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Message from the Director

gince its inception, Indian Institute of Management Udaipur (IIMU) has focused on
excellence in Research and Teaching as the two pillars which will help to establish the name
of the institute going ahead. The Research efforts on the campus aim for a global standard
and publication in top-tier international journals. To achieve this we hope to work in
collaboration with global leaders. Some of these associations are already in place through our
collaboration with Duke University and Purdue University and we look forward to creating
more such opportunities in the future. Within the campus, we have an ambitious program on
faculty development in place which aims to encourage and recognize them for their expertise
in their chosen field. Most have already started on the ten-year journey which will help them
emerge as the stars in their respective areas. They are being mentored by experienced and
senior faculty from top institutes and they can leverage the various Centers of Excellence on
campus to create and disseminate the latest knowledge and research.

Ever since we started the IMU journey, we have found ourselves in a continuously evolving
business landscape which is more complex and unpredictable than ever before. Today, more
than ever, the need is for business leaders with the knowledge, skills and perspectives from
multiple and divergent disciplines. Only such people will be able to face the challenges that
the business world poses to its managers every day. The curriculum at IIMU is designed to
equip managers and business leaders to take on these challenges with quiet confidence. The
clear objective of nurturing and training in global best practices is just what the industry is
looking for.

With our curriculum, we started on a clean slate and that advantage has allowed us to mould
ourselves in the way we want, a luxury not afforded anywhere else. We have been able to put
in place, alongside the traditional but necessary disciplines, subjects and issues that are most
relevant to the current times and future trends. The core idea at the heart of the entire
teaching-learning process is that the MBA at IIMU needs to be a transformational experience.
There are three key aspects to this transformation experience: Immersion, Analytics and
Entrepreneurship. The idea of immersion is to get students to dive into the real-life
environment and to explore the learning themselves. Our global immersion initiative is
designed to ensure that students can work in diverse cultural areas in a global workplace.
Apart from an International Exchange Programme, we have designed a Global Immersion
Programme where about 50% of the students work on live projects in an international
environment. We have also successfully run the Rural Immersion Programme wherein
students work hand in hand with NGOs to understand India and to develop social sensitivity
and perspectives about consumers and producers from the bottom of the pyramid. Under
coursework immersion, we have structured processes in the curriculum which ensures that
students learn to work in teams. Given the deluge of data that knowledge economy has
brought with itself, Analytics has already started taking the center-stage in decision making.
[IMU has made significant investments into building analytical capabilities of students via
both infrastructural development viz. full-fledged Bloomberg lab and coursework
development. Entrepreneurship is the third key area of focus at IIMU. The idea here is to
promote entrepreneurship on various dimensions including business entrepreneurship, social
entreprcneurship and intrapreneurship.

There are numerous clubs at [IMU and the extracurricular environment is a vibrant place to

sharpen team-building and leadership skills in students. We have started reaping the benefits
of this approach with our students spanning the globe and excelling in their summer
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internships at companies across Asia Pacific, the Middle East, Europe and back home in
India. Feedback from these companies indicates that our students have performed better than
the best, a vindication of our approach and efforts. In summary, our curriculum and processes
are designed to ensure that our students leave our campus equipped with the knowledge,
skills and perspectives required to effectively and successfully handle current and future
managerial challenges.

IIMU continues to reinforce its commitment to the region through its various initiatives to
partner with Jocal industry, NGOs and Govemnment. Ongoing projects and collaborations
with NGOs and local industry as well as an advisory role in policy making for the region are
some ways in which these associations have started bringing benefits to the region. [IMU’s
commitment to the region is part of a greater commitment to India. With a vision of having
1200 students on campus by 2025, [IMU would also make a contribution to the managerial
talent powering India’s economy.

Through this annual report, you will get to know in detail about all the major facets of IIM
Udaipur and how the institute is taking strides towards achieving the excellence which is a

part of our vision. We are in our early years and what we do today will lay the foundation for
the institute in the years to come. Thank you!

Janat Shah
Director
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About ITM Udaipur

The Indian Institutes of Management (IIMs) were established by the Government of India
with the aim .f identifying the brightest intellectual talent available in the student community
of India and training it in the best management techniques available in the world, to
ultimately create a pool of elite managers to manage and lead the various sections of the
Indian economy. IIMs play a leadership role in the nation's managerial manpower
development and carry out research in emerging areas. These Institutes are recognized as
premier management institutions, comparable to the best in the world for teaching, training,
research, and interaction with industries.

[n 2009 Indian government decided to start six new [IMs including 1IIM Udaipur. [IM
Udaipur is the youngest IIM and started its operations from the year 2011 in a temporary
campus located at Polymer Science Building, Mohanlal Sukhadia University (MLSU),
Udaipur. New campus for [IM Udaipur will come up in almost 300 acres of land in Balicha
area allocated by the Government of Rajasthan.

M Udaipur currently offers a Two-Year Post-Graduate Programme in Management as its
flagship programme. IIM Udaipur’s pedagogy focuses on the changing global environment
so as to remain up-to-date with the latest practices in the business world. The courses are
delivered by world renowned faculty from other [IMs and practitioners.

It is the philosophy of IIM Udaipur to inculcate a sense of belongingness on the students.
Hence, the Institute involves the student community, along with the faculty, in all its
activities.

Vision of IIM Udaipur

IIM Udaipur aims to set new benchmark in management education by delivering high quality
education and building and disseminating knowledge. The Board of Governors (BOG), [IM
Udaipur, has decided to work with ambitious agenda. By 2020, BOG would like IIM Udaipur
to emerge as one of the leading global management institutions based in India known for its
excellence in teaching and research. BOG would like IIM Udaipur to operate at a scale which
would make an impact on Indian economy.

Visioning Workshop

The visioning workshop was a one day off site workshop organized for faculty and staff
under the guidance of Prof. T. V. Rao in February 2013. The purpose of the workshop was to
collectively think about IIMU’s shared vision and how to make the flagship PGP program
truly transformational. The workshop was preceded by an activity which entailed seeking
input on IMU's vision, mission, values and culture from various categories of stakeholders.
These included board members, recruiters and students. The input thus collected was used as
baseline data for discussion during the workshop. Discussion was thencarried out by
brainstorming in break out groups. Subsequently, a representative group was instituted to
come up with a draft version of values at [IMU.

Academic Advisory Board (AAB)

To achieve the objectives of the Institute as outlined in the earlier section, the Board has
decided to constitute an Academic Advisory Board which would guide BOG and Director in
academic policy, processes, systems and related issues.




Functions of AAB

The major role that the Academic Advisory Board plays is to provide guidance $o that the
Institute designs and offer academic programmes as well as undertakes research activities that
are relevant, contemporary and have mark of excellence.

In particular, BOG would like AAB to help in designing processes, systerns, and review
related to:
¢ Faculty sourcing, evaluation and retention (including incentives)
* Academic activity mix planning for the Institute, academic groups and individual
faculty

* Curriculum design and review so that the programmes may achieve their purpose
e Course design and pedagogy for meeting the objectives of the courses

Academic Advisory Board

Prof. Jahar Saha

Former Director

Indian Institute of Management Ahmedabad

Prof. Mendu Rammohan Rao
Dean Emeritus
Indian School of Business

Prof. Jay K. Satia
Senior Director, Academics
Public Health Foundation of India

Prof. John C. Camillus

Chair Professor

Joseph M. Katz Graduate School of Business
University of Pitisburgh

Prof. Ravi Bapna

Board of Overseers Professor

Information and Decision Sciences Department
University of Minnesota




Programmes

Post-Graduate Programme in Management (PGY)
The Post-Graduate Programme (PGP) at IIM Udaipur is the flagship programme of the
[nstitute. The Institute’s vision is to build leaders and entrepreneurs through helistic,
transformative and innovative education.

The duration of the PGP is two academic years. Each academic year has three terms. In
addition, the students are required to complete a summer assignment after completion of first
year and before commencement of the second year.

The first year programme consists of:

(a) Orientation Programme: The programme aims to make the students comfortable in
the new environment. The specific objective of the programme is to familiarize the
students with content of the PGP and the teaching methodology of IIMU.

(b) Compulsory Courses: The purpose of these courses is to build the foundation
required for the programme.

(¢) Summer Internship: Students are required to work in an organization for at least
eight weeks during the summer between the first and the second academic years.

In the second year students register for elective courses, that is, courses of their choice.
These courses are chosen out of the set of courses that are offered in the three terms during
the second year. Through these courses students are expected to deepen their understanding
of and acquire skills relevant to specific areas in management.

Course Curriculum
The PGP course curricutum has been designed to equip students with the skill set and
knowledge to operate in today’s demanding and dynamic business environment,

Pedagogy

IIM Udaipur follows the case method of learning as it gives students an opportunity to take
decisions, express opinions and learn through discussion. The case method has proved to be a
great learning innovation that exposes students to greater challenges being faced by
organizations worldwide. Replete with constraints and partial information as found in the real
business scenarios, the case methodology puts students in the shoes of the decision makers.
Solutions to these real world problems are not simple and hence only through the active
process of comprehensive analysis and detailed discussions do the students learn to make
difficult decisions and exercise judgement — the key traits of a skilled manager. The case
method of learning at IIMU is complemented by seminars, simulation games, role-plays,
guest lectures and a number of group exercises. Group activities range from working on
group assignments and case presentations, to working on live industry projects. Groups are
created by putting together students from diverse educational and cultural backgrounds,
ensuring that all possible perspectives of looking at a particular task or problem are brought
to the table — thereby enabling people to bring out their best individually while achieving a
common objective. ’




First Year Courses (Compulsory)

Term 1 Term 2 Term 3 l

Financial Accounting Corporate Finance - Business Ethics

Managerial Oral Communication | Legal Aspects of Business Corporate Finance - Il

Marketing Macroeconomics Human Resource Management

Microeconomics for Managers | Managerial Accounting Information Systems for Managers

Organizational Behaviour - I Operations Management — I Indian Social and Political

Statistics for Managers Operations Research Environment

Written Analysis & Organizational Behaviour — II | Market Research

Communication - I Wriiten Analysis & Operations Management — II

Communication - II Strategic Management

Second Year Courses (Electives)
Business Policy & Strategy
- International Business Strategy
- Social Entrepreneurship: Understanding Alternative Business Models
- Industry and Competitive Analysis
- General Commercial Knowledge
- International Business Practices
- Management Consulting
- Entrepreneurship and New Ventures
- Advanced Strategic Management
- Business Relationships and Networks
- Business German
- Business French

Economics
- Managing Infrastructure Business
- Game Theory & Applications

Finance & Accounting

- Cotporate Valuation

- Financial Derivatives

- Introduction to Fixed Income Securities

- International Finance

- Risk Management

- Banking, Financial Markets and Systems

- Public Policy and Public Finance

- Strategic Financial Management

- Mergers & Acquisition and Corporate Restructuring
- Security Analysis and Portfolio Management
- Behavioural Finance

- Private Equity Finance




Marketing
Consumer Behaviour

Customer Experience Management for Competitive Advantage
_ Integrated Marketing Communication
. Strategic Marketing

. B2B Marketing

- Retail Management

. Services Marketing and Management
- E-Marketing

- Product Management

- Brand Management

- Sales and Distribution Management

- Consumer Based Business Strategies

Organizational Behaviour and Human Resources Management
- Strategic HRM

- Inspired Leadership thru Personal Mastery

- International Negotiation Skills

- Advanced Compensation and Benefits

- Managers as a Citizen in Democratic Society

- Advanced Leadership in Human Resources

Operation Management, Quantitative Methods & Information System
- Supply Chain Management

- Advanced Tools for Business Analytics

- Business Time Series Analysis and Forecasting

- Project Management

- Dealing with Uncertainty in Dynamic Markets

- Operational Excellence

- Operations Strategy

- ERP Systems: Technology Planning & Implementation

- Data Warehousing and Visualization for Data Mining

Other Salient Features of PGP

The Rural Immersion Programme

With a majority of India’s population still residing in villages, it is essential for the future
managers of the country to be able to look at various aspects of business strategy and policies
from the perspective of the rural populace. The Rural Immersion Programme is a compulsory
programme where students spend 3-4 days in a village with the objective of understanding
and dealing with first hand, the ground realities at these locations, the challenges & the
problems faced. Students spend time assessing the impact of the work done by government
bodies and NGOs and come up with possible solutions to enhance or change the way things
are executed to improve rural livelihood. Through the Rural Immersion Programme IIMU
also intends on channelizing the knowledge and understanding gained to give back to society.




Student Exchange Programme

IIMU was the first among the new IIMs to set up a student exchange program (STEP),
within the first year of its inception. The Institute has arrangements with four unjversities
in Europe for student exchange programme with the objective of increased international
exposure for the PGP students. Under this exchange programme, 2 limited number of (i)
second year students of the Institute spend a term in the designated schools and (i)
students of the corresponding schools are permitted to credit courses at this Institute.

International Business Programme

IIM Udaipur offers a unique elective in the second year of its PGP course — International
Business Practices (IBP), where the students get a chance to work hands-on on a live
project with MNCs at their abroad locations. The students enrolling for this elective have
enriching corporate and cultural experiences in countries like UAE and Thailand. This
helps students work in a multi-cultural set-up while dealing with the demands and
pressures of a regular working environment.

Scholarships & Financial Aid
GENPACT Scholarships
Every year, “GENPACT Scholarships” are given to two second year students. The
preliminary list of students for consideration of the scholarships would be made based on
the following criteria as well as the criteria contained in the General Guidelines for
Scholarships:

i. the students should have been in the top 20 percent of the first year
class.
il the student’s CGPA is 3 and above in the first year

The final selection will be made by a Committee consisted of a representative from
GENPACT and IIMU. The scholarship is of Rs. 1,00,000 each.

GRM Tech Scholarship

Every year, “GRM Tech Scholarship” is given to two second year students. The
preliminary list of students for consideration of the scholarships would be made based on
the following criteria as well as the criteria contained in the General Guidelines for

Scholarships:
1. the students should have been in the top 20 percent of the first year
class
ii. the student’s CGPA is 3 and above in the first year.

The final selection will be made by the Award Committee of IIMU. The scholarship is of
Rs. 1,00,000.

Number of students who received scholarships in 2012-13:
Genpact Scholarship - 2 students
GRM Scholarship - 2 Students

Financial Assistance

[IMU extends Financial Aid to students in need of financial assistance. The objective
of the Financial Aid Policy at JIMU is to ensure that no student is deprived of
education at the institute for financial reasons. This process is intended for those
students who have a pressing need for financial assistance. All students whose annual




household income is below Rs. 4,5 0,000 are eligible to apply. Other students with
qevere financial difficulties may also apply.

Number of students who received financial aid in 2012-13:
16 - Second Year Students (Batch 2011-13)
25 - First Year Students (Batch 2012-14)

PGP Admission
7820 applications were shortlisted for interviews for the second batch (2012-14). The

details are given below:

Category No. of Applications
General 3868

OBC 2327

SC 1238

ST 296

PH 91

Total 7820

In the Second Batch of PGP 2012-14, 104 (including one student of 2011-13 batch)
students were admitted. Two students were granted medical leave for one year and two
students withdrew from the programme after registration. The batch category-wise
breakup is given below:

Profile of Students
| Category | No. of Students Percentaztg___le—|
General 47 45% |
NC-OBC 30 29%
SC 14* 14%
ST 11 11%
PH 02 01%
Total 104 100%
* including one student of 2011-13 batch
Age Percentage
21-23 years 20%
24-26 years 71%
27-32 years 09%
Gender Percentage
Male 72%
| Female 28%
Work Experience Percentage |
Freshers 20%
<12 months 04%
12-23 months 38%
24-36 months 30%
>36  months 08%
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Discipline Percentage |
Engineering 85%
Business/Management 02%
Commerce 04%
Science 05%
Arts 04%
Total 100%
Convocation

The Indian Institute of Management Udaipur (IIMU) held its 1% annual convocation on
Friday, 22 March, 2013 at the MLSU auditorium, Mohanlal Sukhadia University
Campus, Udaipur,

Mr. Shiv Nadar, founder and chairman of HCL and founder of Shiv Nadar foundation
was the Chief Guest and delivered the convocation address.

Mr. C K. Birla, Chairperson of the Board of Governors of the Institute, delivered the
welcome address and Prof. Janat Shah, Director of the Institute, delivered the concluding
address.

The occasion was graced by the members of the Board of Govemors of the Institute
and other dignitaries from Udaipur.

A total of 57 graduating students of IIMU’s Post Graduate programme received
diploma at this year’s convocation.

The following students received the Gold Medals;
1) Ms. Mamta Bansal — Gold Medal for Scholastic Performance
2) Mr. Piyush Singh — Gold Medal for Best All-Rounder

Final Placements

Overview

IIM Udaipur conducted the final placement process for the pioneer “Class of 2013”
between December 2012 and April 2013. Despite tough economic conditions, the
industry’s response during the placement season reinforced [IMU’s continuous emphasis
on academic excellence. A total of 35 companies participated in the final placement
process with roles spanning across Finance, Consulting, Operations, Strategy, Sales &
Marketing, IT, Analytics, Strategy and HR domains. About 9% of the batch received
international offers.

Students were offered diverse roles across sectors and multifaceted roles as well like
Chief Operating Officer and Executive to CEQ. The diligent efforts towards building a
long term strong industry-academia interface has resulted in exclusive hiring from TIMU.
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Pre - Placement Offers
Having recruited students from summer internship last year, a number of companies
reinstated their faith in IIM Udaipur during final placements. The confidence was evident
with 3 students of the pioneer batch receiving pre-placement offers.

Domain-wise analysis

Finance: Students were offered roles in functions such as Transaction Banking,
Corporate and Institutional Banking, Relationship Management, etc. GE India Industrial
Private Limited made the highest number of offers in this domain, followed by Yes Bank
Limited, ICICI Bank Limited and Dalmia Cement (Bharat) Limited.

Sales & Marketing: The prominent firms that recruited students in this domain were
Bajaj Auto, BPCL, Clarion Shipping, HPCL, Mapro Foods, Mother Dairy, Sodexo and
Vedanta with roles like Business Development Executive.

Operations/Supply Chain: Recrviters for Operations/Supply Chain roles included
Genpact, Quikr, Mother Dairy, REC, UAE Exchange, Sodexo and Vedanta. Students
were also offered roles responsible for expanding operations of the company.

General Management: Great Media Technologies, P1 Industries and Tata Power
recruited students for General Management roles.

Strategy/Consulting: In the Strategy/Consulting domain, students bagged roles with
Arthur D'Little, Quikr, Shapoorji Pallonji Group and TVS Logistics. TVS Logistics has
hired the candidates for the niche role of the Executive to the CEO.

HR: The prominent recruiters in this domain were Crompton Greaves, Fusion
Outsourcing, Great Place to Work and Vanilla Beans. HR consultancy roles were also
offered.

Analytics: Being an upcoming function in a large number of companies in almost every
industry, analytics received an equal footing at [IM Udaipur along with the other major
domains. Firms such as GS Analytics, Quikr and Serendipity Infolabs affirmed IIM
Udaipur’s faith in Analytics as a domain, by extending offers to the students.

Chief Operating Officer Roles: IIM Udaipur has always prided itself on encouraging
the spirit of entrepreneurship amongst its students. In the first year itself students have
been have been offered COO roles.
Salary Data
Note: The entries in the ‘Data’ column specify the data points for which the
minimum, maximum, mean and median are specified.
Salary Head — Domestic Offers (INR)

Salary Min Max | Median | Mean | Data
A. Basic salary 102,000 700,000 | 328,250 | 349,937 | 32
B. Additional guaranteed cash components 126,000 | 1,074,100 | 516,640 | 503,350 32
C. One-time Cash.Payments 100,000 150,000 | 100,000 | 120,000 | 5

D. Total guaranteed cash payments 360,000 | 1,179,320 | 931,728 | 864,447 | 32
E. Maximum Earning Potential (including non-cash,

long term and performance linked components) 400,000 | 1,410,000 | 982,500 | 936,953 | 46 |

Classification of Salary Heads — Domestic
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Salary Heads — International Offers (USD)

Salary Min Max Median | Mean
A. Basic salary $12,252 $14,702 | $12,252 | $12,864
B. Additional guaranteed cash components $15,355 $26,354 | $26,354 | $23,605
C. One-time Cash Payments $0 $0 $0 $0
D. Total guaranteed cash payments $30,057 $38,606 | $38.606 | $36,469
E. Maximum Earning Potential (including non-cash,

long term and performance linked components) $30,057 |  $45,739| $39.,103 | $38,621

Classification of Salary Heads ~ International
Note: All conversions to USD have been made as per the closing rate in the month of

May, 2013 with conversion rate of 3.6730 AED/USD.
Source: Foreign Exchange Dealers’ Association of India

Companies extending offers in Final Placements 2012-13

Arthur D. Little Middle East FZ- LLC

Hindustan Petroleum
Corporation Limited

Shapootji Pallonji & Company
Limited

Bajaj Auto Limited

IBM India Private Limited

Sodexo Food Solutions India
Private Limited

Bharat Petroleum Corporation Limited

ICICI Bank Limited

TATA Power Company Limited I

Clarion Shipping Services L.L.C

LQ Knowledge Management

Services Private Limited

TVS Logistics Services Limited

Crompton Greaves Limited Mapro Foods Private UAE Exchange Centre LLC
Limited

Dalmia Cement (Bharat) Limited Max Life Insurance Vaibhav Global Limited
Compeany Limited

Fusion Outsourcing Software Private Mother Dairy Fruit & Vanilla- Beans Consulting Private

Limited

Vegetable Private Limited

Limited :

GE India Industrial Private Limited

PI Industries Limited

Vedanta-Hindustan Zinc Limited

Genpact India Private Limited

Quikr India Private Limited

Vikas Kedia Venture- Great
Media Technelogies Private
Limited

Great Place to Work

Rural Electrification
Corporation Limited

Yes Bank Limited

GS Analytics Private Limited

Serendipity Infolabs Private
Limited (TaxiForSure.com)

Overview

The summer internship placement process for the academic year 2012-13 has once again
affirmed the faith and confidence of the industry in students at IIM Udaipur. The process
was conducted on a rolling basis and concluded with 100% placements. This year a total
of 46 companies across diverse sectors such as Banking, Financial Services and
Insurance (BFSI), Consulting, FMCG, Information Technology, Healthcare, Telecom,
Energy, Real Estate, Logistics, Manufacturing and other niche sectors like Advertising

Summer Internships
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visited the campus to recruit from a batch of 100. The students of the batch 2012-2014
pursued internships across various locations in India and abroad during April-June 2013,

— ! Classification by Sector

Daty The placement process saw patticipation from esteemed recruiters across diverse sectors.
M| 4 BFSI was the highest recruiter, followed by Information Technology and Manufacturing
sector. BFSI sector was represented by GE India, YES Bank and ICICI Bank
consolidating upon the relationship from last year. The second edition of the summer
internship placement process also sought participation from SREI Infrastructure Finance
and HDFC Bank paving the path for a long association with IIM Udaipur. UAE
Exchange and Xpress Money extended the highest paying international internship offers
along with GE India extending the highest number of offers in BFSI sector.

INEART

In the consulting domain, along with the existing association with KPMG and ICRA
Management Consulting Services Ltd., IM Udaipur took a leap ahead with offers from
PricewaterhouseCoopers (PwC) and Deloitte as well. The offers extended from
technology consulting to management consulting.

= In the technology sector, CSS Corp. and Naukri.com offered roles in Business
Development and other verticals. Tata Consultancy Services offered a role in finance for
its niche profile. '

dia

%——- In the consumer goods sector, Mapro Foods Pvt, Ltd. was the largest recruiter, along with
mit Godrej & Boyce and United Breweries Limited. FMCG sector was dominated by the
: roles in Sales and Marketing.

C :
IIM Udaipur also received participation from niche sectors like healthcare and, with
international offers from NMC Healthcare and DM Healthcare. Fortis Escorts Hospital

i offered a role in Healthcare Operations.

. Private

.. Placements in manufacturing sector were adorned with new recruiters including Bombay

Amited Dyeing and continued association with Hunter Douglas and Hindustan Zinc.

at

te Classification by Function

The functional composition of placements stands at 24% in Marketing, followed by
Operations/Supply Chain (13%) and Finance (12%). Other well represented functions
include Consulting, Human Resources Management, General Management and
Information Technology & Systems. The second edition of summer internship placement
process also received offers that transcend compartmentalized functional boundaries
within the organization enabling students with a wing to wing management perspective.

1 hanies Participating in Summer Internship Placements 2012-13
5 W .‘ TR U R "l.'&—.\i F= S AN T - :'

Binani Zine Ltd. T1CICI Bank | Snowman Logistics Ltd.
Bombay Dyeing & Mfg. Co. ICRA Management Software Paradigms InfoTech (Pvt)
Ltd. Consulting Services Ltd. Ltd.
Elﬁﬂgn S;hlpp ing Services Kalpataru Ltd. SREI Infrastructure Finance Lid.
CSS Corp Pvt. Ltd. KPMG Shree Rajasthan Syntex Ltd.
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(SRSL)
Schenker India Pvt. Ltd, Mapro Foods Pvt. Ltd. Serel}dlp e
. (TaxiForSure.com)
Deloitte Consulting Pvt.Ltd. Naukri.com Tata Consultancy Services
DM Healthcare L.L.C NMC Healthcare L.L.C Tikona Digital Networks
Fortis Escorts Hospitals NTPC Ltd. Tripura Bamboo Mission
Four Soft Ltd. Pristine Edutronics UAE Exchange Centre L.L.C
. PricewaterhouseCoopers . .

GE India Pyt Lid. - | United Breweries Ltd.
Genpact Racold Thermo Ltd. Vedanta-Hindustan Zinc Limited.
Godrej & Boyce Mfg. Co. Ltd. Etac{ SR Veda Corporate Advisors

Resonance Eduventures ;
HDFC Bank Pyt Ltd. Wipro Ltd.
Hindustan Petroleum Saltmangotree CMC Pvt.
Corporation Ltd, Ltd. g aresoney
Hunter Douglas India Pvt. Ltd. | Secure Meters Lid. Yes Bank Ltd.

Shree Cement Ltd.
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Dual Degree Program in Global Supply Chain Management
(PGPX from Indian Institute of Management Udaipur and MS from Purdue University)

Program Objectives

The dual degree program in Global Supply Chain Management is offered by Indian
Institute of Management Udaipur (IIMU) in collaboration with Krannert School of
Management, Purdue University. This intensive, 15 month full time program was
launched on Jan 7% 2013. Purdue University confers a degree of M.S. in Global Supply
Chain Management at the end of the coursework of December (calendar year 1)
Additionally IMU confers a diploma in Global Supply Chain Management at the end of
the coursework in March (calendar year 2).

The Master of Science (MS) Degree with concentration in Global Supply Chain
Management (GSCM) requires a minimum of 30 credits of course work with an 8-week
experiential learning. The 30 credit consist of 16 credit of required courses, balancing
courses can be taken from GSCM electives; GSCM related electives and general business
electives.

Students admitted to this program from Indian Institute of Management Udaipur (ITIMU)
take a minimum of 15 credit of course work at IIMU in spring semester (beginning of the
program). This includes a basic preparation in general management, operations
management and introduction to supply chain management. The students take three
required courses of total 7 credits (Operations Management, Operational Research &
Spreadsheet Modeling and Supply Chain Management), one GSCM relevant elective of 2
credit (Business Statistics and Data Mining), and three general business electives of total
6 credit (Economics for Managers, Organizational Behavior and Accounting for
Managers).

Following the first term course work at IIM Udaipur the students carry out an 8 weeks
experiential learning with an industry sponsor. A 3 credit course wotk on experiential
learning (Management of Operating Systems) is awarded.

An additional 12 credit of course work at Krannert School of Management fulfill the
requirement for the degree. Students take additional 13 credit at IIMU to qualify for
PGPX diploma from Indian Institute of Management Udaipur.

This program is designed to cater to the present industry requirements and equips
students to deal with complex supply chains spanning several nations across the globe.
This dual degree program is designed to enhance the educational experience with each
degree program being a unique one with considerable and peculiar synergies.

Target

This program specially targets executives with high interest in supply chain domain and
willing to accept increasingly responsible positions in global supply chain sector.
Executives possessing a Bachelor’s degree or equivalent (in any discipline} and relevant
work experience of a minimum of 30 months would be eligible to apply for this program.
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Course Curriculum

A dual-degree candidate must satisfy the grading standards of the appropriate school.
This dual degree program is divided into four modules. The program duration is of 15
months and consists of three components; one component is the coursework at IIMU
during January-April (calendar year 1) and the January-April period (calendar year 2).
The second component is the experiential leaming internship during May-August
| (calendar year 1) and the third component is the coursework at Purdue University during
| August-December (calendar year 1). In total the program will cover 645 student contact
hours with 420 contact hours at the ITIMU campus.

Module 1 | Jan-April IIM Udaipur

Module 2 | June-August Experiential Learning
Module 3 | August-December Purdue University, USA
Module 4 | Jan-Mar IIM Udaipur

Profile of Students

Discipline Percentage

Engineers 88%

Others 12%

Work Percentage
Experience

60+ months 29%

51-60 months 35%

41-50 months 18%

30-40 months 18%

Area Percentage
Productions/Operations 50%
IT 25%
R&D 12.5%
Project Management 12.5%
Gender | Percentage

Male 88%

Female 12%

GMAT Score Percentage
650-700 35%
600-650 65%
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Experiential Learning

The duration of the experiential leaming for the PGPX program in supply chain
management is a minimum of eight weeks. At least four of the eight weeks should be at
the main site of the company. An individual or a team project with the company will be a
required part of this internship. Students are required to concurrently register for MGMT
66100: Management of Operating Systems (an experiential leaming course) at Krannert
Schoo) of Management. At the end of experiential learning, the students are required to
submit a final report and make a class presentation to obtain the three hour credit for this
course.

Companies from sectors as diverse as FMCG, E-Commerce, Pharmaceutical,
Automobile, Engineering, Retail & Apparel visited the campus to recruit from a batch of
16 students. The process saw placement with interesting roles being offered in the
Operations and Supply Chain domain.

Classification by Sector
The placement process saw participation from esteemed recruiters across diverse sectors.
Engineering was the highest recruiter followed by automobile and e-commerce.

Engineering sector was represented by Cummins which offered PPIs to both the hires for
their exemplary performance in designing and improving its Indian distribution network.
Siemens Limited offered 3 key roles for its Mumbai Corporate office. J. C. Bamford
recruited one student for planning & implementing a greener sustainable supply chain
and Tikona Digital Networks offered a key role in process consulting.

Cargill Foods India from the FMCG space offered internal supply-chain consulting roles
for IT implementation.

In the retail sector Bharti-Walmart recruited from IIMU for its Supply Chain Planning
function.

One of India’s leading e-commerce companies, Jabong.com recruited 3 students for its
Gurgaon headquarters

In the automobile sector Hyundai Motor India Pvt. Ltd. offered a project in the end-to-
end network design and optimization.

In the apparel sector Raymond Limited hired from IIMU for a Supply Chain
Transformational project.

Pharmaceutical giant Astra-Zeneca offered a role in the distribution network design.

Classification by Function

The 16 students were offered a gamut of roles in the Supply Chain demain - Logistics,
Transportation, Planning, Sourcing and Procurement. The functional composition of
placements stands at 27% Logistics and Transportation. 19% both Network Optimization
and Designing as well as Supply Chain Planning. Other functions included were Supply
Chain Process Mapping, Operations and Project Management.
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Companies Participating in Experiential Learning 2013

Siemens Limited Bharti Walmart
Hyundai Motor India Pvt. Ltd. Cargill Foods India
Jabong.com Raymond Limited
Cummins Astra-Zeneca

1. C. Bamford Tikona Digital Networks
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Faculty Members

Faculty

Amitava Mukherjee, Ph.D (University of Calcutta)

janaki Anant, Currently pursuing doctoral programme (XLRI)

Janat Shah, Fellow (Indian Institute of Management Ahmedabad)

Mridul Maheshwari, Fellow (Indian Institute of Management Ahmedabad)
Neeti Sanan, Ph.D (Aligarh Muslim University)

Rezina Sultana, Ph.D (Bar-Ilan-University)
Roger Moser, Ph.D (European Business School)
Thomas Joseph, Fellow (Indian Institute of Management Bangalore)

Sandhya Bhatia, Ph.D (Mohanlal Sukhadia University)

Soumya Sarkar, Fellow (Indian Institute of Management Calcutta)

Srinivasan Tatachari, Fellow (Indian Institute of Management Bangalore)

Subhashish Chakravarty, Ph.D (University of lowa)

Sumit Kumar, Ph.D (IIT Roorkee)

Vandana Swami, Ph.D (State University of New York, Binghamton)

Vinay Ramani, Ph.D (University at Buffalo-State University of New York, Buffalo)

Visiting Faculty

A. Tripathy, Ph.D (London School Economics)

A. K. Jain, Fellow (Indian Institute of Management Ahmedabad)

Alexandra Y Benz, D.E.A (Doctoral Degree), Montpellier 1, France

Anujayesh Krishna, Fellow (Indian Institute of Management Ahmedabad)
Deepak Dheer, PGDM Fellow (Indian Institute of Management Ahmedabad)

G.S. Gupta, Ph.D (John Hopkins University, USA)

Gita Chaudhuri, Ph.D (Gujarat University)

Gopal Mahapatra, Fellow (Indian Institute of Management Banga lore)

Jahar Saha, Ph.D (Case Western Reserve University, USA)

K K. Ratan, PGDM (Indian Institute of Management Ahmedabad)

M.S. Sriram, Fellow (Indian Institute of Management Bangalore)

Madhupa Bakshi, Fellow (Indian Institute of Management Calcutta)

Monica Grewal, MA (Jawaharlal Nehru University)

Nageshwar Rao, BE (University Visvesvaraya College of Engineering)

Naveen Jain, Ph. D (Florida International Univetsity)

Nitender Dhillon, Fellow (Indian Institute of Management Ahmedabad)

P. C. Narayan, Ph.D (IIT Madras)

Prashant Mishra, Ph.D (Devi Ahilya University, Indore)

Puneet Prakash, Ph.DD (Georgiua State University, Atlanta, Georgia)

Rajanish Dass, Fellow (Indian Institute of Management Calcutta)

Ramesh Bhat, Ph:D ( Delhi School of Economics, University of Delhi)
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Ramesh Venkateswaran, PGDM (Indian Institute of Management Bangalore)

 Randhir Mishra, Fellow (Indian Institute of Management Bangalore)

Rohini Patel, Ph.D (Pennsylvania State University, USA)

Sai Prakash Iyer, Fellow (Indian Institute of Management Bangalore)

S. Krishnamurthy, FCA (Fellow Member of The Institute of Chartered Accountants of
India)

Sanjeevan Kapshe, Fellow (Indian Institute of Management Bangalore)

Shyamal Roy, Ph.D (University of Missouri, Columbia, USA)

Srikant Gokhale, PGDM (Indian Institute of Management Ahmedabad)

Sudas Roy, PGDM (Indian Institute of Management Calcutta)

Sundar Venkatesh, Fellow (Indian Institute of Management Ahmedabad)

Sunil Maheshwari, Fellow (Indian Institute of Management Ahmedabad)

Sunil Unny Guptan, Ph.D (Osmania University, Hyderabad)
Thomas Kuruvilla, MBA, Melbourne Business School, Australia/Asian Institute of
Management, Philippines

Utkarsh Majmudar, Fellow (Indian Institute of Management Ahmedabad)

V. Nagadevara, Ph.D (TIowa State University, USA)

V. Ranganathan, Fellow (Indian Institute of Management Ahmedabad)
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Research & Publication

. Research Papers

A Rule of Thumb for Testing Symmetry aboutan Unknown Medjan against a Long Right
Tail. Amitava Mukherjee, A. M. Abd-Elfattah & Barendra Pukait. Journal of Statistical
Computation and Simulation, 2013. DO1:10.1080/00949655.2013.784316

http://www.tandfonline.com/doi/abs/10.1 080/00949655.201 3.784316#.UgHQoNInr2 B

Channel coordination in green supply chain management. Sanjeev Swami & Janat Shah.
Jowrnal of the Operational Research Society, 64,336-351, 2013,
http:/fwww.palg]'ave-ioumals.oom!iorsfioumal!v64;’n3/full/j ors201244 a.htm]

Second-order duality for a nondifferentiable minimax fractional programming under
generalized a-univexity. S. K. Gupta, D. Dangar & Sumit Kumar. Journal of
Inequalities and Applications, 187, 2012.

http://link.springer.com/article/10.1186%2F 1029-242X-2012-187

Duality for nondifferentiable multiobjective higher-order symmetric programs over cones
involving generalized (F,a, p, d)-convexity. S. K. Gupta, N. Kailey & Sumit Kumar.
Journal of Inequalities and Applications 298, 2012.
http://www.journalofinequalitiesandapplications.com/content/2012/1/298 -

Working Papers
Intermediated Matching, Vinay Ramani, Indian Institute of Management Udaipur
IIMU WORKING PAPER NO. 2013-01

Optimal Privatization and Entry in a Differentiated Mixed Oligopoly, Vinay Ramani,
Bibhas Saha, Indian Institute of Management Udaipur
[IMU WORKING PAPER NO. 2013-02

The Devil’s Workshop? A Look at the Impact of Idle Time on Newcomers’ Perceptions
Srinivasan Tatachari, Indian Institute of Management Udaipur
[IMU WORKING PAPER NO. 2013-03

Changes in Organizational and Professional Identifications during Socialization of
Newcomers, Srinivasan Tatachari, Indian Institute of Management Udaipur
[IMU WORKING PAPER NO. 2013-04

Market Orientation and Customer-Based Corporate Brand Equity (CBCBE): A Dyadic
Study of Indian B2B Firms, Soumya Sarkar, Prashant Mishta, Indian Institute of
Management Udaipur

IIMU WORKING PAPER NO. 2013-05

Job Reservation and Intergenerational Transmission of Preferences, Hung-Ju Chena and
Rezina Sultana, Indian Institute of Management Udaipur
IIMU WORKING PAPER NO. 2013-06

Access to Work and Motherhood: From the Perspective of Professional Women

Mridul Maheshwari, Indian Institute of Management Udaipuy
[IMU WORKING PAPER NO. 2013-07
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Ongoing Research Projects
Impact of IFRS adoption on Financial Statements
Principal Investigator — Prof. Sandhya Bhatia
Funded by — Indian Institute of Management Udaipur
Status - Ongoing

Chai Garam: An Ethnographic Inquiry into Unorgamzed Retailing in Eastern India
Principal Investigator — Prof. Subhadip Roy

Funded by — Indian Institute of Management Udaipur

Status — Ongoing

An Efficient Model for Post Hoc Segmentation in B2B Markets
Principal Investigator — Prof. Soumya Sarkar and Prof. Sumit Kumar
Funded by — Indian Institute of Management Udaipur

Status — Ongoing

Study of Masking Effect of Nonparametric Precedence type charts and Possible
Remedies for Process Control Charts

Principal Investigator — Prof. Amitava Mukherjee

Funded by — Indian Institute of Management Udaipur

Status — Ongoing

Impact of Indian Social Policies to Reduce Poverty and to Mitigate Social Exclusion
Principal Investigator — Prof. Vandana Swami, Prof. Rezina Sultana and Prof, William
(Sandy) Darity Jr.

Funded by - Indian Institute of Management Udaipur, Duke University and Vidya
Bhawan Society

Status — Ongoing

Baseline Study on the Key Development Indicators among the Sahariya Tribe in
Baran District, Rajasthan

Principal Investigator — Prof. Vandana Swami and Prof. Janat Shah

Funded by — Indian Institute of Management Udaipur and Tribal Area Development
Udaipur

Status — Ongoing

Understanding Complementarities across Environmental Health Interventions
Principal Investigator — Prof. Subhadip Roy, Prof. Janat Shah, Prof. Marc Jeuland and
Ms. Priyanka Singh

Funded by — Indian Institute of Management Udaipur, Duke University and Seva Mandir
Udaipur

Status — Ongoing

Clientelism, Public Services and Elections in the Slums of Udaipur

Principal Investigator — Prof. Subhash Jha, Prof. Eric Wibbels and Alka Vyas

Funded by — Indian Institute of Management Udaipur, Duke University and Jan Daksha
Trust Udaipur

Status — Ongoing
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fmpact of Algorithmic Trading on Emerging Market Microstructure: Evidence
from Indian Stock Market

principal Investigator — Prof. Amitava Mukherjee, Prof. Rezina Sultana, Prof. Sumit
Kumar, Prof. Vinay Ramani and Prof. Subhashish Chakravarty

Funded by — Indian Institute of Management Udaipur and IBM

Status — Ongoing

Faculty Seminars
Faculty Seminars were initiated at IIM Udaipur from March 2013. These are presented by
faculty members or by guest speakers usually on second and fourth Wednesday of every
month. The seminar is open to all faculty members, students and research staff. The main
purpose of organizing research seminar series is to encourage constructive feedback from
academic staff and assist presenter in developing research work.

March 15,2013
Channel coordination in green supply chain management ~ Prof. Janat Shah

Awards and Honors
Prof. Srinivasan Tatachari
Best Professor in Human Resources Management - Dewang Mehta Business School
Awards 2012

Prof. Thomas Joseph
Award for Best Strategy Professor-2012 - Headlines Today
Member, Editorial Board, Migration and Development

Case Research
Case study based teaching encourages innovative thinking and enables students to
understand the practical application of theory in real world situations. Brainstorming on
the ideal solution, given the complexity of the information and consequences of different
possible scenarios, stimulates interactive learning. This advances the role of students
from mere recipients of knowledge to contributors in the learning process.

For long, Harvard Business School has served as the biggest source of good quality case
studies suitable for business schools across the globe. HBS operates both a Global
Research Center and six regional research centers. These centers support the development
of case studies that are used by business schools across the globe. The need for a full-
fledged case research center, similar to the model adopted by Harvard Business School,
inspired the Research and Development committee at JIM Udaipur to initiate discussions
for setting up a group for case writing. The Harvard model definitely serves as a source
of inspiration. However, [IMU’s vision is not strictly limited to it.

The group for Case Research, IIM Udaipur has been set up with the following mission:

“To achieve self-sufficiency in case writing and gain global recognition as a source of
insightful case studies for all disciplines.”
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The aim is to establish a formal structure to conduct case research and writing. The
subject matter of case studies is carefully selected based on thorough discussions with the
associated faculty members to ensure that the case studies are fit to be used as teaching
material and the theory underpinning them connects materially to the program
curriculum, Case studies are designed keeping in mind the aim to stimulate students to
analyze problems from a real world perspective and come up with practical solutions. In
this way, the group provides a platform to attain self-sufficiency in developing advanced
learning tools.
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Centers of Excellence

Center for Development Management

The Center for Development Management (CDM) at IIM Udaipur is a unique research
center established by a management education institution. It is a Research Consortium for
1IM Udaipur and Duke University supported grants on topics focused on various aspects
of development in Rajasthan at IIM Udaipur. It is perhaps among a select few centers
worldwide that attempts to harness management skills to better enable existing
development efforts. The CDM views development as a socially transformative and
inclusive process of social change. It is keen to find meaningful ways to approach
development challenges in Indian society by bringing together cutting edge social science
and management knowledge. The CDM aspires to become a leading knowledge base
about social issues in Rajasthan as well as India. ’

Center for Entrepreneurship & Innovation
The IIM Udaipur Center for Entrepreneurship & Innovation conducts various activities to
support entrepreneurship initiatives in Udaipur, its surrounding areas and among the
student community at TIM Udaipur. One of the major activities of this Center is the
Management Development Programme for Women Entrepreneurs.

Management Development Programme for Women Entrepreneurs 2012
In its endeavour to reaching out the community at large, Indian Institute of Management

Udaipur launched a very unique programme right in the first year of its operation. The
Management Development Programme for Women Entrepreneurs was unique because of
the audience it aimed to address and also it was, and still is, the only management
development programme run by IIMU. Rajasthan has always been the land of
entrepreneurship and [IMU wanted to encourage and draw the women power behind all
such entrepreneurial activities through this programme.

The kick-off of the first edition of this programme, better known as MDPWE, took place
on April 9, 2012. The programme aimed at getting potential and current women
entreprencurs from different parts of the country with special emphasis given for
domiciles of Rajasthan. The prime idea was that the participants would be exposed to a
structured way of looking into all aspects of business with a view to honing their uncut
business ideas into polished gems. The participants had to come with their business plans
by the end of the programme which ended on May 23, 2012. This six-week long
intensive programme had them experience the dimensions of running a business
including business strategy, finance, accounting, marketing & sales, operations, human
resources, banking, law, etc. They were also coached on personal development and
communications. After the completion of the first two and a half weeks, all participants
went back to their home bases to work on their business plans. Then they came back and
those plans were sharpened with inputs from [IMU faculty members and other industry
experts.

26




There were 21 participants in this programme with women entrepreneurs coming not only
from different cities of Rajasthan but also from distant places like Bangalore, Kolkata,
and Punjab. They had businesses, or planned to get into one, as wide as education,
retailing, fashion designing, management consulting, healthcare, architecture, medicinal
plant farming, and even cooking. These diverse backgrounds made the programme all the
more interesting for the participants as wells as for the faculty. On the last two days, the
participants presented their business plans before a panel of experts and were later
awarded certificates by the Director in the final valedictory session.
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Student Activities

Academic Council

The Academic Council of [TM Udaipur is a student body consisting of 6 students from
PGP2, 6 students from PGP1 and representation from PGPX students. The committee’s
main agenda is to ensure that the academic requirements of students of the institute are
satisfied to the best possible extent while catering to the diverse requirements of the
individuals, In co-ordination with the PGP Office and other stakeholders, the council
helps to prepare the academic calendar of 1IM Udaipur.

A few of initiatives of the Academic Council are:

1. Selection of course and preparation of the course-term calendar

2. Conducting demand surveys and ensuring adequate courses to satisfy all students’
aspirations

3. Ensuring fair voting process during course selection

4. Election of the class representatives for each subject ,

5, Acting as a liaison between the faculty and students to ensure enhanced learning
experience in the classroom

6. Resolving academic related conflicts and issues of the students

7. Conducting tutorial sessions to enhance the understanding of concepts in
particular courses

The Academic Council has been functioning as a vital cog in the wheel when it comes to
student - institute liaison.

CodeRED
CodeRED is an event organizing club of [IM Udaipur intended to make life of students as
vibrant as possible, adhering to the academic and social limitations. The club aims to
energize the IMU community while becoming the Lifestyle club on campus. The aim of
the club is to bring a perfect balance between the rigor of studies at IIMU and other finer
aspects of a B-school life.
o Freshers for 2012-14 batch: With the commencement of new academic year,
new batch was welcomed on campus with a welcome dinner and get together with
seniors.

e Lakesiders Opening Event: A small party was organized on behalf of
Lakesiders as an opening event of CLU-FLU seasons 2012.

o Amazing race: A unique event of finding clues and doing activities all around
Udaipur was organized with association with Potpourri.

o Farewell for 2011-13 batch: At the end of March 2013, a farewell dinner was
oganised for [IMU pioneers who completed the PGP course at IIM Udaipur. It
was open by invitation to the students and their parents.

28




ConnectIT - IT club of IIM Udaipur

Connect]T promotes and develops interest in information technology among the student
community by providing world class IT infrastructure and at the same time equipping
students with IT for better decision-making process.

Pwnd, The Gaming Club: With an aim to cater to the gaming aficionados at IIM
Udaipur, ConnectIT took first steps in creation of Pwnd, The Gaming Club.
Infinite Playlist: ConnectIT took first steps in creating a special interest group
called The Infinite Playlist to share good music.

CreativITy: The club successfully organized CreativiTy, a photography contest
with Google plus as the official partners of the event.

Website designing: Connectlt designed the websites for Finomina, the finance
club, Leadership Summit, the flagship event of IIM Udaipur.

Consult-U

Consult-U, the consulting club of Indian Institute of Management Udaipur, serves as a
channel between the Institute and the Industry. It allows students of the institute to
approach live projects from across the industry for management consulting. The club acts
as a platform for the students to take in-class learning to the outside world and add value
to the organization they are working with. The club also invites leaders from consulting
firms to share their experiences with the students. Consult-U exposes the students to the
world of management consulting and prepares them for an enterprising career in the
same. Consult-U also organizes case study events and challenges the students to put
forward their best strategy.

CaseNutts: Consult-U successfully organized a case study based competition,
CaseNutts-The intra college case study challenge which saw overwhelming
response from the students. The participating students put their best strategy
forward and presented their case analysis in front of an eminent panel of judges.
All the teams had a great time at the event, which presented learning opportunities
to all the participants. The prizes for the event comprised of cash as weli as
certificates along with an opportunity to work on a live project with the club.
Industrial Projects: The club completed an industry project which focused on
designing competitive analysis and marketing plan for an Udaipur based firm. The
club got an encouraging feedback as well as sponsorship from the organization.

CulComm
UNWIND: UNWIND is a platform where newcomers are encouraged to
showcase their talent. The sections of the incoming batch compete against each
other in various events ranging from dance, drama, miming, music, karaoke, ramp
shows and much more.
Garba and Dusshera Celebration: IIM Udaipur nurtures a culture of
appreciating the richness and diversity of Indian cultural, dance, music and art
forms. In the same fervor Garba celebrations were done by students belonging
from all corners of India. Dusshera celebrations on campus were nothing short of
mesmerizing including contemporary Ramlila, Dandiya and other festivities.
Diwali Celebration: A grand Diwali celebration party was thrown for students,
faculty and staff. All donned traditional attire that added to the ambience of the
evening. The night ended in a skit performance, a dance show and a round of
karaoke. Students also lit the flying lanterns and dazzled the star lit sky with pink,
white and blue paper-balloons.
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o Independence Day: CulComm celebrated Independence Day with the entire
IIMU community. The flag hoisting was done by the Director, Prof. Janat Shah
followed by a group song and a small play organized by the Cultural Committee.
The administration made arrangements to serve snacks and sweets to the students
and staff after the event.

o Lohri: Traditionally associated with the harvest of rabi crops, it is celebrated
during the peak of the winter season. On the occasion, the cultural committee of
[IM Udaipur organized celebrations and arranged a bonfire.

The Finance Club of [IM Udaipur

The core ideology behind Finomina, the Finance Club of IIM Udaipur, is to nurture
interest and to create awareness among students regarding the different domains of the
financial services industry and finance profiles in other industries. The club is committed
to educating the students as well as helping them pursue careers in the finance sector by
assisting them in preparing for their summer internships and final placements. The club
aims at promoting student interaction by organizing talks with reputed names from within
the industry and with faculty from business schools globally. Finomina is the custodian of
the Bloomberg laboratory and strives to encourage its usage amongst students of 1IM
Udaipur.

® O O O

Open Outcry 2012: Open Outcry is a market simulation game in which every player
is both the buyer and seller who would have demands to be met and supplies which
needed to be vended. It tested the participant’s negotiation skills and employed the
concept of Comparative Advantage. It was an event open to both PGP 1 and PGP 2.
Finance Knowledge Session: Finomina conducted a Finance Knowledge Session on
18" October 2012. This session covered several basic fundamentals in finance and
also topics like Valuation, PE and Capital Markets. '

Fin Talks: Prof, Aswath Damodaran had interacted with the students of IIM Udaipur
on 25" February 2012 as a part of the 1% Fin Talks event on campus. The interaction
happened over Skype. Prof. Aswath Damodaran covered several important topics in
the field of Corporate Valuation and also answered several queries posed by the
students. It was an extremely successful event with an attendance of more than 120
students.

Bloomberg Training Series: A series of Bloomberg training sessions were
conducted by the PGP-2 members of Finomina for the interested students of PGP-2.
Bloomberg Workshop: Mr. Nilesh Naik, Head - Risk Management, L&T
Investment Management. Interaction with Mr. Naik started on 2™ February 2012,
Over the next month, interested students formed groups of 4-5 members and worked
on projects given by Mr. Naik with him guiding the teams along the way.

Finalytical February: As part of the Finance Summit Arth-Samvaad 2013, Finomina
organized a series of events in the month of February leading upto the Finance
Summit, These were: ' '
KamiKaze - Online Quiz every alternate day

Logophilia - Weekly Crosswords

Mock-Samvaad - Mock Panel Discussions - Featuring 2 panels of 8 speakers

Online Stock Market Challenge: This was held from 20® to 22™ February. It was
hosted on Openmarkets.in an open platform for Virtual Trading. The game followed
real time stock prices and players bought/sold virtual stocks and were given an initial
virtual capital of Rs. 15 lakhs with which to build their portfolios.
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e Arth-Samvaad 2013: This was the flagship event of Finomina which was held on 3™
March 2013 at Inder Residency in Udaipur. The inaugural edition had the theme “Are
Indian Businesses decoupled from the rest of the world”. The event featured a panel
discussion and an inter-college presentation challenge. The panel discussion was
graced by eminent industry leaders, CFOs of prominent companies viz. Shapootji
Pallonji Group, Zydus Cadilla, GE India and Oracle Financial Services. The event
was sponsored by Yes Bank and co-sponsored by Rajasthan State Mines and
Minerals, Electra and Licra. The promotional partners for the event were Lenovo,
Pizza Hut, KFC and UB Life.

e Arthaarth: Published Arthaarth every quarter with contributions by the club
members.

IRIS -- The Photography Club of IIM Udaipur
IRIS captures the entire event happening on the campus, be it guest speakers or any
events/ functions happening on the campus. The team collaborates with other clubs and
committee in order to promote the event and maintain a database of images/videos and
release it to clubs/committees for press releases. The club aims to showcase the vibrant
life of IIMU on social media platforms.

The IRIS team ensured to capture all the activities happening in the college. In its 1
month of functioning, the team covered the following events:

1. Food Fest —24.02.2013 — 27.02.2013
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3. LeapDay Litfest —28.02.2013
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4. The Pioneer Batch Farewell — 09.03.2013
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Lakesiders — Sports Committee IIM Udaipur

Lakesiders is the sports committee of [IM Udaipur that is responsible for conducting
various sports events throughout the year and even selection of institute sports team
representing [IMU in outside tournaments.

Auctioning of Teams for Football and Cricket League:
¢ Each team had 4 girls owners
o There were total 6 teams formed for Football and Cricket league
o Players were auctioned through virtual money given to the owners

Football League of Udaipur:
s 6 teams battled out in the second edition of football league at IIM Udaipur
o Teams comprised of total 9 members from PGP1 and PGP2
¢ QGangs of Udaipur finally emerged as the winner

Cricket League of Udaipur:
e 6 teams battled out in the second edition of cricket league at IIM Udaipur
e Teams comprised of 11 members from both PGP1 and PGP2
o Event had both Leagues and Knock out games

Inter - Batch Volleyball Tournament:
» Total 6 teams were made from PGP1 and PGP2 batch
o All matches happened in the night time
o [Initial round was league round which progressed to direct finals

34




Badminton Tournament:
e PGPI1, PGP2 and PGPX batch students participated in huge numbers
¢ Format of this event was Men’s singles, Women’s singles and Doubles

Table Tennis Tournament:
» Second edition of TT tournament saw participation in huge number
e Formats played were singles and doubles

Merchandising Committee
The objective of the committee is to promote IIM Udaipur brand and to impart the brand
in the hearts and minds of members and non-members of the prestigious institution by
undertaking activities like designing and procuring customized merchandises like t-shirts,
sweat shirts, cups, mugs, pens, diaries etc. for the students, faculty as well as other
committees and committees. The scope of the committee also expands to cater to various
utility needs of the institute.

Media & Industry Interaction Cell (MIIC)

Media and Industry Interaction Cell (MIIC) is the media and industry relations team of
IIM Udaipur. As per the name, it has two sub-groups under its paradigm, namely, Media
& IIC. Media Cell strives to facilitate public relation initiative to promote IIMU and its
activities. IIC's main focus is to provide an interface for students to interact with industry.
MIIC works under the direct supervision of IIMU's Director and Manager, Student
Affairs, Team works keeping the best interest of the institute and our peers in mind. All
our efforts and activities shall are aligned with TMU's all-pervading focus on excellence.

¢ Leadership Summit 2012: The Indian Institute of Management Udaipur (IIMU)
kicked off its flagship event, The Leadership Summit 2012 with great fanfare. It
was inaugurated by Shri Lakshyaraj Singhji Mewar, the son of the Shri Arvind

. Singhji Mewar in the exquisite Durbar Hall of the City Palace, Udaipur. Professor
Janat Shah, Director IIMU, initiated the proceedings with a few welcoming
words. Shri Lakshyaraj Singhji Mewar addressed the gathering and stressed on
the importance of being a good human being, which set the stage for success in
everything one does in life. Mr. Pradeep Kashyap, CEQ, MART & President,
Rural Marketing Association of India set the tone for the event with a keynote
speech on innovation and execution and the need for “Business minds with a
social cause”.

o. The audience comprising students and faculty of IIMU along with various
dignitaries and entrepreneurs from Udaipur added colour to the discussion with
their probing questions.

e Confab by the Lakes: This is the on-going lecture series wherein we invite
illustrious speakers from myriad industries and other spheres of life to interact
with students. The objective of this series is to broaden the perspective of students
by giving them the opportunity to interact with those who have been there, done
that.

o Interaction with CAT Aspirants: MIIC students of [IM Udaipur annually take
up the task of guiding CAT aspirants about preparing for interviews of new 1IMs
and also post-interview preparations. Once students clear the interview stage and
are shortlisted by IIM Udaipur, details about facilities offered at the institute,
faculty, infrastructure and curriculum are shared with the students. Same process
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was followed during period Jan’12 & June’12 and aspirants were helped in
making informed choices.

Media: Media team ensured that all activities being carried out at the campus were
projected to the outside world. Various press releases were sent out for events conducted
by the institute or clubs & committees. Also, media coverage was provided for the events
organized. Electronic media coverage through DD News and TVI8 was ensured for
events like Arth-Samvaad & First Annual Convocation. Similarly, print media, social
media and online media coverage was also ensured for the institute.

PiE
PiE of 1IM Udaipur is a forum for discussing issues in the field of business, economics,
government and public policy. The club aims to instill and develop the subject knowledge
amongst the student community and spread awareness related to the field of economics.
e Launch of Tathya — Flagship magazine of PiE
e PiE newsletter

Potpourri
Potpourri is the literary think-tank of Indian Institute of Management Udaipur. As the
name signifies and the logo corroborates, the club promotes a blend of ideas from various
spheres of quizzing, public speaking, literature and art, all mixed with some boisterous
entertainment. '

o Satan's Trifecta: Potpoutri welcomes the juniors at college in its own special
style with a medley of activities and events over a three day period. "JAM - Justa
minute", "What's the good word?", movie screening and a lot more. ,

¢ The Google Plus online quiz challenge: This quiz brought together the teams
and quizmasters in an interesting audio-visual quiz, using Google hangout as the
virtual arena. '

o The Independence Day and Republic Day Special Quizzes: Potpourri has a
tradition of conducting [-Day and Republic Day special quizzes which sees
participation in large numbers from students and faculty alike.

o The LeapDay Litfest: The LeapDay Litfest was conceptualized to provide a
platform to students and the public of Udaipur alike, to interact with and learn
from eminent word-smiths. The fest will be held as a one day event on the 28th of
Feb every year and as a two day event in case of a leap year.

The goal of the ULLF is to be a celebration of contemporary Indian
writing while promoting the love for reading and writing among business school
students in the country. The LeapDay Litfest was graced by Mr. Ashwin Sanghi
and Mr. Rajiv G. Menon who held a panel discussion on 'Indian Myth & Fantasy
through New Age Fiction' as well as a Keynote Address by Ms. Rashmi Bansal on
'The Future of Social Entrepreneurship in India’.

The Fest aims to be the only event of its kind at any top B-School in the
country and to be counted amongst the leading literary festivals in the country
over the coming years.

¢ The Udaipur Amazing Race: Students and Faculty, in teams of two, had an
exciting time exploring the city. They dabbled in puppetry at Bagore ki Haveli,
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became potters and tried their hand at delicate miniature paintings at Shilpgram.
They were quite willing to take a dip in the cool waters at Hanuman Ghat.
Another interesting task to complete was at Sukhadia Circle, where they actually
made pani-puri and served it to some daring customers. The central aim of the
event was to encourage student participation in the tourism activities around
Udaipur and the organizers hope to make it an annual fixture with participation of
students from outside Rajasthan as well.

Prayatna, The Social Responsibility Club of IIM Udaipur
PRAYATNA, the social responsibility club of Indian Institute of Management Udaipur,
strives to sensitize the future business leaders of the institute towards social
tesponsibilities. Team Prayatna attempts to proactively bring about momentous changes
in the society through interactions at the grass root level with regards to various sectors
including

¢ Education
e Healthcare
¢ Environment

Objectives of the club: .
1. Inspire and engage the IIM-U community in different activities taken up by the
club

2. Proactively render its managerial inputs wherever necessary to address the issues
faced by systems and people
3. Design and execute various programs for the underprivileged society

¢ Blood Donation Camp 2012: On the occasion of India's 66th Independence Day,
Prayatna - the social responsibility club of IIM Udaipur, organized a blood
donation camp in the institute premises in collaboration with the Rotary Club
Meera of Udaipur, M.B. Hospital, and NACO. In total, 63 units, i.e., about 22
liters of blood was donated to the Maharana Bhupal College (Government
Hospital) in Udaipur for the aid of the needy

* Eid Celebration & Onam Celebration: These festive occasions were celebrated
as symbol of harmony and unity.

¢ Plantation Drive: October, 2012. IIM Udaipur, Balicha Campus, Prayatna
organized a tree plantation drive in Balicha in the outskirts of Udaipur where our
new campus is coming up. Complete IIMU community collaborated together in
order to make our environment clean and green.

* Share Your Joy 2012 (Diwali Celebration at Child Home): November 13
2012; Jeevan Jyoti Child Home, Sukher, Udaipur. On the auspicious day of
Diwali the IIMU family went to Jeevan Jyoti Child Home to share a few moments
of happiness with the children there. Jeevan Jyoti Child Home is a Govt. run
boarding school for child labors or children belonging to poor families from in
and around Udaipur. There they were allowed to show their creativity through

“drawing anything of their own imagination. Then IIMU students teamed up with
them to play various games.

* Campus Connect 1.0: Prayatna invited 28 school students from Shiksha Niketan
High School, Udaipur on Dec 8, 2012. The objective of the program was to instill
a sense of confidence in them and enable them to dream big. In the first half, the
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students were made aware of the various career options that they can pursue,
which was followed by a doubt clearing session. In the second half, each student
was assigned a mentor from our PGP program.

Campus Connect 2.0: After the success of the previous Campus Comnect,
Prayatna organized the second round on Feb 32013 focused exclusively on gitl
students from Shiksha Niketan High School. It was very interesting 10 see the
girls were full of aspirations and ambitions to do something in life. All the?22 girls
were assigned mentors as girls from [IMU.

Cloth Collection Drive: During the month of March, Prayatna initiated a clothes
collection drive. Boxes were kept in the Academic block, for donation from
faculties, and in hostel corridors where students were asked to drop their unused
clothes in them. These cloths, later, were sent to Goonj Foundation.

Ongoing Activity:

s Navonmesh: Initiative started: November, 2012. This is an initiative taken up by
the members of this club to provide education in an innovative and intuitive way
that broadens the scope of thinking of the children and makes them to think and
find out the rationale behind anything instead of just mugging up from the
textbook. This initiative basically aims for an all-round development of young
minds those who don’t get better facility for their schooling and gets the best of
the education. '

Saksham - The E-Cell of IIMU
Saksham aims to encourage and facilitate entrepreneurial pursuits in IIM Udaipur by
creating a supporting environment which will provide opportunities to convert innovative
ideas to Real Business Plans and progressively to successful ventures. The Club will also
strive to promote entrepreneurship outside the institute by providing support services that
will maximize the chances of commercial success.

Ideate the intra college B-Plan event was organized in November 2012. Sanjay
Anandaram, an eminent VC and entrepreneur was part of the event as a speaker and a
judge.

Additional talks were organized and some of the participants were Mr. Pranay Chulet -
CEO Quikr, Mr. Gaurav Mantri - Founder Cerebrata, Ms. Preeti Singh ~ NEN Trust
member and Mr. Mahavir Pratap Sarma- TiE Global Board member. A workshop on Ildea
generation and opportunity Evaluation was conducted by Mr. Rajneesh Bhandari,
President of TiE Jaipur chapter in January 2013,

Silvertongues - The Toastmasters Club of IM Udaipur
Silvertongues is the Toastmasters Chapter of Indian Institute of Management Udaipur.
Apart from being a Toastmasters Club, Silvertongues acts as the Public Speaking and
Leadership development club of 1IM Udaipur.

The mission of a Toastmasters club is to provide a mutually supportive and positive
learning environment in which every individual member has the opportunity to develop
oral communication and leadership skills, which in turn foster self-confidence and
personal growth.
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Weekly Toastmasters Sessions: Silvertongues organizes Toastmasters sessions
for its members on a weekly basis towards completion of the Competent
Communicator and Competent Leader modules.

Area level competitions: Silvertongues organized the area level speech
competition in June 2012 where clubs in Area J2 participated and members of
Silvertongues won the awards for Best Humorous and Best Evalyator,

Area Governor Visit: The Area Governor of area J2 Ms. Parul Tyagi visited the
club in February 2013 to oversee the proceedings and functioning of the Club.
The club was praised for its vibrant activity and the progress it made in the CCs
and CLs

Distinguished Club: The club became a distinguished club in March 2013 with
the completion of renewals and with the completion of CCs of two members:
Piyush Singh and Bhuvan Prashant

Mentor status: The club was officially made a mentor club to Techno India
Toastmasters club of Udaipur.

SKEIN

SKEIN, the SCM and Operations student body of IIMU is driven by the sheer passion of
Strategic and Operational thinking. The club aims to serve as a platform for the student
community to hone their knowledge in Operations and Supply Chain. This club is started
with a vision of creating agents of change in the field of supply chain operations by
utilization the knowledge of today’s business leaders.

Samakhya Event: Samakhya is a case paper presentation competition which
saw participation from premier business schools.

Online Quiz: SKEIN conducted Online Quiz based on supply chain
management on DareToThink.com in which all premier business schools
participated.
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Industry Linkages

Name Designation —brga nization

Nitin Parekh CFO ~ [cadillaHealthcare

Nipun Mehta Founder and CEO Blue Ocean Capital Advisors

Mahesh Tahilyani Group Financial Controller Shapoorji Pallonji

Deepak Doegar CFO lGE Energy India

Makarand Padalkar CFO Oracle Financial Services

President & Regional Head —
il Vora gg{':i)artate & Institutional & Infra  |*° DK
Banking
i Ramesh Bhat Former Professor [IM Ahmedabad
£ fwmbgrg Workshop |Nilesh Naik Head, Risk Management L&T Investment Management
me Lakes [Pranay Chulet Co-Founder and CEO Quikr
@e Lakes [Paresh Sheth Chief Executive Officer IMNC Investment Bank
Confab by the Lakes [Maninder Singh Juneja Head Liabilities ICICI Bank
Confab by the Lakes [V G. S. Mani Director, Logistics Nokia India
.. . . : : it Nomura Financial Advisory &
Confab by the Lakes |Amit Thawani Executive Director Securities (India) Private Limited
Confab by the Lakes  [Sandeep Bordia gf:gi tog 3;2;;““31 & Commercial Barclays Capital
Confab by the Lakes |Ganesh Ramachandran Partner ég:gﬁltjil:gl\ianagemem
Guest Lecture Chhavi Rajawat Soda Village Sarpanch
Leadership Summit  }Ganesan Ramachandran Partne_r éﬁ:}g;egl\lanagement
Leadership Summit  [Debashis Poddar CEO Bombay Dyeing
Leadership Summit  [Sudhakar Potukuchi Head, Innovation Center Eaton India Engineering Center
Leadership Summit  [Kaushik Roy President Reliance Industries Ltd
Leadership Summit  [Pradeep Kashyap ICEO/President MART/RMAI
Leadership Summit  [Dilep Misra President & Head Corp HR UK Group
Leadership Summit  [Shankar P. R. Major General Indian Army
Leadership Summit  [Dhamodaran Ramakrishnan  |[Director, Smarter Planet Solutions [[BM .
Leadership Summit  [Sudarshan Jain [nnovation Head Abbott India
Leadership Summit  [Deepak Dheer M&M Advisor
Cummins Generator

Orientation Day Pradeep Bhargava Managing Director Technologies India
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Globalization

Dual Degree in Global Supply Chain Management: IIM Udaipur and Purdue
University’s Krannert School of Management have designed adual degree
programme to cater to the present industry requirements and to equip students to deal
with complex supply chains world-wide. The students are awarded PGPX by 1M
Udaipur and MS by Purdue University, USA.,

Joint research and faculty exchange: Research Consortium for IIM Udaipur and
Duke University supported grants on topics focused on various aspects of development
in Rajasthan at [IM Udaipur. The Center for Development Management (CDM) has a
-MoU with Duke University's Sanford School of Public Policy for joint research and
faculty exchange. The CDM is a research center that seeks to address development
challenges in India by bringing management skills and social science knowledge
together in order to enable qualitative social transformation.

Student Exchange Programme (STEP): The student exchange program aims at giving
the students a global exposure academically and culturally. This in addition to exchange
students at ITM Udaipur ensures that our students and campus benefit from an
International exposure.

International Business in Practice (IBP): IIM Udaipur offers a unique elective in the
second year of its PGP course — International Business Practices (IBP), where the
students get a chance to work hands-on on a live project with MNCs at international
locations. The students enrolling for this elective have enriching corporate and cultural
experiences in countries like UAE and Thailand. This helps students work in a multi-
cultural set-up while dealing with the demands and pressures of a regular working
environment.

International Internships: Our students have gone for internships to UK, Malaysia,
UAE and Qatar. These internships are an academic requirement where students work in
companies for 2 months in summer.

International Visiting Faculty: We have visiting Faculty from the United States of
America, Europe and Asia who are either from academia or from industry.

Workshops: We have also conducted workshops at IIM Udaipur campus in

collaboration with faculty from Duke University, USA and University of St. Gallen,
Switzerland on entrepreneurial and social issues.
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Infrastructure

Library
The library provides search engine where users can search their physical and electronic
data. It is used within the institute. The library selects, acquires, organizes, maintains and
provides access of print and non-print material including e-Resources that is required by
the users and organization needs. During the year Library added 1565 books to its
collection,

Library Collection
Collection Type T Number of Items |

Books 1565
Working Papers 7
CDs (Books, Database, Training etc.) 54
Periodical Subscribed 12
News Papers 7
E-Resources 1
E-Resources

The Library subscribes to a number of company and Industry database, bibliographic
database, and E-Journals. '

Company/Industry/Country Database/Subscribed:
CAPITALINE, CMIE-CAPEX, Economic Outlook, Industry Analysis Service, Prowess,
Furomonitor (GMID), CRISIL database etc.

E-Journal Databases/ Subscribed:
ABI / Inform Complete, EBSCO Business Source Complete-Management Research
Databases, Entrepreneurial Research Database, News Paper Collection, Environment
Awareness Database, Science Direct (Elsevier) (3 subject collection), JISTOR, INFORMS
Pub suit, Wiley Online (10 Journals collection).
E-Book Database : E-brary (Proquest-1.2 lakh collection)
E-Newspaper Database: More than 23000 newspaper collection from worldwide
along with E-Magazines.
e Legal and other database: World Bank E-library, World Bank Data, World
Development Indicators etc.
e Specialized search software Used

360 core EBSCO A to Z, facility of Remote Login-Athens for internal users are made
available for use of E-Resource.

Services
e Circulation, Online Public Access Catalogue, Online Reservation facility.
¢ Reading Facility, Reprography, Scanning.
e Inter Library Loan, Database Search Service, Document Delivery and Mail Alert
Service.
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Computing Facilities at IIM Udaipur

Computing facilities at IIMU consist of several servers hosting a variety of operating
systems (Linux and Windows Server 2003/2008) offering services to more than 250 PC
nodes located all over the campus. Almost every workplace in the campus including all
hostel rooms, faculty offices, classrooms, Bloomberg lab and administrative offices, have
dual network connectivity (wi-fi and Gigabit LAN). Through this campus network,
students also have access to a server of [IMU library offering databases subscribed to by
the institute, Domain controller, internet, Intranet and other campus software. The
campus network is a switch-based network with UTP CAT-6 cabling, offering high band
width and a smooth operating environment. The campus users have access to the
Windows-based Office suites consisting of spread sheet, data management, word-
processing and presentation software systems. In addition to this, students are provided
with Bloomberg lab with over 12 high-end nodes which offer several language
processors, statistical, math programming, simulation, project management, CASE, ERP
and client-server database software packages.

Networking: IIMU has the network spread in the academic block as well as the hostels.
The entire network is a single unit. All the locations are covered with wi-fi as well as
Gigabit Ethernet LAN on CAT 6 infrastructure. The campus wi-fi is a seamless mobility
solution for complete mobility. All the hostels are connected through high end External
Radio Bridges with 250 Mbps devices. Every hostel room has got the I/O port for
connecting laptops though they can use the wi-fi as well.

Intermet: The campus is connected with 1Gbps Internet link on Optical fiber from BSNL.
There is a backup link from Tata Indicom for 5 Mbps to fall back in case of outages and
emergencies. The same connectivity is provided in the hostels through radio bridge to the
hostels. The entire network inside IIMU is protected with a UTM box. IIMU also
provides VPN connectivity to the students traveling on request to access the internal
resources as well as the e-journals subscribed and having access through IIMU campus.
All the activities and traffic going through the box is logged for legal compliances.

Printers: Few high end network printers are provided in the academic block and a number
of low end network printers are provided in hostels for the students. Students are charged
a nominal amount based on the number of prints.

Domain: The entire campus IT infrastructure is managed through a central Domain that is
responsible for authentication and authorization. The Group policy is used to deploy
printers on the systems dynamically as they connect to the Domain. The prints are to be
provided through shared printers and are accounted by the server.

E-mail: The mailing solution is deployed on Google apps and ali the facilities default to
Google apps is accessible to the students. This includes Mails, Google drive, Google
calendar and so on. E-mail can be accessed from within the campus or outside the
campus on Gmail servers.

Video conferencing: [IMU has Video conferencing facility in conference rooms as well
as classes to communicate with faculty as well as others from the outside world. The
devices are connectable from Skype so as to provide the facility to people who are on the
move.
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Microsoft Campus Agreement: The Entire campus is covered under the campus
agreement from Microsoft. All the students get the Latest Operating system (Professional
version) from Microsoft along with the MS office package. Besides this Microsoft also
provides CAL’s to connect to the server infrastructure. Almost all the packages used in
[IMU are compatible with MS windows OS.

1IMU web: The IIMU web is managed by the students group (ConnectIT). The same can
be accessed at http://www.iimu.ac.in.

Networking at IIMU is based on a variety of technologies including Novell Netware,
TCP/IP, Unix, Linux and Windows NT. Linux and Novell servers provide file, print and
many other value-added services like email and electronic notice boards. Every user in
the campus is provided an account on a server and has access to email facility.

Classrooms are equipped with high-end PCs and computer projection systems. These PCs are
connected to the campus network through which instructors and students can access their
accounts on their servers.

Bloomberg Lab
A separate lab has been established in the campus with Bloomberg terminals. The same is
connected to Bloomberg network to provide live market information including stocks and
financials.

In the world of Finance, Bloomberg data services are widely used and hugely respected.
With 11 Bloomberg Terminals, IIM Udaipur hosts one of the largest such facility in the
country. Ever since its inception, the lab has been used for following purposes —
o Retrieving Financial Information in forms ranging from Excel to Pdfs.
o Leveraging the inbuilt Analytics Functionality of the Bloomberg to arrive at
meaningful patterns.
e Training grounds for preparation of Bloomberg Aptitude Test (BAT). Two of our
students have figured amongst top five in Asia Pacific Region (October and
November 2013).

' Industry Interaction
Mr. Nilesh Naik, Head - Risk Management, L&T Investment Management gave an
overview of the mutual funds industry, the different industries and professionals who use
the Bloomberg terminals. Through [IM Udaipur’s tie-up with RAS Analytics, based out
of Udaipur, a set of students have been consistently using these machines to carry out
their live projects on a weekly basis.
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Indian Institute of Management Udaipur has procured software to assist faculty members,
students and research staff.

MAPLE

MAPLE software is a computer algebra system and primarily use for]
Econometric Analysis. This software is used by faculty from Economics. |

MATLAB

MATLAB software is used for numerical computation, visualization, and
programming as well as developing algorithms and Mathematical Computation,
This software is used by faculty member in operation research areas.

SAS

SAS is a business analytics software used for various type of Statistical |
Analysis.

SPSS

Similar to SAS, SPSS is also used for Statistical Analysis, primarily for]
questionnaire analysis. This software is used by faculties in marketing, strategy,
operation management area, students and research staff.

AMOS (SPSS)

AMOS is an add on for SPSS for conducting Structural Equation Modeling.

TURNITIN

Turnitin software is popular, reliable software to detect plagiarism. It is used by
almost all faculty members.

"MOODLE

Moodle is the best available Learning Management System. It is used by most
faculty members in their courses.

Library
Software

Library database

ENDNOTE

Bibliographic Software used by most faculty members and research staff.
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INDIAN AUDIT AND ACCOUNTS DEPARTMENT

Office of the Principal Director of Audit (Centralj
The Secretary, Branch office Aajasthan, Janpath, Jaipur-302 005
Government of India,

Ministry of Human Resources Development, IS DAL vvvrees oerrsesm s o

pepartment of Secondary & Higher Education,
New Delhi-110001

Sub.: Separate Audit Report on the accounts of indian Institute of Management,
Udaipur for the year 2012-13.

Sir,

Please find enclosed the Separate Audit Report on the accounts of Indian Institute of Management,
Udaipur for the year 2012-13 along with copy of Annual Accounts,
2. The Audited accounts and Separate Audit Report required to be placed before the AGM of the Apex
Governing Body of the Institute for consideration and adoption and resolutions passed thereon before
these are sent by the Ministry for being placed before parliament.
3. The dates of presentation of Audited Accounts and Separate Audit Report hefore the Parliament may
please be intimated. Five sets of printed documents (Audit Report, Annual Report & Audited Accounts) may
also please be sent to this office.
4. Hindi version of the Separate Audit Report will be issued shortly.

5. Kindly acknowledge receipt of the documents.

Encl.: As above

Yours sincerely

.5 -

Deputy Director

Central Receipt Audit -l

No. CRACM (Exp.)/SAR/IMU/2012-13 ) JYly Date:
Copy to: : . / L
Sh. Janat Shah,

Director, Indian Institute of Management,

MLSY Campus, Udaipure313001

with the remarks to ensure that Audited Accounts and Separate Audit Report is adopted/considered in the
AGM of Institute’s Apex Governing Body and resolution adopted/considered on the Audited Accounts and
report thereon may be furnished to this office.

Encl:
1. Acopy of Separate Audit Report '
2. Audited Accounts ~Z,
Deputy Director
Central Receipt Audit |

}\( AN

’Gahalekhakar Bhawan, Janpath, Jaipur-302005  WETREWR W, FHOE, AAR-302005

Phons/®1= ; 0141-2385431-39 $FmFax 01412385038
E-mail : brpdacahmedabad @ cag.gov.in 46




_ENGINEER & CO. (Regd.)
SOMCH?NHTEREU ACCOUNTANTS

! ONE : 2658 4304
TELEPHONE 1 376) 2658 9710
' . gseahm®@ hotmail.com

f MML .
Wes | Boighen 809, ATMA HOUSE,
OPP. RESERVE BANIK OF INDIA,
ASHRAM ROAD.

AHMEDABAD-380 009.
INDEFENDENT AUDITORS' REPORT

Report on the Financial Statements

we have audited the accompanying financial statements of INDIAN INSTITUTE OF MANAGEMENT-
UDAIPUR (“the Institute”) which comprises the Balance Sheet as at March 31, 2013 and the Income and
Expenditure Account for the year then ended. :

mManagement’s Responsibility for the Financial Statements

Management is responsible for the preparation of these financial statements that give a true and fair view of
the financial position and financial performance of the Institute in accordance with the applicable Accounting
Gtandards. This responsibility includes the design, implementation and -maintenance of internal control
relevant to the preparation and presentation of the financlal statements that give a true and fair view and
are free from material misstatement, whether due to fraud or error.

Auditor's Responsibility

Our responsibility is to express an opinion on these financial statements based on our audit. We conducted
our audit in accordance with the Standards on Auditing issued by the Institute of Chartered Accountants of
India. Those Standards reguire that we comply with ethical requirements and plan and perform the audit to
obtain reasonable assurance about whether the financial statements are free fromn material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the
financial statements. The procedures selected depend on the auditor's judgment, including the assessment
of the risks of material misstatement of the financial statements, whethar due to fraud or error, In making
those risk assessmerits, the auditor considers internal control relevant to the Institute’s preparation and fair
presentation of the financial statements in order to design audit procedures that are appropriate in the
circumstances. An audit also includes evaluating the appropriateness of accounting policies used and the
reasonableness of the accounting estimates made by management, as well as evaluating the overall
presentation of the financial staterents.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
audit epinion.

Opinion
In gur opinion and to the best of our information and accerding to the exnlanations given to us, the financiat
statements give a true and fair view in conformity with the Accounting principles generally accepted in
India:

(a) Inthe case of the Balance Sheet, of the state of affairs of the Institute as at March 31, 2013; and

(b) In the case of Income and Expenditure, of the excess of Income over Expenditure for the year
ended on 31 March, 2013.

For Sorab S. Engineer & Co.
Firm Registration No. 110417W

Chartered Accountants e,
CA. chokshi Shreyas B. g :
Partner \ Fi
Membership No. 100852 %
Udaipur "
H. O. s ISMAIL BUILDING, 381, DR. 0. NAOROJI ROAD, FORT, MUMBAI-4G0 001,
SSobe 201 TELEPHONE : 2204 1789, 2204 0861 « FAX : (022) 2284 6319 47

EMAIL : sorabsenginser@yahog.com * WEB : www.8seco.ln
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INDIAN INSTITUTE OF MANAGEMENT, ‘UDAIP'UR

Schedule 4 - Secured Loans & Borrowings

_.(___n I..akhs
SNo. PDcware [ March 31,2013 | Mareh31,

1|Central Government R N.A.
2| State G_ ernment (Speclfy) NA, | N. A,
3 % iE, .ﬁt.Ll o] . .
a) Terrn Loar'i N.A, N.A.
b) Interest accrued and Due N.A, N.A.

4| Banks ;
- @) Term Loans N.A, NJA
- Interest accrued & due N.A, N.A.

b} Other Loans (specify)
- Interest accrued & due N.A. N.A.
5| Other institutions and Agencies NA. N.A.
6| Debentures and Bonds NA. N.A.
7|_Others (specify) . N.A, N.A.
TOTAL | na N.A.
|Note: Amount due within one year
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INDIAN INSTITUTE OF MANAGEMENT, UDAIPUR

schedule 5 - Unsecured Loans &:Borrowings

Zin Lakhs
As at i

S.No. Particulars _As at ;
" March 31,2093 | Warch 31,2012 _
1 |Central Government NA. N.A.
2 | State Government (Specify) N.A. NA,
3 Financial Institutions NA. N.A,
4 | Banks
a) Term Loans N.A. WA,
b) Other Loans (specify) N.A. WA,
5 Other institutions and Agencies N.A. N.A.
[ Debentures and Bonds N.A. NA,
7 Fixed Deposits N.A. N.A,
B Other (Specify) N.A. N:A,
TOTAL N.A, NA,
Note: Amonnt”:d'ua'wlthin' one year
2
Schedule 6- Deterred Credit.Lisbilities
— (Tin Lakhs)
S.No Particulars Asat As at
| March 31, ‘March
2013 31, 201
a) Acceptances secured by hypothecation of capital ‘NA N.A,
equipment and other assets
b) Others
TOTAL ‘N.A. N.A.
Note: Amount due within one year
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INDIAN INSTITUTE OF MANAGEMENT, UDAIPUR

Schedule 9= Investment From Earmarked/Endowment Funds

' Asat

Farticulars March 31,2013 | March 31, 3013 |
1 |In Government Securities NA. N,
2 |Other approved Securities NA. N.A.
3 |Shares ] N.A. N.A.
4  |Debentures and Bonds _ N.A, - N.A.
5 .|Subsidiaries and joint Ventures N.A, NA.
6 |Others (to be specified) N.A, N.A,
TOTAL NA | VA,
Schedule 10- Investment - Others e
o - _(Xin Lakhs)|
S:No, ; As at As at i
i i March 31,2013 | March 31, 2013
1 |In Government Securities N.A. N.A.
2 |Other approved Securities N.A. N.A.
3 |Shares N.A. N.A.
4 |Debentures and Bonds N.A. N.A.
5 |Subsidiaries and joint Ventures N.A. N.A.
6 |Others (to be specified) N.A. N.A.
TOTAL N.A. N.A,
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INDIAN INSTITUTE OF MANAGEMENT, UDAIPUR

Schedule 12- Income from Sale/Service

_(Rin Lakhs)
S.No. - ; ~ Year ended
Particulars : - March 31, | March3i,
] e J 2013 2012
1}Income from Sale _ i o=
a) Sale of Finished Goods ; N.A, N.A.
b) Sale of Raw Material : NA; NAL
¢) Sale of Scraps NA. N.A.
2|Income from Services : N.A, N.A,
a) Labour and Processing Charges N.A. N.A.
b) Professional/Consultancy Services : N.A, N.A.
¢) Agency Commission and Brokerage N.A, N.A.
d) Maintenance Services(Equipment/Property) N.A. N.A.
-|e) Other (specify) N.A. N.A.
TOTAL | NA, N.A.
Schedule 13- Grants
; __{%in Lakhs)
Year ended
Particulars | March 31, | March3i,
: -2 i 2013 2012
Grant from MHRD (To the extent of Revenue Expenditure from Schedule 1) 593.00 317.98
Total 593.00 317.98
Schedule 14 - Fees Income
{ in Lakhs)
Year ended
Particulars March 31, | March31,
2043 2012
Fees: /
Academic Fees 677.46 228.00
Hostel Fees 42,30 15.42
Mess Charges 53.01 22.73
' 772.77 266.15
Less : Fea Walver 70.00 27.00
Total 702,77 | 239.15 |
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INDIAN INSTITUTE OF MANAGEMENT, UDAIPUR

schedule 22- Miscellaneous Expenditure to the extent not written off

: ; :(-ml'.iakhsl
Particulars _Asat T psat |
. _ ; March 31, 2013 _March 31, 2012
Renovation Expenses at Temporary Premises: : ==
Balance as per Last Balance Sheet 80.39 4 :
Add: Incurred During the year 182.73  120.58
263.12 120,58
Less: Written Off during the year 131.56 | 131.56 | 40.19| 80.39
[Total 131.56 80.39
Schedule 23- Interest
TR (% in Lakhs)
ula S.at As at
_ Particulars ) March 31, 2013 | March 31, 2013
a) On Fixed Loan N.A. NA. |
b) Other (Specify) N.A, N.A.
Total N.A. N.A.

62




INDIAN INSTITUTE OF MANAGEMENT, UDAIPUR

SCHEDULE 24: SIGNIFICANT ACCOUNTING POLICIES

1.

3.

ACCOUNTING CONVENTION

The ﬁnah,cial statements are prepared on the basis of historical cost

convention, and on the accrual method of accounting.
The: financia) ‘statements are broadly prepared on the basis of format
prescribed by the Ministry of HRD for Central Autonomous Bodies,

FIXED ASSETS

Fixed Assets are stated at cost of acquisition inclusive of freight, duties
and taxes and incidental and direct expenses related to acquisition. In
respect of projects ‘under construction, related pre-operational
expenses form part of the value of the assets capitalized.

Expenditure incurred on major renovation in temporary rented
premises is treated as deferred expenditure to be amortized over the
period of three years, :

DEPRECIATION

Depreciation on Fixed Assets has been provided on Written Down
Value Method at the rates specified in the Income Tax Act, 1961.

Capital Grants / Funds (Govt. and Non-Govt.) related to Fixed Assets
are treated as Deferred Income and recognized in the Income and
Expenditure Account on a systematic and rational basis over the useful
life of the assets, i.e. Capital grants / Funds are allocated to Income
over the periods and in the proportion in which depreciation is
charged,

REVENUE RECOGNITION

Fees from Students are recognized on accrual basis except for
Enrollment fees for PGP for Executives which is accounted for on the
basis of the period of academic year.

Interest on Fixed Deposit is recognized on accrual basis.

FOREIGN CURRENCY TRANSACTIONS

Transactions denominated in foreign currency are accounted at the
exchange rate prevailing at the date of the transaction.
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WE M o i W)

6'

7.

GOVERNMENT GRANTS

Government grants are accounted on the basis of sanction from
Government Departrment.

Plan Grants utilized towards the capital cost of setting up the Institute
is treated as Capital Fund and shown under the head Earmarked Fund.

Grants in respect of fixed assets are treated as deferred income and
recognized in the Income and Expenditure Account on a systematic
and rational basis over the useful life of the assets i.e. Capital Grant
are allocated to income in the proportion in which depreciation is

charged.
CONTINGENT LIABILITIES

Provision is made for all known liabilities. Contingent liabilities, if any,
are disclosed in the accounts by way of a-note..
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INDIAN INSTITUTE OF MANAGEMENT, UDAIPUR

SCHEDULE 25: NOTES FORMING PART OF ACCOUNTS

1.

2.

3'

5‘

GOI - MHRD GRANT

Details of GOI-MHRD:Grant are as follows:

(R in Lakhs)

. Particulars 2012-2013 2011-2012
Balance as per Last Balance sheet 355,01 0.00
Grant Received during the year 1,906.00 992.16
Grant Receivable during the year 0.00 400.00 |

- Capital/Renovation Expenditure incurred 1,341.70 719.17
Revenue Expenditure incurred 593.00 317.98 |

Balance at the end of the year 326.31 355.01

UNEXECUTED CAPITAL CONTRACT

Unexecuted Capital Contract and not provided for {Net of Advances) is
¥ 2,009.92 Lakhs (Previous year T 268.80 Lakhs).

CURRENT ASSETS, LOANS AND ADVANCES

In the opinlon of the Manégement, the current assets, loans and advances
have a value on realizatlon in the ordinary course of business, equal at least
to the aggregate amount shown in the Balance Sheet.

TAXATION

In view of ‘tax exemption u/s 10 (23C) (liiab), and there being no taxable
income under the Income Tax Act, 1961, no provision for Intome tax has
been considered: necessary.

Tax Deducted at Source from:

T in Lakhs
Particulars 2012-2013 2011-2012
Interest Income 3.38 0.70
Consultancy, Research 0.42 1.04
Project and Others
Expenditure in Foreign Currency
Particulars 2012-2013 2011-2012
a) Membership Fees 10.36 1.47
b} Books and Case Materials 15,11 4.63
<) Others 3.86 0.10
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Misc. Expenditure to the extent not written off:

(Z in Lakhs)
Particulars 2012-13 | 2011-12
'Renovation Exp. On Temporary ' :
premises : .
a) Balance as per last balance sheet 80.39 0.00
Add : Incurred during the year __ 18273 120.58
Total _ _ : : L. 263112 120.58
‘Less : Written off during the year |  131.56 140.19
Balance | 131.56 80.39

8. Corresponding figures for the previous year have been ‘regrouped /
rearranged, wherever necessary to make them comparable with those of

current year.
Signature to Schedules:1: to 25
&0""‘\
Udaipur Janat Shah Difkar Hiteshi
Oct. 10, 2013 Director Chief of Administration _

For Sorab S. Engineer & Co,
Firm Registration No.110417W
Chartered Accountants’

gl T 2
CA. Chokshi Shreyas B.

Partner
Membership No.100892
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Sreie AT WaT PR ST ST EATs e b | ‘
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g7 fagayor :

e BRIl o gioewd $feT, Fhare ok dwemrr §fm by JaerT W el
g 9 53 T3 | g SR geReam wisde ffeds g wad o1 weard fa) 1 oy
T |1E B T 4, SIS I wrer st Yiie (nve) s gt uReg
fadmy

fast o faraorT - qoret sifel, rdiefiow, FRem R, vadRiver, A wew, ey 28,
TISTAT, et St g wufr S g 8 ¥ vra B A |

"/ el @ : ST, W, 1eR 3, RS, Us TR, SR Ak
qEIN FeTer / STYRE sEen & @ el ¥ Wl o) B B o SaTer AER
& fore foreer sfeemsil B derma o 7 |

Y YoM : Y R Sarel, dond $swier sk ey IR N | vea @ Bre
BrA! PY Aferai A |

RO/ e - ol B e, Wi, yesh areeTol W 9k e ArRRe 3
worifer / wRrEl &1 ¥ BTl B el B tmew 39 | Sdiew diftiieT 3 BE @) @k
B I S 3T I & Y = fpa |

AT HEIGH : IFe Hisq, TOH SRR, e O £ 7 IR i &9 suaa s
TG i 9 | BT @1 9a FEnA J 1w qfitersl @ Suew 3 |

ferefyat « e &R ST ¥ vl B U6 9 wem ¥ e ¥ srdarv weaq ¥
I YA & B AR U W WR WS 5 | e e, ®iet dR IREie
FIBIRTSH S BT DI T 99 7% Reed § sndenden 9T @ fvard € gike 9

7 PN AftE @) qfierd : srdendva IeuR @ Een o BIEl @ W
SerRITeTdT 1 A1a+T P AreaTfed BT W T 2 | Tort af # € o BT Wit I el
B WrHw F T |

09 MBS
few : st siem ¥ vlafeal o ~gam, sfireas, svaa Td mee @ w0 d e fe
TR
409 7E — e TEE R)
Salary Min Max Medium | Mean Data
LAk T | sftrean | wsmaE | siew sG]
(@) 7o AqA 102,000 | 700,000 328,250 349 997 32
(8) IfoRaT oaed T%H% ueH | 126000 | 1,074.100 | 516,640 503350 | 32
(q) WB—IR 7PE YT 100,000 150,000 100,000 120,000 5
(@) T ITEW A 360,000 | 1179320 | 931,728 864,447 32
() Sfeepan sl FHAT (R T, 400,000 1,410,000 982,500 936,953 46
e v e ¥ oS et wika)

ﬂﬂ?qﬂﬂﬁﬁiﬁm—ﬂw




3d9 W — I=Rigg wwam (§)

aad Aqa | oftmon | wemws | stEa ITFHS
(@) o I $12,252 | $14,702 | $12252 | $12,864 | 4
(@) sTfafas sreae s UeH | $15,355 | $26354 | $26.354 | $23,605 4
(8) TP—AR THI T $0 $0 $0 $0 0
() A I YA $30,057 | $38,606 | $38,606 | $36,469 | 4
(@) sifiream s &waT $30,057 | $45739 | $39,103 | $38,621|
(% T, S v wae g
weH! Afgd)
AT WS BT TG — IS
fropy : sTAR®A Srow & T TR 7 2013 ¥ AW T B TR 3.6730
AED/USD # & & fT 7Y 8|
wi : e g S e site s
Iifam wed< ¥ yea 29 arell sufEr 2012-2013
e &, fafeer et §7< TPl fear YEIfRTa PR Al TR TUS B
TGl fafes fafes
Tt aife) fafics e drea gfemn wsde fafies Bz Bed W
i wde e
A YR Iferas BiuReE fafes arddandHieTs ¥ fafics 2 iR B s
T i afddw gaverdl TATY AR Ao SR Aoy e iEEo!
e fofies fafes
wrgen e fafes ol e wrgee fafies ¢ qaaee AreYegerH
SHfr Wi (Ra) fafies o AEH TR HIA g oA fafies
fafes
YA FTSTHIRT HCATR ATEIE wew 378 e vos A ERIGERE Al
fafes fafics ygae fafes
W 3fem gefsaa wgde fAfics frag gsfies fafies Tio gz foie
fafes
e g wgae fafics TR 3R urgde fafcs frra PRAT IR T
Gz EFErel WrEde
forfies
DEACL RS FARE DI PR ¥ ¥ fafres
fafes
Few et myae fafads WEEY Proied Mgae
fafes RefiwmirEar Sic
&™)
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Hoprel ge=ifing

(Summer Internships)

IqAITH
Nelren 7§ 2013~20138 H MAFIAT el A< ufpar 3 U R b andanduy
SR B BT 9E S @ favara o1 gRe o | i @ e SR o) sy fven
T AR I8 100% THI< & TIeF HO g | 79 a9 A= 5 95 et 46 sl O
&, e HofT, G-, fafmior s oFr yoe &7 S Renm 25 $9fEt < 100 9 3=
H ¥ Wit v B forg o o1 v fhan | 8 20122014 @ BT N adA /O 2013 B
SRA 9RT G4 faet & fafie wemii W getag 1

AR FAffavor

ferfoy wfean 4 fafawr &0 & wemifag friamsi & 1T forn | dvwewend & W o
g 1, 9@ are e dreifra o Rfvafor & 9 fes a8 § Ry 79w 530 58,
dremeens &= @ wfatifeRe sy 3%, 79 3% vd andehengsiens §o Ry fow T
WHBTAT FSHIRAT IR AHAT B TIR TEHROT § Al THAIREIAE SHRE TR B i
TIRIYHHI 6§ 7 STEIATITH ITAR B 1l ThH o9 WeaNT b7 Gef 1Y g9 Wi Y | 9
TR R QFENE T N ST e P R Sl s R qon 9
A STHTHNE &% § N3 Sfear 7 g v 23|

e é ¥ dheEs ik IR fonie wufet Wit fafire @ A
TERITE @ W1, TSNS TH SEIYR 7 WISHaTeersy fud (frewgw) e Seifse & e
T o | el 7 Wiefiret wrret | yea e @ favar |

TenTa! & ¥, Wroaes SR iR e S W 3 waay e vd o= srdes §
ABTel B ITHT T | TS FEe ! T 3 I &7 § 3w iRy W % fog i
B IR B |

STHIRTT avgell B & W, A Hgw Wgae RS, kst we diaa R Trges dohw
fofite St g8g faan o | fasht iR fauvm &1 &, ywoaeish & &1 a<dwg o)

ATEATSTH ISAYR 7 TICHYT Foarder 3R TH Soodak 3 Jimeissly vl & e, @Red
I ST &t @ RIS T B | W TERTE sRTe ¥ w@Ren W e @)
JqH T |

Tty &1 & weivTie # reeTET S T Frivae & qe ek wirery sik R fie
AT FEART 9y o |
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SR TffHIT

Qi &) BT EREAT 4 AU 24% 13U A1 WEeH / g sjaen 13% @
T 12% 2| oy wfiftsg &= ¥ wmd, A9 QR gvE, S yEeE 9 gEe
AT 16 womell ¥ | MNeTETe genfiy R vk & g Weew § SRl 9t W
TS B 2rex yeae uRiey 3 uwre el

roH@TeNe g Qude 201

T

22013 § AT A el Hufrai

Wigedy WA THIeT
wEae fafies
THAREAE SHIEFR Brgv
fafes
ot o ey s
{THeIRTET)
e giear wgee fafies i Hew e fafts JETE S e fifies
xRl o TN St 7M)
AT FTRHW TA.TA 4L TR SR TA AR, | e Rftew Teaey
Hifé gaplen gefiea e fefies fargRr 3wy e
By dive fafies
19 §F fafies fireTsT TRiEd qus TRE WY YA an,
i gfeam TEAATCREe Bud wgde | gARs saiw fafies
fafes
QT @ree oda fafes Jgian g e fafcs
e U R N, FRET | X GiaR aEUeE WIS 437 BlIRE TATEAd
fafies fafes
THAUEY % W= TeaERd Wgae ooy fafcs
fafies
fargar Sgiferam B WA HeH wgde T a4
s fafies
TR e 33U wgde iR dew fafics Ty % fafies
fafies
#ime fafies
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Raw i gaen yiga § Aed A wrbww
(Global Supply Chain Management)‘
(e el H SeaR @ deiiieew sk oy Rvafierer § vaes)

PIHA S

Uy, favafaenery & Wit & wem B TR ¥ | 59 e 15 WE Qi s ot
YA 7 T, 2013 | B % | U<y Rvaferers iRaw syl ga@er e A o @
feft R & WaEHA (Coursework) & SWRIFT T2 T & (Hofex ad wem) | 3G
sfcRad amfamrdyey Raw SRl siwen yea R #d @ ye=HT (Coursework)
IR UST &l & (Deiex 9 fgdia) |

ARaE Afef sjEen wae (GSCM) ¥ THRIaT @ |1 AR SE W (eE) @ 50 @
WSTHH & AT [T 30 BT B T UF 8 TAE APTATI FATT (experiential
learning) B METIBAT T | 30 BT F 16 BRT Arawgs yETHET B Ton I Shvadm 3
URB® TG, SIYEITH Heita $Ro® iR T amR Wes I fr o 9 2

AR TSE Wl ST (MEeTEuAy) ¥ BTE o 59 Srimw § Wt u) i Y §
(@RIBH @) TR ¥) 15 BT BT WP A TGABA (courswork) T BT ¥ | T
A Y& (General Management), TaE H&eM (Operations Management) 3{I% HTEJﬁ
$%l T BT IR (Introduction to Supply Chain Management) #Y (& gfaTdt ard i
A febar T 2 | BT | 7 BT B A aNgvaS TGTHT (G YT, e
e Qi Breeie disfe ik SR sfwen W), @ Sivadya wiafa Wes & 2
#Re (Aafis Fifed) iR ST T ek O T @R WSF (General
Business Electives) B Gl 6 HfSc [{dus! & fory siefones, Wie-rons s iR Teudi
% fo eraie) A |

m‘mﬁwwﬁwﬁﬁm%mmﬁaﬁwmmanmw
Sponsor) & W1 UF 8 TKTE B HAFHIST AT (Experiential Learning) {Uf FEAT B E |
AT eI UrEha & farg (SirRfeT Riees &1 wdem) 3 e vem sy W 2

T IRTT 12 BRE BT Irewma B e 3% F¥oH § Fw g § S Rt ook
B B MY Maea® | ALy & v o dofidivas feaim & oo e o @
forg &R 13 Hise P1 wrgasHW AR YaEr R SESUYR | HRAT SMaTqH ¥ |

T B A SE B nagmearat B G e B g ofk g A wE ewi o
Sifet smgfed siwen & Wt faes & frg ol 3 wmedar wem B @ farg g9
=9 e R B §, vde R um s ok afie wefmaet @ 9 e sfdie
% 1er AP oTwg I Jg B fAy T T |
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%ﬂmw@ﬁmwwwwmﬁmﬁmmmmm
el @ 8 % 7ol W RFIER vl BT WIPR F¥ @I €, B e H v §YadR & T
3 TF waE 3 35 w1 gHee (@4 fvg ¥ ) oiR v gHaw 30 7N B wE wH
¥ TTE Y@ Aol VeI A S FRDA B I I B B qrE B |

qiaashA

@ A R Taumd @ SHIAR B T Iuge TRd B URET AP BT YR HRAT A |
e 2redt feeft T IR AteyE A fafra ¥ | 58 waEmd B arafy 15 HEW I} R
= O TeE B & : U Ued T ¥ e (Bervey T 1) AR Sad § ofie (@Belvsy
7 2) & <R mSengH § e ¥ | i e wE | v @Sy A 1) & SR
Nemreie $oiRm ¥ qde ged ova ¥ R ( dove af 1) B ERE Uy
fasafremery ¥ e ¥1 ww fenex ueEHA # 645 faEmfl wfwfem & wom 420 W
STy ¥ ST E |

HiSYSA 1

T ¥ el

SIS

T I

JvaeTa I

AT § fiuwR

vy fazafeensry, quag

EECERE o]

AT ST

88%

12%

P SAE

| 60+ A&

29%

51-60 FEAT

35%

41-50 HEIAT

18%

30—40 HEAT

18%
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a= wirera
SR/ qae | 50%
ey 25%
IR QoS & 12.5%
RS yde 12.5%
fer farawor Hferera
g&y 88%
< 12% |
“iMT @R gfrera
650~700 35%
600—650 65%
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- TS AIftE

aqfet s e # qofdicas sRiww & Ry srgarers st 2 afey g oms
T 8 ) S § A T | T8 IR T8 BT B T8 0 TR 2 91T | AT I B
@ TR WYF IR SR BT saws Rear §( B B vAsitad s6100 @ 2T
AT IR BT AL & : B Tt 1% Yoiore & warar yomely 1 yaie (0@
STTHATCT SHfETA W) | SIS AT & 37 %, BT B Yob <ifd o e
Bl AR M HE B BT YT FE B A TP B wRgfey 79 strawaes § |

fafiyer & & Puleral S TwTREoT, Sy, s, sifeyrarser, ShfmRT, govr w
R 7 16 BT & WE F W el He & oy aRwR o1 ST R | 51 vl < wemer o
AR sfet § e BN B A1 VAF B AT |

AR TiffHIur
39 frgfes wissar % fafdy &=t & wrnfe Paawel 3 arr forar | Soifafer &3 3 e
e Wit &1 vd 39 g AfSHERES, ST &5 o |

oNfrafter & H Fgfee g1 it fovar T ey el fameor o & Sy gd guR
& forg gl weee & forg Widiond 201 derewr Y | Wi RS ¥ o HaE FhaRe
T B {77 3 TRg IAFIT 3 e A | LW RIS A 0B BT 31 AR wad orgfi
STl B Qo1 T8 fparana & forg il foran oix fearm f3fiea eaed Y i wret
@ g weyet 1fiet &t Yeew 3 |

THCHE 87 W BRAT GIE W F A€ FriwaT @ Ry siaRe smgRi siaen
e fAFTaT B SerEe B |

G &1 Y ARel e ¥ MY sjEe A B forg andarsu W wdi o |

IRA B TIE 31T ST § 9§ 0, TEiT e $1 ¥ o [evife gearen & g 3
BTl B A B |

siferAaTEe & ¥ g5 ey Ifear un. fifies A yve—e—yus Yead 1 et 3R Taer
& for e aRaor 3 Y 5

TREI &1 3§ XS fAAES 1 s siel uRader TRaT & for angemsyag A Wi & |
foarer Tar HUh W A AR Yeaw TR ¥ qfiaT B Yrey @ |

FAaR Faffeor
16 BT BT YRS e &7 H Tl fierit — g, IRaeEs, Fraom, wia od @l A

USTHe P T3 | ©oREE B BrEfed @ o 27% e iR uRasd, 19% TR Seas
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TR T TN U ATYR e Ao O | 2771 &3 ¥ Sy sfgen Wb v, Farem
IR g T TfAe o |

FTAATHS IR 2013 ¥ APT A arell S

g fafies HRAY dfee

g93 e sfear w. fafres R e f¥ar

LR (R TRl _J
ER: (AL feprm BRTe Aeawt
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HH 99

ey

| aiftverer oS, g, (Hrasral gRaRi)

TP A, TR Siexa M (qaTCaTRaiTs)

i 9TTE, el (TR e WEI SeHgEne)

WGl AR, thall (RATT YeET HRel HEHEETa)

e =1, Aee . (@feme gRem gfaRic)

T e, drra. <), (FR—ger JfaRic)

AR AR, Brea Sl (A we IRaRie, aftines)

A THH A, Bl (TR wder wwerr TdR)

e e, frea S, (Aremns gentsar fwafiare)

ARy TRER, Bl (TRATS TEe I Dlerdplan)

AT AR, el (TRTR T ERe §TTel))

gureiiy Tepact, frga B, (@ gFaRid)

i BAR, TeaEl. (sl web)

T W@, Gea ). ((pEe Re ARt aftiae)

forr o), drea Y. (et we g aRie sitw =gars, awa)

Hfafr 4

. o), frea . (Ge e shHIHTd)

T, S, Bal (IR Yau WA ATHEETS)

TorToeRT TS 9791, 13T, (Sfaexa ), Areuform ang, Bid

TS O, BT (MTRATT Teer WRef SFRIEIR)

Siua R, HoNEITH Bl (RAT YEu= AR SIEHe19g)

Ao e, T, (G efe=g IFarid, guey)

Frar vy, droa ). (TR Reafiers)

T HeTarET, BT (RS TEEH WA §TAR)

STeR reT, fea. S, (@w ave R gfafidl, guan)

3. w9, doiivd (IR TEue | EHeEls)

THTE, AR, SAT (TRE FeH W R

Ay g, AT (AR TE R PIerbe)

AT TaTel, THY. (SHTERATe "e%w favafderey )

|

ArveR <, 4.8, (@ aRid fredeade ster sitw gRiaRT)
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=1 S, I . (weRST v gfaRiE)
Eﬁa JNeeT, BEl (R Jeir FRR SrgHerars)
.8, AR, Ni7a.E). FrEaed 7zmH)

s R, dive. €1, (@ s fovafaenas, $8)
gfa e, drea €, (G wee Ianidl, srearer, i)

IGTrer a1, BaAT (TR Weee TReI B

WY 9ee, i $). (fae Wha 3t e, fieeh fAvafamer)

T dehea¥, YOI (TR e Heeld §7eiR)

YOER s, DA (R T I el

et wea, diva. 3. (frerartan Re gfafie, gue)

AT WHTe TN, DI (RS STGET HeRI dTeiR)

WWW(MWmaWWmWWM)

ol FT, Bl (AR e HRer $re)

TS ¥, Wia €. (GFafid «ifs e, srfeaar, 3eag)

MFHT MRgel, FoNSITA (RAR Ta I JEAETE)

Fou I, QSiSigs (R w&uT Heel dlomrn)

R AHe, bl (elig wave e e )

GAle HEead, Bl (WRAT Faer HIT SEHaTaTs )

e I=1a T, G <, @hrar i, fEs)

o HHRA, THAIY (Woraie o= W, ARferdar/ URrM §=Acye dife AMoM<e,
fopfafra)

SHY FACR, Bl (W g Teer EAarers )

AT, Wva S, (@rar e gfAaRidl, gouag)

ARTATN, BT (AR TdeT G STeHaNTS )
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simulation, 2013, DO : 10.1080/00949655.2013.784316
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APUS—aiER SSRIE PR T AARSRFIRTe FAFrYaR shaard Wi AUsR STARengos
FrrARRTE, TEE.T, S, SR o T FAR. Journal of Inequalities and Applications.,

187,2012.
heep://link springer.com/article/10.1186%2F1029-242X-2012-187.

wwmmmm-ﬁwmmm
gaIeTa TeaTgss (@6, T, ) —-F1Rfd), TH.Sdl, T b R g TR Journal
ofInequalities and Applications., 298, 2012. |
heep:ﬂwww.journaloﬁnegualiticssandappljcations,com129123298.

arfaa
e AR, AT e, IR e SR SSUyR AUy Hrd WS 7 201301

mmwﬁﬁqwmﬁw,ﬁﬂm,ﬁw
ARy FTd UA . 2013—02

aéﬁaﬁaﬁm?a@@amaﬁmaﬂs@amaﬁﬂwﬁmﬁ
ASAETHY BRI G . 201303

AT P UF . 2013—04

WWWW—WWWW(M}QWE@W
gfeam Szl e, Iheg PR, TeI fAeT, AR geerT @R TP
AMEEuTy F O . 2013—05 7




Site Rordey 103 gevorieEd gftem offt Oy, g0—g] 9= vd IR g,
TRATG gy Je= SEdR
SEIMEYAY FT T |, 2013~06

TR T 9% U8 AERES | I § WRIRET #{% Meee g, Ygd Wiewadl, ARy
VeI HeT STUYR
AMFAEYHY B UF H. 2013—07

el @ IrpaT IR

FHIT % IYYGIRTY (IFRS) TSwE aifq wiE+ Rgd Keweyd
WTF AN — W deql |arfear

fad dwor — ARAY yEET HieE STAYR

fRerfd — Yy

A A : T RIS FHERR g aqeniages Refdw g v gfear
T q<9® — 9T Wedl e

e dI9o1 — AR WaIE G IS

Rerfo~smi

1 Usfige diesd ®R Ui sie Ay = 24 Aeew
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s 9% — RN yeEA FERF ISAR

fRerfty ~ STy
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Afew SR INE Fgia Aicy
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< 9IwoT — AR Teerd HRITH 9EAYR
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—=Tiars & AT T B Saawe e o T Wi gRe ¥ ARl A,
B In<iksZIEl

T ST — ) q=EAT W@ 3R 9T @ 2g

E—— ] TS0 — HIRA TE W IEAyR SR anfard &y e wTgR

————— o

E—c R HTAITEREN G STAIRA T Seel TeXd=2rd
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—_— 1 O — AR T R 9E R, S5 fivaftarers sl WA [ wEAg
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i cilg -, qia® Afi0W IS SATH 39 T WAy A6 SR
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o OO — MR YA R SE AR, $F fiwafieney ol 57 g6 IRE SR
=zeffi—u

—_— e 3% TenRufE R 3t TR T AEmTREa R e
—————————J SRR LI

eI SRNE — W At qaredt, W IR e, 1 giva AR, W e o
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AT R a3 Hei AHER — S AE AT W REER 2012
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ST AR TR 2012 B folY RPN — TSARE g
AT, GUEHIT 918, Warad ¢ et

26




wavoT Wy (Case Research)

ST ST AR e, ifiera wra 1 refed Bt 2 3R O o IR gy
@ IRRIRAT # Varae wiRear o amse § wem g 8| e T gy
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faora vdem @%
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