qifye ufdded

Annual Report

2020-2021

5

IIMU
ARG T S 3T

Indian Institute of Management Udaipur



Board of Governors
(as on 31st March 2021)

Chairman
Shri Pankaj Patel

Chairman and Managing Director
Zydus Cadila Healthcare

Members

Shri Sanjay Kumar Sinha

Joint Secretary (Higher Education)
Ministry of Education,
Government of India

Shri Vikas Bhale
Divisional Commissioner, Udaipur,
Government of Rajasthan

Shri Nirmal Jain
Chairman of the Board & Founder,
ITIFL Holding Ltd

Shri D Shivakumar
Group Executive President, Aditya
Birla Group

Ms Mythily Ramesh
Member/Co-Founder and
CEO, Next Wealth
Entrepreneurs Pvt. Ltd.

Shri Harsha Bhogle
Sports Professional/ TV
Commentator

Shri Satyanarayan Dangayach
Former MD of Sintex
Industries Ltd.

Ms Gita Nayyar

Senior Advisor with Venture Capital
Fund/ Independent Director with
Tata group company

Ms Vidya Shah

Senior Executive Vice President,
EdelGive Foundation, Edelweiss
Broking Ltd., Edelweiss

Shri Pranay Chulet
Founder & CEO
QUIKR

Shri Suresh Ramavath
Enterpreneur in Retail, Telecom and
IT Services/Educationist

Prof. Debanjan Mitra

Professor, Operations Management,
IIM Udaipur

(April 1, 2020 to February 26, 2021)

Prof. Prakash Satyavageeswaran
Professor,Marketing, IIM Udaipur
(February 27, 2021 onwards)

Prof. Sumit Kumar

Professor, Operations Management,
IIM Udaipur

(April 1, 2020 to February 26, 2021)

Prof. Rajesh Nanarpuzha
Professor, Marketing, IIM Udaipur
(February 27, 2021 onwards)

Prof. Janat Shah
Director, IIM Udaipur



Our Mission, Core Values
and Culture -

IIMU creates an environment where our students, our faculty and staff can achieve their maximum potential.
All categories of IIMU stakeholders were involved in the process of articulating the Institute’s statement of
its Mission, Core Values and Culture.

Y Mission

= We commit to thought leadership in research that builds theory and inspires practice
= We create responsible leaders by providing values-based and application-oriented management education
= We provide a transformational learning experience

= We contribute to the development of the region by focusing on wealth creation and social welfare

) 3 Core Values

= Excellence

= Integrity

= Transparency

= Mutual Respect
= Inclusion

= Environmental Consciousness/Ecological Sustainability

) S Culture

= A faculty-governed Institute with a culture of academic excellence fostered by rigor in teaching and
research

= A culture which inspires entrepreneurship and innovation
= A non-hierarchical culture that encourages freedom of thought and expression for all
= A culture which promotes openness and transparency in all processes and information exchange

= A culture that provides an inclusive environment for growth




Academic Advisory Board

The Academic Advisory Board provides guidance to the Board of Governors and the Director
concerning the course and curriculum design, content and delivery of all IIMU academic
programs. The AAB also provides advice related to faculty sourcing, evaluation and retention.

Some of the most highly regarded names in management education, both in India and abroad,
have given IIMU the benefit of their experience including past directors and deans of some

of India’s most prestigious management schools as well as renowned professors at top U.S.
schools
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Executive Director,
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The year iIn review
Report from the Director

Over half a century, the Indian Institutes of Management have established an enviable record of quality and
accomplishment. Since our inception, IIM Udaipur has built on this proud legacy to innovate and bring a unique
perspective to all our activities.

IIMU aspires to take its place among world-class management schools creating global knowledge, and we have
already achieved many significant milestones. In this pursuit, in the year 2020-21, IIM Udaipur sets a benchmark
in education by getting listed on the QS 2021 Masters in Management (MIM) Rankings and Financial Times (FT)
MIM Ranking 2020. IIMU is the youngest B-school in both these rankings for two consecutive years.

The QS MIM rankings evaluate B-schools on Employability, Alumni Outcomes, Value for Money, Thought
Leadership, and Class & Faculty Diversity. After evaluation, IIM Udaipur's flagship two-year MBA program is
now in the 101+ category for the second consecutive year. IIMU got featured in the prestigious FT Masters in
Management 2020 Global Ranking at the 72nd Rank for its two year MBA program. IIMU has moved up four
places from its 76th Rank in 2019 and is only the fourth IIM along with IIM Ahmedabad, Calcutta and Bangalore
to make it to the list this year. The F'T Ranking assesses management institutes on several parameters,
including alumni career progress, school diversity, international experience and research. IIM Udaipur received
an impressive 78% in aims achieved and a remarkable 9.09 points in overall satisfaction. IIM Udaipur is ranked
first in India on value for money and career progression among the FT MIM ranked schools.

Through the efforts of our accomplished faculty, our talented students, and exceptional alumni, we have
been able to make rapid progress on our path of continuous growth and innovation. These accreditations and
recognitions make us confident that we can be among the best management institutions in the world by 2030.

The two year MBA program, with strength of 281 students, is based on the excellent model established by the
first generation of IIMs. IIM Udaipur emphasizes Immersion as a philosophy, and the wide-ranging international
options that allow students to gain a global perspective help set the program apart.

The 9th batch of the One Year MBA (Global Supply Chain Management) program, with a strength of 37 students,
continued to grow in distinction. The high degree of academic rigour, experiential learning, live projects,
company interactions, and focus on various aspects of logistics and supply chain management for the entire
duration have been the hallmark of this program.

The second batch of India’s only One-year MBA in Digital Enterprise Management (DEM) with a strength of 37
students introduces candidates with work experience to management concepts and leadership styles in the
emerging digital business enterprises. The program aims at developing business leaders who will drive the
Digital Economy. It is the first MBA in the country in which students focus on how to manage digital systems
and how to use those systems to make data-driven decisions, lead complex and diverse teams in digital
environments.

The PhD in Management from IIM Udaipur aims to produce scholars with strong academic credentials who

aspire to undertake demanding original research. Students earning a PhD in management from IIM Udaipur
will be well-equipped for a calling in academia, especially with the increasing focus on continued research

throughout their career.

Despite the challenges the global pandemic imposed on all business sections, IIMU’s intense internship and
final placement record is a testimony to the confidence that the corporate world has bestowed on our academic
rigour and professional outlook. It is indeed a reaffirming of the intrinsic partnerships our Institute holds with
the corporate. Students bagged diverse roles in several renowned companies. Due to COVID-19, the companies
moved to the concept of Work from Home (WFH) for all employees. This year two two-year MBA students opted
to work on entrepreneurial projects as part of their summer internships. IIM Udaipur will continue to focus on
academic excellence, with improved placements being a byproduct of our academic integrity.



One of the unique aspects of IIM Udaipur is that it is a student-driven institution. IMU’s student community
took a bold and essential initiative of organizing online fests and events to enhance their management
learnings by adapting to the new normal. In addition, students also organized the virtual Leadership Summit,
Solaris 2020-21. The sixth edition of the management fest of IIM Udaipur had many events, including summits
on Finance, Marketing, Operations, Supply Chain, Analytics by the industrial leaders, various competitions
involving participants from other B-schools, keynote addresses, stimulating panel discussions, case-study
competitions and workshops. Audacity 2021, IIM Udaipur's cultural extravaganza, had a mix of both online and
offline events, with the theme ‘The Carnival of Aravalis’. Utkrisht 2021 was conducted online for the first time
while overcoming the restraints caused by the pandemic and had a footfall of 1100+ people. The third edition
of IIM Udaipur’s annual sports fest aims to help the IIMU community develop and teach a sporting culture and
foster a team spirit.

Concerning the new appointments, IIM Udaipur appointed two new faculty members in the last financial year
as the academic programs continue to be on the path of excellence. IIM Udaipur also appointed two new area
advisers in various fields as short-term visiting scholars to provide support in recruitment and multiple other
activities of the respective areas.

IIMU 2030 Visioning Exercise

Meaningful growth, innovation and achievements are in the DNA of IIM Udaipur. In 2019, IIMU’s Board member
Mr D Shivakumar led the Vision 2030 involving all the stakeholders. In our new vision, two core areas that

have emerged are high-quality research and student transformation. This year, the Institute had set up five
task forces, Enhance research productivity, Improve Quality of Learning, Improve placement outcomes,
Establish a source of distinctiveness for the Institute/brand building and Expand avenues of funding. These
task forces involved board members, faculty, staff and students. These task forces have worked on a detailed
plan which would help IIMU achieve its ambitious vision 2030. I am pleased to share that now we have a vision
owned by our outstanding board, faculty, alumni, and staff.

The Productivity of Research Projects

Since its inception, one of the objectives of the Institute has been to establish itself as a leader in management
research in India that builds theory and inspires practice. IIM Udaipur continues to be a thought-leader in the
field of management research. According to the methodology deployed by the UT Dallas’ Naveen Jindal School
of Management, IIMU is currently ranked 4th among Indian Business Schools based on a study published in
leading global journals. IIMU has developed a list of journals categorized as “A*” and “A” based on rankings
used by well-respected B-schools such as UT Dallas and IIM Bangalore and the FT 45 list, and the Businessweek
Top 20 list. There are currently 37 journals in category A* and 64 in category A journals. IIM Udaipur faculty
have cumulatively published 207 papers in peer-reviewed journals. One research paper in A* and eight research
papers were published in category A journals during the financial year 2020-21.

Governance and Community Impact

As we move ahead ambitiously towards becoming a globally recognized management institution, the Ministry
of Human Resource Development has given us unprecedented autonomy of choosing our board using the Indian
Institutes of Management Act. The board fully acknowledges that this autonomy comes with considerable
responsibility for providing an exemplary approach for higher education institutes. Our new board comprises
outstanding entrepreneurs, business leaders and bureaucrats with an exemplary record with the government, is
also part of the IIMU board.

IIM Udaipur would like to thank the Ministry of Human Resource Development for their support, because of
which the Institute carries forward a surplus reserve of INR 453.66 lacs. The Financial Statement Section of the
annual report has more details over the same.



The reason for and extent of any understatement or overstatement of any surplus of income over expenditure

or any shortfall of expenditure over income or explanation on any reservation, qualification, or adverse remark
indicated in the Auditor’'s Report by may be referred to in the section “Separate Audit Report of the CAG” which
is part of this annual report.

As a part of IIM Udaipur's good governance practice, I would like to mention that no employee of IIM Udaipur is
related to any member of the Board or Academic Council of the Institute. The following top five employees of the
Institute who have received the highest remunerations and their contributions during the financial year 2020-21.

m Prof. Suma Damodaran
Faculty, Economics

m Prof. Uday Damodaran
Faculty, Finance and Accounting

m Prof. Prakash Satyavageeswaran
Faculty, Marketing

m Prof. Anirban Adhikary
Faculty, Operations Management, Quantitative Methods and Information Systems

m Prof. Ranojoy Basu
Faculty, Economics, Finance and Accounting

Last year was the most challenging time for the IIMU Community with the unprecedented global pandemic
outbreak. We decided to go online and make sure the quality of experience remains comparable, if not better.
The students were supportive of their teachers and batch mates and showed resilience under great stress.
Students’ maturity and absolute commitment helped us manage these difficult times without compromising

the transformational experience quality. The Institute engaged with Zoom, Moodle and Mercer Mettl Platform
to organize online classes, quizzes and exams. The Institute also engaged with the Udaipur Chamber of
Conferences by helping them design a program on the family business. IIMU is deeply appreciative of the
support Udaipur's industry has provided the Institute through internships, projects, and sponsorship for various
events.

Students’ clubs and committees ideated various initiatives to bring more insights into the current scenario. The
student community showed great enthusiasm to beat around the bush, from launching innovative creativity

to collaborating with other B-schools to utilize our best capabilities, supporting the post-COVID-19 economic
revival, and dancing to the beats in quarantine. Distributing cash prizes worth Rs 1.5 lacs to the applicants with
diverse ideas in Prarambh 2021 to alumni interactions with final year students and live webinars, the Institute
created a buzz around IIM Udaipur.

From day one, IIMU has been focused on building a globally recognized management institution. AACSB
accreditation, getting listed on QS, and FT MIM rankings and other significant achievements, at such an early
stage give us the confidence to continue to dream big. IIMU is committed to creating thought leaders for
tomorrow through transformational value-based management education. On the bedrock of our core values, we
will continue to scale up to build a management institute of international reputation over the next decade. An
underlying priority is to instil in our students a sense of commitment as managers to have a socially responsible
impact on expanding their knowledge and their intellectual horizons, so they emerge transformed and prepared
to impact the world of business and society at large. We have consciously created a culture that values
collegiality and accessibility, with open doors at all levels.

Janat Shah

Director




Programs

Y Master of Business Administration (MBA)

The two year full-time Master of Business Administration (MBA) is the flagship program of IIMU. It is
designed to be a transformational experience for students, developing them into socially responsible and
highly skilled managers well launched on the path to leading their organization towards excellence. The
Program lasts two years over six terms with a compulsory Corporate Internship at the end of the 1st year.
Students earn an MBA degree.

Essential Elements

Five essential elements drive the program:

) 3 Global Best Practices

MBA provides a solid foundation in management theory and practice equal in quality to the best
management programs in India and around the world. Students receive a thorough grounding in the key
management disciplines, subjects and issues with an emphasis on applying their knowledge ethically and
responsibly.

Y Multi-dimensional Immersion Experience

The idea of immersion is to get students to dive into real-life environments and explore learning for
themselves.

= We believe it is essential for future managers to understand rural India. For students of the MBA
graduate program Rural Immersion is mandatory. It starts with a course on the Indian Social and Political
Environment and continues with the students spending a week in a village where they work closely with
NGOs to appreciate on-the-ground realities and challenges faced by those at the bottom of the pyramid.

= After completing their first year of studies at IIM Udaipur, students undertake a mandatory internship-
either an experiential learning opportunity at a company location or an opportunity to develop their own
entrepreneurial project. Corporate internships can take place either in India or internationally in locations
that have included Dubai, Qatar, London, and Malaysia. It is a chance to apply the academic theories and
concepts they have learned to real issues faced by organizations.

= The International Business in Practice course is a unique second-year elective that gives more than one-
third of the students the chance to work for two weeks on a live business problem in a company in another
South Asian country or the Middle East.

= As part of Coursework Immersion, we have structured processes in the curriculum that concentrate on
sharpening students’ teamwork and leadership skills at IIMU.

) 3 Analytics

Technology has placed torrents of data in the hands of managers making Analytics indispensable in
decision-making. IIM Udaipur has made significant investments in building the analytical capabilities of
students by developing infrastructure and introducing innovatively re-designed courses.



) S Entrepreneurship

The fourth area of focus at the Institute is Entrepreneurship. IIM Udaipur aims to facilitate and encourage
entrepreneurship in a variety of ways. Intensive mentoring and support, theoretical and practical
coursework and flexible career development options ensure that students have the freedom to explore their
entrepreneurial ambitions.

% A Global Perspective

IIM Udaipur strongly believes that leaders are best developed in a multicultural environment. Almost 60%
of the students take advantage of one of the numerous options to study or work abroad for periods ranging
from two weeks to three months during the course of their two-year program. The international exposure
increases their understanding of the impact of cultural values and local laws and widens their personal and
intellectual horizons. Opportunities include:

= International Corporate Internship

= International Business in Practice (IBP)

= Student Exchange Program

Two Year MIBA

S Classification of First Year Courses

Indian Social and Political Digital Marketing
Environment Market Research
Legal Aspects of Business Marketing Management

Strategic Management

Operations Management,

Quantitative Methods and
Information Systems

Communication

Managerial Oral Communication
Introduction to Digital

Written Analysis and -
Technologies

Communication — I & II
Introduction to Data Science for

Economics Business Analytics

Macroeconomics Operations Management

Microeconomics for Managers Operations Research
Spreadsheet Modeling

Finance and Accounting Statistics for Management
Corporate Finance — I & II

Financial Accounting Organizational Behavior and
Managerial Accounting Human Resources

Human Resources Management

Individual & Group Dynamics

Organizational Dynamics



Two Year MBA

Y Second Year Courses

Business Policy and Strategy Finance and Accounting

Advanced Entrepreneurship

Business Relationships and
Networks

Digital Strategy and Digital
Transformation

General Commercial Knowledge
Industry & Competitor Analysis
Management Consulting

Multi-Sectoral Analysis in Indian
Context

Multi-sided Platform Business
Strategy

Strategic Negotiations and
Conflict Management Skills for
Leaders

Workshop on Public Policy

Compulsory

Capstone Exercise

Economics

Game Theory and Applications

Banking, Financial Markets &
Systems

Business Taxation

Business Valuation

Corporate Valuation

Financial Derivatives
Financial Time Series with R
Fixed Income Securities
Global Securities Market
International Finance
Management Control Systems

Security Analysis &Portfolio
Management

Advanced Selling Skills and
Management

Advertising Management and
Integrated Marketing

Communication
Alignment in Marketing
B2B Marketing
Brand Management
Consumer Behaviour
Digital Marketing
Marketing Analytics
Pricing

Product Strategy and
Management

Retail Management
Rural Marketing

Sales & Distribution
Management

Seminar Cum Workshop on
Consumer-Based Business
Strategies

Operations Management,

Quantitative Methods and
Information Systems
Advanced Methods for Data
Analysis

Big Data Using Hadoop and
Python

Competing through Operations

Data Warehousing &
Visualization

ERP Systems: Technology
Planning & Implementation

Predictive Analytics
Project Management
Supply Chain Management

Sourcing

Organizational Behavior and

Human Resources

Advanced Leadership Course

Inspired Leadership through
Personal Mastery



Two Year MBA
Scholarships

% Scholastic Merit Award

= Award of Merit Certificate is granted for highest GPA in respective sections at the end of each term in the
first year of the MBA program. Each recipient of this award receives a certificate of merit and cash award
of ¥20,000/-.

= Director’'s Award of for being among top five percent of the batch in terms of CGPA at the end of Term-3/
Term-6. Each recipient of this award receives a certificate of merit, certificate of rank and cash award of
31,00,000/- at the end of Term-3 and a certificate of merit and certificate of rank at the end of Term-6.

) 3 Students who received Scholastic Merit Award
in 2020-21:

Award of Merit Certificate: Shivam Kumar, Siddharth Nahar, Pallavi Goyal, Rajat Mohta, Soumya Jain, Palak
Garg, Rik Das Purkayastha, Diksha, Sarthak Gupta, Rishabh Gupta.

S Director’'s Award

After Term-3 : Shivam Kumar, Pallavi Goyal, Harsh Tharani, Kusumit Goyal, Kshitij Mourya, Rishi Jain, Rajat
Mohta, Rik Das Purkayastha, Sai Gowtham Narayanasetti, Rishabh Gupta, Rohan Lunawat, Sarthak Gupta,
Pratik Shelke, Palak Garg, Siddharth Nahar, Sai Charan Reddy Mallemala.

After Term-6 : Kalam Kishore Reddy, Anup Kumar, Lovish Mittal, Karanjeet Singh Rajpal, Srinivasan S,
Kapilan R, Shubham Jindal, Jotsimran Singh Bains, Ishaan Bhargava, Medaramitla Vivek, Shraddhey Shukla,
Lakshit Maheshwari, Bondugula Sachin Kumar, Naman Kamra.

Two Year MIBA

Y Financial Aid

IIMU extends Financial Aid to students in need of financial assistance. The objective of the Financial Aid
Policy at IIMU is to ensure that no student is deprived of education at the institute for financial reasons.
All students whose annual household income is below I4,50,000 are eligible to apply. Other students with
severe financial difficulties may also apply.

S Number of students who received financial aid in
2020-21:

32- Second Year Students (Batch 2019-21)
41 - First Year Students (Batch 2020-22)




Two Year MIBA

% Admission

16236 candidates were shortlisted for interviews for the Tenth batch (2020-22). The details are given below:

Category No. of Shortlisted

General 7482
NC-OBC 4237
SC 2429
ST 896
EWS 914
DAP 278
Total 16236

In the Tenth Batch of two-year MBA 2020-22,334 students were admitted.10 students with drew from the
program after registration.The batch category-wise breakup is given below:

Profile of Admitted Students

Profile of final number of students after withdrawals

Category No. of Students Percentage Category No. of Students Percentage
General 134 40.12 General 126 39.50
NC-OBC 93 27.84 NC-OBC 92 28.40
SC 70 20.96 SC 69 21.30
ST 0 0.00 ST 0 0.00
EWS 34 10.18 EWS 32 9.88
DAP 8 0.90 DAP 3 0.92
Total 334 100 Total 324 100
% Work Experience
Work Percentage
ExWorperience
Freshers 42.55%
<12months 5.59%
12to23months 16.15%
24to36months 21.12%
>36months 14.60%

. Fresher . <12 months . 12t023 months

M 24 to 36 months [JJ] >36 months




) Discipline

Discipline ‘ Percentage
Engineering 66.77%
Commerce 10.56%
Science 9.94%
Management 6.83%
Arts 3.42%
Others 2.48%

. Engineering . Commerce Science . Management
. Arts . Others

One Year MBA

% Global Supply Chain Management - GSCM

One Year MBA in Global Supply Chain Management (GSCM) offers a solid foundation in Management
Fundamentals and intensive specialization in GSCM. It is a full-time residential program.

The IIM Supply Chain Management program offers a full 12 months program at IIM Udaipur with a focus
on Global Supply Chain Management including a live supply chain project starting in Term 2 and ending in
Term 3.

IIMU's One Year MBA in Global Supply Chain Management is a full-time residential program, and admission
is through the GMAT/GRE/CAT. The program generally starts in April of the first year and ends in March of
the following year.

Global Supply Chain Management courses provide a thorough grounding in management fundamentals, and
it is the only One Year MBA from an IIM that offers an intensive specialization in supply chain management.

The program offers a range of electives. It is designed specifically for participants with diverse and extensive
work experience of at least three years. The program demands a high degree of academic rigour and

focuses on various aspects of logistics and supply chain management. The program content also includes
live projects and company interactions. The program offers a great opportunity for a rewarding career in
companies across E-commerce, FMCG, Manufacturing, Retail, and many more such domains. The program
also enhances career opportunities for engineers, technical experts, project managers and professionals who
wish to enter the logistics and supply chain-related sectors.




) 3 Course Curriculum
% One Year MBA - GSCM consists of three terms

Term 1
Management Fundamentals

The first term consists of mandatory courses covering the key tools, concepts and analytical skills used in all
major functional areas with a focus on supply chain management.

Foundation: These courses focus on developing the knowledge and analytical ability that support the
understanding of the functional areas of business studies.

Functional: These courses cover the fundamentals of business and management studies and equip the
participants to understand and apply advanced concepts.

Integrative: Integrative courses enable students to understand how to develop a holistic understanding of
organizations and the problems they face and see how different functions relate to each other.

Skill Building: In addition to basic and functional knowledge, a management professional is required

to develop and apply a variety of skills and use multiple tools that enable decision-making and better
management. Picking up and sharpening these skills is a life-long process and courses designed for building
skills get participants started on this journey.

Domain expertise: The curriculum is designed to enable participants to become experts in the Supply Chain
Management (SCM) domain at a global level. This set of courses provides a foundation for them to learn
advanced SCM concepts. participants are also exposed to the digital world of supply chain management.

Term 2
Supply Chain Perspective

In this Term, students get an opportunity to develop a comprehensive understanding of the Indian supply
chain domain.

Students will have core courses like Logistics, Strategic Sourcing and Procurement, Global Supply Chain
Management and Advanced Analytics. They will also be offered a set of electives to choose from which
would enhance their SCM expertise.

In Term 2, students will also work on a live SCM Project with industry. This will enable them to effectively
apply the classroom learnings in a practical setting.c

Term 3
Advanced Business and GSCM Understanding at IIM Udaipur

In addition to a Capstone Simulation Exercise, the students choose from a number of electives that
strengthen the specialization in GSCM.

The live SCM project that had commenced in Term 2 will culminate in Term 3.



Profile of Students

A
Y (GSCM Batch 2020-21)
MBA in GSCM 2020-21
Discipline Percentage Area Percentage
Engineers 71% Production/Operations/ 81%
Others 29% General
IT 8%
Work Experience ‘ Percentage R&D/Analyst/Design 11%
60 + months 38%
51 to 60 months 24% Gender ‘ Percentage
41 to 50 months 19% Male 71%
30 to 40 months 19% Female 29%

) S Digital Enterprise Management - DEM

The first-ever One Year MBA program in Digital Enterprise Management (DEM) introduces candidates
with work experience to management concepts and leadership styles in the emerging digital business
enterprises.

The program aims at developing business leaders who will drive the Digital Economy. It is the first MBA
in the country in which students focus on learning how to manage digital systems and how to use those
systems to make data-driven decisions, lead complex and diverse teams in digital environments.

Structured around leadership, innovation, strategy, decision-making, and entrepreneurship, this program
provides a well-rounded exposure to business management, data analytics and emerging technologies that
are high in demand in the corporate world.

Designed as a full-time residential* program, the admission requires a GMAT/GRE/CAT score from a recent
period along with a minimum of 3 years of full-time work experience that followed a graduate degree.
Generally the program starts in April of the first year and ends in March of the following year.

The one year program provides participants with a solid foundation in management fundamentals and
also exposes them to contemporary practices of data-driven decision making. Students will learn from
academicians and industry practitioners through case studies, simulations and practical lab projects about
processes and practices prevalent in digital enterprises, which will prepare them to face the challenges of
the emerging digital world.

The structured courses are in five pillars and these are:

= Fundamentals of Business Management

= Fundamentals of Digital Enterprise

= Data Analytics and Technology Management

= Digital Industry Practices

= Solving Business Problems (Projects)

Projects provide practical experiences to students, who work in teams to solve real-world business problems
using management concepts and prowess of technology and analytical techniques.



One Year MBA in DEM enables professionals to prepare for the next phase of their careers in management
and leadership roles in emerging digital enterprises. By reinforcing their existing strengths and helping them
acquire new skills in managing emerging technologies like Al, Blockchain and IoT, the DEM program fosters
experiential learning from interactions with academicians and practitioners from the digital world.

) S Course Curriculum
Y DEM

The program is structured around five pillars to give a unique experience in acquiring knowledge and
developing managerial skills relevant to the digital era and the art of learning continuously. This One Year
MBA in Digital Enterprise Management (DEM) is a cross-pollination of Quantitative methods and Creative
thinking.

Fundamentals of Business Management

One Year MBA - DEM provides a grounding in the principles of management concepts and fundamentals
of business activities like finance and accounting, economics, marketing, organizational behaviour

and operations. Core skill development gets enhanced through subjects like Business Statistics and
Communication.

Fundamentals of Digital Enterprise

A digital enterprise is characterised by the use of technologies. Data is a critical element in decision making.
Further, digital enterprises are agile, flexible and highly scalable in their operative speeds and response to
changes.

DEM provides specific focus on the management of such organisations which are modelled on parameters of
scale, speed and scope. DEM covers Design Thinking, strategic management and leadership skills required
to create and sustain a digital organization. The program prepares managers to manage transformations and
to thrive in agile organisation structures with fungible roles and responsibilities.

Data Analytics & Technology Management

Following the learning that data is core to Digital, DEM program prepares its participants for analytics
- a method of drawing inferences from a large and complex pool of data. The techniques learnt will help
a discerning mind to develop capabilities in data collection, organisation and using them for strategic
and operational decision making. The art and science of spotting trends and interpreting the results,
and articulating the discoveries from new patterns, are important skills to hone. Hence, the concepts of
visualization and storytelling in general and analytics in particular, are part of this pillar.

Technologies like Cloud computing, Al, Blockchain and IoT are emerging as new forms of data management.
These include create, access, process, store and retrieve functions prevalent in the digital world.
Understanding the working of such technologies in the context of business automation and improving
business outcomes is part of the expected learning.

Digital Industry Practices

Having learnt the concepts, understanding how these concepts are put into practice becomes the next
logical step in learning. DEM, therefore, covers digitalization in the context of different industries such as
FinTech, Healthcare, B2B Marketing and Social Sector. The understanding of the use of digital concepts in
not-for-profit applications sensitises the students to the all-encompassing virtues of digital technologies.



Solving Business Problems

Learning the concepts and understanding their applications in real life prepares the participants of DEM
for practical experience. Understanding technologies and data from close quarters is the purpose of
doing projects. Projects involve solving business problems by developing a practical solution which is
demonstrable in lab conditions.

This adds to the experiential learning and also exposes the participants to the management of people,
process and technology, which are core to a transformational journey. Working on new technologies,

using large and complex sets of data and applying the conceptual learnings in a lab environment of a
project, strengthens the participants’ confidence in the subject and reinforces their abilities to face real-life
challenges of dealing with uncertainties.

Thus, DEM is designed to let participants learn in multiple ways - in the classroom, through workshops and
via the lab projects. Participants of this program go through lectures and case studies; business simulations
and assignments; individual and group lab projects, which are taught by academicians and practitioners.

Profile of Students

% DEM Batch 2020-21

MBA in DEM 2020-21

Discipline Percentage Area Percentage

Engineers 80% Production/Operations/ 47%
Others 20% General
IT / Analytics services 33%
60 + months 33% Services/Consulting
51 to 60 months 20%
41 10 50 months 27%
30 to 40 months 20% Male 73%
Female 27%




Convocation

IIM Udaipur hosted its 8th (postponed in last year due to the pandemic) and 9th Annual Convocation in
virtual mode. Eminent guests from industry, government and social sector had attended. This year, for the
8th Annual Convocation the Chief Guest of the event was Mr. Sanjay Dawar, Managing Director & Lead-
Strategy, Accenture and for the9th Annual Convocation the Chief Guest was Mrs. Kiran Mazumdar Shaw,
Chairman & Managing Director of Biocon Ltd. During the8th Annual Convocation, 260 students received the
MBA degree and 15 GSCM students received MBA in GSCM Degree.

During the 9th Annual Convocation, 281 students received the MBA Degree,20 GSCM students received
MBA in GSCM Degree and 15 DEM students received MBA in DEM Degree.

Medals for Academic Excellence were presented to the following students:

) 3 During the 8th Annual Convocation

1. The IIM Udaipur Gold Medal for Scholastic Performance (two-year MBA)
Mr.Simhadri Siddhartha, Mr. Shah Yash Pragneshbhai and Ms. Vaishnavi Anand

2. The IIM Udaipur Gold Medal for best All-rounder Performance (two-year MBA)
Ms.Aleeza Shaikh

3. The IIM Udaipur Gold Medal for Scholastic Performance (GSCM)
Mr.Debashis Tarafder

) 3 During the 9th Annual Convocation
1. The IIM Udaipur Gold Medal for Scholastic Performance (two-year MBA)
Mr. Kalam Kishore Reddy, Mr. Anup Kumar & Mr. Lovish Mittal
2. The IIM Udaipur Gold Medal for best All-rounder Performance (two-year MBA)
Ms.Kiran Sharda
3. The IIM Udaipur Gold Medal for Scholastic Performance (GSCM)
Mr. Kunal Jain
4. The IIM Udaipur Gold Medal for Scholastic Performance (DEM)
Ms. Radhika Gupta



Globalization

IIMU strongly believes that leaders are best developed in a multi-cultural environment. To succeed,
managers must be able to think globally; hence at IIM Udaipur, learning has no boundaries. Our initiatives to
instill a global perspective are an integral part of all our activities.

S For MBA students

MBA students have a choice of numerous options to study or work abroad for periods ranging from two
weeks to three months during the course of their two-year program. The international exposure increases
their understanding of the impact of cultural values and local laws and widens their personal and intellectual
horizons. Opportunities include:

Y Student Exchange Program

The pandemic situation had affected academic institutions and their programs globally. As this was a
constantly evolving situation, with many potential uncertainties (e.g. mandatory international quarantine,
potential lockdown risks during travel, possible further waves of the pandemic etc.). Making travel and
accommodation plans internationally, in this scenario, was therefore highly fraught with risk. Any deviations
in travel plans could also adversely affect the alignment between the program schedules at IIM Udaipur

and our partner Exchange Schools. Keeping this in mind, IIM Udaipur decided to withhold the Students
Exchange Program (STEP)for the academic year 2020-21.

Y International Business in Practice (IBP)

The pandemic situation had affected academic institutions and their programs globally. As this was a
constantly evolving situation, with many potential uncertainties (e.g. mandatory international quarantine,
potential lockdown risks during travel, possible further waves of the pandemic etc.). Making travel and
accommodation plans internationally, in this scenario, was therefore highly fraught with risk. Keeping this in
mind, IIM Udaipur decided to withhold the International Business in Practice Program (IBP)for the academic
year 2020-21.




PhD Program

= The IIM PhD Program is IIM Udaipur’'s doctoral level program designed for students with strong
academic credentials who aspire to undertake demanding original research. Students earning a PhD in
management from IIM Udaipur will be well-equipped for a calling in the academia, especially with the
increasing focus on continued research throughout the career.

= IIM PhD Program generally has a duration of 5 years. Students first complete rigorous coursework
covering foundational subjects, methods and advanced courses in the area of specialization. The courses
for PhD students are exclusively designed and are completely separate from the MBA curriculum. During
this time, students gain experience and mastery in a range of research skills, approaches, subject area
and methods.

= After completing a comprehensive examination in their chosen area, students work on their doctoral
dissertations, undertaking original research designed to make a significant scholarly contribution in their
field.

= IIM PhD students at IIMU receive a full fellowship that covers the cost of tuition, accommodations, other
program expenses and a stipend for a living allowance.

= In 2016, the PhD in management from IIM Udaipur started in two areas: Marketing and Operations
Management.

= Starting in 2018, two more areas have been introduced in PhD: Finance & Accounting and Organizational
Behavior & Human Resources Management.

Y IIMU’s PhD Program Course Structure

Research Methods and Foundation courses are compulsory for all students and help them with the necessary
foundations and tools for conducting research. Core courses are specific to the area and help the students
build an in-depth understanding of the area.

Time ‘ Core Courses ‘ Research Methods ‘ Foundation Courses
Year 1 Core I, II, IIT Probability and Statistics, Econometric Methods | Behavioral Psychology,

Microeconomics
Total 8 2 2

Research Practicum/Independent study

Year 2 Core 1V, V, VI Game Theory-I/ Qualitative Research Methods Management Theory,

Research Philosophy
Total 3 1 2

Comprehensive Exam Attempt 1

Year 3 Development Workshop (DW) 1, DW 2, DW 3, DW 4 Management Teaching Practice,
Proposal Work Begins

End of Year 3 Expected Proposal Defense (Earliest)

End of Year 4 Expected Dissertation Defense (Earliest)

End of Year 5 Expected Dissertation Defense (Latest)



) 3 Operations Management (OM) Core Courses

= Core I: Operations Research

= Core II: Inventory Theory

= Core III: Stochastic Processes

= Core IV: Supply Chain Coordination and Contracts

= Core V: Reading Seminar on Operation Management

= Core VI: Operations Planning and Control

) Marketing Core Courses

= Core I: Marketing Theory

= Core II: Experiment Design

= Core III: Consumer Behavior

= Core IV: Marketing Models

= Core V: Consumer Culture Theory

= Core VI: Marketing Strategy

» Finance and Accounting (FINAC) Core Courses

= Core I: Stochastic Processes

= Core II: Financial Derivatives
= Core III: Asset Pricing

= Core IV: Time Series Analysis
= Core V: Market Microstructure

= Core VI: Corporate Finance Doctoral

) 3 Organizational Behavior and Human Resources
Management (OBHRM) Core Courses

= Core I: Organizational Theory

= Core II: Organizational Behavior

= Core III: Human Resource Management
= Core IV: Classics in OB, OT & HRM

= Core V: Reading Seminar

) S Development Workshops (DW)

= DW 1: Research Writing Skills

= DWW 2: Communication and Presentation Skills

= DW 3: Case Teaching

= DW 4: Course Management (Course Design, Classroom Management, Student Mentoring, etc.)

No electives are offered for Marketing and OM specializations.



At the end of year one, the students of IIM PhD program are required to do a research practicum/
independent study. This research practicum has to be done with a faculty member in the student’s area.

If a student fails in the independent study he/she will be asked to discontinue at the end of the first year.

The comprehensive exam would be focused on area-specific courses/topics delivered in both year one and
year two.

Profile of Students

/[
Y (PhD Batch 2020-21)
PhD 2020-21
Discipline ‘ Percentage Area ‘ Percentage
Engineers 33% OBHRM 33.33%
Others 67% FINANCE 33.33%
Marketing 33.33%
Work Experience ‘ Percentage
60 + months 33% Gender ‘ Percentage
51 to 60 months 0% Male 33%
41 to 50 months 0% Female 67%
30 to 40 months 50%
01 to 12 months 17%



MBA -Final Placements (2019-21)

(as per report audited on September 03, 2021)

IIM Udaipur’'s summer and final placement reports are prepared as per the Indian Placement Reporting
Standards (IPRS) and are audited by an external auditing agency. The IPRS is a framework that aims at
standardization of placement reports to make them more transparent and easier to understand, more
comparable and reliable for making decisions. IIM Udaipur is one of five IIMs and total of 31 Indian B-Schools
to follow the standard.

92 firms recruited from IIMU for final placements

S Prominent first-time recruiters include:

Adani Gas, Adani Wilmar, Airtel, Aknamed, Alpha Alternatives, Anthology, Bharti Axa Life Insurance,
Blue Seiner Advisors Llp, Byju's, Dainik Jagran inext, Haber, HDFC Life, Hindware, ICICI Prudential Life
Insurance, Infiiloom, Infosys BPM, Jeevitam, Loyalty Juggernaut, Max Life Insurance, MedikaBazaar,
NXTDigital, Persistent Systems, Polycab, Prakash Chemicals, Puranik Builders Ltd., Relinns Technologies,
Samsung Global R&D, Scaler, SLK Software, Stetig Consulting, Tata AIG, Thoucentric, TresVista Financial
Services, Turtlemint, Utkarsh Small Finance Bank, Vinculum Group, Wells Fargo, Xiaomi, Zomato.

Y Past recruiters returning to campus include:

Accenture Strategy, Accenture Technology, Aditya Birla Capital, Alstom, Amazon, Amul, Axis Bank, Bain
Capability Center, Bajaj Auto, Baker Hughes, Bluestar, BNY Mellon, Capgemini, Cisco Systems, Cognizant,
Collegedunia, Delhivery, Deloitte, DS Group, Ernst & Young, Five splash, Flipkart, Genpact, Goldman

Sachs, GSK Pharmaceuticals, Hero Motocorp, ICICI Bank, ICICI Lombard, IDFC First Bank, IIFL. Wealth
Management, Indegene, IndiaMART, Infosys, iQuanti, K12 Techno Services Pvt. Ltd, Kotak Mahindra Bank,
KPMG, Zolve Innovations Private Limited (ZIPL), Larsen & Toubro, OfBusiness, Oxane Partners, Paytm,
Pidilite Industries Ltd, Societe Generale, TAFE, Tata Capital, Tata Steel, TeamLease, Tech Mahindra, Vedanta,
Wonder Cements, Yes Bank, Zydus Cadila.

Y Pre-Placement Offers

36 students out of the batch received and accepted PPOs/PPIs based on their performance during the
summer internship.

) S Summary of Salary Data
Salary details based on maximum earning potential
Average (Domestic Offer): 13.42 lakhs per annum

Highest (Domestic Offer): 35.48 lakhs per annum




Classification of
the Entire Placement Pool

1. Sought placement through the institute

la. Students placed via campus generated opportunities 270
1b. Students not placed 6

Total students who seek employment through the institute 276

2. Did not seek placement through the institute

2a. Company-sponsored or already employed

2b. Continuing education

2c. Postponing job search

2d. Entrepreneurship (Starting a new business)

2e. Returning to / joining family business

2f. Sought placement outside the campus placement process

2g. Did not seek placements for other reasons

cl O |k O O O | O |-

Total students who did not seek employment through the institute

Total graduates 281




Classification
Based on Sectors

Sector No. of offers accepted

Banking, Financial Services and Insurance (BFSI) 80
Consulting 25
E-Commerce 25
Education 5
FMCG/Retail 5
Healthcare 6
Information Technology/ITES 76
Logistics 7
Manufacturing/Engineering/Energy 32
Media 6
Others 3
Total 270




Classification
Based on Functions

Analytics 52
Consulting 85
Finance 28
General Management 31
Human Resource Management 1
Information Technology 3
Operations/ 12
Supply Chain Management (SCM) 13
Product Management 10
Project Management 7
Sales & Marketing and Business Development 75
Strategy )
Total 270




) 3 Classification Based on Location

Classification based on Locations (Global)

Locations ‘ No. of offers accepted

India
Rest of Asia

270

Classification Based on Locations within India

Indian Locations ‘ No. of offers accepted

Ahmedabad

Bangalore

Chennai

Hyderabad

Mumbai

National Capital Region (NCR)
Pune

Udaipur

Others

Total

List of

Recruiters by Sector

Banking, Financial Services and
Insurance (BFSI)

Aditya Birla Capital

Alpha Alternatives

Axis Bank

Bharti Axa Life Insurance

BNY Mellon

Goldman Sachs

HDFC Life

ICICI Bank

ICICI Lombard

ICICI Prudential Life Insurance

IDFC First Bank

ITFL Wealth Management
Kotak Mahindra Bank
Kuber Bank

Max Life Insurance
OfBusiness

Oxane Partners

Societe Generale

Tata AIG

Tata Capital

TresVista Financial Services
Turtlemint

Utkarsh Small Finance Bank

Wells Fargo

Yes Bank

Consulting

Accenture Strategy
Anthology

Bain Capability Center
Blue Seiner Advisors Llp
Deloitte

Ernst & Young

KPMG

Thoucentric

E-Commerce

Aknamed

Amazon



Byju’'s

Flipkart
IndiaMART
Jeevitam
MedikaBazaar
Paytm
Vinculum Group
Zomato

Education

Collegedunia
K12 Techno Services Pvt. Ltd

Scaler

FMCG/Retail

Adani Wilmar

Amul

DS Group

Pidilite Industries Ltd

Healthcare

GSK Pharmaceuticals
Indegene

Zydus Cadila

Information Technology/ITeS
Accenture Technology

Capgemini

Cisco Systems
Cognizant

Five splash

Genpact

Haber

Infosys

Infosys BPM

Loyalty Juggernaut
Persistent Systems
Relinns Technologies
Samsung Global R&D
SLK Software

Stetig Consulting
Tech Mahindra

Xiaomi

Logistics
Alstom
Delhivery

Manufacturing/Engineering/
Energy

Adani Gas
Bajaj Auto
Baker Hughes

Bluestar

Hero Motocorp
Hindware

Infiiloom

Larsen & Toubro
Polycab

Prakash Chemicals
Puranik Builders Ltd.
TAFE

TAFE PPO

Tata Steel

Vedanta

Wonder Cements
Media

Dainik Jagran inext
iQuanti

NXTDigital

Others

Airtel

TeamLease



MBA -Summer Internships
(2020-22)

) 3 Overview

(as per report audited on June 16, 2021)

Summer Internships are a critical part of the academic requirement and hence the Corporate Relations team
on campus ensured that all students were offered good learning opportunities in companies of repute. This
year, 101 recruiters came to IIMU for summer placements.

= The Manufacturing/Engineering/Energy sector emerged to offer the largest number of internships
followed by Information technology/ITES.

= The largest number of internship roles were in Sales & Marketing & Business Development function
followed by Consulting/Strategy.

= Companies operating in the Investment Banking division of the BFSI sector offered internships to
students who will have the opportunity to learn about various financial services including underwriting
and capital creation.

= The campus played host to one international company. This company recruited 2 students.

= The Institute has launched a program called 'Project Maverick' to provide students an avenue to explore
the world of start-ups while being part of it. Running parallel to the placements, the program opens a
window for students desirous to join start-ups, thereby providing them a hands-on experience of the
start-up ecosystem. The institute has roped in ten start-ups from digital space and about 24 students
have joined them to have an enhanced learning experience.

= The institute proactively supports and encourages entrepreneurship and hence, is supporting three
students to work on their B-plan as a part of internship program. As a part of this the students will be
supported by the institute and corporate mentors throughout the process. Besides, the students will also
be offered stipend of 10000 per month by the institute.

S Prominent first-time recruiters include:

Adani Group, Again Drinks, AliveCor, Aniara, Asian Paints, Astrome Technologies Pvt Ltd., Authbridge,
Balaji Food Products, Better Ed, Binarywalker Private Limited, BNY Mellon, BOD consulting, CarDekho,
CASIO, Centa, Centrum, COSCOM Marketforces Inc., Deshpande Foundation, DigIIM, Edumentor, Energy
Dais, Eroute Technologies, Estrolo, Expenzing, Fareye, Field Fresh Foods Pvt. Limited, Finkraft, From the
Expert's Mouth, Gartner, GoMechanic, Hedge Equities, Hono Al, HUL, Infectious, Kalptaru, Karvy Insights,
KRG Strategy Consultants Private Limited, KSA Software, LIQVD ASIA, Magicbricks, MakeMyTrip, Mithi
Software Technologies Pvt. Ltd., Outlook Group, Path Infotech Limited, Phoenix Global, PUMA, Renault,
Reventics, Samsung Global R&D, Satvayur Naturals LLE, SBM, Shiksharthi, ShippingKaro, Shriram Life
Insurance, TiE Global, The Pant Project & Aanswr, Vayana Network, With Love We Care, Zversal.

Y Past recruiters returning to campus include:

Accenture Strategy, Accenture Technology, Aditya Birla Capital, Amul, Bajaj Auto, BPCL, Capgemini, Cisco
systems, Cognizant, Cummins India Ltd, Droom, Five Splash, Future Generali, Ge Capital & healthcare,
Goldman Sachs, Hindustan Petroleum Corporation Ltd, HSBC, ICICI Bank, ICICI Lombard, Jarvis Consulting,



KPMG, Zolve, Larsen & Toubro, Little Artists, Lubrizol, Namekart, OfBusiness, Pay1, RBI, Secure Meters
Ltd, Sesa Care, Sodexo, SUTHERLAND, SWOT & PESTLE, Tafe, Tata Capital, Titan, Vedak, Vedanta, Wonder
cements, Yes Bank, Zoomcar.

Classification by
Sector

Sector No. of offers accepted

Banking, Financial Services and Insurance (BFSI) 48
Consulting 29
E-Commerce 15
Education 12
Entrepreneurship 3

Fintech 11
Fast Moving Consumer Goods / Retail (FMCG) 21
Healthcare 6

Information technology/ITES 54
Logistics 5

Manufacturing / Engineering / Energy 59
Media/Entertainment 15
Real Estate 8

Others 10
Total 296

Classification by Sector

B Banking, Financial Services and
Insurance (BFSI)

B Consulting

B E-Commerce
Education

B Entrepreneurship

H Fintech

B Fast Moving Consumer Goods / Retail
(FMCGQG)

m Healthcare

B Information technology/ITES

m Logistics

B Manufacturing / Engineering / Energy

B Media/Entertainment

m Real Estate

m Others




Classification by
Function

Function No. of offers accepted

Analytics 15
Consulting/Strategy 34
Entrepreneurship 3

Finance 26
General Management 17
Human Resource 7

Information Technology 28
Operations / Supply Chain Management (SCM) 22
Product Management 7

Research 24
Sales & Marketing / Business Development 113
Total 296

Classification by Function
B Analytics

m Consulting/Strategy
Entrepreneurship

Finance

General Management
Human Resource

Information Technology

Operations / Supply Chain Management
(SCM)
Product Management

Research
B Sales & Marketing / Business
Development




List of Companies
Offering Internships by Sector

Banking, Financial Services and
Insurance (BFSI)

Aditya Birla Capital Limited
BNY Mellon

Centrum

Future Generali
Goldman Sachs

Hedge Equities

HSBC

ICICI Bank

ICICI Lombard

Kuber Bank

Namekart

OfBusiness

RBI

Shriram Life Insurance
State Bank of Mauritius

TATA Capital Financial Services
Limited

YES Bank

Consulting

Accenture Strategy
Aniara Communications
BOD Consulting
Gartner

Jarvis Consulting
Karvy Insights

KPMG

KRG Strategy Consultants Pvt.
Ltd.

Sodexo

SWOT & PESTLE
TiE Global

Vedak

With Love We Care

E-Commerce

CarDekho

COSCOM Marketforces Inc.
Droom

Energy Dais

Estrolo

MagicBricks

MakeMyTrip

ZoomCar

Education
BetterEd
Centa

Edumentor Educational
Services Pvt Ltd

Little Artists
Shiksharthi
Fintech

Finkraft

Payl

Phoenix Global
Vayana Network

FMCG/Retail

Again Drinks
Amul
Bajaj Auto Ltd.

Balaji Food Products

Casio

Field Fresh Foods Pvt. Limited
Hindustan Unilever Limited
Puma

Sesa Care

Titan

Healthcare
Reventics

Information Technology/ITES

Accenture Technology
Astrome Technologies
AuthBridge

Binarywalker Private Limited
Capgemini

Cisco Systems

Cognizant

DIGIIM SOLUTIONS PRIVATE
LIMITED

Eroute Technologies Pvt Ltd.
Expenzing

FarEye

FiveS Digital

Hono.ai

KSA Software

LIQVD ASIA

Mithi Software Technologies
Pvt. Ltd.

Path Infotech Limited
Samsung R&D

Sutherland



Zversal

ShippingKaro

Manufacturing/Engineering/
Energy

Adani Enterprises

Hindustan Petroleum
Corporation Ltd

Larsen & Toubro

Lubrizol

Renault

Satvayur Naturals LLP

AliveCor

Secure Meters

Asian Paints

TAFE

BPCL

The Pant Project & Aanswr

Cummins

Vedanta

General Electric

Wonder Cements

% GSCM -Final Placement

(2020-21)

(as per report audited on May 25, 2021)

Media/Entertainment

Infectious Advertising

Outlook Group
Others

Deshpande Foundation

From the Expert's Mouth

GoMechanic

Real Estate

Kalpataru

= IIM Udaipur welcomed prominent recruiters like Accenture Strategy & Consulting, BNY Mellon,
Bristlecone, Cognizant, Delhivery, DP World, Jain Irrigation Systems Ltd., Thought Works, Wallmart.

= 100% of MBA-GSCM students, who opted for campus placements, were placed through campus-

generated opportunities.

= 9 recruiters extended offers to MBA-GSCM students at IIM Udaipur.

= Roles were offered across various domains like Operations/Supply Chain Management (SCM), Sales and

Marketing, Consulting.

= Highest maximum earning potential (Domestic): Rs 35.45 lakhs per annum.

= Average maximum earning potential (Domestic): Rs 19.04 lakhs per annum.




Classification of the Entire Placement Pool

Categories ‘ Number of students

1. Sought placement through the institute

la. Students placed via campus generated opportunities 19
1b. Students not placed 0
Total students who seek employment through the institute 19

2. Did not seek placement through the institute

2a. Company-sponsored or already employed 2
2b. Continuing education 0
2c. Postponing job search 0
2d. Entrepreneurship (Starting a new business) 0
2e. Returning to / joining family business 0
2f. Sought placement outside the campus placement process 0
2g. Did not seek placements for other reasons 0
Total students who did not seek employment through the institute 2
Total graduates 21
Classification Based on Sectors Classification Based on Functions
Sector No. of offers Function No. of offers
accepted accepted
Banking, Financial Services and 1 Eaely il 2
Insurance (BFSI) Consulting 4
Ceraliiteg 6 General Management 4
Information Technology 1
FMCG/Retail 1 .
Operations/
Information Technology/ITES 5 Supply Chain Management (SCM) 5
Logistics 5 Product Management 1
Manufacturing/Engineering/ 1 Project Management 1
Energy Sales & Marketing and Business 1
Development
Total 19 P
Total 19
Classification based on Locations (Global) Classification Based on Locations within India
Locations ‘ No. of offers accepted Indian Locations ‘ No. of offers accepted
India 19 Bangalore 4
Rest of Asia 0 Chennai
Gurugram 3
Jalgaon 1
Mumbai 4
Pune 5
Total 19



Y DEM -Final Placement
(2020-21)

(as per report audited on August 11, 2021)

= IIM Udaipur welcomed prominent recruiters like Accenture Strategy & Consulting, CGI Inc., Cognizant,
Deloitte, LatentView Analytics, Persistent Systems and ThoughtWorks.

= 100% of MBA-DEM students, who opted for campus placements, were placed through campus-generated

opportunities.

= 7 recruiters extended offers to MBA-DEM students at IIM Udaipur.

= Roles were offered across various domains like Analytics, Consulting and Information Technology.

= Highest maximum earning potential (Domestic): Rs 30.67 lakhs per annum.

= Average maximum earning potential (Domestic): Rs 19.85 lakhs per annum.

Classification of the Entire Placement Pool

Categories ‘ Number of students

1. Sought placement through the institute

la. Students placed via campus generated opportunities 13
1b. Students not placed 0
Total students who seek employment through the institute 13
2. Did not seek placement through the institute
2a. Company-sponsored or already employed 0
2b. Continuing education 0
2c. Postponing job search 0
2d. Entrepreneurship (Starting a new business) 0
2e. Returning to / joining family business 0
2f. Sought placement outside the campus placement process 2
2g. Did not seek placements for other reasons 0
Total students who did not seek employment through the institute 2
Total graduates 15

Classification Based on Sectors

Sector No. of offers
accepted
Consulting 6
Information Technology/ITES 7
Total 13

Classification based on Locations (Global)

Locations ‘ No. of offers accepted

India 13
Rest of Asia 0

Classification Based on Functions

Function ‘ No. of offers accepted

Analytics 7
Consulting 5
Information Technology 1
Total 13

Classification Based on Locations within India

Indian Locations ‘ No. of offers accepted

Bengaluru 6
Chennai 3
Hyderabad 1
Mumbai 1
Nagpur 1
Pune 1
Total 13



Faculty Members

) S Faculty

Amish Dugar, Ph.D (University Of Rajasthan)

Anirban Adhikary, FPM
(Indian Institute of Management Bangalore)

Ankur Kapoor, FPM
(Indian Institute of Management Ahmedabad)

Arpana Rai, Ph.D (NITIE, Mumbai)

Arundhati Bhattacharyya, Ph.D
(Schulich School of Business, Canada)

Ashish Galande, FPM
(ISB Hyderabad)

Avijit Raychaudhuri, Ph.D (N T U Singapore)
Bhavya Singhvi, FPM (ISB Hyderabad)

Debanjan Mitra, Ph.D
(McMaster University, Canada)

Dhirendra Mani Shukla, FPM
(Indian Institute of Management Lucknow)

Dina Banerjee, Ph.D
(Purdue University)

Govind Lal Kumawat, Ph.D
(Indian Institute of Management Ahmedabad)

Janat Shah, FPM
(Indian Institute of Management Ahmedabad)

Jayant Nasa, FPM
(ISB Hyderabad)

Kirti Mishra, Ph.D
(Monash University, Australia)

Kunal Kamal Kumar, FPM
(Indian Institute of Management Indore)

N Viswanathan, FPM (XLRI Jamshedpur)
Nidhi Aggarwal, Ph.D (IGIDR Mumbai)

Prakash Satyavageeswaran, FPM
(ISB Hyderabad)

Prateek Sharma, FPM
(Indian Institute of Management Lucknow)

Probal Mojumder, Ph.D
(University of Minnesota) (Joined on 16.02.2021)

Rajesh Agarwal, CA (ICAI)

Rajesh Nanarpuzha, FPM
(Indian Institute of Management Ahmedabad)

Ranojoy Basu, Ph.D (Iowa state University.USA)
Rezina Sultana, Ph.D (Bar-Ilan University, Israel)
Sabyasachi Mukhopadhyay, Ph.D (ISI)

Samadrita Bhattacharya, Ph.D
(Indian Institute of Management Calcutta)
(Joined on 01.01.2021)

Samarpan Nawn, Ph.D
(Indian Institute of Management Kolkata)

Sandhya Bhatia, Ph.D
(Mohanlal Sukhadia University, Rajasthan)

Satyam Mukherjee, Ph.D
(Indian Institute of Technology, Madras)

Saurabh Gupta, Ph.D
(University of London)

Shaleen Gopal, FPM
(Indian Institute of Management Bangalore)

Shobhit Aggarwal, FPM
(Indian Institute of Management Bangalore)

Soorjith Karthikeyan, Ph.D
(University of Lugano Switzerland)

Srinivas R Pingali, MBA
(University of Illinois Urbana)

Suma Damodaran, FPM
(Indian Institute of Management Bangalore)

Sumit Kumar, Ph.D
(Indian Institute of Technology, Roorkee)

Tanvi Gupta, FPM
(Indian Institute of Management Bangalore)

Tushar Agarwal, PhD (IGIDR Mumbai)

Uday Damodaran, FPM
(Indian Institute of Management Bangalore)

Ujjwal Das, PhD
(Northern Illinois University, USA)

Vedha Ponnappan, FPM
(Indian Institute of Management Bangalore)

Vijayta Doshi, FPM
(Indian Institute of Management Ahmedabad)



) S Adjunct Faculty

Amit Kothiyal, Ph.D (Erasmus University,
Rotterdam, Netherlands)

Elizabeth Rose, Ph.D
(University of Michigan, USA)

Manab Bose, Ph.D (Tavistock Clinic, UK)

Prarthan B Desali, Fellow
(Indian Institute of Management Bangalore)

Ram D. Gopal, Ph.D (S.U.N.Y Buffalo)

Roger Moser, Ph.D
(European Business School, Germany)

Sai Prakash R.Iyer, Fellow
(Indian Institute of Management Bangalore)

) S Visiting Faculty

Sandeep Menon, Ph.D
(Boston University)

Srikant Gokhale, PGPM
(Indian Institute of Management Ahmedabad)

Sundar Venkatesh, ,Fellow
(Indian Institute of Management Ahmedabad)

Sunil UnnyGuptan, Ph.D
(Osmania University, Hyderabad)

Thomas Joseph, Fellow
(Indian Institute of Management Bangalore)

V. Venkata Rao, Ph.D
(Georgia Institute of Technology. USA

Sr. No. ‘ Name of Faculty ‘ Education

1 A K Jain

2 Atanu Ghosh

3 Avadhoot Jathar

4 Charanpreet Singh

5 D Ashok

6 Danesh Gojer

7 Debasis Mondal

8 Diti Vyas

9 Girija Shanker Semuwal
10 Gita Chaudhuri

11 Gokul Kamath

12 Govindrajan Srinivasan
13 Himanshu Warudkar

14 Hitesh Motwani

15 John Camillus

16 K. Dasaratharaman

17 Kaushik Ghatak

Fellow (Indian Institute of Management Ahmedabad)

PhD (Indian Institute of Technology Bombay)

PhD (Indian Institute of Management, Bangalore)

MBA (The University of lowa, USA)

PGDM (MBA) (Indian Institute of Mlanagement Bangalore)
MBA (Clark University, USA)

PhD in Economics, Indian Statistical Institute

PhD (IIT Gandhinagar)

MA (Communication)

PhD (Gujarat University)

Bachelor of Technology in Mechanical Engineering, University of Calicut
PGDM (MBA) (Indian Institute of Management Ahmedabad)
FPM, Indian School of Business

Master's in marketing management

Doctor of Business Administration, Harvard University
PGDM (MBA) (Indian Institute of Management Ahmedabad)

PhD (Indian Institute of Management, Bangalore)



Sr. No. ‘ Name of Faculty

35

36

37

38

39

40

41

42

43

44

L. Sridhar

M V Yugandhar
Manab Bose

N M Agrawal

N R Parasuraman

Neeti Sanan

Nilotpal Chakravarti
Nita Rajesh

PC. Narayan

Prantosh Banerjee

Prof. Ashish Bhatnagar
Prof. Debolina Dutta
Prof. KV Subrahmanyam

Prof. Lakshman
Pachineela Seshadri

Prof. Nagendra Aswatha
Prof. Pinkesh Shah

Prof. S Rajeev

Prof. SaiSatish Vedam

Prof. Satyakam
Chakravarthi

Prof. Sayantani Roy
Choudhury

Prof. Shankar Prakash
Prof. Sreekant Lanka
Prof. Sriram Natarajan
Prof. Subbi Lakshmanan
Raghavendra Ravi
Rahul Pandey

Rajesh Chakrabarti

‘ Education

FCA Fellow (Member of The Institute of Chartered Accountants of India)
PGDM (MBA) (Indian Institute of Management Ahmedabad)
MA(English)

PhD

PhD in Capital Structure of Indian Companies, (Karnataka State Open
University)

PhD Business Administration, 2012- Aligarh Muslim University
PhD in Combinatorics & Optimization (University of Waterloo)
PGD-PM & IR (XLRI Jamshedpur)

PhD (Indian Institute of Technology, Madras)

Fellow (Indian Institute of Management Ahmedabad)

PGDBM (Finance & Marketing) XLRI Jamshedpur

FPM (OB & HR), IIM Indore

MS, Computer Science, BITS Pilani

MBA (Marketing & Systems), Loyola Institute Of Business
Administration

MBA (Operations Mgt. and Supply Chain Mgt.), University of Mumbai
MS, Computer Science, Purdue University

MBA, Stanford University Graduate School of Business

M Sc. (Tech), BITS Pilani

PGDM, IIM Bangalore

PhD(Economics), Calcutta University

Doctoral Research Scholar, Indian School of Business

MBA, INSEAD

CGMA, Chartered Global Management Accountant, AICPA
Master of Engineering, Indian Institute of Science (IISc)
PGDM (MBA) (Indian Institute of Management Ahmedabad)
Fellow (Indian Institute of Management Ahmedabad)

PhD (University of California)



Sr. No. ‘ Name of Faculty

45

46

47

48

49

50

51

52

53

54

55

56

57

58

59

60

61

62

63

Rajesh Pandit

Rama Bijapurarkar

Ramesh Venkateswaran

Ratan Jalan
Rohini Patel
S. Shankar
Sanal Kumar

Satish Duryodhan

Sebastian Morris
Shubhabrata Das
Sumit Kumar Yadav
Sunil Ashra

Sunil Parameswaran
Suri Velluri

Utkarsh Majmudar
V Nagadevara
Vanita Bhoola
Vasant Cavale

Venkataramanan
Krishnamurthy

‘ Education

BE (University of Mysore)

PGDM (MBA) (Indian Institute of Management Ahmedabad)
PGDM (MBA) (Indian Institute of Management Bangalore)

B. Tech, (IIT Kharagpur)& AMP-GM (Harvard Business School)
PhD (Pennsylvania State University, USA)

LLB, PGD (HR & IB)

Fellow (Indian Institute of Management Ahmedabad)

B. Tech (IIT Bombay)& PGDM (Indian Institute of Management,
Ahmedabad)

FPM (Indian Institute of Management, Calcutta)

PhD (University of North Carolina at Chapel Hill, USA)

Fellow (Indian Institute of Management Ahmedabad)

PhD, Economics (Jawaharlal Nehru University, New Delhi)

PhD (Fuqua School of Business at Duke University, USA)

PGDM (Xavier School of Management Jamshedpur)

Fellow (Indian Institute of Management Ahmedabad)

PhD (Iowa State University, USA)

PhD, Risk Management (National Institute of Industrial Engineering)
PGDM (MBA) (Indian Institute of Management Ahmedabad)

PGDM (MBA) (Indian Institute of Mlanagement Bangalore)




Research and
Publications

) Papers accepted in refereed journals

1. Adhikari, A., Bhattacharyya, S., Basu, S., Bhattacharya, R., (2021). “Evaluating the performance
of primary schools in India: evidence from West Bengal”. International Journal of Productivity and
Performance Management.

2. Adhikary, A., Diatha, K.S., Borah, S.B., Sharma, A., (2021). “How does the adoption of digital payment
technologies influence unorganized retailers’ performance? An investigation in an emerging market”.
Journal of the Academy of Marketing Science.

3. Adhikary, A., Sharma, A., Diatha, K.S., Jayaram, J., (2020). “Impact of buyer - supplier network
complexity on firms’ greenhouse gas (GHG) emissions: An empirical investigation”. International Journal
of Production Economics, 230.

4. Aggarwal, S., Nawn, S., Dugar, A., (2021). “What caused global stock market meltdown during the
COVID pandemic— Lockdown stringency or investor panic?”. Finance Research Letters, 38.

5. Agrawal, T., (2021). “Gender segregation and wage differentials in India: the role of educational
attainment and occupational choices”. International Journal of Manpower, 42(1).

6. Bose, M., (2020). “Public Leadership in a Public Sector”. Journal of leadership studies, 14(1).

7. Choudhary, S., Memon, N.Z., Mishra, K., (2020). “Examining the Influence of Human Capital on
Employees’ Innovative Work Behaviour: A Moderated Serial Mediation Model”. South Asian Journal of
Human Resource Management, 7(2).

8. Crow, K., Galande, A.S., Chylinski, M., Mathmann, E., (2021). “Power and the Tweet How Viral Messaging
Conveys Political Advantage”. Journal of Public Policy and Marketing.

9. Das, U, Das, K., (2021). “Selection of influential variables in ordinal data with preponderance of zeros”.
Statistica Neerlandica, 75(1), 66-87.

10. Daum, T., Villalba, R., Anidi, O., Mayienga, S.M., Gupta, S., Birner, R., (2021). “Uber for tractors?
Opportunities and challenges of digital tools for tractor hire in India and Nigeria. World Development,
144.

11. Doshi, V., (2021). “Symbolic violence in embodying customer service work across the urban/rural divide”.
Gender, Work & Organization.

12. Doshi, V., Turner, PK., Vohra, N., (2021). “Challenging the Discourse of Leadership as Knowledge:
Knowing and Not Knowing”. Management Communication Quarterly, 35(2).

13. Dutta, D., Kumar, K.K., Mishra, S.K., (2021). “Unintended Consequences of Promotions: Importance of
Annual Incentives for Performance Management Systems”. Human Resource Management.

14. Dutta, M., Mohan, P, Mohan, S.B., Ponnappan, V., Satyavageeswaran, P., (2020). “Financing primary
healthcare for rural areas”. Journal of Family Medicine and Primary Care, 9(11), 5516-5522.

15. Gopal, S., Manikandan, K.S., Ramachandran, J., (2021). “Are there limits to diversification in emerging
economies? Distinguishing between firm-level and business group strategies”. Journal of Management
Studies, 58(6), 1532-1568.

16. Gupta, S., Modgil, S., Bhattacharyya, S., Bose, 1., (2021). “Artificial intelligence for decision support
systems in the field of operations research: review and future scope of research”. Annals of Operations
Research.



17. Gupta, T., Hagtvedt, H., (2021), “Safe Together, Vulnerable Apart: How Interstitial Space in Text Logos
Impacts Brand Attitudes in Tight versus Loose Cultures”. Journal of Consumer Research.

18. Jain, S.S., Fernando, G.D., Tripathya, A., Bhatia, S., (2021). “Closing the gender gap in top management
teams: An examination of diversity and compensation parity in family and non-family firms”. Journal of
Family Business Strategy.

19. Katewna, S., Jain, T., (2020). “Mobile Application's Quality and Pricing Decisions under Competition”.
Decision Sciences.

20. Kumawat, G.L., Roy, D., (2021). “A new solution approach for multi-stage semi-open queuing networks:
An application in shuttle-based compact storage systems”. Computers & Operations Research, 125.

21. Kumawat, G.L., Roy, D., (2021). “AGV or Lift-AGV? Performance trade-offs and design insights for
container terminals with robotized transport vehicle technology”. IISE Transactions, 53(7), 751-769.

22. Kumawat, G.L., Roy, D., De Koster, R., Adan, I., (2021). “Stochastic modeling of parallel process flows in
intra - logistics systems: Applications in container terminals and compact storage systems”. European
Journal of Operational Research, 290(1), 159-176.

23. Ma, Y., Mukherjee, S., Uzzi, B., (2020). “Mentorship and Protégé Success in STEM Fields”. Proceedings of
the National Academy of Sciences of the United States of America, 117(25), 14077-14083.

24. Mishra, K., Neesham, C., Coghill, K., Stubbs, W,, (2020). “A multilevel analysis of climate change inaction:
case study of an Australian electricity company”. Australasian Journal of Environmental Management,
27(2), 173-199.

25. Mitra, D., Kundu, D., Balakrishnan, N., (2021). “Likelihood analysis and stochastic EM algorithm for
left truncated right censored data and associated model selection from the Lehmann family of life
distributions”. Japanese Journal of Statistics and Data Science.

26. Mukherjee, S., Jain, T., (2020). “Social embeddedness in User Innovation Networks: Evidence from
Stackoverflow.com”. Economics of Innovation and New Technology.

27. Mukherijee, S., Jain, T., (2021). “Do the mobility patterns for city taxicabs impact road safety?”. IISE
Transactions.

28. Mukhopadhyay, S., Bhattacharya, S., (2021). “Bayesian MISE Convergence Rates of Polya Urn Based
Density Estimators: Asymptotic Comparisons and Choice of Prior Parameters”. Statistics, 55(1), 120-151.

29. Nanarpuzha, R., Sarin, A., (2021). “A capability pathway to subjective economic well-being: Looking
beyond materialism”. Journal of Business Research, 127, 66-76.

30. Paul, S., Sharma, P., (2021). “Forecasting gains by using extreme value theory with realised GARCH
filter”. IIMB Management Review, 33(1), 64-70.

31. Rai, A., Agarwal, U.A., (2021). “Examining fit perceptions and workplace bullying relationship: The
moderating role of power distance orientation”. IIMB Management Review, 32(4), 365-375.

32. Rai, A., Agarwal, U.A., (2021). “Examining the Impact of Justice Perceptions on Workplace Bullying: A
Moderated Mediational Model of PCV and PDO". Personnel Review.

33. Rai, A, Kim, M., (2021). “Empowering leadership and followers’ good and bad behaviors: A dual
mediation mode”. Human resource development quarterly.

34. Rose, E.L., (2021). “The decline of US manufacturing: Issues of measurement”. Management and
Organization Review, 17(1), 24-28.

35. Sharma, A., Adhikary, A., Borah, S.B., (2020). “Covid-19’s impact on supply chain decisions: Strategic
insights from NASDAQ 100 firms using Twitter data”. Journal of Business Research, (117), 443-449.

36. Sharma, P, Paul, S., (2021). “Game of names: Blockchain premium in corporate names”. Managerial and
Decision Economics, 42(5), 1059-1078.



37. Vishwanathan, N., Sharma, P, (2021). “Firm internationalization and long -term impact of the Covid - 19
pandemic”. Managerial and Decision Economics, 42(6), 1477-1491.

38. Viswanathan, N., Singareddy, R.R., Singh, K., (2020). “Effect of the Monsoon Forecast Announcement on
Stock Returns”. IIMB Management Review.

39. Wagner, C.S., Cai, X.J., Mukherjee, S., (2020). “China’s scholarship shows atypical referencing patterns”.
Scientometrics, 124(3), 2457-2468.

Y Articles published in Conference Proceedings

1. Doshi, V., Mukherijee, S., (2020). “Gendered occupations: Network centrality and difficult work
relationships”. Academy of Management Proceedings, 2020(1).

2. Nasa, J., Srivastava, A., Satyavageeswaran, P, Bharadwaj, S., (2020).
“Beyond “Diversity”: Employment of Persons with Disabilities as a Sustainable Strategy. Proceedings of
the European Marketing Academy, 49th, (64619).

3. Nasa, J., Ghoshal, T., Raghunathan, R., (2020). “Celebrity Gossip Consumption as an Affiliation-Based
Means of Coping”. North America - Advances in Consumer Research, Vol. 48.

) 3 Case Studies

1. Bhatia, S., Gupta, G. and Tripathy, A. (2020), “The strategic corporate social responsibility quandary: An
instructional case”. Emerald Emerging Markets Case Studies, 10(3).

) 3 Working Papers

1. Aggarwal, N., Arora, S., Sengupta, R., “Capital account liberalisation in a large emerging economy: An
analysis of onshore-offshore arbitrage”.

2. Aggarwal, N., Bhatia, S., Zaveri, B., “Rules vs. Discretion in market surveillance, Evidence form India”.

3. Banerjee, D., Memon, N.Z., “An investigation of trauma and career transition in India: A gender
socialization perspective”.

4. Banerjee, D., Memon, N.Z., “Caste inequality and career change in India: A gender-based explanation of
retention”.

5. Banerjee, D., Memon, N.Z., “Identity tensions of women with two leadership positions in India”.

6. Banerjee, D., Menon N.Z., Das U., “Job satisfaction and life stress: A study of the American labour
market”.

7. Basu, R., “Confidence intervals for the difference in proportions for partially observed binary data”.

8. Basu, R., Ganguly, S., Vishwanathan, N., “A Binomial Decision Tree to Manage Yield-Uncertainty Caused
by Randomness of Acceptances in Multi-Round Academic Admissions Processes”.

9. Basu, R., Mukherjee, C., “Shapley value and extended efficiency”.
10. Das, U., “Comparison of small sample tests in linear mixed effects models”.

11. Das, U., Basu, R., “Confidence interval for the difference in proportions for partially observed binary
data”.

12. Dhar, S. S., Kundu, D., Das, U., “Inspecting Structural Changes of Chirp Signal Model”.

13. Kumar, S., “Cost Optimality of an erratic GeoX/G/1 Retrial Queue under J-vacation scheme using Nature
Inspired Algorithms”.



14. Kumar, S., “Human Activity Recognition using Multicategory Kernel Fuzzy Proximal Support Vector
Machine”.

15. Kumar, S., “Intuitionistic Fuzzy Proximal Support Vector Machine for Multicategory Classification
Problem”.

16. Lahkar, R., Sultana, R., “Affirmative Action in Large population Contests”.
17. Mitra, D., Davies, K., Kundu, D., “On a class of bivariate Weibull distributions and its applications”.

18. Mitra, D., Ganguly, A., Kundu, D., “Statistical Inference for Adaptive Progressively Censored Competing
Risks Data”.

19. Mukhopadhyay, S., “Bayesian state-space model for population dynamics”.

20. Roy, S., Mohapatro, S., Banerjee, D., “Micro-emancipation of women entrepreneurs from elite families in
India: Agency through temporal acts”.

21. Sultana, R., “An Economic Assessment of the National Rural Employment Guarantee Scheme in India”.

Y Invited talks by IIMU faculty

1. Dhirendra Mani Shukla, “Social Entrepreneurship: Overcoming the Negative Impact of COVID”, Horasis
India Meeting 2020, June 22, 2020.

2. Saurabh Gupta, “COVID-19 India Resilient Series: Civil Society Response- Perspectives from South Asia”,
Integrated Volunteers Network, May 14, 2020.

3. Saurabh Gupta, “Water and Waste Governance in India”, JNU Development Professionals and CDPM,
March 20, 2021.

4. Shobhit Aggarwal, “What caused global stock market meltdown during the COVID pandemic-Lockdown
stringency or investor panic?”, IIM Bangalore, November 24, 2020.

) S Papers presented by IIMU Faculty

1. Aggarwal, N., Bhatia S., Zaveri, B., “Rules vs. Discretion in market surveillance, Evidence form India”.
Emerging Markets Finance Conference, Mumbai, December 2020.

2. Akshaya, V., Tomar, N., Kapoor, A., “The Interplay of Religious Discrimination/Segregation with
Consumption and Production Activities”. Association of Consumer Research, 2020.

3. Ameya, M., Akshaya, V., Tomar, N., Kapoor, A., “Impact of Religious Differences on Marketplace
Configurations — Film Presentation”. Association of Consumer Research, 2020.

4. Chakrabarty, B., Hendershott, T., Nawn, S., Pascual, R., “Order exposure in high frequency
markets”. Plato Conference, September 2020.

5. Kumar, K. K., Mishra, S. K., “Importance of values in predicting happiness: A longitudinal investigation”.
The Social of Business Ethics Annual Conference, 2020.

6. Mukherjee, S., “Prior shared coach-player success and team victory in elite competitions”. International
Conference on Computational Social Science, MIT, July 2020.

7. Mukherjee, S., “Social Brokerage and the Productivity in online innovation networks: Evidence from
Stack Overflow"”. International Conference on Computational Social Science, MIT, July 2020.

8. Nanarpuzha, R., Samu, S., Satyavageeswaran, P., Shaji, J., “Dissecting consumption: The temple festival
as an extraordinary experience”. Association of Consumer Research, 2020.

9. Nasa, J., Garg, S., Gupta, T., “How the Following of Social Media Influencers Impacts Their
Persuasiveness. North American Society for Marketing Education in India (NASMEI) Conference,
December 2020.



10. Nasa, J., Ghoshal, T., Raghunathan, R., “Celebrity Gossip Consumption as an Affiliation- Based Means of
Coping”. Association for Consumer Research (ACR) Conference, October 2020.

11. Ponnappan, V., Satyavageeswaran, P., Dutta, M., “Social nature of information consumption”, North
American Society for Marketing Education in India (NASMEI) Conference, December 2020.

12. Satyavageeswaran, P, Nanarpuzha, R., Samu, S., Shaji, J., “Enjoying the sale: The case of itinerant
retailers in festivals”. Association of Consumer Research, 2020.

13. Sharma, P, Jha, C.K,, Singh, S., “Corruption and Stock Price Volatility: Firm-level Evidence”. Annual
Conference on Economic Growth and Development, Indian Statistical Institute, New Delhi.

14. Srivastava, A., Nanarpuzha, R., Satyavageeswaran, P, “It's not all Kosher: Experience of deviant
consumption in context of religion”. Association of Consumer Research, 2020.

Y Invited talks by Guest Faculty

1. December 17, 2020
Identifying HFT activity without proprietary data
Bidisha Chakrabarty

2. March 22, 2021
Robots, data, and models: New research opportunities in e-commerce order fulfillment
Debjit Roy

S Research Seminars

1. June 4, 2020
Competing against former teammates predicts match outcome: Evidence from the Indian Premier League
Satyam Mukherjee

2. July 31, 2020
An investigation of traumatic life events and career change
Dina Banerjee

3. August 7, 2020
Selection of influential variables in ordinal data with preponderance of zeros
Ujjwal Das

4. August 13, 2020
The impact of stay-at-home intervention during the COVID-19 pandemic on prosocial behaviors for close
versus distant beneficiaries
Ankur Kapoor

5. August 27, 2020
How do sustainability certification schemes work? The case of abaca farming in the Philippines
Saurabh Gupta

6. September 3, 2020
Order exposure in high frequency markets
Samarpan Nawn

7. October 16, 2020
Do negative gossip stories about celebrities enhance their effectiveness as endorsers for vice products?
Jayant Nasa



8. November 5, 2020
An investigation of trauma, resilience, and career change in India: A gender socialization perspective
Dina Banerjee

9. November 20, 2020
Power and the tweet: how viral messaging conveys political advantage
Ashish S. Galande

10. November 27, 2020
B2B relationship dynamics
Ashish S. Galande

11. January 22, 2021
Challenging the discourse of leadership as knowledge: knowing and not knowing
Vijayta Doshi

12. February 11,2021
Likelihood analysis and stochastic em algorithm for left truncated right censored data and associated
model selection from the lehmann family of life distributions
Debanjan Mitra

Y Published Articles in Periodicals, Financial Dailies
and Newspapers

1. Avijit Raychaudhuri, “Role of global supply chain management in India’s economic recovery in a post-
Covid world”, Indian Express, 01 October 2020.

2. Prakash Satyavageeswaran, “Creating a research focused environment in B-Schools”, The Hindu
Business Line, 15 March 2021.

3. Srinivas Pingali, “Digital India enables better services beyond metros, creates local employment”,
Financial Express, July 2020.

4. Srinivas Pingali, “Helping SMEs Navigate the Digital World"”, The Hindu Business Line, January 2021.

5. Srinivas Pingali, “The digital transformation of SMEs is likely to become permanent”, The Hindu Business
Line, June 2020.

6. Srinivas Pingali, “The Good, The Bad, and the Ugly: The Wild West of Influencer Marketing”, Outlook
India, October 2020.

7. Srinivas Pingali, “Too small to serve to too large to ignore: SMEs, the new frontier for digital vendors?”,
Forbes India, August 2020.

) 3 Published Books

1. Israr Qureshi, Babita Bhatt, Dhirendra Mani Shukla (Editors); (2021). “Sharing Economy at the Base of the
Pyramid: Opportunities and Challenges” (Edited Book). Springer; ISBN 978-981-16-2413-1

) 3 Chapters in Monographs and Books

1. Qureshi, I, Bhatt, B., Shukla. D.M., (2021). “Overview of Sharing Economy at the Base of the Pyramid”.
Sharing Economy at the Base of the Pyramid: Opportunities and Challenges (Edited Book). Springer; ISBN
978-981-16-2413-1



Pillai, V., Shukla, D.M., QureshiI., (2021). “Social Intermediation using Sharing Economy in India: A Case
Study of Farmizen"”. Sharing Economy at the Base of the Pyramid: Opportunities and Challenges (Edited
Book). Springer; ISBN 978-981-16-2413-1

Pandey, M., Bhati, M., Shukla, D.M., Qureshi, I., (2021). “Resourcing and Value Creation: A Case of Sharing
Economy Model at the Base of the Pyramid ". Sharing Economy at the Base of the Pyramid: Opportunities
and Challenges (Edited Book). Springer; ISBN 978-981-16-2413-1

Qureshi, I., Bhatt, B., Shukla, D.M., (2021). “Sharing Economy at the Base of the Pyramid-Research
Framework and Future Directions”. Sharing Economy at the Base of the Pyramid: Opportunities and
Challenges (Edited Book). Springer; ISBN 978-981-16-2413-1

Kumar, K. K., Mishra, S., Budhwar, P, (2021). “Employee turnover in India: Insights from the public/
private debate”. In D. G. Allen & J. M. Vardaman (Eds.). Global talent retention: Understanding employee
turnover around the world.

Y Funded Research Projects

1.

10.

Intergenerational transfer of professional skepticism in auditors
Principal Investigator — Amish Dugar
Funded by - Indian Institute of Management Udaipur

Smashing the glass ceiling by regulatory force: Does it work?
Principal Investigator — Amish Dugar
Funded by — Indian Institute of Management Udaipur

The greenhouse gas mystery: The structural drivers of carbon emissions in supply networks
Principal Investigator — Anirban Adhikary
Funded by — Indian Institute of Management Udaipur

Two sides of a coin: Empowering rural people and women as consumers and entrepreneurs through
use of technology

Principal Investigator — Ashish S. Galande

Funded by — Indian Institute of Management Udaipur

Agricultural knowledge transfer at the base of the pyramid: A sociological perspective
Principal investigator — Dhirendra Mani Shukla
Funded by - Scheme for Promotion of Academic and Research Collaboration (SPARC)

Who bridges across social divides?
Principal investigator — Dhirendra Mani Shukla
Funded by - Scheme for Promotion of Academic and Research Collaboration (SPARC)

Interfirm collaboration networks: implications for firm innovation
Principal investigator — Dhirendra Mani Shukla
Funded by - Impactful Policy Research for Social Sciences (IMPRESS)

STEM students in India
Principal Investigator — Dina Banerjee
Funded by - Indian Institute of Management Udaipur

New compensatory consumption outcomes: an experimental examination of two novel coping
behaviors subconsciously adopted by consumers post psychological threats

Principal Investigator — Jayant Nasa

Funded by — Indian Institute of Management Udaipur

Disability employment
Principal Investigator — Jayant Nasa
Funded by - ISB-EY IEMS



11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

Power distance beliefs and offensive advertisements
Principal Investigator — Jayant Nasa
Funded by — Deakin University

Power distance beliefs and social media influencers’ persuasiveness
Principal Investigator — Jayant Nasa
Funded by - Indian Institute of Management Udaipur

Envy and consumer ethics
Principal Investigator — Jayant Nasa
Funded by - Indian Institute of Management Udaipur

Business case for employee volunteering
Principal Investigator — Kirti Mishra
Funded by — Indian Institute of Management Udaipur

Evaluation of interventions in Odisha agricultural markets
Principal Investigator — Nidhi Aggarwal
Funded by - Bill and Melinda Gates Foundation

When do regulatory interventions work
Principal Investigator — Nidhi Aggarwal
Funded by - NSE-NYU Research Grant

Rules vs. Discretion in market surveillance, Evidence form India
Principal Investigator — Nidhi Aggarwal
Funded by - NSE-NYU Research Grant

Readability of financial disclosures and investor behaviour
Principal Investigator — Prateek Sharma
Funded by - Indian Institute of Management Udaipur

How can firms create shared value? Bridging compartmentalized functions
Principal Investigator — Rajesh Nanarpuzha
Funded by - Indian Institute of Management Udaipur

Digital tools of agricultural machinery hire in India and Nigeria
Principal Investigator — Saurabh Gupta
Funded by - University of Hohenheim and Indian Institute of Management Udaipur

Large-scale land acquisitions of commercial agriculture in Ethiopia: Analysing the role of Indian
investors

Principal Investigator — Saurabh Gupta

Funded by - Indian Institute of Management Udaipur and German Federal Ministry of Education

Study on employees on bench
Principal Investigator — Soorjith Karthikeyan
Funded by - Indian Institute of Management Udaipur

A theoretical model for digital agility of small and medium enterprises
Principal Investigator — Srinivas R Pingali
Funded by — ISB-EY Grant

Impact of algorithmic trading on market microstructure
Principal Investigator — Sumit Kumar
Funded by — IBM & Indian Institute of Management Udaipur



25. Social nature of information consumption/ cultural construction of risk perceptions: How risk
mitigation strategies are adopted
Principal Investigator — Vedha Ponnappan
Funded by - Indian Institute of Management Udaipur

26. A study of salespersons in cosmetic stores
Principal Investigator — Vijayta Doshi
Funded by - Indian Institute of Management Udaipur

27. Plural brand names cue competence
Principal Investigator — Tanvi Gupta
Funded by - Indian Institute of Management Udaipur

28. Impact of lockdown on masculinity in India
Principal Investigator — Tanvi Gupta
Funded by - Indian Institute of Management Udaipur

% Other Research Projects

1. What happens when firms do not respond to dividend tax law changes?
Principal Investigator — Amish Dugar
Status — Ongoing

2. Impact of NFRA regulations on audit quality in India
Principal Investigator — Amish Dugar
Status — Ongoing

3. Interruption’s paper
Principal Investigator — Ankur Kapoor
Status — Ongoing

4. FMRI paper
Principal Investigator — Ankur Kapoor
Status — Ongoing

5. Ahmedabad project
Principal Investigator — Ankur Kapoor
Status — Ongoing

6. Eating with hands project
Principal Investigator — Ankur Kapoor
Status — Ongoing

7. Smart technology project
Principal Investigator — Ankur Kapoor
Status — Ongoing

8. Test preparation services
Principal Investigator — Ankur Kapoor
Status — Ongoing

9. COVID research
Principal Investigator — Ankur Kapoor
Status — Ongoing

10. Extended self in religious festivals
Principal Investigator — Arundhati Bhattacharyya
Status — Ongoing



11.

12.

13.
14.
s,
16.
17.
18.

19.

20.
21.
22.
238

24.

Optimal sourcing under risk of unauthorized subcontracting
Principal Investigator — Avijit Raychaudhuri
Status — Ongoing

Supply chain transparency and strategic disclosures of social and environmental impacts: investment
and greenwash

Principal Investigator — Avijit Raychaudhuri

Status — Ongoing

Buyer-supplier relationships in the context of social responsibility
Principal Investigator — Avijit Raychaudhuri
Status — Ongoing

Financial approach towards promoting supplier responsibility
Principal Investigator — Avijit Raychaudhuri
Status — Ongoing

Pricing and adoption of renewable energy systems in diverse markets
Principal Investigator — Avijit Raychaudhuri
Status — Ongoing

Promoting environmental sustainability through use of sustainable products
Principal Investigator — Avijit Raychaudhuri
Status — Ongoing

Impact of resource slack on demand for trade credit: Evidence from sticky costs
Principal Investigator — Bhavya Singhvi
Status — Ongoing

My way or our way: managers’ accrual estimation under uncertainty
Principal Investigator — Bhavya Singhvi
Status — Ongoing

Causes and long-term consequences of mimicking in working capital: Viewing through the lens of
institutional and economic theories

Principal Investigator — Bhavya Singhvi

Status — Ongoing

Impact of suppliers’ insolvency rights on trade credit: Evidence from India
Principal Investigator — Bhavya Singhvi
Status — Ongoing

Impact of disclosed climate risk on supply of trade credit
Principal Investigator — Bhavya Singhvi
Status — Ongoing

On modelling competing risks data with dependent factors
Principal Investigator — Debanjan Mitra
Status — Ongoing

Semiparametric modelling of lifetime data with general incomplete structures — A group of projects
Principal Investigator — Debanjan Mitra
Status — Ongoing

Role of political CSR in stakeholder management
Principal Investigator — Kirti Mishra
Status — Ongoing




25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

Organization-nature relationship- A human ecology approach
Principal Investigator — Kirti Mishra
Status — Ongoing

Development of workplace passion
Principal Investigator — Kirti Mishra
Status — Ongoing

Kala, kalakaar and kalakari of the Indian Folk artist: exploring the role of craft revival firms in the
cultural economy

Principal Investigator — Kirti Mishra

Status — Ongoing

Responsibility in supply chains: An analysis of its meaning and implications in practice
Principal Investigator — Avijit Raychaudhuri
Status — Ongoing

Women leaders with dual leadership position in India
Principal Investigator — Dina Banerjee
Status — Ongoing

Women entrepreneurs in India
Principal Investigator — Dina Banerjee
Status — Ongoing

Impact of demonetization on agricultural markets
Principal Investigator — Nidhi Aggarwal
Status — Ongoing

Capital account liberalisation in a large emerging economy: An analysis of onshore-offshore arbitrage
Principal Investigator — Nidhi Aggarwal
Status — Ongoing

The causal impact of AT on market quality
Principal Investigator — Nidhi Aggarwal
Status — Ongoing

What do futures markets for agricultural commodities imply for price dispersion in spot markets?
The Indian experience

Principal Investigator — Nidhi Aggarwal

Status — Ongoing

A cross-country analysis of the impact of corruption on firm-level financial performance
Principal Investigator — Prateek Sharma
Status — Ongoing

Linguistic diversity and firm innovation
Principal Investigator — Prateek Sharma
Status — Ongoing

A method for estimating persistence of earning shocks
Principal Investigator — Prateek Sharma
Status — Ongoing

The farmer as a social influencer
Principal Investigator — Rajesh Nanarpuzha
Status — Ongoing

It’s not all kosher: Experience of deviant consumption in context of religion
Principal Investigator — Rajesh Nanarpuzha
Status — Ongoing



40. Uncovering truth in ethnography
Principal Investigator — Rajesh Nanarpuzha
Status — Ongoing

41. Settlement in movement: How consumers relate to their possessions
Principal Investigator — Rajesh Nanarpuzha
Status — Ongoing

42. Affirmative action in contest with endogenous prize
Principal Investigator — Rezina Sultana
Status — Ongoing

43. Affirmative action and property rights
Principal Investigator — Rezina Sultana
Status — Ongoing

44. HFT and unscheduled announcement
Principal Investigator — Samarpan Nawn
Status — Ongoing

45. Order flow toxicity under microscope
Principal Investigator — Samarpan Nawn
Status — Ongoing

46. Following the spirit or the mandate: Effect of substantive versus symbolic CSR on firm performance
Principal Investigator — Sandhya Bhatia
Status — Ongoing

47. Smashing the glass ceiling by regulatory force: Does it work?
Principal Investigator — Sandhya Bhatia
Status — Ongoing

48. What happens when firms do not respond to dividend tax law changes?
Principal Investigator — Shobhit Aggarwal
Status — Ongoing

49. Impact of NFRA regulations on audit quality in India
Principal Investigator — Shobhit Aggarwal
Status — Ongoing

50. Digital strategies and SME internationalization
Principal Investigator — Srinivas R Pingali
Status — Ongoing

51. Towards healthier choices: implications of product reformulation and taxation for manufacturers and
policymakers
Principal Investigator — Vedha Ponnappan
Status — Ongoing

52. Understanding barriers of follow-up care
Principal Investigator — Vedha Ponnappan
Status — Ongoing

53. Gender and entrepreneurship
Principal Investigator — Vijayta Doshi
Status — Ongoing




Student Activities

Campus life at IIMU is vital and active with a myriad of student clubs and committees — functional and
professional clubs, cultural clubs, sports and hobby clubs, social outreach. A number of student-run cells
and committees also facilitate activities throughout the year. Students can explore their interests and
passions, develop life-long bonds and relationships and hone their leadership skills..

) 3 Functional and Professional Clubs

Students interested in the business of business have a wide choice of clubs focusing on finance,
entrepreneurship and other functional areas. The clubs organize summits and conclaves, competitions,
special events and guest lectures and give the students opportunities to apply and expand their classroom
learning.

= Consult-U - the Consulting Club

= dHRuva - the HR club

= Finomina - the Finance club

=  MarClan — the Marketing club

= PiE — the Economics club

= Saksham - the e-cell for budding entrepreneurs
= SKEIN - the SCM and Operations club

= Technalytics — the IT and data analytics club

» Social and Recreational

= Code Red - organizing carefree moments to help students unwind

= CreArT — the Art community of IIMU

=  Cultural Committee — celebrating the cultural diversity on campus

= FootworX — the Dance club

= Iris — the Photography club

= Lakesiders — the Sports Committee — not only for students but for staff and faculty as well
= QOctaves — the Music society of IMU

=  Potpourri — the Literary club

= Praytna - the social responsibility club

= Silver Tongues — IIMU chapter of the Toastmasters International network



S Governance and Administration

Student government, placement committee, alumni relations, media relations and mess and infrastructure
are areas where students play a central role and make an invaluable contribution to the quality of life at
IIMU.

= A4 - Alumni and Allies Association

= Academic Council — the interface between the students and the IIMU faculty and staff for academic
matters

= Council of Student Affairs — responsible for general oversight of student activities and ensuring
accountability among all the student bodies on campus

= Infrastructure Committee — the interface between the student community and institute administration for
all matters relating to residences and infrastructure

= Media and Industry Interaction Cell — the spokespeople for the campus

= Merchandising and Retail Committee — promoting the IIMU brand

= Mess Committee — ensuring a diverse and nutritious culinary experience on campus
= Placement Committee — coordinating Corporate Relations relating to recruitment

= Placement Preparation Committee — helps students prepare for the placement process

) Summits, Conclaves and Festivals

Students organize a number of major events each year where leaders from the corporate and NGO sectors
come to campus to share their expertise and unique perspectives. They also organize cultural and sporting
events and events in support of various worthwhile causes.

Solaris is a two-day long event that combines keynote addresses, panel discussions, case study
competitions and workshops across key areas of management including:

= The Leadership Summit, organized by MiiC, the Media and Industry Interaction Cell

= ArthSamvaad, the flagship event of Finomina, the Finance Club of IIMU

= Samvaah, the marketing conclave, organized by MarClan, the Marketing Club of IIMU

=  Unmesh, the Operations Summit, a collaboration between SKEIN, the SCM and Operations Club and
ConsultU, the Consulting Club

= Anveshan, the Analytics Summit, organized by Technalytics, the IT and Analytics Club
=  Antardrishti, the Business Conclave, organized by PiE, the Economics Club

Audacity The year also saw the 7th edition of Audacity on IIMU campus. The Cultural Night saw a
mesmerizing performance by playback singer Benny Dayal and folk Singer Mame Khan.

Spandan is I[IMU's HR Conclave organized by dHRuva. It provides a platform for global HR leaders to share
their expertise and experiences with IIMU's students and faculty. This year the sixth edition had a theme:
Technology and Human Interaction: The Role of HRM.

Prarambh - Prarambh’'21 had garnered enthusiastic participation from all parts of the country. They went
through a 5-week mentor-ship period by industry stalwarts to refine their ideas even more. It is organized by
Saksham, e-cell of IIM Udaipur. This year, more than 300 teams/start-ups participated in our event.

Flashback 8.0 was the alumni reunion held online and PGE, PGPX alumni attended the event included a
General Meeting and Society elections. The annual alumni magazine ‘Thump 8.0’ was unveiled.

The Institute also celebrated Hindi Pakhwada (11-25 Sep 2020) during the year. The event saw active
participation from the community.
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Infrastructure

) Library

The library provides an essential resource to enable IIMU to accomplish its objective of becoming a leader in
management research in India. Faculty and students have access to a wide range of physical and electronic
data, print and non-print material and e-resources. During the year library added the following to its
collection:

Collection Type Number of Items Total collection as on 31.3.2021
Books 54 5152

Working Papers - 67

CDs (Books, Database, Training etc.) - 61

E-Resources
The library subscribes to a number of company and industry database, bibliographic database, E-Journals
and research support tools.

Company/Industry/Country Database
AceEquity, Bloomberg, CapitaLine, CMIE: Industry Outlook, CMIE -ProwessIQ, CMIE — Prowessdx, CRISIL,
Euromonitor-Passport, FT.com, IndiaStat, MarketLine, EIKON, Statista database etc.

E-Journal Databases

ABI/ Inform Complete, EBSCO Business Source Complete, Economist, EconLit, Emerald, India Business
Insight, IMS, Informs, NPD-PressDisplay, New York Times, NSE Infobase (6 modules), Science Direct
(Elsevier), Proquest Dissertation and Thesis Database, Sage HSS Collection, Springer, IEEE (ASPP+POP
Model), SIAM Journals, PsycArticals (American Psychological Association), Taylor & Francis, The Ken, Wall
Street Journal, Web of Science, Wiley Online (Management collection), World Bank E-library among others.

E-Books: Ebrary (Proquest-1.2 lakh collection), Handbook series in Economics

Research Support Tools
Grammarly, MatLab, Qualtrics, RemoteXs, SAS, SSRN.

e-ShodhSindhu Consortium
Annual Reviews, Economic & Political Weekly, JSTOR, Oxford University Press Journals.

Membership: NASSCOM

Services
Circulation, Online Public Access Catalogue, Online reservation facility, Inter-Library Loan, Database Search
Service, Document Delivery and Mail Alert Service
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INDIAN AUDIT AND ACCOUNTS DEPARTMENT
Office of the Principal Director of Audit (Central), Ahmedabad
Branch office Rajasthan, Janpath, Jaipur-302 005

fiies / Date... 14 Sept. 2021

The Secretary,

Government of India,

Ministry of Education,

Department of Secondary & Higher Education,
Shastri Bhawan, New Delhi-110001.

Sub.: Separate Audit Report of the Comptroller & Auditor General of India on the
accounts of Indian Institute of Management, Udaipur for the year ended
31 March 2021.

Sir,
Please find enclosed the Separate Audit Report on the accounts of Indian Institute of
Management, Udaipur for the year 2020-21 along with copy of Annual Accounts.

2. The Audited Accounts and Separate Audit Report required to be placed before the AGM of the
Apex Governing Body of the Institute for consideration and adoption and resolutions passed thereon
before these are sent by the Ministry for being placed before Parliament.

3. The dates of presentation of Audited Accounts and Separate Audit Report before the Parliament
may please be intimated. Five sets of printed documents (Audit Report, Annual Report & Audited
Accounts) may also please be sent to this office.

4. Hindi version of the Separate Audit Report will be issued shortly.
5 Kindly acknowledge receipt of the documents.
Encl.: As above.
Yours sincerely,
-Sd/-
Director/CRA-II
No. CRA-II (Exp.)/SAR/IIMU/2020-21/494 Date: 14.09.2021

\/fo to: Prof. Janat Shah, Director, Indian Institute of Management, Balicha, Udaipur-313002
with the remarks to ensure that Audited Accounts and Separate Audit Report is adopted/considered in
the AGM of Institute’s Apex Governing Body and resolution adopted/considered on the Audited
Accounts and report thereon may be furnished to this office.

Encl: A copy of Separate Audit Report, Audited Accounts. m ‘ Z .

Director/CRA-II

Mahalekhakar Bhawan, Janpath, Jaipur-302005 HECBNHIR Hael, Srerqd, wggR-302005

P“O“?"qﬁ" #10141-2385431-39 a/Fax : 0141-2385088, 2227686
E-mail : brpdacahmedabad @cag.gov.in
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Separate Audit Report of the Comptroller & Auditor General of India on the Accounts of
Indian Institute of Management, Udaipur for the year ended 31 March 2021

We have audited the attached Balance Sheet of the Indian Institute of Management, Udaipur (IIMU)
as at 31 March 2021, the Income and Expenditure Account and the Receipts and Payments Account
for the year ended on that date under Section 19 (2) of the Comptroller & Auditor General's (Duties,
Powers & Conditions of Service) Act 1971. These financial statements are the responsibility of
[IMU’s management. Our responsibility is to express an opinion on these financial statements based

on our audit.

2. This Separate Audit Report contains the comments of the Comptroller & Auditor General of
India (CAG) on the accounting treatment ohly with regard to classification, conformity with the best
accounting practices, accounting standards, disclosure norms, etc. Audit observations on financial
transactions with regard to compliance with the Law, Rules & Regulations (Propriety and
Regularity) and efficiency-cum-performance aspects etc., if any, are reported through Inspection
Reports/CAG’s Audit Reports separately.

3. We have conducted our audit in accordance with the auditing standards generally accepted
in India. These standards require that we plan and perform the audit to obtain reasonable assurance
about whether the financial statements are free from material misstatements. An audit includes
examining, on a test basis, evidences supporting the amounts and disclosures in the financial
statements. An audit also includes assessing the accounting principles used and significant estimates
made by management, as well as evaluating the overall presentation of financial statements. We
believe that our audit provides a reasonable basis for our opinion.

4, Based on our audit, we report that:

i We have obtained all the information and explanations, which to the best of our knowledge
and belief were necessary for the purpose of our audit.

ii. The Balance Sheet, Income & Expenditure Account and Receipts & Payments Account dealt

with by this report have been drawn up in the format approved by Ministry of Human
Resources Development, Government of India vide order No. 29-4/2012-FD dated 17 April
2015.

iii.  Inouropinion, proper books of accounts and other relevant records have been maintained by

the Institute in so far as it appears from our examination of such books.

iv.  We further report that:
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Comments on accounts;
Nil

A. Grants-in-aid

During current year, no grants/subsidies were received by IIMU. Thus, as on 31 March 2021, balance
of grant was ‘nil’.

B. Management Letter

Deficiencies, which have not been included in the Separate Audit Report, have been brought to the
notice of the Management through a management letter issued separately for remedial/corrective

action.

V. Subject to our observations in the preceding paragraphs, we report that the Balance Sheet.
Income & Expenditure Account and Receipts & Payments Account dealt with by this report are in
agreement with the books of accounts.

vi. In our opinion and to the best of our information and according to the explanations given to
us, the said financial statements read together with the Accounting Policies and Notes on Accounts,
and subject to the significant matters, stated above and other matters mentioned in Annexure to this
Separate Audit Report give a true and fair view in conformity with accounting principles generally
accepted in India.

a. In so far as it relates to the Balance Sheet, of the state of affairs of the Indian Institute of
Management, Udaipur as at 31 March 2021, and

b. Inso far as it relates to Income & Expenditure Account of the surplus for the year ended on that
date.

For and on behalf of the C&AG of India
Place: Ahmedabad
Date:

VN fsAne ™

Principal Director of Audit (Central) Ahmedabad
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Annexure to Separate Audit Report on the Accounts of Indian Institute of Management, Udaipur for
the year 2020-21

L Adequacy of Internal Audit System

[IMU outsourced the internal audit during the year 2020-21. Internal audit was conducted by M/s
Mukesh M, Shah & Company, Ahmedabad.

As such, the Internal Audit System was adequate during the year 2020-21.

% Adequacy of Internal Control System
Internal Control System in the Institute was adequate as:
¢ The Institute had maintained the fixed assets register.

¢ Every transaction made by the institute was supported by authentic serially humbered vouchers.
3, Physical verification of Fixed Assets

Physical verification of Fixed Assets was not conducted for the year 2020-21.

4. Physical verification of Inventory

Physical verification of Inventory was not carried out for the year 2020-21.

i Regularity in payment of Statutory dues

Institute is regular in payment of statutory dues.

frst

Sr. Audit Officer/CRA-II(Exp.)
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Indian Institute of Management Udaipur

Balance Sheet as at March 31, 2021
(R in Lakhs)

SOURCES OF FUNDS Schedule 2021 | 2020 |

Corpus/ Capital Fund 1 37,972.10 38,390.65
Designated/ Earmarked/ Endowment Funds 2 43.00 45.45
Current/Non-Current Liabilities & Provisions 8 4,636.75 2,093.37

TOTAL 42,651.85 40,529.47

(R in Lakhs)

APPLICATION OF FUNDS Schedule 2021 m

Fixed Assets
Tangible Assets 4 36,631.15 32,348.76
Intangible Assets 217.81 48.72
Capital Work-in-Progress 3,337.80 7,009.03
(Including Intangible under development)
Investments from Earmarked/ Endowment Funds B
Long Term 25.00 25.00
Short Term - -
Investments -Others 6 = =
Current Assets 7 1,982.98 355.13
Loans, Advances & Deposits 8 457.11 742.83
TOTAL 42,651.85 40,529.47
Significant Accounting Policies 23
Contingent Liabilities and Notes to Accounts 24

As per our report of even date

For Sorab S Engineer & Co. Janat Shah
Firm Registration No.110417W Director
Chartered Accountants

CA. Chokshi Shreyas B. Sheetesh Agarwal
Partner Finance & Accounts Officer
Membership No.100892

Place:
Date:




Indian Institute of Management Udaipur

Income and Expenditure Account for the year ended March 31, 2021

(R in Lakhs)

Particulars Schedule Current Year

INCOME
Academic Receipts 9 5,124.44 4,332.29
Grants / Subsidies 10 - =
Income from Investments 11 - -
Interest Earned 12 38.69 134.93
Other Income 13 200.98 258.45
Prior Period Income 14 - -
Total (A) 5,364.11 4,725.67
EXPENDITURE
Staff Payment & Benefits (Establishment Expenses) 15 2,190.34 1,992.60
Academic Expenses 16 1,067.79 1,413.16
Administrative and General Expenses 17 636.49 812.76
Transportation Expenses 18 26.51 142.16
Repairs & Maintenance 19 398.38 346.94
Finance Costs 20 37.12 1.49
Depreciation/Amortization 4d 334.53 88.78
Other Expenses 21 190.22 171.72
Prior Period Expenses 22 29.07 46.37
Total (B) 4,910.45 5,015.98
Balance being excess of Expenditure over Income (A-B) 453.66 (290.31)
Transfer to/(from) Designated Fund
General Fund 453.66 (266.80)
Balance Being Surplus/(Deficit) Carried to Income & - (23.51)
Expenditure Account in Balance Sheet
Significant Accounting Policies 23
Contingent Liabilities and Notes to Accounts 24
As per our report of even date
For Sorab S Engineer & Co. Janat Shah
Firm Registration No.110417W Director
Chartered Accountants
CA. Chokshi Shreyas B. Sheetesh Agarwal
Partner Finance & Accounts Officer

Membership No.100892

Place:
Date:



Indian Institute of Management Udaipur

Schedule 1 - Corpus/Capital Fund
(X in Lakhs)

Corpus Fund from Government of Rajasthan

Balance at the beginning of the year 2.00 2.00
Balance at the end of the year (A) 2.00 2.00
Land Fund

Balance at the beginning of the year R1/-) -
Add: Contribution towards Corpus Fund - (X1/-)
Balance at the end of the year (A) (1/-) (X1/-)
Capital Fund

Balance at the beginning of the year 31,830.90 35,215.65
Add: Adjustment of previous year - 2.20
Less: Adjustment of previous year - (110.56)
Less: Reversal of appropriation made in previous year - (2,359.70)
Less: Transferred and regrouped to Current Liabilities - (36.80)
Balance amount 31,830.90 32,710.79
Less: Transferred to General Fund to the extent of Depreciation (872.21) (879.89)
Balance at the end of the year (B) 30,958.69 31,830.90
General Fund

Balance at the beginning of the year 6,557.75 5,067.54
Add: Transferred from Research and Development Fund - 1,757.01
Less: Transferred from/(to) Income and Expenditure Account 453.66 (266.80)
Balance at the end of the year (C) 7,011.41 6,557.75

Income and Exenditure Account

Balance at the beginning of the year 0.00 23.51
Less: Deficit for the year - (23.51)
Balance at the end of the year (D) 0.00 0.00
Balance at the end of the Year (A + B + C + D) 37,972.10 38,390.65




Indian Institute of Management Udaipur

Schedule 2 - Designated/Earmarked/Endownment
Funds

(% in Lakhs)

Particulars Fund Wise Break Up TOTAL
Alumni Fund | Endownment Fund | As at 31-03-2021 | As at 31-03-2020

A.

a) Opening Balance 18.45 27.00 45.45 1,798.66
b) Additions during the year 1.08 - 1.08 15.96
c¢) Income from investments - 1.84 1.84 2.38

made of the funds

d) Accrues Interest on = - - -
investments /advances

e) Interest on Savings Bank a/c - - 5 -

f) Other additions = - -
(Specify Nature)

TOTAL (A) 19.53 28.84 48.37 1,817.00
B.

Utilisation /Expenditure
towards objective of funds

a) Capital Expenditure = - - -

b) Revenue Expenditure 1.53 3.84 5.37 14.54
TOTAL (B) 1.53 3.84 5.37 14.54

C.

a) Transfer to General Fund - - - 1,757.01
TOTAL (C) - - - 1,757.01

Closing Balance at the Year 18.00 25.00 43.00 45.45

end(A-B-C)

Represented By

Cash and Bank Balances 18.00 - 18.00 20.45

Investments - 25.00 25.00 25.00

Interest accrued but not due - - - -

TOTAL 18.00 25.00 43.00 45.45
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Indian Institute of Management Udaipur

Schedule 3 - Current/Non-Current Liabilities &
Provisions
(% in Lakhs)

Particulars | Asai31.03.2021] Asat31.03-2020

A. CURRENT LIABILITIES

1 Deposits from Students 144.45 136.15
2 Sundry Creditors
For Goods & Services 117.54 440.89
3 Deposit-Others (including EMD, Security Deposit) 158.61 162.95
4 Statutory Liabilities(GPEF, TDS,WC TAX,CPF,GIS,NPF)
Overdue - -
Others 54.90 60.00
5 Other Current Liabilities
Payable to Employees 58.92 19.14
Fee received in advance 592.45 1.47
Retention Money 79.29 78.98
Receipts against Sponsored Projects / Programmes (Refer 24.68 57.59
Schedule 3A)
Receipts against Sponsored fellowship & Scholarships 99.23 32.91
(Refer Schedule 3B)
Bank Overdraft (Secured against Fixed Deposits - 278.25
of ¥300 Lacs)
Interest Accrued on Term Loan 10.91 -
Students Account 30.90 87.47
Outstanding Liabilities for Expenses 368.64 363.75
Total (A) 1,740.52 1,719.55
B PROVISIONS
1 Unsecured Term Loan From SBI (Refer Note below) 2,400.99 -
Total (B) 2,400.99 -
C PROVISIONS
1 Accumulated Leave Encashment* (Refer Schedule 15A) 318.66 229.30
2 Gratuity** (Refer Schedule 15A) 176.58 144.52
Total (C) 495.24 373.82
Total (A+B+C) 4,636.75 2,093.37

* Out of which ¥13.57 Lacs (Previous year ¥24.88 Lacs) are short term/current liability.
** Out of which ¥40.83 Lacs (Previous year 319.75 Lacs) are short term/current liability.

Note : Unsecured Term Loan from SBI
- Term Loan carry interest rate of 7.10%.

- Repayment in 32 quaterly installments of ¥156.25 Lacs each commencing from the year 2022-2023.
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Indian Institute of Management Udaipur

Schedule b - Investments from Earmarked /
Endowment Funds
(X in Lakhs)

Sr. No. |Particulars As at 31-03-2021 | As at 31-03-2020

Long Term

In Central Government Securities
In State government Securities
Other Approved Securities
Shares

Debentures and Bonds

Term Deposits with Banks 25.00 25.00
Flexi a/c (In Savings Bank A/c)

N O O A WDN e

Total 25.00 25.00

Schedule 5(a) - Investments from Earmarked/
Endowment Funds
(% in Lakhs)

m As at 31-03-2021 | As at 31.03-2020

Genpact Scholarship Endowment Fund 25.00 25.00
Total 25.00 25.00

Schedule 6 - Investments Others
(X in Lakhs)

St No. |Particulars | Asat31.032021] Asat 31.03-2020

In Central Government Securities
In State Government Securities
Other approved Securities

Shares

o1 B W N -

Debentures and Bonds
TOTAL




Indian Institute of Management Udaipur

Schedule 7 - Current Assets

(% in Lakhs)

1 Stock
Stationary 4.10 5.60
Plumbing 3.01 3.25
Electrical 6.76 5.69
Civil 0.58 0.26
Carpentry 0.55 0.54

2 Sundry Debtors
Others 37.00 40.08
3 Cash and Bank Balances With Scheduled Banks:

In Current Accounts 109.19 7.76

In Saving Accounts 647.79 16.61

In Term Deposit Accounts 1,173.78 275.25
1,930.76 299.62

4 Cash on hand 0.22 0.09
TOTAL 1,982.98 355.13




Indian Institute of Management Udaipur

Schedule 8 - Loans, Advances & Deposits

(% in Lakhs)

Advances to Employees: (Non-
interest bearing)

Other 3.90 3.18

2 Advances and Other Amounts
Recoverable in Cash or in Kind or
for Value to be Received:

On Capital Account 58.43 263.35

Advances to Suppliers 53.60 115.76

Students - 1.65

GST Credit 0.01 -

TDS Receivable 48.41 160.45 124.95 505.71
3 Prepaid Expenses

Insurance 51.32 40.00

Other expenses 135.47 186.79 116.26 156.26
4 Deposits

Security Deposits 76.67 76.67
5 Income Accrued

Interest Accrued 1.02 1.01

Fees Receivable 21.55 -

Others (includes income due - 22.57 - 1.01

unrealized)
6 Other Current Assets receivable

from Grant/Sponsored Projects
Grants Receivable - >
Sponsored Projects 6.73 6.73 - -
7 Claim Receivable = =

Total 457.11 742.83
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Schedule 9 - Academic Receipts

(R in Lakhs)

Particulars Current Year Previous Year

FEES FROM STUDENTS
Academic
Tuition Fee
- MBA 2 year
(Net of Fee Waiver of ¥243.25 Lacs, previous year ¥165.83 Lacs)
- PGPX
- DEM
- GSCM
Admission Fee
- MBA 2 year
- DEM
- GSCM
Enrolment Fees
Total (A)
Other Fees
Hostel fee
- MBA 2 year
- MBA PGPX
- DEM
- GSCM
Mess Charges
- MBA 2 year
Total (B)
Other Academic Receipts
Executive Education and Management Development Programme
Consultancy Income
Research projects & Activities
Total (C)
GRAND TOTAL (A+B+C)

3,753.40

210.34
294.48

255.75
20.00
24.00

1.47
4,559.44

111.31

11.35
24.45

107.84
254.95

258.11
10.00
41.94

310.05

5,124.44

3,402.10

51.83

218.75

3,672.68

238.37
9.50

271.71
519.58

85.51
54.52
140.03
4,332.29
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Schedule 10 - Grants / Subsidies
(Irrevocable Grants Received) o

Particulars Current Year Previous Year

Plan Grant from MHRD

Balance Brought forward - (2,470.26)
Add: Transferred from General Fund = =
Add: Adjustment of previous year - 110.56

Add: Grants received/receivable during the year (Capital-35) - -
Add: Grants received/receivable during the year (Salaries - 36) - -
Add: Grants received/receivable during the year (General -31) - -
Add: Interest received during the year - -

Total - (2,359.70)
Less: Reversal of Grant receivable - 2,359.70
Less: Refund - -
Balance - -
Less: Utilised for Capital expenditure (A) - -
Balance N B

Less: Utilized for Revenue Expenditure (B) - -
Balance Carried forward (C) s -

A- Appears as addition to capital fund and fixed assets during the year.
B- Appears as Grant Income in the Income & Expenditure Account.
C- Grant deficit shown as receivable

Schedule 11 - Income from Investments i L)

Earmarked/Endowment Funds

Interest on Bank Term Deposits 1.84 2.38

Total 1.84 2.38
Less: Transferred to Endownment Fund 1.84 2.38
Balance - -

Schedule 12: Interest Earned
(X in Lakhs)

Interest on Saving Bank Accounts 9.94 29.90
Interest on Bank Term Deposits 19.75 105.03
Interest on Income Tax Refund 9.00 -

Total 38.69 134.93

Less: Transferred to Grant Fund - -
Total 38.69 134.93
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Schedule 13- Other Income

(R in Lakhs)

Particulars Previous Year

A. Income from Land & Buildings

Housing & Furniture License Fees recovered from Employees 10.17 8.78
Rental Income 3.43 9.55
Electricity & Water Charges recovered 10.06 9.14
Total A 23.66 27.47
B. Others
Sponsorships 51.84 51.87
Common Admission Test Income 115.03 169.68
Misc. Receipts (Fine, Sale of Tender Form, 7.04 5.37
Waste Paper, RTI Fees, etc.)
Recruitment Application Fees - 0.96
Marksheets Transcript Fees 0.61 0.60
Administration Charges on Withdrawal of Admission 2.80 2.50
Total B 177.32 230.98
Total (A+B) 200.98 258.45
Schedule 14- Prior Period Income ]
(% in Lakhs)

Particulars Current Year Previous Year

Academic Receipts
Income from Investments
Interest Earned

Other Income

Total - -

Schedule 15- Staff Payments & Benefits
(Establishment Expenses)

Particulars

Salaries and Wages
Allowances and Bonus
Honorarium
Faculty Development Expenses
Retirement and Terminal Benefits
(Refer Schedule 15A)
Contribution to New Pension Scheme
(Refer Schedule 15A)
Research Incentive Scheme
Leave travel Allowance
Children Education Allowance
Teaching Incentive
Total

828.38
63.04
252.19
20.31
80.90

95.22

136.25
6.93
4.12

28.50
1,515.84

(R in Lakhs)

Non-Teaching | Unallocable Plan Year

Non Current

555.34 - - 1,383.72
32.41 - - 95.45
6.50 - - 258.69
12.50 - - 32.81
42.75 - - 123.65
18.10 - - 113.32
- - - 136.25

3.66 - - 10.59
3.24 - - 7.36

- - - 28.50
674.50 - - 2,190.34
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Schedule 15- Staff Payments & Benefits
(Establishment Expenses) (Contd...) s

Non-Teaching| Unallocable Year

Salaries and Wages 741.02 489.68 - 1,230.70
Allowances and Bonus 66.72 25.08 - - 91.80
Honorarium 260.82 18.81 - - 279.63
Faculty Development Expenses 103.66 9.63 - - 113.29
Retirement and Terminal Benefits 92.13 25.12 - - 117.25
(Refer Schedule 15A)

Contribution to New Pension Scheme 84.63 15.14 - - 99.77
(Refer Schedule 15A)

Research Incentive Scheme 44.38 - - - 44.38
Leave travel Allowance 9.89 1.y - - 11.88
Children Education Allowance 1.95 1.95 - - 3.90

Teaching Incentive - = - - -
Total 1,405.20 587.40 - - 1,992.60

Schedule 15A - Employees Retirement and
‘Terminal Benefits
(R in Lakhs)

Particulars Leave Gratuity Current Year | Previous Year
Encashment

Opening Balance as on 1.4.2020 229.30 144.52 373.82 256.57

Addition: Value of Contribution received - - - -
from other Organisations

Total (a) 229.30 144.52 373.82 256.57
Less: Actual Payment during the Year (b) 2.23 - 2.23 -
Balance Available on 31.03.2021 c (a-b) 227.07 144.52 371.59 256.57
Provision required on 31.03.2021 as per 318.66 176.58 495.24 373.82
Actuarial Valuation (d)
A. Provision to be made in the Current 91.59 32.06 123.65 117.25

year (d-c)

B. Contribution to New Pension Scheme 113.32 99.77

C. Medical Reimbursement to Retired - =
Employees

D. Travel to Hometown on Retirement - =
E. Deposit Linked Insurance Payment - -
Total (A+B+C+D+E) 91.59 32.06 236.97 217.02
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Schedule 16 - Academic Expenses

(X in Lakhs)

Non Plan
A - Academic Expenses
Academic Area Expenses 20.08 0.77
Admission Expenses 38.36 96.64
Books, Case Material & Simulations 64.65 66.34
Common Research & Grant Writing Expenses 0.60 5.37
Consumer Culture Lab 0.21 -
Convocation Expenses 1.06 4.50
Expenses on Visiting Faculty - 75.10
Fellow Programme in Management 94.66 66.38
Participation in Conference 0.21 6.25
Placement Expenses 28.50 70.44
Scholastic & Director's Merit Award 15.80 15.60
Student Events & Club Activities 47.63 91.55
Student Health Insurance 8.39 8.14
Student Learning, Development & Welfare 80.95 77.52
Student Mess Expenses 132.73 222.73
Rural Immersion Activity - 23.14
Subscription to Database and E-books 326.38 455.88
Subscriptions of Academic institutions 8.10 8.30
Online Examination Expenses 40.09 -

Total A 908.40 1,294.65
B - Other Projects / Programmes Expenses
Research Projects & Activities 56.07 72.39
Executive Education and Management Development Programme 93.32 46.12
Consultancy Expenses 10.00 -

Total B 159.39 118.51

Total (A+B) 1,067.79 1,413.16
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Schedule 17 - Administrative and General Expenses

(R in Lakhs)

Particulars Current Year Previous Year

Plan

A. Infrastructure

Electricity and Power 136.83 187.99
Insurance 20.13 16.29
Rent, Rates and Taxes 46.48 64.44
Water charges 6.01 7.76
Total A 209.45 276.48
B. Communication
Postage and Stationery 15.84 2.28
Telephone, Fax and Internet Charges 20.12 19.37
Total B 35.96 21.65
C. Others
Central Government's and other Events 2.38 2.68
Community Welfare Expenses 6.35 11.38
Hospitality 0.04 0.07
Lodging & Boarding 12.56 49.51
Meeting & Refreshment Expenses 0.37 5.54
News Paper, Magazines & General Books 6.66 14.06
Photocopying Charges 18.77 22.26
Printing and Stationery 22.58 14.35
Professional and Legal Expenses 175.22 155.12
Security Expenses 143.77 179.66
Travelling & Local Conveyance 0.30 57.65
Travelling Allowance to candidate - 2.35
Shifting Expenses 2.08 -
Total C 391.08 514.63
TOTAL (A+B+C) 636.49 812.76

Schedule 18- Transportation Expenses

Particulars Current Year Previous Year

Plan
Vehicles (Taxi) Hiring Charges

26.51
Total 26.51

(R in Lakhs)

142.16
142.16
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Schedule 19 - Repairs & Maintenance

(X in Lakhs)
Plan
Audio Visual Equipment 3.58 13.42
Building 89.46 6.30
Cleaning Material & Services 125.09 156.86
Computers 1.93 3.41
Electricity Repair & Material 9.42 10.64
Estate Maintenance 110.91 122.53
Furniture & Fixtures 4.46 1.23
Office Equipment 2.86 4.57
Plant & Machinery 46.88 27.13
Website Maintenance 3.79 0.85
Total 398.38 346.94
Schedule 20 - Finance Costs
(R in Lakhs)
Plan
Interest On Overdraft 35.90 0.77
Bank Charges 1.22 0.72
Total 37.12 1.49
Schedule 21 - Other Expenses
(X in Lakhs)
Advertisement & Branding 75.63 78.36
Campus Aesthetics 3.05 4.14
Employee Health and Accidental Insurance 39.31 30.27
Subscription to Software 57.73 47.49
Irrevocable Balances Written off - 11.46
Reimbursement of Internet Exp. To student 14.50 -
Total 190.22 171.72
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Schedule 22 - Prior Period Expenses
(R in Lakhs)

Particulars Previous Year

Academic Expenses 10.06 2.48
Library Expenses - 31.27
Establishment Expenses 0.66 2.13
Branding and Communication 0.30 0.41
Learning & Development Expenses - 0.44
Information Technology - 0.05
Repairs & Maintenance 12.68 8.96
Research & Development - 0.63
Administrative and General Expenses 0.04 -
Student Events & Club Activities 4.35 -
Professional Charges 0.68 -
Placement Expenses 0.30 -

Total 29.07 46.37
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Schedule 23 - Significant Accounting Policies

1. BASIS FOR PREPARATION OF ACCOUNTS

The financial statements are prepared in accordance with the Indian Generally Accepted Accounting
Principles (GAAP) under the historical cost convention, and on the accrual method of accounting.

The financial statements are broadly prepared on the basis of latest format prescribed by the Ministry of
HRD for Central Higher Educational Institutions.

2. USE OF ESTIMATES

The preparation of Financial Statements requires the management to make estimates and assumptions
in the reported amounts of assets and liabilities (including contingent liabilities) as of the date of the
financial statements and the reported income and expenses during the reporting period. Management
believes that the estimates used in preparation of the financial statements are prudent and reasonable.
Future results could differ from these estimates. Difference between the actual results and estimates are
recognized in the period in which the results are known or materialize.

3. FIXED ASSETS

Tangible Assets
Land is donated by Government of Rajasthan, and it is valued at token amount of 3¥1/-.

Tangible Fixed Assets are stated at cost less accumulated depreciation. Cost of acquisition is inclusive
of freight, duties and taxes and incidental and direct expenses related to acquisition, installation and
comimissioning.

In respect of projects under construction, related pre-operational expenses form part of the value of the
assets capitalized.

Capital work in progress includes the cost of fixed assets under construction or that are not ready for
their intended use. Capital advances are disclosed separately under current assets.

Intangible Assets

Intangible assets are stated at their cost of acquisition, less accumulated amortization and impairment
losses. An intangible asset is recognized, where it is probable that the future economic benefits
attributable to the asset will flow to the enterprise and where its value/cost can be reliably measured.

E Journals, Computer Software and Logo are grouped under Intangible Assets.

4. DEPRECIATION

Depreciation on Tangible and Intangible Assets has been provided on Straight Line Method at the rates
prescribed by MHRD.

Depreciation is provided for the whole year on additions irrespective of the date on which it is put to use.

Assets whose individual value is equal or less than ¥2,000/- (except Library Books) are treated as Small
Value Assets and are depreciated at 100%.

5. INVESTMENTS

Investments classified as “Long term investments” are carried at cost. Provision for Decline, other than
temporary, is made in carrying cost of such investments.

Cost includes acquisition expense like brokerage, transfer stamps.

6. STOCKS

Expenditure on purchase of Stationary, Civil items, Plumbing items, Electrical items, and other stores is
accounted as revenue expenditure, except that the value of closing stocks held on March 31 is set up as
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Schedule 23 - Significant Accounting Policies (Contd.)

inventories by reducing the corresponding Revenue Expenditure on the basis of information obtained
from Departments. They are valued at cost

7. REVENUE RECOGNITION
Fees from Students are recognized on accrual basis.

Interest on Fixed Deposit is recognized on accrual basis.

8. INTEREST ON INVESTMENTS

Interest on Investment out of Corpus Fund has been recognized on accrual basis and credited to Income
and Expenditure Account.

Interest on Investments out of Earmarked, Endowment and other Funds has been recognized on accrual
basis and allocated to respective Fund Account.

9. FOREIGN CURRENCY TRANSACTIONS

Transactions denominated in foreign currency are accounted at the exchange rate prevailing at the date
of the transaction.

10. GOVERNMENT GRANTS

Government grants are accounted on realization basis. However, where a sanction for release of grant
pertaining to the financial year is received before the end of the year and the grant is actually received
in the next financial year, the grant is accounted on accrual basis and an equal amount is shown as
recoverable from the Grantor.

Plan Grants utilized towards the capital expenditure (on accrual basis) is transferred to Capital Fund.

Capital Grants / Funds related to Fixed Assets are treated as Deferred Income and recognized in the
Income and Expenditure Account on a systematic and rational basis over the useful life of the assets,
i.e. Capital grants / Funds are allocated to Income over the periods and in the proportion in which
depreciation is charged.

Grants for meeting Revenue Expenditure (on accrual Basis) are treated, to the extent utilized, as income
of the year in which they are realized.

Unutilized Grants (including advance paid out of such grants) are carried forward and exhibited as a
liability in the Balance Sheet.

11. RETIREMENT BENEFITS

Retirement benefits such as gratuity and leave encashment being defined benefit plan are provided on
the basis of actuarial valuation.

Contribution to Provident Fund, which is a defined contribution plan, in accordance with the relevant
statute is charged to Income and Expenditure account on accrual basis.

Other retirement benefits viz. Contribution to New Pension Scheme is accounted on accrual basis.

12. PROVISIONS, CONTINGENT LIABILITIES AND CONTINGENT ASSETS

Provisions involving a substantial degree of estimation in measurement are recognized when there is a
present obligation as a result of past events and it is probable that there will be an outflow of resources.
Contingent liabilities are not recognized but are disclosed in the accounts by way of a note. Contingent
assets are neither recognized nor disclosed in the financial statements.
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Schedule 24 - Contingent Liabilities and Notes to
Accounts

1. CONTINGENT LIABILITIES
(a) Disputed Demands - ¥ Nil (Previous year < Nil)

(b) Court cases filed against the Institute by the former students were pending for decisions which are
not acknowledged as debts - ¥7.02 Lacs (Previous year 30.78 Lacs). The suits filed by the students are
mainly related to refund of fees.

(c) Court cases filed against the Institute by others were pending for decisions which are not
acknowledged as debts — The quantum of these claims are not ascertainable.

2. UNEXECUTED CAPITAL CONTRACTS

Gross Capital Contract 314,368.11 Lacs (Previous year 336,856.22 Lacs) of which Unexecuted Capital
Contract (Net of Advances) is ¥920.70 Lacs (Previous year 32,205.13 Lacs).

3. CURRENT ASSETS, LOANS AND ADVANCES

In the opinion of the Management, the current assets, loans, advances and deposits have a value on
realization in the ordinary course, equal at least to the aggregate amount shown in the Balance Sheet.

4. TAXATION

The Institute is exemption from Income Tax. In view of this, no provision for Income tax has been
considered necessary.

5. EXPENDITURE IN FOREIGN CURRENCY

(X in Lacs)
2020-2021 | 2019-2020
a) Travel - 14.27
b) Seminars/ Workshops 6.84 13.30
c) Software/E Journal 195.67 114.26
6. 6.EARNING IN FOREIGN CURRENCY
(R in Lacs)
Particulars 2020-2021 2019-2020
a) Project, Program & Fees Income - 3.88
7. Break up of Sundry Debtors:
(R in Lacs)
Particulars As at March As at March
31, 2021 31, 2020
a) Outstanding for more than six months 30.62 31.42
b) Others 6.38 8.66
Total 37.00 40.08
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Schedule 24 - Contingent Liabilities and Notes to
Accounts (Contd.)

8. Depreciation

(R in Lacs)
Depreciation on Tangible Assets (Refer Schedule 4) 1,036.77 928.10
Amortization of Intangible Assets (Refer Schedule 4) 169.97 40.57
1,206.74 968.67
Less: Transferred from Capital Funds (Refer Schedule 3) 872.21 879.89
Depreciation charged to Income and Expenditure Account 334.53 88.78

(Refer Schedule 4d)

9. Related Party Transactions
There are no related party transactions entered during the year by the Institute with the Board Members.
10. Indian Institute of Management, Udaipur is set up by the Government of India in collaboration with
Government of Rajasthan as a society, registered under the Rajasthan Societies Registration Act, 1958
on 5th April, 2010. The Office of the Sub-Registrar (First) Udaipur, on behalf of the Governor of Rajasthan
had transferred 121.4550 hectare of Land on 27/12/2011 and 2.9305 hectare of Land on 11/01/2013 to the
Institute at Village-Balicha, Udaipur free of cost on 99 years lease for setting up of Permanent Campus
of IIM Udaipur. This land has been shown as token value of ¥1/- under Fixed Assets with corresponding
credit in Land Fund.

However, the Institute is a Body Corporate with effect from 31st January 2018 as per the provision under
IIM Act and hence it has to dissolve the society. The institute is in the process of dissolving society.

11. The Institute has been granted Certificate of Exemption u/s 80G of Income Tax Act, 1961 with effect from
11.08.2015 vide UR No: AAAAT4730LR/08/16-17/5-596/80G dt.11.08.2015 of CIT (Exemptions), Jaipur.

12. Corresponding figures for the previous year have been regrouped/ rearranged, wherever necessary to
make them comparable with those of current year.

Signature to Schedules 1 to 24

Janat Shah Sheetesh Agarwal
Director Finance & Accounts Officer

As per our report of even date
For Sorab S. Engineer & Co.
Firm Registration No. 110417W
Chartered Accountants

CA. Chokshi Shreyas B.
Partner

Membership No. 100892

Ahmedabad
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NPS Tier-I Account
Balance sheet as at March 315t 2021
(R in Lacs)

Liabilities 3/31/2021 3/31/2020 | Assets 3/31/2021 3/31/2020

Opening balance 15.25 1.16 Investments - -
Add: Employees’ 80.94 71.36
Contribution
Employer's 113.32 99.77 Interest Accrued but - -
Contribution not due
209.51 172.29
Less: Transferred to 209.51 157.04 Bank balance - 15.25
NSDL
Closing balance - 15.25
Total - 15.25 Total - 15.25
For Sorab S Engineer & Co. Janat Shah
Firm Registration No.110417W Director

Chartered Accountants

CA. Chokshi Shreyas B. Sheetesh Agarwal
Partner Finance & Accounts Officer
Membership No.100892

Place:
Date:
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Receipt and Payment Account for the Year Ended
March 31% 2021

(X in Lacs)

I. Opening Balances

I. Expenses

a) Cash balances 0.09 0.63 a) Establishment 2,190.34 1,992.60
Expenses

b) Bank Balances b) Academic Expenses 1,067.79 1,413.16

i. In Current accounts 7.76 41.92 c¢) Administrative 636.49 812.76
Expenses

ii. In Deposit accounts 275.25 1,306.97 d) Transportation 26.51 142.16
Expenses

iii. In Savings accounts 16.61 2,840.14 e) Repairs & 398.38 346.94
Maintenance
f) Finance Costs 37.12 1.49
g) Other Expenses 190.22 171.72
h) Prior Period Expense 29.07 46.37

II. Grants Received II. Payments .87 14.54
against Earmarked/
Endowment Funds

a) From Government of - o

India

b) From State - -

Government

c) From Other sources - -

III. Academic Receipts 5,124.44 4,332.29 III. Payments against 41.94 54.52
Sponsored Projects/
Schemes

IV. Receipts against 1.08 15.96 IV. Payments against 49.28 45.82

Earmarked/Endowment Sponsored Fellowships

Funds and Scholarships

V. Receipts against 2.30 112.11 V. Investments and

Sponsored Projects/ Deposits made

Schemes
a) Out of Earmarked/ - -
Endowment Funds
b) Out of own Funds - -
(Investment Others)

VI. Receipts against 115.60 77.98 VI. Term Deposits with - -

Sponsored Fellowships Scheduled Banks

and Scholarships

VII. Income on VII. Expenditure

Investments from on Fixed assets and
Capital Works-in-
Progress

a) Earmarked/ 1.84 2.38 a) Fixed Assets (net 1,782.07 4,371.55

Endowment Funds

b) Other Investments

of sale) and Capital
Works-in-Progress
(Including Capital
Advances)



Indian Institute of Management Udaipur

Receipt and Payment Account for the Year Ended
March 31t 2021 (Contd...)
(R in Lacs)

VIII. Interest received
on

VIII. Other Payments
including Statutory

Payments
a) Bank Deposits 19.74 168.40 a) Caution Money - -
Deposits Paid
b) Loans and Advances - - b) Security Deposits 4.34 47.99
c) Saving Bank Accounts 9.94 29.90 c) Statutory Payments 60.00 74.90
d) Income Tax Refund 9.00 -
IX. Investments IX. Refund of Grants - -
Encashed
X. Term Deposits with - - X. Deposits and - -
Scheduled Banks Advances
Encashed
XI. Other Income XI. Other Payments
a) Income from Land & 23.66 27.47 a) Sundry Debtors and - 41.88
Buildings Loans and Advances
b) Other 62.29 61.30 b) Sundry creditors and 11.30 -
Other Liabilities
c¢) Common test income 115.03 169.68 c¢) TDS Receivable 14.80
d) Prior Period Income - - d) Stock - 15.34
XII. Deposits and XII. Closing Balances
Advances
a) Caution money 8.30 14.25 a) Cash balances 0.22 0.09
Deposits Received
b) Security Deposits - - b) Bank Balances
i. In Current accounts 109.19 7.76
ii. In Deposit accounts 1,173.78 275.25
iii. In Saving Accounts 647.79 16.61
XIII. Miscellaneous 54.90 60.00
Receipts including
Statutory Receipts
XIV. Any Other Receipts
a) Changes in Provisions 121.42 117.25
b) Sundry creditors and - 469.22
Other Liabilities
c) Term Loan received 2,400.99 -
d) Changes in Inventory 0.34 -
e) Sundry Debtors and 90.62 60.40
Loans and Advances
Total 8,461.20 9,908.25 Total 8,461.20 9,908.25
CA. Chokshi Shreyas B. Sheetesh Agarwal

Partner Finance & Accounts Officer

Membership No.100892

Place:
Date:
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gReuft &t quft Wefa €t S 8, Sgt a8 TuTad gl ¢ fo Sad uRkeui & sRur ufawr & Sifdfes ary 39 &
foTe yafed g1 Ud Sigi 39 Hed / ANTd P €gargded HIUT ST HapTl|
< Sicd, HeR JIUeaaR U4 |l &1 3 &l & ded aiifed foar Tar g

4. TEEN
T Td 3t IREUfE IR Heugi THUTSRS! gRT FUiRd aRi IR We d= B WR UM fhar T g|
TIEN OR Y o 1T UaT o STl 8, I8 ol &1 Sl § S b ARG 1 JUIRT {351 o7 @7 5
o aReufal &1 gys U ¥ 9o 22,000 / - (THHIAT THD! DI BIGHY) W HH I SRR 5, B Y T
ufufiat & 0 § [T STl § Ud 37D 100% UR Hedgh faa ST g |

5. fa=r
Erfepieres AR ¥ U § FFiied I &l arTd WR 3o ST 81 T8 3w &1 arTd & a8 B3 & e 319,
3Tt & SFelTaT, BT YA fapa T B

TART & S, TR T ol {ERIgur o0 =mfid §

L2

wie
R, ffae amfia, wifshn gl safdcea amial sk o Imfal &1 Wdie W 8F a1 309 &Y e
I & T M foan Sira 8, Riara 59 s 31 91d &F 7@ U iy Wid & Ged B 33 & YR TR Gaferd
oG T P HH HIP 3dct b =9 o AT far Sirar g1 faurT § foreft SRt 3 anTd W Hegd @ §
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3! 23 - HEAYUl hdich it (HHT...)

7.

8.

9.

10.

11.

12.

eI T pfd
TNl & I &I Tiea YR TR H-Idl U § |
Jafd SHT R TS B UgdH Wgd SR W Pt Sl 71

o= W =™

%ﬂ“ﬁﬁﬁfﬁﬁﬁémwmﬁmaﬁww%wﬁ%ﬁﬂﬁ%@@m@m@ﬁﬁmmw
|

fafRd, delaxt Td o= i @ s R < & igd YR WR Widd a1 71 § Td 39 Jaifdd ffer & w@ra

T arafed fopar mar g1

fae=h gar A=

fac=ht gar & aftfa aF-33 &t 1o -39 @t fafd o1 vraferd faf e @R 9 fesar sar g1

PRI g

WBRY 3G BT TUMET WY YR TR B STl ¢ | gTaifep, St faxiia ayf & Feifda s SRt &R &t Hordt ayf
& 3id Y U UT Bl & Ud 3rge arad § 3ATel foeiia oF H U BT 8, I 3rer ol 0T ed YR W
BIcht & TUT SFIGHEl ¥ U & &0 8 U JHH AR G- ot 81

ol o9 (Tigd 3MYR W) & Ui SUEIT iU 7T Ao e 1 Uit iy & wimiaid & fear man 2|

3ad YUl o Yafd ol S/ & ST 31 & =9 § AT SITdl § a7 31 Ud o9 @rd &
afRguRm & Iuantt Sha- TR T afRud 3R ThEd 3R TR H=udT € St @, 3rufd gsiiva srger/Af &
3fafer oM 3R fo 3UTd ¥ Yeug™ @Al Il 8, § $H1dfed &1 ol g |

ST T B! IR PR & oY g (Frerd = P SHTYR W) Bl 3T a8 & 31 b T & AT el 8, o af 32
Wﬁﬁmwg

3{Tgad 3™ QX 3eM & YaH 6T 7 3w Iftd) &) 3fd offar ® SR g o § ¢udi & =0
yeiRid fear S g1

Jarfghy ey

%a;ﬁqﬁgu@ﬁﬁ%gﬁqﬁawqaﬁﬂw@ﬁ@amum%ﬁaﬂmﬁww%wwwm
iG]

yigwr FfY & direM, St {6 e i3 g a8, &) uifies Al & SR tigd SR WR 31 Ud o0d
| § 11 forar ST g1

3 YaTgh SrgarHi Sfifd 75 U= A1 § SEH 1 TUHT Wigd SHTYR W $ il & |

A9 7 gafed 7E & NUIEEINEICEIE KA RE] 3 911t B, 99 ford wrdepHl & uRumaeaey
WW@W%Q%H%%%W@W BT | TH YD STl ) ARl gl §, Afp d U
W%mﬁﬁ@@ﬁwaﬁ%l&WWﬁqa‘rWﬁa‘mﬁ%sﬁwﬁﬁ?ﬁuﬁa@ﬁﬁ
U<l 5T STaT |
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1.

SATHRIH STaTd

@) faarfea A - = I = oy )

(@) g faenfial gR1 SRiM & RIas grR SfeTad Amd 34 hadl & forg dfad 3 forg B0 & w0 & WHR
ﬂ%’f%qérw% % 7.02 A (favrd 99 2 0.78 ) | fa=nfal GRT R geved 087 U d B &I au™i! 9
T B

@) 39 gRT GRIF & fGds R seradt qHd (Hufg & fore dfad 3 S B0 & U § WieR Tal foear man
T - 3 g1at &1 A gAfda e 8 |

. IR-freofea ysh sy

T d oit 3faY T 14,368.11 ARG (U I 2 36,856.22 ARG) fored ¥ Fudried gont Srgae (3Rl &1 Y[G) 2
920.70 ARF (U3 9 % 2,205.13 AR) B

geie @1 I H, 31 uRkufay, Bl il SR SRR &1 Wi urédshd H a3l IR Jed gidT 8, ot v I
wgaq-uaﬁaz%ﬂiﬁﬂﬁ@w@m%l

B

TRIM B! TTFR T e g1 T [ §U B & [HyT UIae & SIS Tl TH T3 |

fad=h ger ¥ o

C&SIECIRE)
& avo 2020-2021 2019-2020
D) T - 14.27
T) T /BRI 6.84 13.30
) AeadR/s-UABY 195.67 114.26
fafay TR &1 faazur
C&SIECIR:)

2020-2021 2019-2020
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3! 24 - 3HTH AP ¢TaTd U9 1l IR e ory
(PHRT:...)
8. Yeug™

® el )

2020-2021 2019-2020

Td GRYUE IR G (3! 4 49 1,036.77 928.10
S SR BT TR (Y 4 G9) 169.97 40.57

1,206.74 968.67
YT GuilTd (e 9 3faRd (3= 3 1) 872.21 879.89
31 3R Y Wd H HIRd JedgM (3T 49 ) 334.53 88.78

9. Taifrd uref ae
TR RIS & =i & 1Y Y F SR HIs J&fdd Ul ae ool Tg! 19T T B

10. HRATG UeY TR, ISR P VTG HRA IRBR GRT Ao IRBR & TgaNT Y U ANIRICt & =0 8 &1 T3
&, ST ISR JIRret UotianRur I, 1958 & d8d 5 38id, 2010 B USiidhd & | SRR I AT BT 3R
T U Uoliads () ISR ST A STSHTSUH ISTYR & RIR HHY Bt RITOHT 8 99 T 1 diel R i
27/12/2011 &1 121.4550 8a¢IR W TUT 11/01/2013 DI 2.9305 g dR YA UTH-Seral HRIM ! gedidRd
o1 At 39 Y 1 Yff [ & qege 0l hfee & A1y saa IRIURR! & Sfaid 2 1/- & Hidbfdd Hed & &9 |
famn mar g

gTaiich, SR 33 3MsuH fAFTH & Urae= & a?gwm SHaR) 2018 Y T FpTd HIURE § 3R 39faT 39
TS BT HIT HRAT BRI | TR JHTS BT HIT B B UfhaT H B

11. TRIF B W3S (Fe), TAGR & IR =: TAUUI4730UASAR / 08 / 16-17 / TH-596 / 80T f&-1id 11.08.2015 &
ﬁg%noszow%um | SR HAMTH, 1961 B YRT 806! BT FRAAT & e BT JHIU-UA fean
Tl

12. TAAE a9 & 1Y A S & [ATY SMAAHATIR favTd a9 & 3fidha! &l YAUHHT / Tiareyd foar mar g1
ST 1 9 24 § gw1&R

S X8 NAv erraTd
IBESIEY fad wd o SifdeRY

99 fafd & gaR ufdded & AR
AR T, SR €S Sl & ferg
WH TSRl 4. 110417 S,

G AEIDHR

e, it gaa .

RIEC

TR SHHIE 100892

S{gHldIg
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TUTey feeR- | o

31 U 2021 BI o U .
3

Y7 T N EE Y M ETE
URYS A 15.25 1.16

e HHaRAT BT e 80.94 71.36

e &1 areE 113.32 99.77 %Wwﬁ{auéﬂ%q
209.51 172.29

YTy TIUHSINd &l 209.51 157.04 S& W - 15.25
ESIGIES]
ST Y - 15.25

Pd - 15.25 P - 15.25
9 fafY & §AR vfdaed & AR
TR TH SeiifAuR U8 su-l & fou Sd T8
WH TSl 8. 110417 S, [RENED
TG TATHR
e, el o &t Y SRraTd
BIEAN IESRCRCIREIRERR
T gdl hHIh.100892
J:
feAie:
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31 U1, 2021 P THTE 9y & o U1ty Td YT ol

9l o)
______
L. URAI® 3y
&) Tha A 0.09 0.63 @) RIYAT T 2,190.34 1,992.60
T) ¥ A9 q) QAeifrs T 1,067.79 1413.16
i. 3T ardt § 7.76 41.92 ) UTEAS g 636.49 812.76
i, STHT Tt | 275.25 1,306.97 ©) URag" &g 26.51 142.16
iii. SeId @Tal | 16.61 2,840.14 &) TRWd Ud X@REG 398.38 346.94
9) faa arra 37.12 1.49
B) 3 I 190.22 171.72
) yafafd =g 29.07 46.37
11 3[JcT UTwd gaim %ﬁﬁ?gér?;ﬁﬁ 5.37 14.54
%) YR WBR
G) I WHR I
M 3= Hidl 9 : i
1. Sgifore wrfcrat 5,124.44 433229 L WA gRatsrTSH 41.94 54.52
/ areTei & ufa
YA
1v. fafgd /7 sqtewdt 1.08 15.96  IV. Uraford efig wa 49.28 45.82
fafer 3 wferai A & ufd Y=
v. raifora ufeaernait / 230 112.11 V. fa=r ok o fpg
qQreTS | wifterai T
@) Rifgd/ddewd A
@) ot fAfr & (ar
3)
VL u@@aﬁﬁmﬁm@ 115.60 77.98 m %ﬁ A
viL 53 e wR e VIL Rt ufvufat
T4 ot i wrfa R
G
) fafgd / deiew At 1.84 238 )RR uRwufEt @a 1,782.07 437155
ﬁao‘q) quT goit Wq“ T
@) 3 faw (Gt 31w Tfga)
viiL. % yre sare VIIL 3T Y=
afgd =T YIa=
&) dF o 19.74 168.40 ) IR HT STHT YT - -
) B 3R . - ) gRen o 434 47.99
) g9d § W 9.94 29.90 ) YUAS YT 60.00 74.90
) 3TIH agait 9.00 -
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31 4T, 2021 DI AT 9y & fold WIfGd Td YT ol

(WIRY..)

(% Sl H)
______
Ix. fFrawr T dieru IX. 3T &Y arudt
IX. 3gfId S | - X o
TTafy ST AP eIHRor I
XI. 39 31 XI. 31 YIa
%) YW Td YaHl I 3 23.66 2747 ) fafdy sBourarar aur 41.88
F01 T4 S
Q) 3 62.29 6130 ) fafdy dTeR wd 3= 11.30
EREIRe]]
) 3T GRI&I0T 3T 115.03 169.68 ) CleITy U 14.80
) yafafy 3m - RED 15.34
XII. ST Td 3R XII. 3ifow 2w
) DI A ST UTed 8.30 1425 &) 9g A 0.22 0.09
9) ufaryfa s - W) % Ay
i, 3T ardt 109.19 776
ii. STHT @ o 1,173.78 275.25
iii. SAd @rdl o 647.79 16.61
XIII. Ut urferay 54.90 60.00
gfed fafay =i
XIV. 3= HIS yifergi
%) Tray™ § giad= 12142 117.25
9) fafdy THeR Td o= - 469.22
CREAIR]
ERSICIBESURCI] 2,400.99
T) gt & ufkad 0.34 -
) fafdy AR 941 BU 90.62 60.40
Td I
P 8,461.20 9,908.25 P 8,461.20 9,908.25
T4 fafy & gAR ufdded & AR
TRT TH Soi-aR TS HU-l & oy EECRII
W8 TSRl . 110417 S&9, [RERCD
TG AR
o et duw . Ay SprETd
RIS TN ' IESRCASLEIREIREIR]
He I dl shHIH. 100892
RYT:
feia:
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