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Recruitment 
Process
IIMU's Corporate Relations Team of dedicated professionals oversees the recruitment process.  Under 
their supervision, the Student Placements Committee facilitates all interactions with the companies.  
A Relationship Manager is assigned to be the specific point of contact for each company.

We encourage companies to visit our campus and conduct the entire process in person.  When this is 
not practical, Skype, video-conferencing and telephonic facilities are available.

Summer Internships
Recruitment starting in October (for first year students)

Summer Internships are eight weeks long and take place during the months of April-May.  They are a 
mandatory requirement of the course.

Pre-placement Presentations
Companies have the option of engaging with 
the students using pre-placement 
presentations where they brief them about the 
projects on offer.

Schedule
The selection process typically begins in the 
first week of October. Companies are invited 
to campus based on their convenience and the 
slot is decided after discussion with the 
Student Placements Committee.

Placement Process
Typically, the process begins with shortlisting 
based on the resumes of the students.  This is 
usually followed by group processes like GDs, 
case studies or written tests, depending on a 
company's selection policy. The final 
selections are generally based on one or more 
rounds of personal interviews. The companies 
provide a list of the selected students to the 
Student Placements Committee. 

Post-placement Process
Companies send official letters to the candidates through 
the Student Placements Committee. The HR managers 
then take over and connect the candidates to their project 
mentors in the company and take them through the 
induction process.

Summer Internship Review
IIMU is committed to ensuring that students deliver their 
best performance during the internships. There are three 
reviews: one at the end of the second week; one midway 
through; and one at the end of the project.  

Pre-placement Offers
Companies have the opportunity to make final job offers to 
candidates who perform exceptionally well in the 
internships before the start of the final placement process.

Most companies also indicate the students whom they 
want to keep on the waiting list, ensuring that both the 
companies and the students are able to make the most 
appropriate choice.

Final Placements
Recruitment starting in November
(for second year students)

Pre-placement Presentations
Companies have the option of using a pre-placement presentation to give 
students information about their business, vision, work culture and the roles 
and opportunities available, followed by a Q&A session.

Schedule
The selection process typically begins at the end of November. Companies are 
invited to campus based on their convenience and the slot is decided after 
discussion with the Student Placements Committee.

Placement Process
Interested students apply to the company and submit their resumes through 
the Student Placements Committee. The selection process generally consists of 
resume-based shortlisting and one or more rounds of personal interviews.  
Offers, including details of role, location, compensation and other relevant 
terms and conditions, must be conveyed to the candidate through the Student 
Placements Committee. The placement process is governed by the Institute's 
placement rules.

Post-placement Process
Once a company has made an offer as part of the campus placement process,
a candidate is bound to accept/reject the offer within a stipulated time frame.  
When a candidate accepts an offer, he/she automatically opts out of the 
placement process and ceases to be part of the pool of candidates available
to companies.
The candidates are made the offer conditional on their successful completion
of the course.  The HR managers at the respective companies then take over to 
guide candidates through the induction and joining process.

The Final Placements process is when students are evaluated by 
prospective recruiters. Students with relevant work experience are 
generally considered for lateral positions.
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Undergraduate Universities/Colleges 
IITs, NITs, DCE, BITS Pilani,
BIT Mesra, Thapar University, 
Delhi University, Anna University 
among other top campuses

Previous Employers
Reliance, Godrej & Boyce, 
TCS, Tata Motors, Shapoorji Pallonji, 
ABB, L&T, Maruti, Deloitte,
Cisco Systems, EY, Samsung, 
ZS Associates, Renault Nissan, 
Cummins, Accenture, Cognizant
among others

144
Class Size

13%
Women Students

88%
Students with Prior
Work Experience

27months

Average Work Experience

Student
Exchange 
Program: 11

EBS – Germany: 1
HHL Leipzig – Germany: 2
AU Erlangen-Nurnberg – Germany: 1
EDHEC – France: 4
EM Normandie – France: 3

International
Business in 
Practice: 60

United Arab Emirates: 24
Thailand: 24
Malaysia: 12

Summer
Internships: 7

Dubai: 5
Abu Dhabi: 2

Class Summary 

2nd Year Students
for Final Placements

04-05

International 
  Exposure

(total 78 of 144)

Freshers

1-11 Months

12-23 Months

24-35 Months

>= 36 Months 

IT/ITES 

Construction

Automotive

Education

Manufacturing 

Consulting

BFSI

Others: Aviation, Energy,

              Engineering & Design

              Logistic, R&D

Duration of Work 
Experience

Educational
Background

Work Experience 
by Sector

Engineering

Commerce

Science

Arts 

3% 2% 1%

94%

31%

4%

12%

22%

31%

15%

6%

5%

8%

5%

51%

5%

5%



Student Profiles 
2nd Year
for Final Placements
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20months

Average Work Experience

70%
Students with Prior
Work Experience

31%
Women Students

Undergraduate Universities/Colleges 
IITs, NITs, BITS Pilani, 
BITS Mesra, Thapar University, 
Delhi University, Presidency 
University Kolkata, Anna University,
NIFT Kolkata among other top campuses

Previous Employers 
JPMorgan Chase, Oracle, 
Reliance, Godrej & Boyce, 
American Express, Fidelity Investments, 
ICRA, TCS, L&T, Maruti, EY, Cairn India,
 ZS Associates, Verizon, Accenture, 
Cognizant, Lodha Group, SAP Labs 
among others

183
Class Size

Class Summary 

1st Year Students
for Summer Internships
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IT/ITES 

Others

Consulting 

Pharmaceutical

Manufacturing 

BFSI

Construction 

Engineering

Commerce

Arts

Science

Freshers

1-11 Months

12-23 Months

24-35 Months

>= 36 Months 

Duration of Work 
Experience

Educational
Background

Work Experience 
by Sector

77%

10%

6%
7%

29%

17%

6%
21%

27%

58%

13%

11%

5% 5%
4%

4%



Student Profiles for Summer Internships
 

1st Year

14-15 



16-17 



Past Recruiters*

*Partial list of companies recruiting for summer and final positions.

Accenture

ACG Worldwide

Aegis

Al Babtain

Amul

Aranca

Arthur D. Little

ASC Thailand

BAIF

Bajaj Auto

Bakhresa

Berger Paints India

Bharat Forge

Bharat Petroleum

Bombay Dyeing

Bosch India

Boston Consulting Group

Chaitanya India Fin Credit

Clarion Shipping

Cognizant

Crisil

Crompton Greaves

Cummins India

Dalmia Cement (Bharat)

Dell

Deloitte Consulting

DM Healthcare 

Dover India

Eli Lilly

Emel Group

Executrain UAE

Exxon Mobil

EY

FIAT

Fidelity Business Services India

Fortis Escorts Hospitals

Future Group

Future Supply Chain

GE India

Genpact

Glaxosmithkline

Globals

Godrej & Boyce

HCL

HDFC Bank

Hindustan Petroleum

IBM India

ICICI Bank

ICICI Prudential

ICRA

IdeateLabs

Indus Momentus

Infoedge (Naukri.com)

Infosys BPO

Infotech Enterprises

ITC

J K Lakshmi Cement

Jaipur Rugs

Janalakshmi Financial Services

JDA Software

Jindal Steel & Power

JPMorgan Chase

Kalpataru

KPMG

Larsen & Toubro

LittleR Associates

Lodha Capital

Manipal Hospital

Mapro Foods

Max Life Insurance

Meru Cabs

Mindtree

Mother Dairy

MTS

NEI

NMC Healthcare

NTPC

PhillipCapital

PI Industries

PwC

Quantiphi Analytics Solutions

Quikr India

Racold Thermo

Rategain

Raychem RPG

RBL Bank

RECL

Reliance General Insurance

Resonance

Schenker India

Secure Meters

Shree Cement

Snapdeal

Snowman Logistics

Sodexo Food Solutions India

SREI Infrastructure Finance

Sundaram Mutual

Syntel

Talisma

TATA Advance Systems

Tata Power

Taxi for Sure

TCI Logistics

TCS

Techprocess

Tikona Digital Networks

Timken India

Titan

Tolexo

TVS Auto

TVS Logistics

UAE Exchange

Ujaas Energy

United Biscuits

United Breweries

Vaibhav Global

Vedanta-Hindustan Zinc

VF Corporation

VKL Spices

Vodafone

Wipro

Wrig Nanosystems

Xpress Money

Yes Bank

Zensar Technologies
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