o) STl SiTell & SR ger-U3 H gl & & §
yefRfa fasar ST ]

S 4




JaTfAghy ay S U=t IR et A 0l URHIRNG T AT & T § SaE1d gHe hise ugia &1 SuanT
IRP SIS Heidh & YR TR UM fhT o 71

3 YIIGRT AT SR | 5 U IS H ANTGH BT [3ATd Tiad & SHYR TR faan S g

14,9191, 3R RAB SIdTV 3R 3MTpRAS Jufai

A9 & g A1 § A I aTdd JTaUT &1 a9 Wi af Sl 8, STd [Td HRISH! & YRUTHEEy aadr
SR BT & SIR I8 W4 g fob TameHT &1 sfgafs g

TS TRH SCIRAT BT AT I a1 ST § 5Ta SH18 & I JIfad 21T a1 I Giidid 8T § SR T8
I4q § for i & Aue™ & fore Ade afgals &t srazadar 761 grft

3THTRIP SIGINAT BT AT T8 ol STl & < Ueh Hic & AIeaH J Wal | Uebe fopdl Sra g | faia faaxon #
3T e URIaRral &1 7 df JradT < STt § 3R 7 8 Uehe foar St |

YTl 24: MDD I Td odl IR fewfori

1. 3NTHA®B IdT

(@) faarfed | - 2 A (U= v 2 g3)

(@) qd faenfial gRT M & R R Sieradt HHe 3 Byl & e d@fed 2 5% B0 % w0 3 Wer
Hﬁﬁ?&gw%-%9.18m®mﬁ%7.02a@|ﬁwﬁﬁmwwﬁwwﬁ%aﬁa@ﬁ
AN

M) 3 GRT YR & RIATH SRR HTerd! A g & fore dfad o foreg 01 & &0 & TR sl foar
T - 3 gral B A YA el

2. R-FAwifed gait 3y
Tehdl Yol 38 3 18,366.81 ARG ((UBa Y 2 14,368.11 ARG) fora® ¥ feaifed doht srgae (Ml &1 Y) 2
1904.70 1 (U af % 920.70 T1E) &

3. dTe] uRHafa, 301 ud 31
U&e 1 g H, A1 uRatr, Fon, SR SR STHRIRR &1 WM Urédsd H a3l R Jed gidT §, ol & I
HY Ja-0F | gRITS 715 Hdl AT & SRIER gial gl

4. dIAYMH

TR BT 3T B HATTH, 1961 Bt URT 11 3R 12 F dgd DR F Yo ©, ST [idl H IR BT Dl
graeT e farar w3

A —



s E

URA Jeief TR 3R

5. fageft gar # =

IU ARat |
@ | 2021-2022 | 2020-2021 _
D) T 134 -
@) YMyYT / ey 10.66 .
) W dTR/3 SHa/SeIay &I gawdl 250.41 302.17
) gHed 41.71 42.53
T) YawdT e 6.90 6.84
6. facel qa1 7 3119 w0 T A

2021-2022 2020-2021

7 fafaer ¢GRI &1 faawor: S T B
31 9, 2022 HY | 31 HIE, 2021 HI
%) T8 Hold I 3Y® 3 EEgpl] 31.42 31.00
[) 3 5.12 6.00
Pd 36.54 37.00
8.HcdelH TOY ardl o

feraeor | 2021-2022 | 2020-2021 _
Td URAURE IR GedgN (30! 4 ¢ 1,158.98 1,036.77
S TR BT TR (ST 4 ) 255.36 169.97
1,414.34 1,206.74
HeTU: Gotltrd ATl O Siaid (S 3 ad) 893.08 872.21
3T 3R g WA § WId st (S 49 )
(Refer ST 49) 521.26 334.53
9. Jaferd urdf Aed

TR RIS & Y& & WY T P GRM PIg Hed UIe] e aol 7ol 91 711 5 |

10, 97=efa yrsier TR, 3GAGR I TATAT WReA TRDBR GRT ISR IRBR & AgdPT & Ueb T & w4 § 1 718 8, 57 TR
IR Ysfiaur AfAfRH, 1958 3 dad 5 318, 2010 Bl UsTidd & | ISR P IISUT Pl AR I 37 Gshgas (FH) IGTR
PRI = ATSHTSUH IGAR P AR SBFIT I 3T & 99 TW Pl ofisl WR &A1 27/12/2011 I 121.4550 FFR YfA AT
11/01/2013 B 2.9305 FRAR YA FH-SfeT=T FRAH Pl ¥diaRd b 21 33 YA B yffl AfY & de&dl sbfee & e 3rae
IR & 3icPld 7 1/- & Tidblad Hod & ®U § @ R 8|

S 4




S

URAT Jdef FIATH 3TR
BTaTD, TRITT ST IATSTA AT & WAL & SR 31 TaRt 2018 J Th w1 HIuRe § 3R gafere 33
TS BT HIT HRAT SR | TR GHTST B HIT R Bt Uichar & B

11. IR B W5l (), TAGR & IR =: AAAAI4730LF20219 &I 31.03.2022 HI &I 31.03.2022 %
THTT 3, 3R AT, 1961 BT YRT 806N Bt ARl & Fe &1 THT01-Us foar Tan g

12. ada™ oy & 1Y e a9 & Y e dgaR faird a¥f & sfiee! ! gAueHd / Jisdafud far man 3|

Srgfual 1 9 24 § gw1&R

Sd X8 o= srrara
IRERIED IRy fod ud o et

Y ff¥ & §AR Ufdde & AR

RS, Teq TS F. & g
T Uorul §.123227 S&g,
T AEIBR

e, yed A, f[Rivq
TAGR

e gdl hHID 110741
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