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Our Mission,

Core Values and Culture

IIMU's objective is to create an environment where our students, our faculty
and our staff can achieve their maximum potential. All categories of IIMU
stakeholders were involved in the process of articulating the Institute's
statement of its Mission, Core Values and Culture.

Mission

We commit to thought leadership in research that builds theory and inspires practice
We create responsible leaders by providing values-based and application-oriented management education
We provide a transformational learning experience

We contribute to the development of the region by focusing on wealth creation and social welfare

Core Values

Excellence
Integrity
Transparency
Mutual Respect
Inclusion

Environmental consciousness/ecological sustainability

Culture

A faculty-governed institute with a culture of academic excellence fostered by rigor
in teaching and research

A culture which inspires entrepreneurship and innovation
A non-hierarchical culture that encourages freedom of thought and expression for all

A culture which promotes openness and transparency in all processes and
information exchange

A culture that provides an inclusive environment for growth

Academic

Advisory Board

The Academic Advisory Board provides guidance to the Board of Governors and the
Director concerning the course and curriculum design, content and delivery of all IIMU
academic programmes. The AAB also provides advice related to faculty sourcing,
evaluation and retention.

Some of the most highly regarded names in management education, both in India and
abroad, have given IIMU the benefit of their experience including past directors and deans
of some of India's most prestigious management schools as well as renowned professors at
top U.S. schools.

Prof. Jahar Saha,
Former Director,
IIM Ahmedabad

Prof. Jay K. Satia,
Advisor to the President,
Public Health Foundation of India

Prof. John C. Camillus,
Professor of Strategic Management,
University of Pittsburgh Graduate School of Business

Prof. M.R. Rao,
Dean Emeritus, ISB,
Hyderabad

Prof. Ravi Bapna,
Department Chair and Board of Overseers Professorship in Information and Decision Sciences,
Carlson School of Management, U. of Minnesota
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The year in review

Report from the Director

2014-2015 has been a year of growth and continuity for IIM Udaipur. We are on target with
the goals established in the Institute's Perspective Plan — the size of the student population
has increased from 57 to 252 and our permanent faculty has grown from 9 to 22. We have
attracted dynamic young faculty holding doctoral degrees from top schools in both India and
abroad. In line with IIMU's mission to provide thought leadership in research we have
created a research eco-system that is second to none in India. The range of research support
initiatives we provide has already begun to bear fruit and research articles by our faculty
members have been accepted for publication in several top-tier management journals.

IIMU has established strong relationships in the corporate sector and placement results for
our graduates in both the flagship PGP programme and the one year dual degree PGPX
programme have been excellent. We are particularly pleased that the feedback we have
received from employers about IIMU alumni has been consistently positive.

The student culture at IIMU is particularly strong. Student-driven events are the life-blood of
campus life. This year the students organized Audacity, IIMU's first cultural festival which
attracted performers and participants from around India and received enthusiastic support
from more than 5,000 members of the broader Udaipur community. Our mission promotes a
student culture that inspires entrepreneurship and innovation and we have seen an
increasing number of students opt for career opportunities in start-ups or make the decision
to become entrepreneurs themselves.

Our New Campus

Construction of IIM Udaipur's permanent campus is currently underway on a 300 acre site
situated about 8 km from the old city. The infrastructure, facilities and classroom design will
create a campus that will take its place with the best in India and abroad. The campus will
enable IIMU to meet the targets outlined in its Perspective Plan which calls for
approximately 750 students across its programmes by 2020 and 60 permanent faculty,
implementing its mission to provide leadership in research and teaching, create responsible
leaders and contribute to the development of the region.

The architecture has been designed to minimize energy consumption and a solar power farm
will be built on campus to generate electricity. The arid landscape will be rehabilitated in a
number of stages over several years at which point the campus will be largely self-sufficient
in terms of water, energy and waste management. The entire campus has been designed for
a GRIHA (Green Rating for Integrated Habitat Assessment) LD 5 Star rating.

The campus will have a significant impact on the surrounding community which will reap
benefits in terms of production of flora, more stable year round grass supply and generation
of a large number of jobs in maintenance and other services.

s Foundation Stone Unveiling Ceremony

Hon. Minister of Human Resource Development Smt. Smriti Zubin Irani unveiled the
Foundation stone of the permanent campus of IIM Udaipur on February 13th 2015 in the
august presence of Hon. Chief Minister of Rajasthan Smt. Vasundhara Raje. The event started
with a welcome address by Shri C. K. Birla, Chairman, Board of Governors, followed by a
dynamic dialogue that the Chief Minister Smt. Vasundhara Raje had with the gathering. Smt.
Smriti Irani then spoke and assured the full support of the Ministry to IIM Udaipur and
looked forward to IIMU contributing in its full capacity to the development of the region.

Hon. Member of Parliament Shri Arjun Lal Meena and other leaders from the region also
graced the ceremony with their presence.

In sum, IIM Udaipur is well-positioned to build on the proud legacy of the IIMs and at the
same time take advantage of the opportunity to innovate and bring a unique perspective to
all our activities.

Janat Shah
Director




Programmes

Post-Graduate Programme

in Management (PGP)

The two year full-time Post Graduate Program (PGP) is the flagship programme of IIMU. It is
designed to be a transformational experience for students, developing them into socially
responsible and highly skilled managers well launched on the path to leading their
organization towards excellence. The Program lasts two years over six terms with a
compulsory Corporate Internship at the end of the 1st year. Students earn a Post Graduate
Diploma in Management, equivalent to an MBA degree.

Five essential elements drive the programme:

s Global Best Practices

PGP provides a solid foundation in management theory and practice equal in quality to the
best management programmes in India and around the world. Students receive a thorough
grounding in the key management disciplines, subjects and issues with an emphasis on
applying their knowledge ethically and responsibly.

s Multi-dimensional Immersion Experience

The idea of immersion is to get students to dive into real-life environments and explore
learning for themselves.

= We believe it is essential for future managers to understand rural India. PGP’s compulsory
Rural Immersion starts with a course on the Indian Social and Political Environment and
continues with the students spending a week in a village where they work closely with
NGOs to appreciate on-the-ground realities and challenges faced by those at the bottom of
the pyramid.

= After completing their first year of studies, students undertake a mandatory Corporate
Internship, an experiential learning opportunity at a company location, either in India or
internationally in locations that have included Dubai, Qatar, London and Malaysia. It is a
chance to apply the academic theories and concepts they have learned to real issues faced
by organizations.

= The International Business in Practice Course is a unique second year elective that gives
more than one third of the students the chance to work for two weeks on a live business
problem in a company in another South Asian country or the Middle East.

= As part of Coursework Immersion, we have structured processes in the curriculum that
concentrate on sharpening students’ teamwork and leadership skills

S Entrepreneurship

The third area of focus at IIM Udaipur is Entrepreneurship. IIMU aims to facilitate and
encourage entrepreneurship on multiple dimensions. Intensive mentoring and support,
theoretical and practical coursework and flexible career development options ensure that
students have the freedom to explore their entrepreneurial ambitions.

S A Global Perspective

IIMU strongly believes that leaders are best developed in a multi-cultural environment.
Almost 60% of the students take advantage of one of the numerous options to study or work
abroad for periods ranging from two weeks to three months during the course of their two
year programme. The international exposure increases their understanding of the impact of
cultural values and local laws, and widens their personal and intellectual horizons.
Opportunities include:

International Corporate Internship

International Business in Practice (IBP)

Student Exchange Program

Global Business Project (GBP)

S Analytics

Technology has placed torrents of data in the hands of managers making Analytics
indispensable in decision-making. IIMU has made significant investments into building the
analytical capabilities of students by developing infrastructure (our state-of-the-art
Bloomberg and Analytics Lab) and introducing innovatively re-designed courses.

Classification of First Year Courses

Business Ethics Market Research

Indian Social and Political Environment Marketing Management
Legal Aspects of Business
Human Resources Management

Communication Organizational Behavior - I & II

Managerial Oral Communication

Written Analysis and Communication — I & II Operations Management,

Quantitative Methods and Information Systems

Information Systems for Managers
Macroeconomics Operations Management
Microeconomics for Managers Operations Research

Spreadsheet Modeling

Finance and Accounting Statistics for Management
Corporate Finance - I & II
Financial Accounting

Managerial Accounting




Second Year Courses

(Compulsory)

Capstone Experience

(Electives)

Business Policy and Strategy
Advanced Competitive Strategy
Business Relationships and Networks
Corporate Social Responsibility

Doing Business with China —
Real Estate Management

Entrepreneurship and New Venture Planning
General Commercial Knowledge

Industry and Competition Analysis
International Business in Practice
International Business Strategy
Management Consulting

Social Entrepreneurship:
Understanding Alternative Business Models

Communication

Business German

Econometric Analysis
Game Theory and Applications

Managing Infrastructure Business

Finance and Accounting

Banking, Financial Markets and Systems
Behavioral Finance

Corporate Valuation

Financial Derivatives

Financial Statement Analysis
International Finance

Introduction to Fixed Income Securities

Mergers & Acquisitions and
Corporate Restructuring

Private Equity Finance

Public Policy and Public Finance

Risk Management

Security Analysis and Portfolio Management

Strategic Financial Management

Marketing

Advanced Selling Skills and
Sales Management — Strategic Marketing for
Innovation Technology Business

B2B Marketing

Brand Management

Consumer Based Business Strategies
Consumer Behavior

Customer Experience Management for
Competitive Advantage

E-Marketing

Integrated Marketing Communication
Product Strategy and Management
Retail Management

Rural Marketing

Sales and Distribution Management
Services Marketing and Management

Strategic Marketing

Organizational Behavior and Operations Management,
Human Resources Quantitative Methods and Information Systems

Advanced Compensation and Benefits
Advanced Leadership Course

Inspired Leadership thru Personal Mastery
International Negotiation Skills

Labor Relations — Talent Management

Managers as a Citizen in Democratic Society

Strategic HRM

s GENPACT Scholarships

3

Scholarships

Advanced Tools for Business Analytics
Business Time Series Analysis and Forecasting

Data Warehousing and
Visualization for Data Mining

Dealing with Uncertainty in Dynamic Markets

ERP Systems:
Technology Planning and Implementation

Operations Excellence

Operations Strategy

Project and Portfolio Management

Sourcing

Supply Chain Management: Design and Strategy

Supply Chain Management:
Planning and Execution

Systems Design

Every year, “GENPACT Scholarships” are given to two second year students based on their

performance in the first year. The final selection is made by a Committee consisting of a
representative from GENPACT and IIMU. Each scholarship is of Rs. 1,00,000.

GRM Tech Scholarships

Every year, “GRM Tech Scholarships” are given to two second year students based on their
performance in the first year.The final selection is made by the Award Committee of IIMU.

Each scholarship is of Rs. 50,000.

Students who received scholarships in 2014-15:

Genpact Scholarship — Arun P; Rohit Mishra

GRM Scholarship — Angad Singh Abrol; Ajay CM; Abhinav Kohli (due to a tie in performance)
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20-23 years 34% Male 81%
24-26 years 55% Female 19%
Financial Aid 270 years o
Above 30 years 1%
IIMU extends Financial Aid to students in need of financial assistance. The objective of the
Financial Aid Policy at IIMU is to ensure that no student is deprived of education at the Work Experience
institute for financial reasons. All students whose annual household income is below Rs. Freshers 18% Engineering 89%
4,50,000 are eligible to apply. Other students with severe financial difficulties may also apply. .
< 12 months 7% Business/Management 4%
12-23 months 38% Commerce 4%
24-36 months 28% Science 2%
S Number of students who : :
. . . . . . >36 months 8% Arts 1%
received financial aid in 2014-15:
Total 100%

24 - Second Year Students (Batch 2013-15)
22 - First Year Students (Batch 2014-16)

Final Placements (2013-15)

Admission

s Overview

Indian Institute of Management Udaipur started the final placement process for the “Class of

Category No. of Applications 2015" on a rolling basis from October 2014. A total of 49 companies participated in the final

placement process, offering a wide variety of new, niche and regular roles across Finance,

9266 applications were shortlisted for interviews for the fourth batch (2014-16).
The details are given below:

General 4578

Consulting, Sales and Marketing, Operations, Analytics, IT, HR, Business Development and
OBC 2555 General Management.
SC 1471

This year’s placement process saw an overwhelming response from new recruiters such as
ST 500 ACG Pharma, Amul, Berger Paints, Bharat Forge, Cognizant Business Consulting, CRISIL,
Cummins, Deloitte US, ExxonMobil, Fidelity Investments, Jindal Steel and Power, KPMG,
MAQ Software, Meru Cabs, RBL Bank, Raychem RPG, and United Breweries, to name a few.
Total 9266 Repeat recruiters like Accenture, Aranca, Bajaj Auto, Cognizant Technology Solutions, GE,
Genpact, ICICI Bank, Mindtree, Mother Dairy, Quikr, Snowman Logistics, Titan, Vedanta,
Wipro and Yes Bank continued their association with the institute.

DAP 162

Of these, 134 students were admitted. Thirteen students withdrew from the programme after registration.
The batch category-wise breakup is given below: Wipro recruited the largest number, hiring a total of 6 students from campus. Accenture,

) ) ICICI Bank and Cognizant Technology Solutions hired 5 students each. The highest domestic
Profile of Admitted Students offer on campus was made by GE India. All in all, this year saw IIMU strengthen its

Category No. of Students relationship with a wide range of companies which demonstrated enhanced confidence in

the Institute by recruiting in increasing numbers on campus.

General 65 49%

NC-OBC 40 30% IIM Udaipur’s placement reports are prepared according to the Indian Placement Reporting

sc 19 149, Standards (IPRS) and are audited by an external auditing agency. The IPRS is a framework
(o]

that aims at standardization of placement reports to make them more transparent and easy
ST 7 5% to understand, more comparable and reliable for making decisions. IIM Udaipur is one of

DAP 3 2% four IIMs and a total of 30 Indian B-schools to follow this standard.

Total 134 100%




International Offers (USD)

T T T T T T

A. Base salary $18,000 $32,076 $25,038 $25,038

B. Additional guaranteed cash components $540 $3,600 $2,070 $2,070 2
C. One-time cash payments $0 $0 $0 $0 0
D. Total guaranteed cash payments $21,600 $32,616 $27,108 $27,108 2
E. Maximum Earning Potential $21,600 $32,616 $27,108 $27,108 2

Pre-Placement Offers:

(including performance linked components)
Six students received pre-placement offers, underlining the importance with which summer
internships are treated by the companies as well as the excellent performance of IIMU
students. With an increase in batch size and our continuing relationship with many of these
companies, the numbers of PPO are expected to go up in the coming years.

Domain-Wise Analysis:

Accenture Services Pvt. Ltd

Finance - 6 offers were accepted in the finance domain, two each from Deloitte and Yes Bank, ACG Worldwide
and one each from ICICI Bank and GE India Industrial Pvt. Ltd. Amul
Sales and Marketing - Sales & Marketing was the largest domain, accounting for 23% of the Aranca

offers. Firms like Bajaj Auto, Quikr, Berger Paints India, Titan Industries and Wipro offered )
. . . . ASC Thailand
various roles in this domain.
Bajaj Auto Ltd.
Consulting - Wipro offered roles of Consultant and Senior Consultant while Deloitte,
Mindtree, KPMG and Infosys BPO offered various roles in IT Consulting. Berger Paints India Ltd.

Operations/Supply Chain - Some of the prominent recruiters in this domain included Meru g

Cabs, Manipal Hospitals, Nucleus Software, India Pistons (IP Rings) and Fusion Cognizant Business Consulting (CBC)

Outsourcing. Cognizant Technology Solutions India Pvt. Ltd. (CTS)
HR - Vedanta Resources recruited for a role in Human Resources. Crisil

Business Development - Cognizant Technology Solutions hired 5 students for business Deloitte

development roles. Tolexo and Ujaas Energy also recruited students in this domain. Exxon Mobil

General Management - Future Supply Chain along with ICICI Bank, Ratnakar Bank, Mother Fidelity Business Services India Pvt. Ltd.

Dairy and MAQ Software offered roles in this category, giving students an opportunity to ) )
. . L Fusion Outsourcing
work across functions in the organization.

Future Supply Chain
GE India Industrial Pvt. Ltd.

Salary Data

Genpact

Note: ICICI Bank Ltd.
1. The entries in the 'Data' column specify the data points for which the minimum, _
maximum, mean and median are specified. ICICI Prudential

2. All conversions to USD have been made as per the closing rate in the month of June 2015 India Pistons (IP Rings) Ltd.

with conversion rate of 3.70 AED/USD and 33.33 Thai baht/USD. Infosys BPO

. Intellectual Capital Solutions
Domestic Offers (INR)

I TS S T T

Janalakshmi Financial Services Pvt. Ltd.

A. Base salary 144,000 528,000 315,600 320,948

B. Additional guaranteed cash components 305,014 971,520 619,992 596,077 75
C. One-time cash payments 75,000 200,000 150,000 145,652 23
D. Total guaranteed cash payments 540,000 1,325,000 897,504 932,884 100
E. Maximum Earning Potential 600,000 1,401,157 | 982,500 1,024,362 100

(including performance linked components)

S Companies extending offers in
Final placements 2013-15:

Jindal Steel Power Ltd. (JSPL)
Manipal Hospitals

MAQ Software

KPMG

Meru Cabs

Mindtree Ltd.

Mother Dairy

Quikr

Rategain IT Solutions Pvt. Ltd.
Ratnakar Bank

Raychem RPG

SnowMan Logistics Ltd.
Syntel

Talisma Corporation Pvt. Ltd.
TATA Advance Systems LTD
Titan Company

Tolexo

Ujaas Energy Ltd.

United Breweries

Vaibhav Global Ltd.

Vedanta

Wipro

Xpress Money

Yes Bank




s Classification by Function

The fourth batch for summer internships saw offers across different roles and functional
profiles ranging from marketing, finance, consulting, CSR, operations/supply chain, human
resources, business development and others. Marketing roles were offered by firms from

Summer Internships (2014-16)

FMCG, e-retail/commerce, IT, BFSI and manufacturing.

s Companies Participating in

s Overview Summer Internship Placements 2014-16

Summer internships are a critical part of the academic requirement and hence the Corporate
Abhi Impact Logistics ICRA Management Consulting Services Ltd.

Relations team on campus ensured that all students were offered good learning
opportunities in companies of repute. This season saw participation of organizations across
various sectors such as banking, financial services and insurance (BFSI), FMCG, consulting,
ecommerce, pharmaceutical/healthcare, retail, energy and conglomerates among others.
BFSI emerged as the largest sector making offers to 24% of the batch.

A total of 48 companies participated in the Summer Placement process for the PGP 2014-16
students. Many prominent brands visited the campus for the first time, a few names being
Amul, Berger Paints, Birla SunLife, Bosch, CRISIL, GlaxoSmithKline Pharmaceuticals, ITC,
Jindal Steel and Power, Larsen & Toubro, Timken, Titan, Zensar Technologies and others.
This strongly reflects the rising profile of the institute and the increasing value of its talent in
the industry. Past recruiters like GE India, ICICI Bank, ICRA, KPMG, Infoedge India
(naukri.com), Mapro, Xpress Money, UAE Exchange, Vedanta and others continued to show
confidence in the quality of the students and the management education imparted. Students
were offered internships in a variety of domains like finance, marketing, consulting,
operations, IT/analytics and HR and in roles including business development and strategy
design and execution.

Global Business Project

IIMU is the only Indian B-school to partner in the prestigious Global Business Project, a
consortium of six global management schools. Two IIMU students interned doing consulting
projects for HPCL and ICICI Bank as part of a GBP team along with students from the U.S.,
China and Brazil.

Classification by Sector

BFSI emerged as the most prominent sector with the participation of companies like UAE
Exchange, ICICI Bank, PhillipCapital and Birla Sunlife to name a few. GE India and ICICI
Bank offered the highest stipend in the domestic BFSI Sector.

The consulting domain saw participation from recruiters this year such as Boston Consulting
Group, Indus Momentus Business Solutions and Deloitte. Past recruiters like ICRA
Management Consulting Services added to this list. Internships included roles in third party
risk management (consulting) among other areas.

In the consumer goods sector Amul offered the highest stipend while United Biscuits (UK)
was the largest recruiter. The FMCG sector was dominated by roles in sales and marketing.

Conglomerates like Dover Corp. also extended internship offers to the students in marketing
and research.

In addition, students received offers in niche sectors like corporate training and healthcare
from companies such as Executrain, UAE Exchange and GSK Pharmaceuticals

Accenture India

Access Development

Amoeba Webware Pvt. Ltd.
Amul

BAIF

BCG India

Berger Paints India Ltd.

Bharat Biotech International Ltd.
Birla Sunlife

Bosch India

Carbon Clean Solutions Pvt. Ltd.

Chaitanya India Fin Credit Pvt. Ltd.

Coal India Ltd.

Crisil

Cummins

Deloitte

Dover India Pvt. Ltd.
Executrain LLC

FIAT

GE India Industrial Pvt. Ltd.
Global Business Project
Globals ITES Pvt Limited
GlaxoSmithKlein Pharmaceuticals
Happily Unmarried

Healthcare Dream

Hindustan Petroleum Corporation Ltd.

ICICI Bank Ltd

Ideate Labs

Indus Momentus Business Solutions Pvt. Ltd.

ITC Ltd.

Jindal Steel Power Ltd. (JSPL)
Larsen & Turbo

LittleR Associates

Lodha and Co.

PhillipCapital

Rakshak Foundation

Ramco Systems

Ratnakar Bank

Reliance ADA Group

Rural Electrification Corporation Limited
Secure Meters Ltd.

Steel Authority of India Ltd. (SAIL)
Talisma Corporation Pvt. Ltd.
Technoforte

Timken India Ltd.

Titan Company

UAE Exchange

United Biscuits

United Breweries

Wipro

Wrig Nanosystems

Yes Bank

Your Nest Angel Funds

Zensar Technologies




S Profile of Students (PGPX Batch 2015)

E—ry
Du al D e gr e e Pr O g—r amm e in Engineers 90% Productions/Operations/General 40%

Others 10% IT 40%
. Project Management 20%
Global Supply Chain Management
60+ months 40%
Programme Objectives
41-50 months 30% Male 80%
PGPX is unique among Indian one year MBAs: It is a dual degree programme that is a full 30-40 months 20% Female 20%

partnership between IIMU and the prestigious Krannert School of Management at Purdue

University in the United States, one of the world leaders in the SCM domain. While the PGPX

provides a thorough grounding in management fundamentals, it is the only one year MBA m
that offers an intensive specialization in Global Supply Chain Management.

Unlike other one year programmes which include a short international component, PGPX

offers a full semester of five months at Purdue University where students have access to s P GPX _ Fln al Pl acements ( 20 1 4_ 1 5)

world-class faculty and facilities and the chance to learn and work with students from all

parts of the world. The 15 month PGPX is designed specifically for students with diverse and Classification Based on Sectors Classification Based on Functions
extensive work experience — a minimum of 2.5 years. Their experience is integrated into all
aspects of the programme including course work, projects, and company interactions. Consulting 2 Consulting 5
Students graduate with an MS-GSCM degree from Purdue and a Post Graduate Diploma for E-commerce 2 Operations 6
Executives with a specialization in GSCM from IIM Udaipur. Manufacturing 2 Total 11
Telecom and FMCG 2

s . Information and Technology 3

Course Curriculum

Total 11

A dual-degree candidate must satisfy the grading standards of each school. The programme
duration is of 15 months. It is divided into four modules and consists of coursework at IIMU, Companies Extending Offers in Final Placements 2014-15
an experiential learning internship and coursework at Purdue University.

Accenture Strategy BristleCone
Module 1 January - May Course Work at IIM Udaipur Cummins Ernst & Young
Module 2 June - August Experiential Learning HCL Technologies Heinz India
Module 3 August - December Semester at Purdue University, USA Reliance Jio Infocomm Tolexo
Module 4 January - March Course Work at IIM Udaipur

The second Module consists of an eight-week Corporate Internship at a company location s P G’PX — C Orporate InternShlp S (20 1 4- 1 5)

where students are exposed to real issues faced by organizations. . . . .
E-commerce was the highest recruiter for summer internships followed by FMCG and

= interns work on an objective problem statement in concert with the client Logistics. All the projects offered were in the Supply Chain Management area.

= they define measurable and actionable objectives - - . . .
Companies Participating in PGPX Summer Internship Placement
= they identify key issues and make concrete recommendations

) o . ) o ) Cargill India Cummins India
The internship is designed so that the students begin by gaining an understanding of the
supply chain system in the firm and then work on a complex problem statement. The Eureka Forbes Forbes India
learning experience is rigorous and well-supported by the Faculty team to ensure project Future Supply Chain Indiamart Intermesh
delivery. .
ITC Food Division Sharaf DG

The internship is critically evaluated by faculty from Purdue who look for evidence that , .
) ] Urban Ladder Home Décor Solutions

students have begun the process of applying what they have learnt in the classrooms and

raising enough questions about the problems that they faced in the internship to make them

curious about getting deeper subject knowledge in the SCM domain.




Convocation

IIM Udaipur hosted its 3rd Annual Convocation on Saturday, March 21, 2015. Eminent guests
from industry, government, the social sector and members of the public attended. This year
the Chief Guest was Mr. R. Gopalakrishnan, Chairman of Tata Sons, who delivered the
convocation address.

During the Convocation, 110 PGP students received the Post Graduate Diploma in
Management and 11 PGPX students received the Post Graduate Diploma in Management for
Executives. Medals for Academic Excellence were presented to the following students by the
Chief Guest:

1) The IIM Udaipur Gold Medal for Scholastic Performance
(Post Graduate Programme) - Mr. Angad Singh Abrol

2) The IIM Udaipur Gold Medal for Best All-Round Performance
(Post Graduate Programme) - Mr. Angad Singh Abrol

3) The IIM Udaipur Gold Medal for Scholastic Performance
(Post Graduate Programme for Executives) - Mr. Anuj Gupta

Globalization

IIMU strongly believes that leaders are best developed in a multi-cultural environment. To
succeed, managers must be able to think globally; hence at IIM Udaipur, learning has no
boundaries. Our initiatives to instill a global perspective are an integral part of all our
activities.

For PGP students

PGP students have a choice of numerous options to study or work abroad for periods ranging
from two weeks to three months during the course of their two year programme. The
international exposure increases their understanding of the impact of cultural values and
local laws, and widens their personal and intellectual horizons. Opportunities include:

Student Exchange Program — IIMU has agreements with leading business schools in
Germany and France for reciprocal student exchanges. Students spend a full semester on
the exchange and scholarships are available to defray some of the costs.

= In France:
= EDHEC
= EM Normandie

= In Germany:
= HHI, Leipzig School of Management
= FEuropean Business School

= Friedrich-Alexander-Universitat Erlangen-Nurnberg

International Business in Practice (IBP) — a second year elective course during which student
teams undertake two-week consulting projects for clients in locations like Bangkok and
Dubai

International Corporate Internship — A number of PGP students undertake their Corporate
Internships abroad. Past locations have included Dubai, Abu Dhabi, Qatar, London and
Malaysia

Global Business Project (GBP) — a four month action-based learning course with participation
from six leading universities across the globe

For PGPX students

PGPX is unique among Indian one year MBAs: It is a dual degree programme that is a full
partnership between IIMU and the prestigious Krannert School of Management at Purdue
University in the United States, one of the world leaders in the SCM domain. Unlike other
one year programmes which include a short international component, PGPX offers a full
semester of five months at Purdue University where students have access to world-class
faculty and facilities and the chance to learn and work with students from all parts of the
world.

Students graduate with an MS-GSCM degree from Purdue and a Post Graduate Diploma for
Executives with a specialization in GSCM from IIM Udaipur.




Faculty Members

s Faculty
s For Faculty

Many IIMU faculty members come to the Institute with broad international exposure. A

Amish Dugar, Ph.D (University of Rajasthan)

Debanjan Mitra, Ph.D (McMaster University Canada)

number of permanent faculty members have earned their research credentials from top Janat Shah, Fellow (Indian Institute of Management Ahmedabad)
schools in Europe and North America. Adjunct and visiting faculty from leading business

schools in Europe, Australia, New Zealand and the U.A.E. enrich this mix and bring vast

Jyotirmoy Dalal, Ph.D (Texas A & M University, College Station, USA)

experience and wide-ranging points of view to the campus. Manish Aggarwal, Ph.D (Indian Institute of Technology Delhi)

’ . - . o . . Mridul Mahesh i, Fell Indian Institute of M t Ahmedabad
In line with IIMU's mission to provide thought leadership in research, the Institute actively e R TR N U R O A ERER O IEEEIEE)

supports a range of research opportunities for our faculty members so they can undertake N. Viswanathan, PGDM (Indian Institute of Management Calcutta)

projects and exchange ideas with leaders in their fields outside India. IIMU offers financial Neeti Sanan, Ph.D (Aligarh Muslim University)

support for faculty members to spend a semester at a reputed research-focused international

university. This would help them in improving their research capabilities, in building their Ranojoy Basu, Ph.D (Iowa State University, USA)

research networks and in some cases in pursuing ongoing research projects. The Institute Rezina Sultana, Ph.D (Bar-Llan University, Israel)
also provides financial support for faculty members to attend national and international Sandhya Bhatia, Ph.D (Mohanlal Sukhadia University, Rajasthan)
conferences and undertake other research-related travel.

Shaleen Gopal, Fellow (Indian Institute of Management Bangalore)

s Soorjith Illickal Karthikeyan, Ph.D (University of Lugano, Switzerland)

Othel’ ACth]_t]_e S Srinivasan Tatachari, Fellow (Indian Institute of Management Bangalore)

Subhadip Roy, Ph.D (ICFAI University, Dehradun)

Summer School for Future Leaders in Development: . .
Subhamoy Ganguly, Ph.D (University of Colorado, Boulder)
The Summer School is a joint programme organized by IIMU and the Sanford School of Public

Policy at Duke University, USA. It brings together students from Duke, students from
prominent Indian universities and early career staff members from Indian non-governmental
organizations (NGOs). It is aimed at future development leaders seeking careers in the
academic field, in practical areas of development and in related sectors dealing with
contemporary socio-political challenges.

Research Partnerships:

IIMU has established research relationships with various international partners. A joint
research programme is now in place with Duke University's Sanford School of Public Policy;
four projects have been undertaken to date. Discussions are under way to create a similar
programme with Purdue University.

Subhash Jha, Ph.D (IBS - Hyderabad)

Sumit Kumar, Ph.D (Indian Institute of Technology Roorkee)

Thomas Joseph, Fellow (Indian Institute of Management Bangalore)
Ujjwal Das, Ph.D (Northern Illinois University, USA)

Vijayta Doshi, Fellow (Indian Institute of Management Ahmedabad)

Vinay Ramani, Ph.D (University of Buffalo SUNY, USA)

Adjunct Faculty

D.VR. Seshadri, Fellow (Indian Institute of Management Ahmedabad)
M.S. Sriram, Fellow (Indian Institute of Management Bangalore)
Manab Bose, Ph.D (Tavistock Clinic, UK)

Prarthan B. Desai, Fellow (Indian Institute of Management Bangalore)
Sunil Unny Guptan, Ph.D (Osmania University, Hyderabad)

V. Venkata Rao, Ph.D (Georgia Institute of Technology, USA)




s Visiting Faculty

A. K. Jain, Fellow (Indian Institute of Management Ahmedabad)

A.T.P Ramani, MBA (Jamnalal Bajaj Institute of Management Studies Mumbai)
Alexandra Y Benz, D.E.A (Doctoral Degree), Montpellier I, France

Ankur Sarin, Ph.D (University of Chicago)

Anujayesh Krishna, Fellow (Indian Institute of Management Ahmedabad)
Ashish Bhatnagar, MBA (Xavier School of Management Jamshedpur)
Ashwani Kumar, Ph.D (University of Oklahoma)

B.V. Phani, Fellow (Indian Institute of Management Calcutta)

D. Ashok, PGDM (Indian Institute of Management Bangalore)

Gita Chaudhuri, Ph.D (Gujarat University)

Jagdeep Chhokar, Ph.D (Louisiana State University, USA)

Jaideep Deodhar, PGDM (Indian Institute of Management Lucknow)

L. Sridhar, FCA (Fellow Member of The Institute of Chartered Accountants of India)
L.S. Murty, Fellow (Indian Institute of Management Ahmedabad)
Madhupa Bakshi, Fellow (Indian Institute of Management Calcutta)
Manab Bose, PGDM (Indian Institute of Management Ahmedabad)
Manish Aggarwal, MBA (Indian Institute of Management Ahmedabad)
N. Venkiteswaran, CA( The Institute of Chartered Accountants of India)
Nageshwar Rao, BE (University Visvesvaraya College of Engineering)

P C. Narayan, Ph.D ( Indian Institute of Technology Madras)

Prakash Bagri PGDM (Indian Institute of Management Bangalore)

Puneet Prakash, Ph.D (Georgia State University, USA)

Rajesh Pandit, BE (University of Mysore)

Ram Hegde, PGDM (Goa Institute of Management)

Rama Bijapurkar, PGDM (Indian Institute of Management Ahmedabad)
Ramesh Venkateswaran, PGDM (Indian Institute of Management Bangalore)
Rohini Patel, Ph.D (Pennsylvania State University, USA)

S. Krishnamurthy, FCA
(Fellow Member of The Institute of Chartered Accountants of India)

Sai Prakash Iyer, Fellow (Indian Institute of Management Bangalore)
Saji Gopinath, Ph.D (Indian Institute of Science Bangalore)

Sanjiv Phansalkar, Fellow (Indian Institute of Management Ahmedabad)
Santanu Sarkar, Ph.D (University of Indore)

Srikant Gokhale, PGDM (Indian Institute of Management Ahmedabad)
Sunil Unny Guptan, Ph.D (Osmania University, Hyderabad)

Suri Valluri, PGDM (Xavier School of Management Jamshedpur)

T.P. Rama Rao, M. Tech (Indian Institute of Technology Kanpur)

Thomas Kuruvilla, MBA
(Melbourne Business School, Australia/Asian Institute of Management, Philippines)

Uday Damodaran, Fellow (Indian Institute of Management Bangalore)
Utkarsh Majmudar, Fellow (Indian Institute of Management Ahmedabad)
V. Nagadevara, Ph.D (Iowa State University, USA)

Vidya Jindal, MBA (Indian Institute of Management Ahmedabad)

Vinay Kaul, M.Tech (Indian Institute of Technology Bombay)

YLR Moorthi, Ph.D (Bharathidasan University)




Research and

Publications

Papers in Refereed Journals

Balakrishnan, N., & Mitra, D. (2014). EM-based likelihood inference for some lifetime
distributions based on left truncated and right censored data and associated model
discrimination. South African Statistical Journal, 48 (2), 125-171.

Debnath, I. P, Gupta, S. K., & Kumar, S. (2015). Symmetric duality for a higher-order non-
differentiable multi-objective programming problem. Journal of Inequalities and
Applications, 1-12.

Ganguly, S., & Laguna, M. (2014). Modeling and solving a closed-loop scheduling problem
with two types of setups. IIE Transactions, 47(8), 880-891.

Ghosh, D., & Shah, J. (2015). Supply chain analysis under green sensitive consumer demand
and cost sharing contract. International Journal of Production Economics, 164, 319-329.

Gupta, S. K., Dangar, D., Kailey, N., & Kumar, S. (2015). Second-Order Non-differentiable
Multi-objective Mixed Symmetric Dual Programs Over Cones. Journal of Mathematical
Modelling and Algorithms in Operations Research,14(1), 103-123.

Harari, M. B., Jain, N. K., & Joseph, T. (2014). The Five - factor Model of Personality and
Knowledge Transfer in the United Arab Emirates. International Journal of Selection and
Assessment, 22(4), 399-410.

Jain, V,, Roy, S., & Ranchhod, A. (2015). Conceptualizing luxury buying behavior: the Indian
perspective. Journal of Product & Brand Management, 24(3), 211-228.

Jha, S. & Balaji, M. S. (2015). I Know it so I do not Need to Touch it: Role of Brand Familiarity
in Tactile Product Evaluation. Indian Journal of Marketing, 45 (2), 7-19.

Jha, S., & Balaji, M. S. (2015). Perceived justice and recovery satisfaction: the moderating role
of customer-perceived quality. Management & Marketing, 10(2), 132-147.

Jha, S., Royne, M., & Kesharwani, A. (2014). The interplay of website aesthetics and
information quality on website trust. Journal of Digital & Social Media Marketing,
2(3), 269-280.

Palsule-Desai, O. D., Tirupati, D., & Shah, J. (2015). Product line design and positioning using
add-on services. International Journal of Production Economics, 163, 16-33.

Roy, S., & Mohapatra, S. (2015). Female, married and endorsing: integrating celebrity marital
status, role congruence and credibility. Journal of Strategic Marketing, 1-17.

Roy, S., Guha, A., & Biswas, A. (2015). Celebrity endorsements and women consumers in
India: how generation-cohort affiliation and celebrity-product congruency moderate the
benefits of chronological age congruency. Marketing Letters, 1-14.

Saranga, H., Mukheriji, A., & Shah, J. (2015). Inventory trends in emerging market supply
chains: Evidence from the Indian automotive industry. IIMB Management Review, 27(1), 6-18.

Thieme, J., Royne, M. B., Jha, S., Levy, M., & Barnes McEntee, W. (2015). Factors affecting the
relationship between environmental concern and behaviors. Marketing Intelligence &
Planning, 33(5), 675-690.

Tiwari, D., Patil, R., & Shah, J. (2014). Sequential unreliable newsboy ordering policies.
Annals of Operations Research, 1-15.

Yavas, U., Jha, S., & Babakus, E. (2015). Relative Effects of Leadership and Technology on
Bank Employees’ Job Outcomes. Services Marketing Quarterly, 36(2), 173-187.

s Conference papers/Invited Seminar/

Colloquia by Faculty members

Chen, H. & Sultana, R. Job Reservation and Intergenerational Transmission of Preferences.
Presented at the 10th Annual Conference on Economic Growth and development, Indian
Statistical Institute, Delhi (December 18-20, 2014).

Ganguly, S. & Samorani, M. Optimal Sequencing of Unpunctual Patients: Provider's Wait-
Preempt Dilemma. Presented at IFORS 2014, 20th Conference of the International Federation
of Operational Research Societies, Barcelona, Spain (July 13-18, 2014).

Jain, V. & Roy, S. The Meaning Transfer Process in Celebrity Endorsements:
A Quantitative Exploration. Presented at the 2014 AMS Annual Conference, Indianapolis,
USA (May 21-23, 2014).

Jain, V. & Roy, S. Understanding Meaning Transfer in Celebrity Endorsements: A Qualitative
Exploration. Presented (by coauthor) at the 19th Corporate and Marketing Communications
Conference, Universita Cattolica, Milan, Italy (April 10-11, 2014).

Jha, S. Invited Seminar on Effectiveness of Exaggerated Advertised Reference Prices:
The Role of Decision Time Pressure at Indian Institute of Management, Ahmedabad
(August 22, 2014).

Jha, S. Krishnan, B. C. & Oakley, J. The role of corporate image and perceived innovativeness
on trade show outcomes in an emerging market. Presented at AMA Summer Marketing
Educators Conference 2014, San Francisco, California, USA (August 01-03, 2014).

Joseph, T. Business Model Innovation & its suistainability in International Strategic
alliances. Presented at Paper Development workshop by Academy of International Business,
Indian Institute of Management Bangalore (December 18-19, 2014).

Joseph, T. Key note address at HPCL Symposium on Business Innovation at Nigdi, Pune
(November 25, 2014).

Karthikeyan, S. Breaking do(a)wn? Category dissolution and audience evaluation in
British politics, 1970-2005. Presented at European Group of Organizational Studies, Greece
(June, 2015).

Mukherjee, A. Jha, S. & Smith, R. J. Time marches on: Effects of temporal orientation, time of
release and discount sizes on purchase intentions. Presented at AMA Winter Marketing
Educators Conference 2015, San Antonio, Texas, USA (Feburary 13-15, 2015).

Neeti, S. Independent Women Directors and Firm Performance: Evidence from India.
Presented at India Finance Conference, IIM Bangalore (December 17 -19, 2014).

Ramani, V. Entry deterrence vs. Entry Accommodation in a Two sided Matching Market.
Presents at Economics of Innovative Change Conference at Friedrich Schiller University,
University of Jena, Germany (April 22, 2015).

Ramani, V. Privatization as an instrument for regulating excess entry in a differentiated
mixed oligopoly University of Graz, Austria (June 17, 2015).

Sreejesh S., & Roy, S. Understanding Consumers’ Brand Aspiration: A Scale Development
and Validation. Presented at the 2014 AMS Annual Conference, Indianapolis, USA
(May 21-23, 2014).

Sultana, R. Reversal of Envy. Presented at The Global Blackness Conference, Duke
University, USA (November 6-8, 2014).

Sundaram, A. & Joseph, T. Generating high quality connections to reduce psychic distance
through positive business practices in a Multi-National Enterprise. Presented at Paper
Development Workshop by Academy of International Business, Indian Institute of
Management, Bangalore (December 18-19, 2014).




s Research Projects

Developing and validating a graphical scale to assess identity leadership
Principal Investigator — Srinivasan Tatachari

Funded by - Indian Institute of Management Udaipur

Status — Ongoing

Generating high quality connections to reduce psychic distance through positive
business practices in a multi- national enterprise

Principal Investigator — Thomas Joseph, Elizabeth L Rose, Raina Chhajer and Akhila S.
Funded by - Indian Institute of Management Udaipur

Status — Ongoing

Impact of Indian Social Policies to Reduce Poverty and to Mitigate Social Exclusion
Principal Investigator — Rezina Sultana

Funded by - Indian Institute of Management Udaipur & Duke University, USA

Status — Ongoing

Impact of Algorithmic Trading on Emerging Market Microstructure: Evidence from
Indian Stock Market Exclusion

Principal Investigator — Rezina Sultana

Funded by - Indian Institute of Management Udaipur & IBM

Status — Ongoing

Meaning transfer in celebrity endorsements: an explanation using metaphors
Principal Investigator — Subhadip Roy

Funded by — Indian Institute of Management Udaipur

Status — Ongoing

Simhastha 2016: Model development for large scale crowd control by managing capacity
Principal Investigator — Jyotirmoy Dalal and D.V. R. Seshadri

Funded by — Indian Institute of Management Udaipur

Status — Ongoing

Tangibilizing the services using pleasant haptic cues
Principal Investigator — Subhash Jha

Funded by — Indian Institute of Management Udaipur
Status — Ongoing

S Working Papers

Subhadip Roy. 'Chai Garam" An Ethnographic Inquiry into Unorganized Retailing in Eastern
India. Indian Institute of Management Udaipur Working Paper No. 2014-04

Mridul Maheshwari. Experiences of Dilemmas to Gain 'Access to Entry' to Work:
Insights from Women's Narratives. Indian Institute of Management Udaipur Working Paper
No. 2014-05

Mridul Maheshwari. Aspirations, Expectations and Realities to Gain 'Access to Work":
Insights from Women's Narratives. Indian Institute of Management Udaipur Working Paper
No. 2014-06

N Balakrishnan & Debanjan Mitra. EM-Based Likelihood Inference for Some Lifetime
Distributions Based on Left Truncated and Right Censored Data and Associated Model
Discrimination. Indian Institute of Management Udaipur Working Paper No. 2014-07

D.V.R Seshadri, K. Sasidhar & Mandar Nayak. Integrative Framework for Spirituality in
Leadership. Indian Institute of Management Udaipur Working Paper No. 2014-08

Sandhya Bhatia. Impact of IFRS adoption on firm efficiency.

Case Studies

Battle in the Shipyard. Subhash Jha, Vishwanathan Nagarajan & Sudhakara Reddy.
Published in Ivey.

Pahalwan's: Need for a New Marketing Strategy- Subhadip Roy, Jyoti Sharma. Published in
Ivey. Published in ET Cases.

Renault Duster: Dusting Away Competition of Facing a Dust Storm? - Subhadip Roy,
Subhalaxmi Mohapatra. Published in Emerald Emerging Markets Case Studies.

Sherry’'s: Growth Hurdles of a Hobbyist Turned Entrepreneur. Subhadip Roy, Subhalaxmi
Mohapatra. Published in Ivey.

Wood Barn India: Trying to Break a Concrete Mindset. Subhadip Roy, Subhalaxmi
Mohapatra. Published in Ivey.

XPLANT: Entrepreneurship Challenges for Student Entrepreneurs. Subhadip Roy,
Subhalaxmi Mohapatra. Published in Emerald Emerging Markets Case Studies.

Zari Boxes India: Need to Think Inside the Box? Subhadip Roy, Subhalaxmi Mohapatra.
Published in The Case Centre.




s Research Seminars

June 25, 2014
Admission Policies for Walk-in Patients on Diagnostic Equipments — Namesh Bolia

July 3, 2014
Business Group Affiliation and Firm Performance: Strategy Matters — Shaleen Gopal

July 30, 2014
Optimal Portfolio Selection Subject to Bankruptcy - Ranojoy Basu

August 7, 2014
Experiences of Dilemmas to Gain 'Access to Entry' to Work: Insights from Women's
Narratives - Mridul Maheshwari

August 21, 2014
Sensing a Disturbance in the Force: Organizational Responses to Changes in a Category
Evaluation Scheme - Soorjith Karthikeyan

September 4, 2014
Effectiveness of Exaggerated Advertised Reference Prices: The Role of Decision Time
Pressure - Subhash Jha

September 18, 2014
Likelihood inference for left truncated and right censored data - Debanjan Mitra

September 26, 2014
Career Management Strategies of People With Disabilities - Mukta Kulkarni

October 31, 2014
Affirmative Action and Reversal of Envy - Rezina Sultana

November 20, 2014
Entry Deterrence vs Entry Accommodation in a Two-sided Market - Vinay Ramani

November 28, 2014
Integrative Framework for Spirituality in Leadership - D.V.R. Seshadri

December 04, 2014
Conceptualizing Luxury-Buying Behavior: The Indian Perspective - Subhadip Roy

December 18, 2014
Time Marches On: Effects of Temporal Orientation and Time of Release on Price Perception -
Subhash Jha

January 15, 2015
Independent Women Directors and Firm Performance: Evidence from India - Neeti Sanan

February b, 2015
Trends, Antecedents and Consequences in New Comer Identification — Srinivasan Tatachari

February 19, 2015
Modeling and solving a closed-loop scheduling problem with two types of setups -
Subhamoy Ganguly

April 15, 2015
Arbitrage free implied volatility smile using Bernstein polynomial basis - Sumit Kumar

Student Activities

Campus life at IIMU is vital and active with a myriad of student clubs and committees
comprising academic and professional clubs, cultural clubs, sports and hobby clubs, as well
as social outreach. A number of student-run cells and committees also facilitate activities
throughout the year. Students can explore their interests and passions, develop life-long
bonds and relationships and hone their leadership skills.

Professional Clubs

Students interested in the business of business have a wide choice of clubs focusing on
finance, entrepreneurship and other functional areas. The clubs organize summits and
conclaves, competitions, special events and guest lectures and give the students
opportunities to apply and expand their classroom learning.

Connect IT — the IT and Analytics club
Consult-U — the Consulting club

dHRuva — the HR club

Finomina - the Finance club

MarClan - the Marketing club

PiE — the Economics club

Saksham - the e-cell for budding entrepreneurs

SKEIN - the SCM and Operations club

Social Clubs

Cultural and sports clubs reflect the diversity of interests and talents of the students. The
Leap Day Literary Festival and recent food fest are just two recent examples of events and
festivals that add spark and spirit to the campus, some organized for the IIM community and
some welcoming the community at large.

Code Red - organizing carefree moments to help students unwind

Cultural Committee — ensuring an active cultural life on campus

Iris — the Photography club

Lakesiders — the Sports Committee — not only for students but for staff and faculty as well
Potpourri — the Literary club

Prayatna — enabling students to have an impact in areas of social responsibility

Silver Tongues — the IIM Udaipur chapter of the Toastmasters International network




Committees

Student government, placement committee, alumni relations, media relations and mess and infrastructure are
areas where students play a central role and make an invaluable contribution to the quality of life at IIMU.

A4 — the Alumni club
Academic Council — the interface between the students and the IIMU faculty and staff for academic matters

Council for Student Affairs — responsible for general oversight of student activities and ensuring accountability
among all the student bodies on campus

Infracomm - the Infrastructure Committee is the interface between the student community and institute
administration for all matters relating to residences and infrastructure

IRC - the International Relations Committee fosters relations between IIMU and international business schools
Media and Industry Interaction Cell — the spokespeople for the campus

Merchandising Committee — promoting the IIMU brand

Mess and Infrastructure Committee — ensuring a comfortable campus experience

Placement Committee — coordinating Corporate Relations relating to recruitment

Summits, Conclaves and Festivals

Students organize a number of major events each year where leaders from the corporate and NGO sectors come
to campus to share their expertise and unique perspectives:

The Leadership Summit, organized by the Media and Industry Interaction Cell of IIMU, is a platform for
industry leaders to share their opinions and views through engagement with academia and students. The first
two editions of this event were held in the resplendent Durbar Hall of the City Palace in Udaipur.

Arth Samvaad is the flagship event of Finomina, the finance club of IIMU.

Excursus is the Supply Chain Summit of IIM Udaipur. It brings together leaders in the supply chain field to talk
about the future developments, innovations and challenges in this key sector.

Samvaah, the marketing conclave, is organized by MarClan, the marketing club of IIMU.

Spandan is IIMU’s HR Conclave. It provides a platform for global HR leaders to share their expertise and
experiences with IIMU’s students and faculty.

Technovate, the IT-Entrepreneurship summit, is organized by Saksham, the entrepreneurship club of IIMU

Inclusive India Forum - in association with the Harvard Business School Club of India, IIMU organized the first
event of its kind where different stakeholders from the corporate and NGO sectors shared a common platform to
discuss ways in which partnerships can be created in the development management space for the larger
benefit of society.

TEDx — IIM Udaipur hosted its first TEDx event in March 2015, organized by the Media and Industry Interaction
Cell under a license from the TED organization. The umbrella theme was “The Smallest of Things”, exploring
how even tiny insights and ideas can be the foundation of great inventions and discoveries.

Audacity — This year marked IIMU's first cultural festival which attracted performers and participants from
around India. The event was enthusiastically welcomed by more than 5,000 members of the broader Udaipur
community.

Industry Linkages
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Mr. Praveen Mathur Director General Ministry of Petroleum Leadership Summit
Hydrocarbons

Mr. Vishal Mathur VP Sales LMD Eicher

The library provides an essential resource to enable IIMU to accomplish its objective of
becoming a leader in management research in India. Faculty and students have access to a

Leadership Summit

Ms. Namrata Gill VP Talent Management = Mahindra and Mahindra Leadership Summit . . . . . .
wide range of physical and electronic data, print and non-print material and e-resources.
Mr. P Vasimalai CEO Dhan Foundation Leadership Summit During the year library added the following to its collection:
Ms. Neelima Khetan GM CSR and Coca Cola Leadership Summit
Sustainability i i
Collection Type Number of Items Total Collection as on 31/03/2015
Mr. B S Sharma SDM LIC Live project
Book 221 24
Mr. Pradeep Kothari Executive Director Pyrotech Live project 00%S 33
Ms. Dolly Taldar Resort Manager Ramada Live project Working Papers - 67
Mr. Akshay Jhinga City Manager OLA Cabs Live project CDs (Books, Database, Training etc.) - 57
Mr. Mathew Joseph MD Duroflex Live project E-Resources 09 42
Mr. Anand Chaturvedi CEO Deerghayu Foundation Live project

Mr. Ashish Bhatnagar

Managing Director

Croissance Consulting

Presentation Skills

E-Resources:

Pvt. Ltd. Workshop
Mr. Naveen Kukreja CMO Policy Bazaar Samvaah The Library subscribes to a number of company and industry databases, bibliographic
) databases, and E-Journals.
Mr. Anshu Bagai MD AMC Cookware Samvaah

Company/Industry/Country Database/Subscribed:

Mr. Abhishek Sinha Co-founder, CEO Eko India Financial Services Samvaah

Mr. Prashant Laxmeshwar = Head, Marketing Global Markets Group, Samvaah CAPITALINE, CMIE-CAPEX, Economic Outlook, Industry Analysis Service, Prowess,
Solutions ICICI Bank Euromonitor (GMID), CRISIL, MIMI/MICA, IndiaStat, FT, AceEquity, ISI Emerging Market
Mr. Rathin Lahiri CMO Meeru Cabs Samvaah (EMIS-Asia), Bloomberg database, Proquest dissertation and thesis database, among others.
Mr. Amit Tripathi MD Ideate Labs Samvaah E-Journal Databases/Subscribed:
Mr. Manish Vora Senior President & YES BANK Sponsors
Regional Business Head = ABI/Inform Complete, EBSCO Business Source Complete Management Research Databases,
Vi, Dreediviie RuEne Group President - YES BANK Sponsors Entrepreneurial Research Database, News Paper Collection (NPD-PressDisplay),

Human Capital Environment Awareness Database, Science Direct (Elsevier) (3 subject collection), JSTOR,
Management INFORMS Pub suit with Archive, Wiley Online (Full Management collection-597+2), Emerald
Mr. Warren Stanley Patrick = President and Chief YES BANK Sponsors Full Text, INSIGHT, Journal Citation Reports, Sage HSS Collection, EconLit , Taylor & Francis
Learning Officer - (358+3), Springer (52+2), IEEE (ASPP+POP Model) , SIAM Journals, Oxford Journals (97
Human Capital Journals), PsycArticals (American Psychological Association), Palgrave-McMillan Journals
Management (only 2) among others.
Chief Consultant

Dr. Arvinder Singh ARTH Diagnostics Sponsors

= E-Book Database: Ebrary (Proquest-1.2 lakh collection)

Mr. Ratish Jha Sr. Vice President & Raychem RPG Ltd Stream Workshop
Head HR = Legal and other databases: World Bank E-library, World Bank Data, World Development
Mr. Bhavin Shah Associate Director Kotak Mahindra Bank Stream Workshop Indicators, Bowker - Books In Print, etc.
Mr. Ajoy Chawla Chief Strategy Officer Titan Company Ltd Stream Workshop = Specialized search software used: 360 core EBSCO A to Z, facility of Remote Login-Athens for
Mr. Ramesh Krishanmurthy Procurement Ops Hindustan Unilever Ltd Stream Workshop use of E-Resources by authorized users.

Director, South Asia

Mr. Hrishikesh Pore Tesco Hindustan

Wholesaling Pvt. Ltd.

CHEP India Pvt Ltd -
A Brambles Company

Head- Supply Chain The Supply Chain Summit

Membership: AICTE-INDEST, NASSCOM

Mr. Ajay Jhalani Head- Supply Chain The Supply Chain Summit

Services:

= Circulation, online public access catalogue, online reservation facility.

Mr. Chandramohan Gupta @ Director- Supply Chain Coca Cola - India and The Supply Chain Summit

SW Asia . .- .
= Reading facility, reprography, scanning.
Mr. Shyamal Chatterjee Head- India Operations = Tupperware The Supply Chain Summit
Mr. Navneet Rai Co-Founder Tolexo The Supply Chain Summit . gltgzglbrary Loan, Database Search Service, Document Delivery and Mail Alert Service, SDI
Mr. Jayant Mahto Vice President Firstcry The Supply Chain Summit '

Operations

Mr. Vinal Kabra Global Supply Manager Apple The Supply Chain Summit
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s Indian Institute of Management Udaipur
Income and expenditure account

Financial Statements for the year ended on 31st March 2015
& in Lakhs)

2 As at
O 1 4 - 1 5 Particulars Schedule s e
March 31, 2015 March 31, 2014

INCOME:
. . . = Academic Receipts 12 1,093.04 1,011.05
Indian Institute of Management Udaipur
= Transfer from Grants/Subsidies/Fund Accounts 13 1,964.67 1,234.77
Balance sheet as on March 31, 2015 - Interest Eamed 1 166,56 6964
(X in Lakhs) = Income from Projects and Programmes 15 59.15 26.38

As at
_ March 31, 2015 March 31, 2014 Earmarked/Endownment Funds

CORPUS/CAPITAL FUNDS AND LIABILITTIES:

= Transferred to Funds 16 - -
= Corpus/Capital Fund 1 5,781.04 2,826.15
= Other Income 17 58.04 49.49
= Reserves & Surplus 2 1,148.00 548.00
= Earmarked/Endowment Funds 3 1,490.32 1,496.91
Total (A) 3,344.46 2,391.33
= Secured Loans and Borrowings 4 - -
EXPENDITURE:
= Unsecured Loans and Borrowings 5 - -
= Establishment Expenses 18 683.54 500.99
= Deferred Credit Liabilities 6 - - . .
= Other Administrative Expenses 19 1,022.66 632.17
= Current Liabilities and Provisions 7 195.52 277.69 . .
= Expenditure on Programmes and Projects 20 66.07 48.27
= Direct Expenditure on Long Duration Programmes 21 355.72 499.65
Total 8,614.88 5,148.75 —— =
= Depreciation/Amortisation 8 256.47 207.64
ASSETS
= Fixed Assets 8 2,499.73 1,863.77
TOTAL (B) 2,384.46 1,888.72
= Investments - From Earmarked/Endowment Funds 9 25.00 24.75 .
Balance being Excess of 960.00 502.61
= Investments - Others 10 - - Income over Expenditure for the Year (A-B)
= Current Assets, Loans, Advances etc. 11 6,090.15 3,260.23 = Transfer to Funds
= Research and Development Fund 355.00 200.00
TOTAL 8,614.88 5,148.75 (Earlier known as Faculty Development Fund)
Significant Accounting Policies 22 ® General Fund 600.00 300.00
Contingent Liabilities and Notes on Accounts 23 Balance being Surplus carried to Corpus/Capital Fund 5.00 2.61
Significant Accounting Policies 22
As per our report of even date Contingent Liabilities and Notes on Accounts 23
For Sorab § Engineer & Co. As per our report of even date
Firm Registration No.110417W
Chartered Accountants For Sorab S Engineer & Co.
. i . . Firm Registration No.110417W
Janat Shah Dinkar Hiteshi CA. Chokshi Shreyas B.
] Chartered Accountants
Director Chief of Administration Partner
Membership No.100892 Janat Shah Dinkar Hiteshi CA. Chokshi Shreyas B.
Director Chief of Administration Partner

Membership No.100892




Indian Institute of Management Udaipur

Schedule 3 - Earmarked/Endowment Fund

31, 2015
756.46

(X in Lakhs)

Transferred :;::;;il;ﬁi .
. : Donation/ from Fund
Particulars Interest
(Schedule Expenditure Income
23 - Note 9) P
Account
1,122.65 - 537.57 - -

o & 8 ' '
. . . EE _2E B8
Indian Institute of Management Udaipur < 9 g 3 B
. g8 dg 3 By
© <N
s Schedule 1 - Corpus/Capital Fund fe g
(X in Lakhs)
As at E g % ?;
March 31,2015  March 31, 2014 SE B g
0n
Corpus Fund from Government of Rajasthan g § § -
Balance as per last financial statements 2.00 2.00 = & =]
Income and Expenditure Account o ' ' '
Balance as per last financial statements 4.38 1.77 -.3
Add: £
Surplus for the year transferred from the Income ;n,..
and Expenditure Account 5.00 2.61 ]
Balance at the end of the year 9.38 4.38
i
Fund for Capital Expenditure 2 '
Balance as per last financial statements 2.819.77 1.750.16
Add: o ,
Transferred from Capital Grants to the extent of 3,206.36 1,272.38 g
Capital Expenditure 8
Less:
Transferred to Income and Expenditure Account 256.47 202.77
to the extent of Depreciation/Amortisation
Balance at the end of the year 5,769.66 2,819.77
Total 5,781.04 2,826.15

s Indian Institute of Management Udaipur
Schedule 2 - Reserves & Surplus

! ©
©
® in Lakhs) e
. As at
Particulars
March 31, 2015 March 31, 2014
General Fund 8 ﬁ I
Balance as per last financial statements 548.00 248.00 S §
Add:
Transferred from Income and Expenditure Account 600.00 300.00
Balance at the end of the year 1,148.00 548.00
Total 1,148.00 548.00

General Grant from GOI-MHRD
Research and Development

o
5
=
=
Q
g
9,
i)
o
>
)
A
>
=
=]
3
=

Alumni Fund
a Capital Expenditure represents acquisition of Fixed Assets, Capital Work in Progress and Capital Advances given during the year.

1
3
5




! Indian Institute of Management Udaipur Indian Institute of Management Udaipur

Schedule 4 - Secured Loans & Borrowings Schedule 6 - Deferred Credit Liabilities

(X in Lakhs) (X in Lakhs)
. As at As at
Particulars

March 31, 2015 March 31, 2014 March 31, 2015 March 31, 2014
1 Central Government - - 1 Acceptances secured by Hypothecation of capital
2 State Government ) ) equipment and other assets - -
3 Financial Institution - - 2 Others . .
a) Term Loan - -
b) Interest accrued and Due - -

Total

4 Banks - -
a) Term Loan - -
- Interest accrued and due - -
b) Other Loans - -

Note: Amount due within one year - -

- Interest accrued and due - - Indian Institute of Management Udaipur
5 | OtherInstitutions and Agencies : : Schedule 7 - Current Liabilities & Provisions
6 Debentures and Bonds = - (R in Lakhs)

7 Others - - As at
March 31, 2015 March 31, 2014

A. CURRENT LIABILITIES

Total Statutory Liabilities:
Note: Amount due within one year - - " Works Contract Tax 13.97 0.21
= BOCW Payable 4.58 -
= Tax Deducted at Source 19.77 38.32 16.42 16.63
Indian Institute of Management Udaipur e e
. = Creditors in respect of Goods and Services 1.39 49.37
Schedule 5 - Unsecured Loans & Borrowings = Fees Received in Advance 14.90 13.89
 in Lakhs) " Qutstanding Liabilities for Expenses 23.10 89.41
As at = Students Accounts 41.75 9.09
n_ i ProjeCt/Programme Peconnts 3432 3402
March 31, 2015 March 31, 2014 = Caution Money Deposits 30.50 52,715
1 Central Government - - = Security Deposits 6.23 152.19 6.46 254.99
2 State Government - -
3 Financial Institution - - Total (A) 190.51 271.62
4 Banks o S B. PROVISIONS
a) Term Loan = = = National Pension Scheme 5.01 6.07
b) Other Loans - -
Total (B) 5.01 6.07
5 Other Institutions and Agencies - -
6 Debentures and Bonds - -
Total (A+B) 195.52 277.69
7 Fixed Deposits - -
8 Others - B
Total

Note: Amount due within one year - -
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Indian Institute of Management Udaipur

Schedule 11 - Current Assets, Loans, Advances etc.

As at
March 31, 2015

CURRENT ASSETS

Cash & Bank Balance:
= Cash on hand 0.22
= Bank Balances
= In Current Accounts
= Rupee Account 1,331.71
In Deposit Accounts 200.00 1,531.93

Loans & Advances:
= Loans & Advances to:

= Capital Advances 3,269.93
= Employees 1.20
= Student Accounts 0.12
= Others 11.50 3,282.75

Advances Recoverable in cash or Kind or for value
to be received:

= Prepaid Expenses 113.15
= Security Deposits 0.40
= CENVAT Receivable 0.13
= TDS Receivable 22.23 135.91
Income Receivable:
MHRD Grant Receivable 1,047.00
Interest Accrued 5.36
Scholarship Receivable 4.00
Interest on Mobilisation Advance 55.36
Fee Receivable 3.96
Project Income Receivable 23.88 1,139.56
Total 6,090.15

! Indian Institute of Management Udaipur

Schedule 12 - Academic Receipts

As at
March 31, 2015

Fees:

= Academic Fees 1,020.10

= Hostel Fees 61.66

= Mess Charges 77.28
1,159.04

" Less : Fee Waiver (Schedule 23 - Note 7) 66.00

Total 1,093.04

(¥ in Lakhs)

March 31, 2014

969.31
510.90 1,481.36

956.00

0.30
17.89 974.19

96.50
0.39
0.99
13.26 111.14

659.42
7.47

19.48
7.17 693.54

3,260.23

(¥ in Lakhs)

March 31, 2014

942.98
55.71
69.87

1,068.56
57.61

1,011.05

Indian Institute of Management Udaipur

/Fund Accounts

Schedule 13 - Transfer from Grants/Subsidies

(X in Lakhs)

. As at
Particulars
March 31, 2015 March 31, 2014

Grant from MHRD (Refer Schedule 3) 1,706.20
Capital Grant Fund (Refer Schedule 1) 256.47
Scholarship Fund (Refer Schedule 3) 2.00
Total 1,964.67

Indian Institute of Management Udaipur

Schedule 14 - Interest Earned

. As at
Particulars
March 31, 2015

Interest on Fixed Deposit with Banks 114.20
Interest on Mobilisation Advance 55.36
Total 169.56

Indian Institute of Management Udaipur

As at
March 31, 2015 March 31, 2014

1,030.00

202.77
2.00

1,234.77

(R in Lakhs)

March 31, 2014
69.64

69.64

Schedule 15 - Income from Projects and Programmes

(% in Lakhs)

Consultancy Project Income 51.68
Income from Summer School Programme 2.97
Income from Management Development Programmes (MDPs) 4.50
Total 59.15

23.75

2.63

26.38




! Indian Institute of Management Udaipur

Schedule 19 - Other Administrative Expenses

(% in Lakhs)

As at
March 31, 2015 March 31, 2014

Rent 314.13 218.18
Journal and Periodicals 224.28 86.45

Indian Institute of Management Udaipur
Event, Seminar & Conference 103.32 47.07
Schedule 16 - Income from Investments from ravelling and Gonveyance e "
Earmarked/Endowment Funds Transferred to Funds Computer Expenses 0.26 16.77

(R in Lakhs)

A Legal & Professional Charges 28.17 25.74
. s at

Interest on Deposit with Banks (Against Scholarship Fund) 2.00 2.00 Security Expenses 49.94 43.46
Total 2.00 2.00 Postage, Telephone and Communication 10.76 14.61
Less: Transferred to Earmarked/Endowment Fund Electricity Charges 12.21 17.82
Scholarship Fund 2.00 2.00 Insurance 0.53 0.36
Repairs and Maintenance 22.51 14.48
Total : : Advertisement 25.47 0.28
Housekeeping Expense 31.69 25.60
Printing and Stationery 10.95 7.26

Indian Institute of Management Udaipur
Payment to Auditors

SChedule 1 7 - Other InCO me = Auditors Remuneration 2.09 1.24

® in Lakhs) = Qut of Pocket Expenses 0.66 0.66

] As at 2.75 1.90

Particulars

March 31, 2015 March 31, 2014 Prior Period Items (Schedule 23 - Note 8) - 58.00

Scholarship Income 24.98 37.02 Miscellaneous Expenses 13.50 7.85
Sponsorship Income 16.64 8.85

Miscellaneous Income 16.42 3.62 Total 1,022.66 632.17
Total 58.04 49.49

! Indian Institute of Management Udaipur

Schedule 20 - Expenditure on

_ Programmes and Projects
Schedule 18 - Establishment Expenses  in Lakhs)

(R in Lakhs)

Particulars Asat
. As at March 31, 2015 March 31, 2014
Particulars

! Indian Institute of Management Udaipur

March 31, 2015  March 31, 2014 Project/Program Expense

Salaries and Wages 341.36 294.03 Consultancy and Research Projects Expenses 61.75 43.71
) Management Development Programmes (MDPs) Expenses 4.32 4.56

Allowances and Reimbursement 35.02 34.97

Honorarium 250.74 119.35
. . . Total 66.07 48.27

Expenses on Employees Retirement and Terminal benefits 3.75 10.11

Faculty Development Expenses 52.67 42.53

Total 683.54 500.99




4. REVENUE RECOGNITION

Fees from Students are recognized on accrual basis except for Enrollment fees for PGP for
Executives which is accounted for on the basis of the period of academic year.

Interest on Fixed Deposit is recognized on accrual basis.

5. FOREIGN CURRENCY TRANSACTIONS

Transactions denominated in foreign currency are accounted at the exchange rate prevailing

Schedule 21 - Direct Expenditure on at the date of the transaction.
Long Duration Programme

! Indian Institute of Management Udaipur

(% in Lakhs) 6. GOVERNMENT GRANTS

Particulars As at Government grants are accounted on the basis of sanction from Government Department.
March 31, 2015 March 31, 2014

Plan Grants utilized towards the capital cost of setting up the Institute is treated as Capital

Post Graduate Programme (PGP) Fund
" PGP Expenses 321.74 443.36
= Scholarship to PGP Students 26.98 39.02 Grants in respect of fixed assets are treated as deferred income and recognized in the

. Income and Expenditure Account on a systematic and rational basis over the useful life of
Executive Post Graduate Programme (PGPX)

the assets i.e. Capital Grant are allocated to income in the proportion in which depreciation
= PGPX Expenses 7.00 17.27 b prop b

is charged.

Total 355.72 499.65 7. RETIREMENT BENEFITS

Retirement benefits for employees like gratuity and leave encashment is provided as when
paid.
! Indian Institute of Management Udaipur

Schedule 22 - Significant Accounting Policies 8. CONTINGENT LIABILITIES

Provision is made for all known liabilities. Contingent liabilities, if any, are disclosed in the
1. ACCOUNTING CONVENTION accounts by way of a note.
The financial statements are prepared on the basis of historical cost convention, and on the

accrual method of accounting except for retirement benefits.

The financial statements are broadly prepared on the basis of format prescribed by the ! Indian Institute of Management Udaipur

Ministry of HRD for Central Autonomous Bodies. Schedule 23 _ C ontlge]_’lt L1ab111t1es and_
Notes on Accounts

2. FIXED ASSETS

Fixed Assets are stated at cost of acquisition inclusive of freight, duties and taxes and 1 GOI - MHRD Grant

incidental and direct expenses related to acquisition. In respect of projects under
Details of GOI-MHRD Grant are as follows:

construction, related pre-operational expenses form part of the value of the assets (% in Lakhs)
capitalized. As at
Particulars
Expenditure incurred on major renovation in temporary rented premises is treated as Capital March 31, 2015 March 31, 2014
expenditure. Balance as per last financial statements 1,073.76 326.31
Grant Received during the year 3,500.00 2,390.41
3. DEPRECIATION Grant Receivable during the year 1,047.00 659.42
Depreciation on Fixed Assets has been provided on Written Down Value Method at the rates Capital Expenditure/Advances incurred 3,206.36 1,272.38

ified in the I Tax Act, 1961.
specilied in the lncome lax AC Revenue Expenditure incurred 1,706.20 1,030.00

Capital Grants / Funds (Govt. and Non-Govt.) related to Fixed Assets are treated as Deferred
Income and recognized in the Income and Expenditure Account on a systematic and rational
basis over the useful life of the assets, i.e. Capital grants / Funds are allocated to Income over Balance at the end of the year (Note 'a' below) 708.20 1,073.76

the periods and in the proportion in which depreciation is charged.
a Note a: Year end balance consists of ¥ Nil of Grants for Revenue Expenditure

Expenditure incurred on major renovation in temporary rented premises is to be amortized (Previous Year ¥ 45.98 Lakhs) and % 878.04 Lakhs of Grants for Capital Expenditure

up to 31st March, 2016. (Previous Year % 1027.78 Lakhs).




8 Prior Period Items consists of:
(X in Lakhs)

As at
March 31, 2015 March 31, 2014

Honorarium - 11.07
Event, Seminar & Conference Expenses - 1.52
Unexecuted Capital Contracts Travelling and Conveyance Expenses - 0.68
Unexecuted Capital Contract and not provided for (Net of Advances) is T 27,736.91 Lakhs PGP Expenses - 1.31
(Previous year ¥ 1,128.27 Lakhs). PGPX Expense ; 0.77
Depreciation Reversal - (4.87)
3 Current Assets, Loans & Advances PGP Rent ) 47.52
In the opinion of the Management, the current assets, loans and advances have a value on
realization in the ordinary course of business, equal at least to the aggregate amount shown
Total - 58.00

in the Balance Sheet.

9 The Institute has requested MHRD for transfer of the allotment of Grant-in-aid of ¥ 520.39
Lakhs from Sec 35 (Grant-in-Aid Capital) to Sec 31 (Grant-in-Aid -General) and ¥ 17.18 Lakhs
In view of tax exemption u/s 10 (23C) (iliab), and there being no taxable income under the from Sec 31 (Grant-in-Aid -Capital) to Sec 36 (Grant-in-Aid -Salaries) for financial year 2014-
Income Tax Act, 1961, no provision for Income tax has been considered necessary. 15. The above transfer has been given effect in the books of account for which sanction from
MHRD is awaited.

4 Taxation

b Tax Deducted at Source from:

(¥ in Lakhs) 10 Provision for Leave Encashment and Gratuity has not been made but accounted for as when

As at paid.
March 31, 2015 March 31, 2014

Interest Income 10.31 6.90

11 Corresponding figures for the previous year have been regrouped / rearranged, wherever
Consultancy, Research Project and Others 0.40 0.82 necessary to make them comparable with those of current year.

6 Expenditure in Foreign Currency

(X in Lakhs)
Parti As at Signature to Schedules 1 to 23
articulars
March 31, 2015 March 31, 2014
Membership Fees 7.14 10.61
As per our report of even date
Books and Case Material 1.77 57.12
Honorarium 1.67 6.21 For Sorab S Engineer & Co.
Software/E-Journal 22.04 B Firm Registration No.110417W
Chartered Accountants
Others 22.44 11.31
Janat Shah Dinkar Hiteshi CA. Chokshi Shreyas B.
Director Chief of Administration Partner
7 Fees Waiver is net of ¥ 7.00 Lakhs (Previous Year ¥ 8.49 Lakhs) in respect of reversal of fees Membership No.100892

waiver granted in earlier years.




Receipts

Opening Balances
Bank balances

- Cash in hand

- in current accounts

- in deposit accounts

Interest Received on

Investments

Statutory Liabilities
Statutory Liabilities

Grant Received
Grant from GOI - MHRD Received

Other Income Received
Fees

Miscelleneous Income
Sponsorship Income

Income from Sale/Service

Changes in Loans and Advances

Sundry Debtors and Loans and Advances

Changes in Current Liabilities
Caution Money Deposit Received
Security Deposits

Sundry Creditors and Other Liabilities

Janat Shah

Director

S

Year ended
March 31, March 31,
2015 2014

1.156 0.32
969.31 512.99
510.90 300.00

1,481.36 813.31

116.31
116.31

71.64
71.64

38.62
38.52

16.63
16.63

4,160.08
4,160.08

3,049.83
3,049.83

1,110.05 1,011.05
16.66 49.49
12.64 -
21.07 26.38

1,160.42 1,086.92

6.97
6.97

6,963.66 5,144.22

Dinkar Hiteshi
Chief of Administration

Indian Institute of Management Udaipur

Receipts and Payments Accounts

Payments

Payments for
Establishment Expenses
Administrative Expenses

Long Duration Programme Expenses

Payments for Projects/Programmes

Projects/programmes

Statutory Liabilities
Statutory Liabilities

Purchase of Fixed Assets

(Including Capital Advances)

Changes in Investments

Investment made

Changes in Current Liabilities
Caution Money Deposit Paid
Security Deposits

Sundry Creditors and Other Liabilities

Changes in Loans and Advances
Sundry Debtors and Loans and Advances
TDS Receivable

Security Deposits

Closing Balances
Cash on Hand
Bank balances

- in current accounts

- in deposit accounts

(% in Lakhs)

Year ended

March 31,
2015

680.23
1,042.98
328.74
2,051.95

3,202.71
3,202.71

0.22
1,331.71
200.00

1,531.93

6,963.66

As per our report of even date

For Sorab S Engineer & Co.
Firm Registration No.110417W
Chartered Accountants

CA. Chokshi Shreyas B.

Partner

Membership No.100892

March 31,

2014

496.76
637.04
499.65
1,633.45

1,272.38
1,272.38

1.15
969.31
510.90

1,481.36

5,144.22












































































4. Xored IS

BIE ¥ UK Yeh Bl WS MR TR AT UG dl Sl &, R drieRal & disidr.
T I9 AP Yob DI Bl IR, Nl @ Qeiflde v @1 sy & fory far smar 21
=

OIe¥[d SR WX WIS STHISY & TSl Pl AFIAT Y& Bl ST

5. faqsh a1 @1 PRI wHERH
faeelt ga1 9 o S Ifed oF <9 @1 &9 W g9l g &% W e o B |

s | o ¢ O\ ¢ \
AN 21 - SUHBITT BRIGAT TR UTeT T

(Ba R @l ) 6. WY@l S
_ T 219 arar as BRI I DT T, TR AT & Y JFAGT B IR IR Bl Il & |
31.03.2015 AR 31.03.2014 5 R B IR ¥ S B arel) Yol ANTd @ ol SWINT A g TS A B el Bl
w%d%%ﬂ HRIBH (tﬁ?r‘l‘rffl‘r)r Goll BIY & w9 § 71 SI1AT & 97 S auifhd diy e & safa gwifam Sir 2
— FAPBICR BRIGH . .
HldIeR BRIGH Y 321.74 44338 ST ISR § W F SRl BT SRANT 1 F B A AN I § TS
HITPIcR BRIGH ¥ THRT Bl ® BEgi 26.98 39.02 AR @ ST SflaT UY @qRT Td T FIT & IR W I T A WA 7
o . ° ST © | AT gon BT I H I U # fafere far smar € 59 orgud 7 g9
HIIDN] HTddblaR BrIBH (UroiuTea) BT IR far gl
AP HRIGH Tl 23y 7.00 17.20
7. darfgfe @™
A 395.72 499.60 ao‘ﬁ%ng?ﬂ @& AT gl o SR Il dT ol GBI Bl I & AE g fbar
SITdT 2 |
s ARG Y-+ GeIM SqdYR oL _ 8. 3IMHRAS I
31_:[\3?)[ 22 - HecddYUI oYl i vl s i, R Tifdil, ARt P 8, B ol drae R ST @ qor 99 Hod &
A A @ral ¥ ST I 2

1. JdGIPH- IR

UIETRI® dRTd Td o &1 UIasd YvTTell & JMER WR 9 f[qavon &1 GaR _ _ _
ST B s Indian Institute of Management Udaipur

Schedule 23 - Contigent Liabilities and
Notes on Accounts

Dol RITIRI Ml & ford g dre e #3rer gRT MgiRd gus & SR
R I faaRon @1 faRga w9 | TR e ST 2

> oy gwfeaar 1. URd G¥$R— A4 GO fabra 43red 9 =
<O IR WY e WIS R oo B A T o W AR Yo de aR v WRA RGR AT G Qe F91ed & e &1 favor 7= gar 9 (qger R it )
SThRHAD TAT YT @Rl TR JeelRad febar Sren & | fFefomedi aRarsrrell & s ¥, N
AT qd AdTferd g SUATNT H Rl T8 ARafaaal BT MeT '8 ¥ 31.03.2015 GX  31.03.2014 UX
R & SRl gRERT R S~ 81 dTel 98 SER DRI W S~ B dled IF Bl o I f[aavo & AR Ay 1073.76 326.31
O 5 D w9 A A S g Y & SR TG AT 3,500.00 2,390.41
¥ & RN U A 1,047.00 659.42
3. g9 I~ goll 9y /37 3,206.36 1272.38
IR AIH 1961 7 affd R R s Frfcddl R BN &1 UIae JaeiiRad Jed IO~ ISR Y 1,706.20 1,030.00
ToTTell WR fohar T B |
Il el 9 R GO e /I (WRER) Td IR TG BT SR S af @ 3q ¥ Av (Fr=faReaa d@a ) 708.20 1,073.76
AT SIAT & A1 S rfcddl & SUARM Siiad IR gaRerd Ud ddb |Id SR WR 31Ty
Ve 2 T 7 S ST § | A G S /I B 9 srefirt o S g | 3. Hd— fwel a4 & ifad I § oRd @ & — qp & (qd 99 ¥ 4598 T H)

ama 7 faffem e fean Sirar & fora g &1 waiiRd far 3 7 |

W@W@qﬁﬁ%@m@wmaﬁsmazmawqﬁeﬁ@ﬂm
ST 2 |

qAT Yol I WX 3G 878.04 oIg U (I d9 H 1027.78 G HU)




2. frsarfed goft srgae

JfEfed Yol oy ¥ Sueiel F8l dHRET AT (Y& 3MH) 27,736.91 g wud (qd Iu—
1,128.27 1Y)

3. dre] w¥ufeadn, o1 yd Al

Y @1 I A, FTe] AHfcadl, ol Ud IR & FaEr & A Ufear § U Hed, &
A P9 fIes 9wl W Bl IR B aRIER BAT

4. o) faerivor

gRT 10 (23 ) (TUUS) & <A B G & foTelol | TAT ISR ffATIH BT ORT 1961 B
a@?wmmﬁ%ﬁw%@ﬁﬂﬂﬂﬁwwﬁau BRAT JATILIH E| AT
T & |

5. f=faRaa @ Ed ) selfa fear war «x

(Ba IRy @Al )

AT 819 arar a9
o7 9 3 10.31 6.90
URTE U9 [T URIISTHT Td 31 0.40 0.82

6. fadeh ya1 4 <9

(Ba Ry Al )

- TS 8I9 9relr 99
31.03.2015 TR 31.03.2014 WX
NESS NI 7.14 10.61
g Ud FHEIad gl 1.77 57.12
AMT 1.67 6.21
AT /8. SR 22.04 -
= 22.44 11.31

7. (Uod ad ¥ 849 g ¥W) Y& a9 ¥ JFIIT T Yo S URaT & F<H d N
YeH—E 7,00,000 /— B

8. qd 3rafdr & wel % fr=ifaRaa wffafaa 2:

(B ¥ =l #)
AT - 11.07
geAaT $H ! TG A gr=il g - 152
I U9 gRagd g — 0.68
Yol &g — 1.31
qroidl v - 0.77
BN aRad= - (4.87)
EISIFIRENDI - 4752
T — 58.00

9. TR F AT WAEH AP fINT BT 520,39 RI Bl AR & Aded BT FIaH Yol
B GRT 35 H AJIH— AW Bl GRT 31 UG 17.18 ARG ®URI & AJEM b 3MMdcd Dl
IFRT—YSll B GRT 31 ¥ JIaH—da" &I &RT 35 T (AT I¥ 2014—15 TP SRR
EaG | ag‘ﬁu fpar & | SuRIad gfofd BRI BT ol YIIhl H SH AT T JTdT

ST XeEl 7 |

10. AT WA TAT IET BT YL -Tel fHar 197 & R A A & T99 SH TR
o fopar ar 2|

11. fUwel a9 & o) Ag¥Y ATds! Bl g8 W YA Udhi / regaerd fbar 11 & 581 59
e 9§ A AT B B ford TagIS AT T 2 |

AT 1 ¥ 23 TP THIER

J4 fd1 &1 A RIS & o/gaR

BH TSRl AT 110417W

RIGIERGICIETN
ST I8 feax faash afafd dEer dedl SN 9L
RENED I (RT) ARIER

AT EE=IT 100892




AR Y- GEIN SqaYR

gt U YIrd= @rdr

3

(Ba Ry @Al )

p—— B ——— s A Wi SIfAT SR, AT desld Ji9d A fdara w3,
[aN O\ N
o S1052015 STORe0t ST SRGREIRT 7ol AT GRIHAT, ISR 3R &1 W, faRar, 9a-H,

1 ﬁnﬁrma—gggw SIS THY S AT Ta=’i BRaW! 2015 H IATGIATGUH ISR & T URER

RZIEE IR 680.23 496.76 .
—Wsﬁ 1.15 0.32 YN 1,042.98 637.04 Eﬁ SRR JATARYT FHRIE f”
— I @ H 969.31 512.99 Seprfor eried &g 328.74 499,65
— ST @ A 51090 300.00 2.051.95 | 1.63345 Hon. Minister of Human Resource Development Smt. Smriti Zubin Irani,
1,481.36 813.31 . . . . .
P — 2 aRererTaY /RGBT AT Hon. Chief Minister of Rajasthan Smt. Vasundhara Raje and Shri C.K.
116.31 71.64 RIS / Brefad 44.69 48.27 Birla, Chairman, IIMU Board of Governors at the ceremony to unveil the
116.31 .64 44.69 48.21 Foundation Stone of the new IIM Udaipur campus, February 2015.
3 faftre <y 3 faftres <
fafr®s <fra 38.52 16.63 fafere < 16.63 17.78
38.52 16.63 16.63 17.78

4 TS IAFEH
IR WRHR-TATAANRS. W I 3aM 416008 304983 4 Al wwufeadl &1 &4
4,160.08  3,049.83 (gsh 1fiEt wfza) 3,202.71 1,272.38
3,202.71  1,272.38
5 I YT 3

h 1,110.05 1,011.05 5 fo4d=n 8§ yRad+
fafaer s 16.66 49.49 e T fasr 0.25 -
UTATSThaT |9 3 12.64 — 0.25 —

fea /Jar & ama 21.07 26.38
1,160.42  1,086.92 6 dIc] <If¥al A URad=
6 Il @ Afyal A gRad+ AT B TS ST FaET IR 22.25 —
YERT S&R TJAT K0T Ud 31 6.97 - SIS AR 023 -
6.97 - G oFGR AT 31 SIRIcd 82.30 -
104.78 -
7 e <l # uRad+ 7 k91 ud FfyAl ¥ gRad+
ST STgET TR DI 1T - 13.00 PP SR Td T qoIT HH - 683.23
STATT ST — 3.16 y ey 10.71 773
GTHR IFaR AT 3 aIRIT - 89.73 STHI STHT 0.01 0.02
- 105.89 10.72 690.98
8 siftw 9w
AHs AY 0.22 1.15
do oy
— e @l 9 1,331.71 969.31
— ST @l | 200.00 510.90
1,531.93  1,481.36
E] 6.963.66  5,144.22 el 6.963.66  5,144.22
a4 fde &1 g1 RUIE & gaRr

BH TSRO AT 110417W

IR oraThR
SIFId M8 fesrox fadsh Y dEeRr ded a4
SENED I () ARER

ST AT 100892
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