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Message from the Director

A year after we started the IIM Udaipur journey, we find ourselves in an ever evolving business
landscape which is more complex and unpredictable than ever before. Today, more than ever, the
need is for business leaders with the knowledge, - skills and perspectives from multiple and
divergent disciplines. Only such people will be able to face the challenges that the business
world poses to its managers every day. The curriculum at Indian Institute of Management
Udaipur (IIMU) is designed to equip managers and business leaders to take on these challenges
with quiet confidence. The clear objective of nurturing and training in global best practices is just
what the industry is looking for.

With our curriculum, we started on a clean slate and that advantage has allowed us to mould
ourselves in the way we want, a luxury not afforded elsewhere. We have been able to put in
place, alongside the traditional but necessary disciplines, subjects and issues that are most
relevant to the current times and future trends. Our globalization initiative is designed to ensure
that students can work in diverse cultural areas in a global workplace. Apart from an
International Exchange Programme, we have designed a Global Immersion Programme where
about 50% of the students will work on live projects in an international environment. We have
also successfully run the Rural Immersion Programme wherein students work hand-in-hand with
NGOs to understand India and to develop social sensitivity and perspectives about consumers
and producers from the bottom of the pyramid. We have structured processes in the curriculum
which ensures that students learn to work in teams. There are numerous clubs at IIMU and the
extracurricular environment is a vibrant place to sharpen team-building and leadership skills in
students. A year on, we have reaped the benefits of this approach with our first batch spanning
the globe and excelling in their summer internships at companies across Asia Pacific, the Middle
East, Europe and back home in India. Feedback from these companies indicates our students
have performed better than the best, a vindication of our approach and efforts.

In summary, our curriculum and processes are designed to ensure that our students leave our
campus equipped with the knowledge, skills and perspectives required to effectively and
successfully handle current and future managerial challenges.

Janat Shah
Director



~ About IIM Udaipur

The Indian Institutes of Management (IIMs) were established by the Government of India with
the aim of identifying the brightest intellectual talent available in the student community of India
and training it in the best management techniques available in the world, to ultimately create a
pool of elite managers to manage and lead the various sections of the Indian economy. IIMs play
a leadership role in the nation's managerial manpower development and carry out research in
emerging areas. These Institutes are recognized as premier management institutions, comparable
to the best in the world for teaching, training, research, and interaction with industries.

In 2009 Indian government decided to start six new IIMs including IIM Udaipur. M Udaipur
is the youngest IIM and started its operations from the year 2011 in a temporary campus located
at Polymer Science Building, Mohanlal Sukhadia University (MLSU), Udaipur. New campus
for IIM Udaipur would come up in 270 acres of land in Balicha area of Udaipur, Rajasthan,
which have been allocated by the Government of Rajasthan.

IIM Udaipur currently offers a Two-Year Post-Graduate Programme in Management as its
flagship programme. [IM Udaipur’s pedagogy focuses on the changing global environment so as
remainup-to-date with the latest practices in the business world. The courses are being delivered
by world renowned faculty from other IIMs and practioners.

It is the philosophy of IIM Udaipur to inculcate a sense of belongingness on the students. Hence,
the Institute involves the student community, along with the faculty, in all its activities. The
students responded with enthusiasm.

Vision of IIM Udaipur

IIM Udaipur aims to set new benchmark in management education by delivering high quality
education and building and disseminating knowledge. By 2020, IIM Udaipur would emerge as
one of the leading global management institutions based in India known for its excellence in
teaching and research. [IM Udaipur would also operate at a scale which would make an impact
on Indian economy.

Academic Advisory Board (AAB)

To achieve the objectives of the Institute as outlined in the earlier section, the Board has decided
to constitute an Academic Advisory Board which would guide BOG and Director in academic
poiicy, processes, systems and related issues.



Functions of AAB

The major role that the Academic Advisory Board should play is to provide guidance so that the
Institute could design and offer academic programmes and undertake research activities that are
relevant, contemporary and would have mark of excellence.

In particular, BOG would like AAB to help in designing processes, systems, and review related
to:

Faculty sourcing, evaluation and retention (including incentives)

Academic activity mix planning for the Institute, academic groups and individual faculty
Curriculum design and review so that the programmes may achieve their purpose

Course design and pedagogy for meeting the objectives of the courses

Of course, the areas listed above are just illustrative and AAB can decide its focus so as to
further the objectives of IIM Udaipur.

The IIMU Academic Advisory Board consists of:

Prof. Jahar Saha

Ph.D., Case Western Reserve University,
Cleveland, Ohio

Former Director, IIM Ahmedabad

Prof. M. R. Rao

Ph.D., Carnegie Mellon University
Dean Emeritus, ISB, Hyderabad
Former Director, IIM Bangalore

Prof. Jay K. Satia
Ph.D., Stanford University
Sr. Director, Public Health Foundation of India

Prof. John C. Camillus

DBA, Harvard University

PGDM, IIM Ahmedabad

Professor at University of Pittsburg

Joseph M. Katz Graduate School of Business



Prof. Ravi Bapna

Board of Overseers & Professor

Carlson School of Management

University of Minnesota

Executive Director, Srini Raju Centre for
Information Technology and the Networked
Economy (SRITNE) - ISB Hyderabad

Inauguration of IIM Udaipur

Indian Institute of Management Udaipur has been established by Government of India, Ministry
of Human Resource and Development. The first batch of [IM Udaipur was inaugurated by
Dr. C.P. Joshi, Minister of Road and Transport Department, Government of India, on July 30,
2011. While extending his best wishes to the students, he said that the Government of India was
contemplating to provide better management education in country. He also said that the Institute
should venture into social entrepreneurship and rural development.

The function was chaired by Chairman of IIMU Board, Shri C.K. Birla.

Shri Mahendra Jeet Singh, Minister of Technical Education, Government of Rajasthan,
Shri Raghuveer Meena, Member of Parliament, Udaipur, ShriVipin Chandra Sharma, Principal
Secretary (TE), Government of Rajasthan, and Prof I.V. Trivedi, Vice-Chancellor of Mohan Lal
Sukadia University also graced the occasion and shared their views.

PGP Admission

Since IIM Udaipur started the admission process after other IIMs closed their admissions, it
received 886 applications for the first batch (2011-13). The details are given below:

Category No. of
Applications
General 665
OBC 125
SC 43
ST 37
PH 16
Total 886

In the first Batch of PGP

2011-13, 58 students were admitted. One student was granted

remission of one year. The category of students is given below:




Category of Students

Age Profile

Gender Profile

Work Experience

Category No. of Students | Percentage
General 32 56
NC-OBC 11 20
SC 04 07
ST 07 12
PH 03 05
Total 57 100
Age Percentage
21-23 years 61
24-26 years 35
28-32 years 04
Gender Percentage
Male 86

Female 14

Work Experience Percentage
Freshers 48

< 12 months 10

12-23 months 17

24-36 months 21

>36 months 04




Educational Profile

Discipline Perceritage
Engineering 85
Business/Management 05
Commerce 05
Fashion 02
Science 03
Total 100

Post-Graduate Programme in Management (PGP)

The Post-Graduate Programme (PGP) at IIM Udaipur is the flagship programme of the Institute.
The Institute’s vision is to build leaders and entrepreneurs through holistic, transformative and
innovative education. '

The duration of the PGP is two academic years. Each academic year has three terms. In addition,
the students are required to complete a summer assignment after completion of first year and
before commencement of the second year.

The first year programme consists of

(a) Orientation Programme: The programme aims to make the students comfortable in the
new environment. The specific objective of the programme is to familiarize the students
with content of the PGP and the teaching methodology of IIMU.

(b) Compulsory Courses: The purpose of these courses is to build the foundation required
for the programme.

(c) Summer Internship: Students are required to work in an organization for at least eight
weeks during the summer between the first and the second academic years.

In the second year students register for elective courses, that is, courses of their choice. These
courses are chosen out of the set of courses that are offered in the three terms during the second
year. Through these courses students are expected to deepen their understanding of and acquire
skills relevant to specific areas in management.

Course Curriculum

The PGP course curriculum has been designed to equip students with the skill set and knowledge
to operate in today’s demanding and dynamic business environment.



Pedagogy

IIM Udaipur-follows the case method of learning as it gives the students an opportunity to take
decisions, express opinions and learn through discussion. The case method has proved to be a
great learning innovation that exposes students to greater challenges being faced by
organizations worldwide. Replete with constraints and partial information as found in the real
business scenarios, the case methodology puts students in the shoes of the decision makers.
Solutions to these real world problems are not simple and hence only through the active process
of comprehensive analysis and- detailed discussions do the students learn to make difficult
decisions and exercise judgment — the key traits of a skilled manager. The case method of
learning at IIMU is complemented by seminars, simulation games, role-plays, guest lectures and
a number of group exercises. Group activities range from working on group assignments and
case presentations, to working on live industry projects. Groups are created by putting together
students from diverse educational and cultural backgrounds, ensuring that all possible
perspectives of looking at a particular task or problem are brought to the table — thereby enabling
people to bring out their best individually while achieving a common objective.

First Year Courses (Compulsory)

Term 1 Term 2 Term 3
Financial Accounting Finance Business Ethics
Marketing Legal Aspects of Business Human Resource
Microeconomics for Managers | Macroeconomics Management
Operations Management — I Managerial Accounting Information Systems for
Operations Research Organizational Behaviour — II Managers
Organizational Behaviour -1 | Statistics for Managers Managerial Oral
Written Analysis & Communication
Communication - [ Market Research

Operations Management — I1

Socio-Cultural Environment
of Business

Strategic Management

Written Analysis &
Communication - II

Second Year Courses (Electives)
¢ Business Policy & Strategy

- International Business Strategy
- Industry and Competitive Analysis



General Commercial Knowledge
International Business Practices
Real Estate Management
Communication

Business German

Economics

Infrastructure Financing, Public-Private Partnership and Regulation

Game Theory
Economic and Business Forecasting

Finance & Accounting

Corporate Valuation

Financial Derivatives

Introduction to Fixed Income Securities
International Finance

Risk Management

Banking, Financial Markets and Systems
Management Control Systems '

Strategic Financial Management

Mergers & Acquisition and Corporate Restructuring

‘Security Analysis and Portfolio Management

Marketing

Consumer Behaviour

Integrated Marketing Communication
Strategic Marketing

B2B Marketing

Retail Management

Services Marketing

Digital Marketing

Product & Brand Management

Sales and Distribution Management



e OB & HR

- Professional; Personal & Interpersonal Leadership for Success & Organizational Effectiveness
- Strategic HRM

- International Negotiation Skills

- Advanced Compensation and Benefits

e Operations and Information Systems

- Supply Chain Management

- Corporate Intelligence and Business Analytics
- Project Management

- Operational Excellence

- Operations Strategy

Summer Internship

Indian Institute of Management Udaipur, the youngest member of the coveted IIM fraternity has
completed the process of Summer Placements for its first batch. The PGP Batch of 2013,
comprising of some of the best minds of the nation, received plenty of opportunities to choose
from a wide range of roles at leading national and international firms.

Despite the economic downturn this year, IIM Udaipur has placed the entire batch of 57 students
by December itself. The five month old IIM is thus proud to announce its arrival through this
placement season.

Udaipur, one of the most attractive tourist destinations of India is well connected to all the
metros via air, rail and road networks. Thus, it is relatively easy for [IM Udaipur to have access
to reputed faculties from the established IIMs. Also, the recruiting companies found it
convenient to conduct the selection process at the institute premises.

Though IIM Udaipur started its placement process relatively late as compared to the other IIMs,
it still witnessed an overwhelming response from recruiters willing to offer interesting roles
across domains to the students. The innovative curriculum, which has been designed after
numerous deliberations to match industry needs, was the single most appealing factor for the
recruiters. The summer internship placement process started in the middle of November 2011,
and the whole batch of 57 was placed in just a little over a month.

Approximately 50% of the batch has been placed in State Capitals and Metros with over 20%
going to Mumbai. Other cities where the students shall be working during their summers are
Bengaluru, Chennai, Hyderabad, several areas of the NCR and Jaipur.

The batch had a good mix of profiles to choose from. The various profiles on offer could be
broadly classified into Consulting & Analytics, Banking & Finance, Sales & Marketing, General
Management & Operations and Human Resources.
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Banking and Finance

Banking and Finance has been the all-time favourite of management students and IIM Udaipur is
no different. With Prof. Sanjeevan Kapshe from SEBI and Prof. Shyamal Roy, former Dean of
IIM Bangalore, teaching courses in finance and macroeconomics respectively, the students were
eager to put their skills to test by taking up roles in the Banking and Finance domain. I[IM
Udaipar thus saw Banking and Finance roles being offered by Nomura Securities, GE India,
ICICI Bank, UAE Exchange, Union Bank of India and YES Bank with 28% of the students
choosing to do their internship with Banking and Finance companies.

Sales and Marketing

Sales and Marketing was another domain which was highly sought after by the batch. Around
28% of the students opted to do their summer internship with reputed companies like Godrej
and Boyce, Hindustan Coca Cola Beverages Ltd, Hunter Douglas, United Spirits and
Raymond Ltd which offered diverse roles in Sales and Marketing.

Consulting and Analytics

Being a fledging IIM did not deter esteemed consulting firms from visiting IIM Udaipur.
Consulting and Analytics constituted 23% of the offers made on campus with consulting profiles
being offered by Accenture Business Consulting, KPMG & ICRA Management Consulting
Ltd while IBM, Genpact and Infosys BPO offered roles in analytics.

General Management, Operations & HR

Operations, being taught by the Director, Prof. Janat Shah himself, the students were well
prepared to impress companies which offered Operations and Strategy profiles. There was no
dearth of General Management and HR roles either. While 14% of the batch will be doing their
summers in General Management and Operations with reputed companies like Bharti Airtel,
Tata Steel and Secure Meters; 7% will be pursuing their summer internships in HR roles
offered by HPCL and Snowman Logistics Ltd.

Some Highlights

The highlight of the first Summer Placement season was the number of International
Placements that were offered on campus. From the very first batch of IIM Udaipur, 9% of the
students would be pursuing their internships in United Kingdom, United Arab Emirates,
Qatar and Malaysia in varied profiles including Marketing, Finance and Operations.

For the students who expressed interest in working for public sector firms, there was no dearth of
options, as there were various roles offered by Union Bank of India, NTPC Limited, HPCL
and Rajasthan State Mines and Minerals Ltd.
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The highest stipend on offer for the internship period was INR 1,00,000 while, the average
stipend for the batch was at INR 45,600. The top 25% of the batch had an average stipend of
INR 79,300 whereas the average for the top 50% was at INR 64,800.

Placement Statistics - Profile

8 Banking and Finance

8 Consulting and Analytics

# General Management and
Operations

& Sales and Marketing

& HR

Other Salient Features of ITM Udaipur

e The Rural Immersion Programme

With a majority of India’s population still residing in villages, it is essential for the future
managers of the country to be able to look at various aspects of business strategy and policies
from the perspective of the rural populace. The Rural Immersion Programme is a compulsory
programme where students spend 3-4 days in a village with the objective of understanding and
dealing with first hand, the ground realities at these locations, the challenges & the problems
faced. Students spend time assessing the impact of the work done by government bodies and
NGOs and come up with possible solutions to enhance or change the way things are executed to
improve rural livelihood. Through the Rural Immersion Programme IIMU also intends on
channelizing the knowledge and understanding gained to give back to society.

¢ Exchange Programme

The Institute has arrangements with two universities in Europe for student exchange programme
with the objective of increased international exposure for the PGP students. Under this exchange
programme, a limited number of (i) second year students of the Institute spend a term in the
designated schools and (ii) students of the corresponding schools are permitted to credit courses
at this Institute.
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e International Business Programme

IIMU strongly believes that leaders are best developed in a multi-cultural environment. IIMU
offers its students numerous opportunities during the course of their two year programme to
study or work abroad. Initiatives for student exchange and the like are central to IIMU’s
philosophy of students getting wholesome education through global exposure. [IMU was the first
among the new IIMs to set up a student exchange program (STEP), within the first year of its
inception. The unique International Business Program (IBP) at IIMU that has been chalked out
during the 2nd year of the course has students undertaking a 2-3 week live project in one of the
foreign offices of a multinational company. This helps student’s work in a multi-cultural set-up
while dealing with the demands and pressures of a regular working environment.

¢ Toastmaster’s International

With the globalization of businesses, communication skills have become absolutely vital to
succeed in the workplace today. Companies today stress on effective and efficient interactions
with colleagues, customers and clients. Hence, apart from technical and managerial skills, the
ability to listen, comprehend and articulate are key factors affecting career advancement. With a
view to help build these soft skills the “Silver tongues— [IMU Chapter” was started by the
pioneering batch in 2011. This serves as a platform for future managers, not only to improve
their communication, presentation and leadership skills, but also to put their skills to test in the
international arena. The IIMU Chapter of Toastmasters International is the only Toastmasters
Club currently active at an [IM.

Students Activities

Clubs & Committees

There is a plethora of clubs and committees at IIMU that allow you to unwind. From Potpourri
for those with literary inclinations to Finomina for the Fin fans, IIMU has it all. There are also a
number of cells and committees which are run by students that help facilitate a number of
academic, extracurricular and cultural activities on campus.

e Potpourri

IIMU’s literary club organizes a wide spectrum of events including quizzes, jamming sessions
and late night movies ensuring that students have an array of options to choose from. Within the
first month of its mceptlon this club had on its list of its accomplishments, the Jjamming session,
Satan’s Trifecta, the year’s first late night movie show.
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¢ The Sports Committee

The Sports Committee endeavors to create an avenue for camaraderie and a feeling of belonging
in the Institute community through common sporting interests. The committee encourages staff,
faculty and administration to be part of all events and conducts two flagship events — the Cricket
League of Udaipur(CLU) and Football League of Udaipur (FLU).

e The Cultural Committee

The committee provides a stage for students to showcase their talents on a host of occasions
ranging from festivals like Janmashtami and Diwali to events like musical nights, painting
competitions and dance events. This committee also coordinates with SPICMACAY to promote
the richness of Indian culture to give students an opportunity to appreciate the value system and
traditions. ‘

e ConnectIT

Connect IT connects the IT world with the Institute and manages all the systems and IT
requirements on campus. The IIMU campus has access to 1 GBPS Optical Fiber Cable network
from BSNL, and an additional backup of 5 MBPS from TATA Network Services. The club hosts
and manages the Institute website - www.iimu.ac.in

¢ Finomina

The Finance Club of IIMU was set up with the intent of nurturing interest and to create
awareness among the students regarding the different domains of the financial services industry.
The club’s activities cover concepts ranging from investment banking, equity research, corporate
finance, retail banking and microfinance.

¢ Prayatna

‘PRAYATNA’ is an initiative directed towards sensitizing the future business leaders of IIMU
towards their social responsibilities. The -group strives to proactively bring about changes in
society through interaction sat the grassroots level with respect to various sectors, including
education, healthcare, and environment.
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Lecture Series
The following distinguished persons addressed students during 2011-12:

Dr. Anujayesh Krishna
Topic: Global Careers
Date: December 21, 2011

Dr. Gopal Mahapatra: Senior Director, Organization and Talent Development, Oracle India
TOPIC: Reflection Workshop on “What to do and what not to do at IIM’s”
Date: December 23, 2011 (through Skype)

Ms. Vani Row: Consultant, Masterkey Holdings
TOPIC: Pursuing a Career as a Consultant
Date: December 27, 2011

Mr. Amit Bordia: Head, Equity Structuring Group (Global Markets), Deutsche Bank AG
TOPIC: Building an Institution of Excellence
Date: December 28, 2011

Mr. Ganesan Ramachandran: Partner, Accenture Management Consulting
TOPIC: Beyond life at IIM: Delving into the Corporate World
Date: January 26, 2012 ’

Mr. Manoj Naik: Ex-CFO, Fullerton Securities & Wealth Advisors
Topic: Take on the Global Economic Turmoil
Date: January 27, 2012

Ms. Rama Bijapurkar: Author and thought leader on Indian market and consumer strategy
Topic: The Purchasing Habits of Indians and Innovations in Marketing
Date: February 25th, 2012

Mr. Zaheer Travadi: Sales and Marketing Program Manager, IBM India
Topic: Services Innovation

Date: March 3, 2012
Mr. Promoth Manghat: Vice President, Global Operations, UAE Exchange

Topic: Professional Values and Ethics
Date: March 10, 2012
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Faculty

During 2011-12 faculty was drawn from other IIMs and practioners. The details of the faculty
are as under:

Regular Faculty

- Prof. Janaki Anant
Business Strategy

Education

PGSM, 2006, Indian Institute of Management Bangalore
PGDCA, 1987, Academy of Computer Education

- Prof. Janat Shah
Operations & Information System

Education

FPM, Operations Management, 1989, Indian Institute of Management, Ahmedabad
B.Tech, Mechanical Engineering, 1980, Indian Institute of Technology, Mumbai

- Prof. Neeti Sanan
Finance & Accounting

Education
PhD Business Administration, 2011(Submitted)— Aligarh Muslim University, India
PGDM, 1995- Indian Institute of Management, Ahmedabad, India

- Prof. Rezina Sultana
Economics

Education

PhD Economics, 2011- Bar-Ilan University, Ramat Gan, Israel
MSc, Economics- University of Burdwan, Burdhaman, India

- Prof. Sandhya Bhatia
Finance & Accounting

Education

PhD, 2010— Mohanlal Sukhadia University, Udaipur, India
CA, 2002- Institute of Chartered Accountants of India, New Delhi, India
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- Prof. Soumya Sarkar
Marketing
Education

FPM Marketing, I[IM Calcutta, India
PGDBM - 1999 IIM Calcutta
Bachelor in Metallurgical Engineering 1993, Jadavpur University, Calcutta

- Prof. Sumit Kumar
Operations & Information System

Education

PhD Mathematics, 2008- Indian Institute of Technology, Roorkee -
M.Sc. Applied Mathematics, 2002- Indian Institute of Technology, Roorkee

- Prof. Thomas Joseph
Business Policy & Strategy

Education

FPM Corporate Strategy & Policy, 2008- Indian Institute of Management, Bangalore
B.Tech Electrical & Electronics Engineering, 1990- Kerala University, India

- Prof. Vinay Ramani
Economics

Education
PhD Economics, 2009 — University at Buffalo, SUNY, USA

M.A. Economics 2007- University at Buffalo, SUNY, USA
Visiting Faculty

- Prof. Anujayesh Krishna
Organizational Behaviour and Human Resource Management

Education

Fellow in Management, 1993, Indian Institute of Management, Ahmedabad
Master in Business Administration, 1988, Bundelkhand University, Jhansi
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Prof. Avinash Mulky
Marketing

Education

PhD, 2003-IIT Bombay
PGDM, 1976-78- Indian Institute of Management, Ahmedabad
Bachelor’s Degree in Electronics Engineering, 1971-76-K.R.E.C., Suratkal

Prof. Deepak Dheer _
Business Strategy and Operations Management

Education

PGDM, 1977 - IIM Ahmedabad
B. Tech., 1973 — IIT Madras

Prof. G.S. Gupta
Economics

Education

PhD John Hopkins University, Baltimore, Maryland
Master’s Degree, M S University, Baroda
Bachelor’s Degree, M S University, Baroda

Prof. Gita Chaudhuri
Written Analysis and Communication

Education

PhD, Gujarat University, Ahmedabad
M.A., Gujarat University, Ahmedabad
B.A. (St. Xavier’s College), Gujarat University, Ahmedabad

Prof. K.R. Jayasimha
Marketing

Education

PhD (Management ),Kuvempu University , Karnataka
MBA (Marketing) , Kuvempu University , Karnataka
BSc (Natural Science ) Kuvempu University, Karnataka
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Prof. M..S. Sriram
Finance and Accounting

Education

FPM IIM Bangalore
PGDRM,, Institute of Rural Management Anand (IRMA)
B.Com , MES College , Bangalore University , Bangalore

Prof. ML.S. Narasimhan
Finance and Accounting

Education

PGDFM, 1986- Institute of Financial Management & Research
PhD, 1992- University of Madras

ICWALI, 1987- Institute of Cost and Works Accountants of India
M. Com., 1982- University of Madras

B. Com., 1980-University of Madras

Prof. Prashant Mishra
Marketing

Education

PhD in Management, Devi Ahilya University, Indore
Masters in Business Administration, Devi Ahilya University, Indore
B.Sc. (Chemistry Hons.), Patna University, Patna

Prof. Roger Moser
Strategic Management

Education

Dr. rer. pol., European Business School(2006)
lic. oec. Univ.of St. Gallen, Switzerland, (2003).

Prof. Shubhabrata Das
Quantitative Methods

Education -

PhD, 1993- Univ. North Carolina Chapel Hill
MS, 1992-Univ. North Carclina Chape! Hill
M.Stat, 1989-Indian Statistical Institute, Calcutta
B.Stat, 1987-Indian Statistical Institute, Calcutta
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Prof. S. Krishnamurthy
Business Law

Education

FCA (Fellow Member of The Institute of Chartered Accountants of India), 1970
BCom., 1966- University of Madras

Prof. Shyamal Roy
Economics

Education

Doctor of Philosophy, 1974- University of Missouri, Columbia, USA
MA, 1967- Delhi University, India
BA, 1965-Calcutta University,India

Prof.Rajluxmi V Murthy
Quantitative Methods

Education

PhD (Operations Research), 1994- Southern Methodist University, Texas, USA
MS (Applied Mathematics), 1988- Florida State University, Tallahassee, Florida, USA
MSc (Mathematics), 1984- University of Roorkee, Roorkee, India

Prof.Rohini Patel
Written Analysis and Communication

Education

PhD Pennsylvania State University USA
M.A(Politics) Gujarat University
M.A(Philosophy) University of Bombay
B.A(Philosophy) University of Bombay

Prof. Thomas Kuruvilla
Strategy & Organization Practice

Education

MBA, Melbourne Business School, Australia/Asian Institute of Management, Philippines
BE, Electrical and Electronics Engineering, Kerala University
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Prof. V. Nagadevara
Operations & Quantitative Methods

Education

PhD (Economics and Operations Research), 1974- Iowa State Univ., USA
M.Sc. (Agricultural Economics), 1970- GB Pant University of Agricultural and
Technology, UP, India

B. Sc. (Agriculture), 1968-Agriculture College, Baptala, India

Prof. V. Ranganathan
Economics
Ex-Faculty, Indian Institute of Management, Bangalore

Education

Doctorate in Economics from IIM Ahmedabad.
Fulbright Scholar at Harvard University, Kennedy School of Government
B.Tech (Electronics and Communications) from IIT, Madras

Prof. Saiprakash R Iyer
Strategy

Education

Fellow of Indian Institute of Management Bangalore (Corporate Strategy & Policy)
Bachelor of Technology, University of Kerala (Electrical & Electronics Engineering)

Prof. Sunil UnnyGuptan
Communication

Education

Advanced Course in Urban Management — University of Birmingham, UK.
Ph.D. — Osmania University, Hyderabad, India.

M.C.J. — Osmania University, Hyderabad, India.

B.Sc.(Hons.) — Osmania University, Hyderabad, India
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Prof.Jagdeep S. Chhokar

Organizational Behaviour and Human Resource Management

Education

Ph.D ,Management and OrganisationalBehaviour, Louisiana State University (USA)
MBA, Delhi University

Graduate Engineer,Institution of Mechanical Engineers (London) and the Institution of
Production Engineers (London)

LL.B. from Gujarat University

Prof. Srikant Gokhale
Marketing

Education

PGDBM, Indian Institute of Management, Ahmedabad.

Prof. Puneet Prakash
Finance

Education

PhD in Risk Management and Insurance from Georgia State University (Atlanta,
Georgia).

MBA in International Business from Indian Institute of Foreign Trade (New Delhi,
India).

MS in Mathematics from Indian Institute of Technology (Kanpur, India)
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Principal Director of Audit (Central)
Audit Bhavan, Navrangpura, Ahmedabad - 380009

. &, gieel, syow _ DO No. CA (E) /SAR/IIM/Udaipur /2011-12/
H.K.Dharmadarshi, 1aas Date:

Dear Shri Sm/

I have audited the annual accounts of the Indian Institute of Management
Rajasthan, Udaipur for the year 2011-12 and have issued the Separate Audit Report
thereon vide letter dated 2.2/04 /90173, During the course of audit, the following
deficiencies were noticed which have not been included in the Separate Audit Report.
These are brought to your notice for taking corrective and remedial action:-

Al Current Liabilities and Provision ¥ 50.90 lakh

This is understated by ¥ 0.85 lakh due to non provision for new pension
scheme, which has not been launched in the IIMU. The contribution of employer
< 0.85 lakh has not been shown in the balance sheet under the head current liabilities.

A.2 Fixed Assets- T 543.76 lakh (Schedule-5)

This includes Air-Conditioner purchased during the year for ¥ 10.75 lakh and
erroneously booked in Plant and Machinery charging depreciation at the rate of 15
percent per annum instead of Furniture and Fixture where depreciation was allowed at
the rate of 10 percent per annum as classified in Annexure-E (Notes and Instructions
for the Schedule) under uniform format of Accounts prescribed by the Ministry of
HRD for Central Autonomous Bodies. The depreciation has been charged at the rate
of 15 percent on the purchases of ¥ 9.79 lakh made upto 30 September 2011 and at the
rate of 7.5 percent on the purchase of ¥ 0.96 lakh made thereafter but before 31 March
2012. Thus depreciation of X 0.49 lakh and ¥ 0.02 lakh were overcharged on the
purchase made upto 30 September 2011 and from 1 October 2011 to 31 March 2012
respectively. This has resulted in to under statement of fixed assets to the extent of
T 0.51 lakh as well as surplus to the same extent.

With regards,

Yours }{" a2 g

@) > mMOMﬁ'
&f%(

12

Prof. Janat Shah, Director
Indian Institute of Management,
MLSU Campus
Udaipur-313001.

‘B‘F{j Phone : 079-26560133, & / Fax : 079-26560134, E-mail : dharmadarshiHK@cag.gov.in
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SORAB S. ENGINEER & CO. (Regd.)
CHARTERED. ACCOUNTANTS

TELEPHONE ; 2658 4304

FAX' : (079) 2658 9710
EMAIL : sseahm@hotmail.com
b 09,
WEB : www.sorabsengineer.com 909, ATMA HOUSE,

OPP. RESERVE BANK OF INDIA,
ASHRAM ROAD,
AHMEDABAD-380 008.

REPORT OF THE INDEPENDENT AUDITORS

We have audited the attached Balance Sheet of INDIAN INSTITUTE OF
MANAGEMENT-UDAIPUR (“the Institute™) as at 31st March, 2012 and also the
annexed Income and Expenditure Account for the year ended on that date. These
financial statements are the responsibility of the Institute's management. Our
responsibility is to express an opinion on these financial statements based on our audit.

We conducted our audit in accordance with auditing standards generally accepted in
India. Those Standards require that we plan and perform the audit to obtain reasonable
assurance about-whether the financial statements are free of material misstatement. An
audit includes examining, on a test basis, evidence supporting the amounts and
disclosures in the financial statements. An!audit aiso includes assessing the accounting
principles used and significant. estimates made by management, as well as evaluating
the overall financial statement presentation. We believe that our audit provides a
reasonable basis for our opinion.

We report that:

L.  We have obtained all the information and explanations, which to the best of our
knowledge and belief were necessary for the purposes of our audit.

2. In our opinion, proper Books of Account have been kept by the Institute, so far
as appears from our examination of those books.

3. The Balance Sheet and Income and Expenditure Account dealt with by this
report, are in agreement with the books of account.

4. Inour opinion-and to the best of our information and according to the
explanations given to us, the said accounts read together with notes therean

give a true and fair view in conformity with the accounting principles generally
accepted in India :

a) In the case of the Balance Sheet, of the state of the affairs of the
Institute as at 31% March, 2012; and

b) In the case of Income and Expenditure, of the excess of Income
over Expenditure for the vear ended on 315‘ March, 2012.

For Sorab S, Engineer & Co.
Firm Reglstratlon No. 110417W =
Chartered Accountants //<s

Ohdes S ™ (\

CA. Chokshi Shreyas B.
Partner
Membership No. 100892

Udaipur -
July 4, 2012

H. O. : ISMAIL BUILDING, 381, DR: D. NAOROJI ROAD, FORT, MUMBAI-400 001,
TELEPHONE : 2204 1789, 2204 0861 « FAX : (022) 2284 6319
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INDIAN INSTITUTE OF MANAGEMENT, UDAIPUR

BALANCE anEET AS AT 31ST MARCH, 2012

(% in Lakhs)
Schedule | As at 31.03.2012 | Asat31.03.2011
FUNDS AND LIABILITIES
Corpus Fund i 2.00 2,00
Reserves and Surplus 2 0.42 (0.08)}
Capital/Earmarked / Endowment Funds 3 1,114.69 -
Current Liabilities and Provisions 4 50.90 0.07
TOTAL 1,168.01 1.99
ASSETS
Fixed Assets 5
:Gross Block 168.52 -
Less : Depreciation Fund 54.84 . -
113.68 -
Capital Work in Progress 430.08 -
543.76 -
Current Assets, Loans, Advances, etc. . 6 543,86 1.99‘,
Miscellanous Expenditure to the extent not Written off 7 80.39 -
TOTAL 1,168.01 1.99
Significant Accounting Policies 17
Notes forming part of Accounts 18
. As per our report of even date

0\\‘\0\
Udaipur Janat Shah
July 4, 2012 Director

Dinkar Hiteshi
Chief of Administration
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For Sorab S Engineer & Co.
Firm Registration No.110417W
Chartered Accountants /{
Ve
W l? ]
CA. Chokshi Shreyas B. P Jn

Partner e
Membership No.100892 %)
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INDIAN INSTITUTE OF MANAGEMENT, UDAIPUR

INCOME AND EXPENDITURE ACCOUNT FOR THE YEAR ENDED ON 31ST MARCH, 2012

(% in Lakhs)
Schedule 2011-2012 2010-2011
INCOME
Fees from Long Duration Programmes . 8 239.15 -
Income from Programmes and Projects 9 10.11 -
Interest Income 10 8.84 -
Other Income 11 | 0.39 -
Transfer from Funds 12 413.01 -
TOTAL (A) _ 671.50 -
EXPENDITURE
Establishment Expenses 13 135.92 -
Administrative Expenses 14 198.35 0.08
Expenditure on MDPs, Programmes and Projects 15 2.99 ‘ -
Direct Expenditure on Long Duration Programmes 16 104.71 -
Depreciation 5 54.84 -
Miscellanous Expenditure Written Off 7 40.19 -
TOTAL (B) ' 537.00 0.08
Excess of Income over Expenditure for the Year (A-B) 134,50 (0.08)
Less: Transfer to Faculty Development Fund ’ ) 48.00 -
Less: Transfer to General Fund 86.00 -
NET SURPLUS : - 0.50 (0.08)
CARRIED TO INCOME & EXPENDITURE ACCOUNT IN BALANCE SHEET 0.50 (0.08)
Significant Accounting Policies 17
Notes forming part of Accounts 18
As per our report of even date
For Soral: S Engineer & Co.
. \tU P Firm Registration No.110417m
\ . o Chartered Accountants / &
t}\\I\U\ N
Udaipur anat Shah Dinkar Hiteshi CA. Chokshi Shreyas B.
July 4, 2012 Director Chief of Administration Partner

Membership No.100892

¥
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INDIAN INSTITUTE OF MANAGEMENT, UDAIPUR 5

RECEIPTS AND PAYMENTS FOR THE YEAR ENDED 31ST MARCH, 2012

(7 in Lakhs)
RECEIPTS 2011-2012 | .2010-2011 PAYMENTS 2011-2012 2010-2011
1|Opening Balances 11Payments for
Bank balances Establishment Expenses 135.92
- in currenf accounts 1.99 - Administrative Expenses 198.35 0.01
1.9 . Long Duration Programme Expenses 104.71 -
2}interest Received on 438.98 0.01
Investments 7.70 - 2|Payments for Projects/Programmes
Saving Bank Account, 1.14 - Projects/programmes 2.9
8.84 . ' 299
3iGrant Received
Grant from Rafasthan Governmen! Received - 2.00]  3]Purchase of Fixed Assets (Including 719.18
Grant from GOI - MHRD Received 992.16 - Renovation)
992.16 200 719.18
410ther Income Received
Fees 239.15 - 4|Changes in Loans and Advances
Project and Program Fees 14.95 - CENVAT 045
Misc.Receipts 0.39 - Sundry Debtors and Loans and Advances 108.95
254.49 . DS Receivable 1.74
Security Deposits 0.36
51Changes in Current Assets 111.50
Statulory Dues 6.77 - §]Closing Balances
’ 6.77 . Cash on Hand 041
Bank balances
5{Changes in Current Liabilities - in current accounts 31.95 1.99
Caution Money Deposit Received ) 14.25 32.36 1.99
Secunty Deposits 0.10
Sundry Creditors and Other Liabilities 26.41
40.76
TOTAL 1305.01 2.00 TOTAL ) 1305.01 . 2.00

As per our report of even date

For Sorab S Engineer & Co.

\\ \/ Firm Registration No.110417W 27
Q Chartered Accountants
\ . rQ\/ 4 \Z %/‘\'&\
5‘-\l\ ( 0 Yo
\ "\ 919\4
<

Udaipur Janat Shah inkar Hiteshi CA. Chokshi Shreyas B.

July 4, 2012 Director Chief of Administration Partner
' Membership No.100892
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INDIAN INSTITUTE OF MANAGEMENT, UDAIPUR

SCHEDULE 2 - RESERVES AND SURPLUS

(Tin Lakhs)
Fund Account As at | As at
und Accoun 01.04.2011 | Addition Deduction | 31.03.2012
‘Income and Expenditure Account (0.08) 0.50°| (a) - 0.42
TOTAL (0.08) 0.50 - 0.42
PREVIOUS YEAR'S TOTAL - (0.08) - (0.08)

(a) Surplus for the year transferred from Income and Experditure Account
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INDIAN INSTITUTE OF MANAGEMENT, UDAIPUR

SCHEDULE 3 - CAPITAL/EARMARKED / ENDOWMENT FUND

(Zin Lakhs)
As at Addition Deduction Asat
01.04.2011 31.03.2012
0 Transferred Transferred to
$r. Fund Account arant from Grants/ Other I Capital | Income and
rants | Income & er INCOME | Expenditure | Expenditure
Expenditure Account
Account “
1 |Grant from GOI-MHRD 1,392.16 - - 719.17 /3/17.98 355.01
2 |Fund for Capital Expenditure - 719.17 - - 95.03 624.14
3 |Genera! Fund 86.00 - - 86.00
4 iFaculty Development Fund 48.00 1.54 49.54
TOTAL - 1,392,16 853.17 1.54 719.17 413.01 1,114.69
Previous Year's Total - - - - - - -
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INDIAN INSTITUTE OF MANAGEMENT, UDAIPUR

SCHEDULE 4 - CURRENT LIABILITIES AND PROVISIONS

(¥ in Lakhs)
Particulars ' As at 31.03.2012 As at 31.03.2011
1. Statutory Liabilities:
.a) Works Contract Tax 0.13
b) Tax Deducted at Source : 6.64 6.77 - -
2, Other Current Liabilities:
a) Fees Received in Advance 3.30
b) Caution Money Deposit 14.25 -
¢) Outstanding Liabilities for Expenses 17.76 0.07
d) Security Deposit 0.10 -
e) Sundry Creditors 8.72 44,13 - 0.07
TOTAL 50.90 0.07
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INDIAN INSTITUTE OF MANAGEMENT,UDAIPUR

SCHEDULE 5 - FIXED ASSETS

c (% in Lakhs)
GROSS BLOCK DEPRECIATION FUND NET BLOCK
IMMOVABLE & MOVABLE PROPERTIES Asat | Addition Sale Asat Asat  |Fortheyear| Deduction| Asat Asat Asat
01.04.2011 Adjustment | 31.03.2012 | 01.04,2011 31,03.2012 | 31.03.2012 | 31.03.2011
Land { Donated by GOR) -
Furniture & Fixtures - 3473 473 339 3.39 31.34
Plant & Machinary 48,63 48.63 6.13 6.13 42.50
Computers & Peripherals 74.08 74.08 . 38.62 38.62 35.46
Vehicles 0.35 0.35 0.11 0.1t 0.24
Library Books 5.21 5.21 - 5.2 5.21
114 Loge 5.52 5.52 138 1.38 414
- | 168:52 . 168.52 - 54.84 - 54.84 113,68
Previous Year's Total - - - - - - - - -
Cagital Work in Progress including Payment agéinst Running Bills 430.08
TOTAL 543.76
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INDIAN INSTITUTE OF MANAGEMENT,UDAIPUR

SCHEDULE 5 - FIXED ASSETS

(%in Lakhs)
GROSS BLOCK DEPRECIATION FUND NET BLOCK
IMMOVABLE & MOVABLE PROPERTIES Asat | Addition Sale As at Asat  {Forthe year| Deduction As at Asat As at
01.04.2011 Adjustment 31.03.2012 ; 01.04,2011 31.03.2012 | 31.03.2012| 31,03.2011
Land { Donatad by GOR)
Funiture & Fixtures 34.73 34.73 3.39 3.39 31.34
Plant & Machinary - 48,63 48.63 6.13 6.13 42.50
Computers & Peripherals - 74.08 74.08 38.62 38.62 35.46
Vehicles - 0.35 0.35 0.11 0.11 0.4
Library Books - 5.21 5.21 5.21 5.21
[IMU Logo 5.52 5.52 1.38 1.38 4.14
- 168.52 168.52 - 54,84 . 54.84 113.68
Previous Year's Total - - - - - - - - -
Capital Work in Progress including Payment agéinst Running Bills 430.08
TOTAL 543.76 -
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INDIAN INSTITUTE OF MANAGEMENT, UDAIPUR

SCHEDULE 6 - CURRENT ASSETS, LOANS & ADVANCES, ETC.

(% in Lakhs)
_ Particulars As at 31.03.2012 As at 31.03.2011
A. CURRENT ASSETS
Cash on hand 0.41 -
Bank Balances:
In Current Accounts .
~ Rupee Account 31.95 | 1.99
B. LOANS, ADVANCES AND OTHER ASSETS
Loans & Advances to ; ’ i
a) Mohanlal Sukhadiya University 90.63 | . _ -
b) Prepaid Expenses 1741} 107.74 |~ - -
7 /|
MHRD Grant Receivable * 400.00 _ : -
Security Deposits 0.36- -
CENVAT Credit Receivable 0.45. -
TDS Receivable 1.74 - -
Sundry Debtors : 121
TOTAL 543.86 1.99
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INDIAN INSTITUTE OF MANAGEMENT, UDAIPUR

SCHEDULE 7- MISCELLANOUS EXPENDITURE TO THE EXTENT NOT WRITTEN OFF

(% in Lakhs)
Particulars ' As at 31.03.2012 As at 31.03.2011
Renovation Expenses at Temproray Premises ' 120.58 -
Less: "Written Off during the year 40.19 80.?3_9’” -
TOTAL 80.39 -
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INDIAN INSTITUTE OF MANAGEMENT, UDAIPUR

SCHEDULE 8 - FEES FROM LONG DURATION PROGRAMMES

(% in Lakhs)

2011-2012 2010-2011
Fees
Two Year - Post Graduate Programme
Acadamic Fees 228.00 -
Hostel Fees 15.42 -
Mess Charges 22.73 -
266.15 -
" Less : Fee Waiver 27.00 -
TOTAL 239.15 -
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INDIAN INSTITUTE OF MANAGEMENT, UDAIPUR

SCHEDULE 9 - INCOME FROM PROGRAMMES AND PROJECTS

(% in Lakhs)
2011-2012 2010-2011
yd
a) Consultancy Project Income/ Programme Delivery Income ' 6.30
b) Research Project Income . : : 3.81
TOTAL _ 10.11
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INDIAN INSTITUTE OF MANAGEMENT, UDAIPUR

SCHEDULE 10 - INTEREST INCOME

(T in Lakhs)
2011-2012 | 2010-2011
a) Interest on Investments R
Fixed Deposit with Banks 7.707
b) Interest on Saving Bank Accounts 1.14.
TOTAL 8.84 -
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INDIAN INSTITUTE OF MANAGEMENT, UDAIPUR

SCHEDULE 12 - TRANSFER FROM FUNDS

(¥ in Lakhs)

2011-2012

2010-2011

4

1) Grant (To the extent of Revenue Expenditure) 317.98

2) Capital Grant Fund (To the extent of Miscellanous Expenditure written off) 40.19
3) Capital Grant Fund (To the extent of Depreciation) 54.84

TOTAL 413,01
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INDIAN INSTITUTE OF MANAGEMENT, UDAIPUR

SCHEDULE 11 - OTHER INCOME

‘ (% in Lakhs)
2011-2012 2010-2011

a) Income from Other Sources

1) Scholarship Income 0.06 -
2) Miscellaneous Income : 0.33 -
TOTAL 0.39
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. INDIAN INSTITUTE OF MANAGEMENT, UDAIPUR

SCHEDULE 14 - ADMINISTRATIVE EXPENSES

(% in Lakhs)
2011-2012 | 2010-2011
a) [Rent 97.55 -
b) |Legal & Professional Charges 24.47 -
c)-{Travelling and Conveyance Expenses - 15.60
d) |Computer Expenses 12,18
e} |Recruitment Expenses 10.33 -
f} [Security Expenses 7.35
g) |Insurance 0.06 -
h) [Miscellaneous Expenses 7.00 0.01
i) |Postage, Telephone and Communication Charges 6.83 -
j) |Printing and Stationery 4.96 -
k) [Event, Seminar & Conference Expenses 4,38 -
}) |Electricity Charges 3.59 -
m){Water Expenses 2,00 -
n) |Auditors Remuneration 0.90 0.07
o) |Repairs and Maintenance 0.60 -
p) jAdvertisement 0.55 -
TOTAL 198.35 0.08
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INDIAN INSTITUTE OF MANAGEMENT, UDAIPUR

SCHEDULE 13 - ESTABLISHMENT EXPENSES

{% in Lakhs)
2011-2012 | 2010-2011
a) Salaries and Wages 55.54 -
b) Allowances and Reimbursement 15.63 Lo
¢) Honorarium 62.97 -
d) Faculty Development Expenses 1,78 -
TOTAL : 135.92 -
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INDIAN INSTITUTE OF MANA.GEMENT, UDAIPUR

SCHEDULE 16 - DIRECT EXPENDITURE ON LONG DURATION PROGRAMMES

(T in Lakhs)
2011-2012 2010-2011
a)| |POST GRADUATE PROGRAMME (PGP)
I |Two Year - Post Graduate Programme
PGP Admission 41.06 -
PGP Expenses 37.69
PGP Mess Expenses 20.57 -
PGP Placement 5.33 104.65 - -
1T |Scholarship 0.06 : ' .
TOTAL - 104,71 -

42



INDIAN INSTITUTE OF MANAGEMENT, UDAIPUR

SCHEDULE 15 - EXPENDITURE ON MDPs, PROGRAMMES / PROJECTS

(R in Lakhs)
2011-2012 2010-2011
1) {Consultancy and Research Projects 2,66 -
2) [Management Development Programmes (MDPs) 0.33 -
TOTAL 2.99 -
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INDIAN INSTITUTE OF MANAGEMENT, UDAIPUR

LS S AN AL SN RE BN SR MEatAlul L TAME IARNIR I —dut Tl NAY

SCHEDULE 17: SIGNIFICANT AlCCOUN'TING POLICIES

1.

Expenditure incurred on major renovation

ACCOUNTING CONVENTION

The financial statements are prepared on the basis of historical cost
convention, and on the accrual method of accounting.

The financial statements are broadly prepared on the basis of format
prescribed by the Ministry of HRD for Central Autonomous Bodies.

FIXED ASSETS

Fixed Assets are stated at cost of acquisition inclusive of freight, duties
and taxes and incidental and direct expenses related to acquisition. In
respect of projects under construction, related pre-operational
expenses form part of the value of the assets capitalized.

in temporary rented
premises is treated as deferred expenditure to be amortlzed over the
period of three years.

DEPRECIATION

Depreciation on Fixed Assets has been provided on Written Down
Value Method at the rates specified in the Income Tax Act, 1961.

Capital Grants / Funds (Govt. and Non-Govt.) related to Fixed Assets
are treated as Deferred Income and recognized in the Income and
Expenditure Account on a systematic and rational basis over the useful
life of the assets, i.e, Capital grants / Funds are allocated to Income

over the periods and in the proportion in which depreciation is
charged.

REVENUE RECOGNITION
Interest on Investments is recognized on accrual basis.

Fees from Students are recognized on accrual basis except for

Enrollment fees for PGP for Executives which is accounted for on the
basis of the period of academic year.

FOREIGN CURRENCY TRANSACTIONS

Transactions denominated in foreign currency are .accounted at the
exchange rate prevailing at the date of the transaction.

44



GOVERNMENT GRANTS

Government grants are accounted on the basis of sanction from
Government Department.

Plan Grants utilized towards the capital cost of setting up the Institute
is treated as Capital Fund and shown under the head Earmarked Fund.

Grants in respect of fixed assets are treated as deferred income and
recognized in the Income and Expenditure Account on a systematic
and rational basis over the useful life of the assets i.e. Capital Grant

are allocated to income in the proportion in which depreciation is
charged,

CONTINGENT LIABILITIES

Provision is made for all known liabilities. Contingent liabilities, if any,
are disclosed in the accounts by way of a note.
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INDIAN INSTITUTE OF MANAGEMENT, UDAIPUR

SCHEDULE 18: NOTES FORMING PART OF ACCOUNTS

1.

6.

GOI -~ MHRD GRANT

Details of GOI-MHRD Grant are as foliows:

_ (Rin Lakhs)
Particulars 2011-2012 | 2010-2011
Balance as per Last Balance sheet 0.00 0.00
Grant Received during the year 992.16 0.00
Grant Receivable during the year 400.00 0.00 |
Capital Expenditure incurred 719.17 0.00
Revenue Expenditure incurred 317.98 0.00
Balance at the énd of the year 355.01 0.00

UNEXECUTED CAPITAL CONTRACT

Unexecuted Capital Contract and not provided for (Net of Advances) is ¥

268.80 Lakhs (Previous year % Nit).

CURRENT ASSETS, LOANS AND ADVANCES

In the opinion of the Management, the current assets, loans and advances
have a value on realization in the ordinary course of business, equal at least

to the aggregate amount shown in the Balance Sheet.

TAXATION

In view of tax exemption status of the Instituteé and there being no taxable
income under the Income Tax Act, 1961, no provision for Income tax has

been considered necessary.

Tax Deducted at Source from:

(T in Lakhs)
Particulars 2011-2012 2010-2011
Interest Income 0.70 0.00
Consuitancy and Research 1.04 0.00
Project
Expenditure in Foreign Currency
' (Xin Lakhs)
~ Particulars 2011-2012 2010~-2011
a) Membership Fees ~1.47 0.00
b) Books and Case Materials 4.63 0.00
c) Others 0.10 0.00
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7. The Institute has transferred % 48.00 Lakhs to Faculty Development Fund and
¥ 86.00 Lakhs to General Fund out of the internal net revenue surpius.

Corresponding figures for the previous year have been regrouped /

rearranged, wherever necessary to make them comparable with those of

current year.

Udaipur
July 4, 2012

Signature to Schedules 1 to 18

ot | .
Janat Shah inkar Hiteshi
Director Chief of Administration

For Sorab S. Engineer & Co.
Firm Registration No.110417W
Chartered Accountants

Ol Qb

CA. Chokshi Shreyas B.
Partner
Membership N0.100892
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WA, SEAYR B ISR P TISY H JUWR by B U B a
HHd B |




QTR FellghR AR /918, JAME.IM8.TH., § e ®

9l. S8} |rel

NI, a9 e Red favafyaem
Follaole, snfea

Ud e, 3ITg.2Ts.UH., SEHEIR

9l. TH.IMR. X9

NoaSl, S Adq fAvafemes,
9 TAReEY, e vH.dl. 2eREe
gd FIewre, IEams.uH, STaR

1. 5 &. afaar
Na S eawis fvafgenc™
TR fHees, ufeTd &1 BISSIE 3w sfea
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IR YL 05
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Ug/TH 8, TS IAdl BIEI Bl Uh WS AT G HeAT
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g 99 b PHRBH b Id

(@) INMRTCIT PRIFHH @RI HRFH) : 39 BRIHH B Iy
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@) R TARM : BEl @ UM g fgd 9f @ wey affy @ v
FH W BH IS I8 B o Tdh SR /HTST § BM B Sqead
= |

g af % B Iefous urgumw & forg e a9 & W
STPT U R ARG ST &1 §9 UGTHA B AT UegsmH ga
o & A Tel/TH B Y 8 B 3 ucumAl @ AeE ¥ w6
ST T B T T I A e % RiRre 45 S frg v
DI ENIA B Y a8 BT 2 |

uredshd Al (Course Curriculum)

YIS uredssd R 99 "I iR TRl eREN "Ee A
HAIRT B B o7 A IR BINAT F BIAT Bl o B & fIg a7
T 3 | |
A9 (Pegagogy) |

WEIAETA. SAYR ARG B Al TS (case method) &1

IR FET ¥ S BE B O A B Ry, W9 e v B R
IR AHfed =4t & AT F WG BT TR G R B |

AT Ygld (Case Method) @R ey &7 ¥ed 989 ygfa 2
ST S 3fRres W SAfSE AT & WA WOR /T WX B Ge gRT
foram < <eT & @ B B W @ | ARl 7 SRE EER @ W
¥ qrfde Faay uReedl 4 gRIRT 81 & O a8 HHel ugf (Case
Method) fAofg fFofaRY & df 7@ BET & garar & |

Y el T B FERN BT WEME g W T8 ek
iy Bael Aue favelver 9 fawga fae faust @ afsa ufsar &
A 8RB ¥ AR WMTeRE ol o a0 S ue s
yagd @ ARt ®ofl §1 SAEIALYH. J H AW UG (Case Method)
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AR, Rgee™ T EHER @), I @ (¥ Ares) el e,
AR AHfed A & ARgH | & I ¥ 9Ee Tt @ @
TE IS THCE AR Al UKIfAaRT (Case Presentation) d Siad
FIAYS ARISHT W HR HAT 8| AR BT 901 B & @rer o
fafr=r Afdrs g Tivefs gy A B0 & ENT BT ® eiR we W)
G s 2 6 9y orf a1 a9 R o e B 9l v
SREPIOT AR A R 4 SN B W U WSS eferTa wee
PN IAH IEQT B U HIA N WeH /6ol 8l |

gort af & Al ureumH (Afar)

e 1 ) < 3
fakmg oraieq fog MR AT
fauom UR & G USe], | F9d G yees
gaege! & oy | SEIREARIEEN EECENC R RIS Gl
arefes YIIDHIT R gorTferar
AT Uger—1 HIGATHD agR—11 | Yeudh g HiRge dorN

HATAT ST gDl & forg Figra | IR ST
Hirecds FgeR—1 | faldea fagersmr &k oo gee—1
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— ST 9o weel
— ST 2R wfRT Rweror
— AR A ® 5
— AR AANRIS FIBR
— 3T HURT Ueer

¢ YYNR (Communication)

— foom SHH
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o 3Iefue (Economics)
— SHRCFOR BRI, Arduie— Ao arflemt &k fafaaas
— T 2N |
— a7fefes iR @R gaigAE

o foq AR (Finance & Accounting)
— PIARE JeaiHA
— faxia SRafea
— fAfE=a smar ufteyfot &1 aRke
— St faw
— SIRgA y&em
— dfepr, faxia RT3k gomferat
— foxirg Nfe geerm
— faera vg rferuger SR HiuiRe oo
—@?ﬁﬁ?ﬁﬂwaﬁ?mﬁqﬁmww

e AUV (Marketing)
— ITIIHT FdER
— Uhigd fauoE §oR
— fquo= +Hifa
— B2B fauu=
— YT YEEH
— fauore Qang
— fefiea fagom
— IdIg U9 d18 TG

— 9w 3k faavor yde=

« 31 9 3R U= 3R (0B & HR)
— TS A%l 3R FATeaTded gaEeiiadr & forv afaara
IR URWRS =g
— HFG FHEE g§Ee A
— TR qraaid HIgd
— I=1a &fagfd &k o™

o AT X AT gorferat (Operations and Informatlon Systems)
— 3Mgfe e g
— PIURT 2T 3R @R [Geerfe
- — GRATST Teed
— URET Sl
— i wH=res
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= 99 3Nl HAl & qrav(e, NS, IAE. UA. ISIYR AU faRH
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W TRAIT 78T Y T & |

TP, 9Rd D G AThYd Wicd Tal § 9 Th a8, X 9
TSh wcad B SIRY AW HEFTRI | S[ST BT & | §9 UHR .3MME. TS,
A, IR & oIy alemd wfd o, s, A, 9 ufafsd et
DT SUCTAT USRI M & | §9D 3felrdl, Wil Hufal o1 A1 ===
UihaT BT T I8 AR IRER # GRS o7 &7 2|

BlcTifh TS, ML, TH. SSIYR 1 3T igHe UfhaT 3wy afTs. e,
TH, B ol H 3UeThd o} A IS B off| I8 onfl ofi forw s @
o S e e o Yereer el gRT e 7 S

foTy e MHY¥ed Uge] AT | TR STARMY WiHe Ufhdal TR 2011 B
g H gH BN QT o7 3R 57 B @ 9F B Ud B e H ok BN
fear | -
9T B ORI 50 YRR Sl @) IO § 9 TR H wRe
BU & O™ 1 20 Ufterd gwag o %@ 81 R, 9+1s, SavErg, U4
HH PR B T |
g A Dl umigd & Msor g © fou or) wwel ud
faeetf¥ret, i vd fox, faml ¢d fauoe, AW udes U9 wemed iR
HHE G 6 qiigd &5 ¥ 9gd W WWEd @ A dR W IR W

g

9f®% 7 td faa (Banking & Finance)

BT AR O gy Bl B 95T THY W UHEIST TET @ 3N I,
TS, UH. JEIYR Il FE1 7| UL Seflad w199, [T (SEBI) & 3k .
WM T, gd S S, AR, T, SR A KT R ApigaHited @
e R @ o, ST R B SpE # o derer & Uk g
qHBT o B fIT Sgp A1 A AR STE. oS, UH. STOYR 7 <
f Sud 28 vfowa ol 9 dfer ok o il fed S
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e, ofis S, omg & g W ond o, wged ome oM
TR, YA 9% 3w Sfear ok a9 96 g ) g §fFT 9 R o
ABT PI UTB Bl AU SR B oIy 71|

fasbl ua fauorT (Sales & Marketing)

w@ﬁﬂﬁzfﬁ%‘m%@mwﬂmlwzam
B H Mexs Uq 499, RgH ST slal gavel fafice, gev S|
gascs RaRRes ok vwvew o’il wfifsa sufl @ grr s &
ﬁwﬁﬁﬁuqﬁw&ﬁaﬁmaﬁmma%mﬁl

wiaEl Ud e @ (Consulting & Analytics)

O ANATERT ¥ Uedfdd M @ dav[E WG WY BE ©
ERT TS, 3778, UH. SSUYR # 379 | HpT &) 141 | W 3R favailde,
Wl TS & AY URER ¥ Ry v uRardl § 9 23 gfiwd @ wwm
TRiER fIe 9 dhecir, &, O UH. o @R g, A R © dNonie
Fafect fofies © grT SEfd ome. @1 T, See iR gHif e
fazaife @1 YADRl o Tee & |

SRl UdeH, ¥dlell Ud HId G (General Management,
Operation & HR)

Wﬁﬁwﬁzﬁm P & J| AN YR 9 "9 G Bl
et e @ B :Iff%ﬁ wéﬂzﬁmqﬁ*&mmm
AT U9 H Rl TIRS, TIel Wi 3R AFeR Hler &) avE
giafted Hufal @& | @R SeAy Bl 98] 7 ufaerd el WER
Ay EaR. @ e # g, 9. L vd. 9 R aifvrdis fofics
ERT BT TS U H 39T G S9N T |

9 faTvag (Some nghllghts)

qwﬁ@rw%uwwﬁﬂﬁeﬁqﬁmﬁmmﬁ
ST T B WGY I | AL, A, TA, SR B W 99 9
fauore, {7 ok Warem W|fd (Marketing, Finance and Operations)
faf=1 Mgt o ufdwd Bl 7 TP R FEAY 3, WY Ry
MR, PR IR FelfRmr 7 &1 |

mﬁvﬁﬂﬁmﬁiﬁaﬁaﬁmﬁﬁ$fmmmﬁaﬁw
XA o 9B oy fAmed] @1 @15 w1 T8 off, 39 forv gfiae S affw
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e, AN fafits, widiva sk R w@e "5 U
i Rew faffids g™ &g YRl @& fR1g Jeres @)

- OT8T ST ST/ I T GG g2 o/ afy & g %, 100
A, I8 I BT IATAT TONBI B, 45600/~ o7 | F9 B T=q 25 Ry G}
BT IAFAT TONBT %, 79300/~ oT| 981 /91 50 Ufera & fore aivg =,
64800 /— T |

Placement Statistics - Profile

& Banking and Finance

Consulting and Analytics

el General Ménagement and
Operations

& Sales and Marketing

B HR

TS, ATE. YA, STAYR BT 340 9 FrRwand

e Yo fausis srfspy (The Rural Immersion Programme)

arIfamarst, AR ofR W B W avAr off 21T R
BT 3T {AY WREN T IR TSN Gl g7 f5e 70 a1 &
U1 BT MBS B SHAST TG FAME AT TTH97 Sy 3
R & Iy smawys aRads &1 fraras @ exa 2 g
fawsis wrdma o, o W oy @ wemm A o o 9w
BN BN € BT TS BT GE) 9T B AT e e 2|

o faf*ma ®rf®Ha (Exchange Programme)

WIH A 0 @ ol . & o gesiv & wiey
T A Q) fovafenerdl & Wl BT e wee @) arEwer @ €
59 fafma oRiws & q8a Wrem B (1) Rdw 9f @ 9fg v
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Uh TH AT WA H &R B (2) 99 Whal @ BrEl @ 39
G # Hise gdsd & fog rAfa €1 oIl 2 |

o AN AR HRIHH (International Business Programme)

TS, ATE. UA. g, godl | Al 8 6 oiied &1 a9 3T
U% IEARGad IR AT ERe § e B ¥ | A, o,
TH. g, 9P T 9§ P PRBGH B IRM AU BET BT B G
U HRal &1 BTF fafra ok 39 axe @ forv IfRae uev @
A A fRder R g ¥ gl Bl @ oy amgensug,
gRoT / fAgiad &1 deddedl R dwd 2| AEIAETHY, WHe
A IME.ATS.UH. | UM B RO o maer @ ged 9¥ @ WiaR
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fona | ,
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W?ﬁﬁa%ﬁéﬂﬁmfauiﬁsﬁﬁﬁmﬁmm
g Sl Bl B (6 Ig-ARGaS AU H FM A W TP
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HEaqul 99 TS | BUHAT AT YNl AR I AeAIRE, UEe! wd
JEdl & AT qaE W & T IE B 3T aee ud gewnd
DI B A, G, FHFH AR WK had P AT DRI H I
B I B aT TGT BRD 8| T A8 B AMGC Wpied Bl M
B ge F 0N 99 2011 N1 “RiceR TR — IS IMS.UA.g, 3earg”
B YA B T | Te A9 & gl @ U 0@ 79 @ w9 4 Pl
AT © Olel 4 §aR, WA 9 d« IS & ASal T IR B
IR &3 H QI BIAT 2| 39.3718.UA.g, HT TRCANTH ST 3el
AT JATSIME.YAY, H Dbl Ahd SRTARTH Fold B |

wsT gadifadl (e wfafaferr)

Fold Ug giafaar

FEemE Ty, ¥ o R W B WM @ agER @
Tgardd © | b geiee & fory, Wit § wi 3@q gl & forg, deyd
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ALALYAY, P AIRRIS Fad Hs gdcd I ARNRIT el ¥
S e, ST 99 9 R YA fhen O B T 9Rell § 9
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Aol Iucterdl &1 e e ST 9, 9aq gigdder, 99 @) ug
X I0q e i oft |

o afifa

Wea a1 N Wd & 9E Rar © Aemw 9 9
Y § QISR UNU P WG B AR YT HAT ' Afufy
Rierd!, HHaATRAl iR gemad O geRll (SdeH) &1 o o791 & forg
gicdTfed dRel 8, & U sdcd fhde o 9 weara forT &1 e
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NIREAREARIEIT]

g8 AiAfd Sraredl g Sl o  IERL, RINEd Age (Sifany

<), Rrerwenr wfoifiaet 7 900 @) $9ea § U gfer &1 gee e

% foIQ Bl @I Ue #9 yaM &ar © | 9k Te Ao © Aead 9 s

H IR SR 1 FqlE, TR 9 AR & FRE & 37w UaH
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Gl ol | e

TAG AR W WM Bf AL I8 (AvE) iR oRwR ¥ e,
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Aficrdd BIgaR HE -cdd dIUTITATS. & ERT g TIET Acdd U
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JgATSe— www.iimu.ac.in &1 ASET d Yge BT 2 |

R -

ARARUAY, [T Fo1d Bl o (IR Ja1 ST & el e
SRE o Fafta Rrm <N, Sfg 99T $ 9 IFTwedT a9 P 9evd 9
R far T or| gee ¥ S afifaRRy § e, s, s,
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IR A B e’ (JE) I S8 AmiiTs fTe’ & ufy a9 3
AT BA g Rl B P g AR e, g sk
gaferer Higd A= a3t @ T # M WR R 9T @ A 9
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<. oY HwI
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fowg : WRYST T SR 7H ¢ FAeice
feei® : 27 feHaR 2011

sy sifrg ifan - umsﬁaﬁwﬁww(@aawﬁe)w%
T. Sl
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A I TS - RN, TR HHoTHE HIola
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St WA AIS® - qﬁaﬂwsﬁqﬁwﬁ?ﬁgﬁﬁwmawm
favg : 2% 39 § Tolied SRMAING XHige

et : 27 SR 2012
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9l. 99d I8
JITIRTE TTS $AGHYE fen

e

TH.YLUH. TR A-STHE, 1989, $MSTF SRS 3% A-e
SELCEIE
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e |

RS oo SARE e, 2011, 3eiiTe gRe™m gHaric
sfear
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