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T THET HEATH STTIX
CIPECET
7% feeett, 17 v, 2021

HT. . 8-9/2021-F0H.V.— T Taew Fer srfafaem, 2017 (2017 &1 33) &t &m=r 35 g

TaT ATRAT T TART FA gU, AR Taed HeIT9 IeqqT FT ATHF Hed Tagrl Heferfaa [
JATAT &, AT

A 1

TRNF
1. "fer e ofie I - (1) =7 fAfF=i #r st yegw e e fafa =y, 2021 #=71 s
(2) & TISTIS § ITeh THTAA sl ATE T AT T
2. qRATNTY - (1) =7 A= #, 579 T o 937 7 =77 suterg 7 gf, Meferiad & sraeawdr grf-
() "srterfRTe" w7 oo AT YEge " starf=aw, 2017 (2017 #71 33) &;
(=) "ITrErERTEr, "SAferERTE" ST "HHT" ("HETAE TTRAY, "UHIAUE TR, ST "ITRET") FT AT FH:
TEATA o ITTArRTH, sTferaTiiat i 91T o 2;
(1) "TATE AE TATE ATHAAT FHE" AT "ATASOAL" FT o2 FHIAT F AT HEATT % ATHF HSA ZIT
TS A< At T AR R
(=) "fafes T wad" a7 "dE" FT o7 HEATH F oTEE G g ASq waq ue Futr atwf g;
(F) "OTSIHH [HIEST]" FT T TEITT G T[T Ha o ATHT AT AT [A0dqT F F1HH &,

2100 GI1/2022 D
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(@) " (TeTHTREEe)" FT ot HeaT o S (T9UTE) 7
(B) "SI (THSTHF)" FT o1 TEATH % 9 (AFTEHF) &

(ST) "l Fopaic HET" AT "UHAE" FT A AT (TS ) FIT TAha GLAAT o ATITAA § Fgereh
FIET ST HHhTT AAT T 2

(37) "R T A g AR E;
) "HEATH" T A g ATAAH 6T /7 €. 13 H AT SAqGHAT % dgd Tod AT T FEAT ITR &,
T) "TRITH" T 312 HEATH G Y& e f0reh FHTAhd a1 He aret yearad reur, ReemmT, S| §;
) "ATEAES" FT o g HEATH HT AR iHaF Theus grT [T oY a1 g1 SqHiiad seamae,
T) "FE|" T ot AT yaee "o e, 2018 §;
T) "dTE & qr=a" A AT GEITH * ATHF HeS 6 999 9 gl
2) T YA UH 958 U4 ArHaATwar ot =9 Azt § afvamr 98 & w©oft 8, o sfaf==s a0
Rt & 372 afvariud T T 8, S e agl o gi, ST 32 arfart=ae a7 fFemt o &3 1w 8
e
T HeS

3. A2 A T AT FHE FT 757 - (1) TS H A8 o7 @ & ga=di & o R sow gm &
Z[ATE IF TS A Tawd AT qIHTd T TS HAM

(2) ST GG A1 HT TI=qT & o0 Giafsq AR i @ ST Al @IS Ta 340! TgaTd Feill
(3) IF AT yeds RRF o1 aTe &1 FH-5-F7 a7 ATHI o0l AT FT Thal 1 2
(4) (F) TATS = TeTeT Ih AIHI ol TSHI i TLTAAT FA,
(@) IThr AquieAta | 95 § IUFEAT T8I 9% il ALTAAqT FA 6 (o0 aroq § § et v &1 77
Thd Bl
(5) I<F AHTT % Tt O Sf7 Sraert 7 a7 o ey FIT SAqHIMGd (ohaT SITudT|

(6) FzF & HATAT WHHATE, AT HT TFl F FAGT TATT FLAT 3T TN L FAT, AT TREdAT
afed, = afafa i Jowt o € 7y

(7) 3 AfAfq T JoFi F FEAGT ATAT I AT 6 TEATAT H I1E 0 ANTHT S5F F qHeT AT,
FEHA AT FF= o forw, S ft /e g, @ S
(8) (F) =T et wfafsa =fer a7 q@ fEramtiat # ffxF &1 9w % orw 3w |afefa gy et = § &
TG T HATT HT ThadT 2l

(@) A< I qrufd |7 =TT fawen & forg g=t &1 9o a7 Aiferes 9 & [ & T FIT FT TG0 FT

THAT B

(9) =T i, g~ Said 3fiT ars S AigAr gaeai w1 T e AfaH{aw & e gRied
ExR Sl
4. N F G GEEAT F I HT TUHT - (1) TAFT F forg g
(F) T AT qUieRTor [MaTHa ST 92T 9IS § A9 g9 & (o7 915 R
(T) FEATT | FTH % THT AT TGAAT STE- U&7, TTLEA0T, SATHETH, TATHA ST 3T AR ol TAT | HhrT
T AT =g TRTE g1 AT
@) =T Tae Y Tof=e 7 T ow v & w9 71 a0 i sraforg q&r R

() 3T ITH TEHTHE GIEHI0 g1 ATQY, Irg TRAHAT TZIT FIAT ATRY 3T IAH Aqcd # 0T g
EHEL

(
(
(
(
(
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(2) A T T

(F) qE § TR TIEAT FHT A Faersw grer Fgie 1 safe @ g9 92 96 98¢ % 98 & (6 g
q FH T FH 9 ATE A ¢ AT o)

(@) Ff% TS I ATTIS AT =T AAATIAT FTL0 T =R 21 S1ar g, a1 Heers 36 ug % R=F g9 & a1
srfaefte Tenf=ra g = Fam |

(1) e |eAT % TF AT TAAT I, & AT TATATE Tl | T FT qohel g AT IAH SAqLET T
FLTHA & |
() FRaer are F aea & &9 § = F27 * forg wors {fw o F37 & 7 a1 A0 67 SIqeiE@ F4)

(%) AT, e &t e U2, I Ui HohTd HEedl &l &7 a9 #hl Safe & o7 a1 % 9367 & &9 §
T T

(F) T F HHT AT I AT FHIT FT AT Fd gU AR T A AAEIT 6AT ST qha T &l
SNTTHT &7 qY ol HIT S STATE F AT B TRTATL STAT HIARTA [@AT ST FhaT gl

(B) TR = &I 79 4 % 3I9-F479 (5) F dgd U T g ux € & AT ST 9haT g

(3) ATE H AqH=T ST IT ST SAASTI A AIZAT TEEAT T T8 ATATHIT F ATE A2
T ST

5. A8 HiY A5 & TATAT § T ! ST ATAT HrAATg G&AT (FH) T THATG -

(1) ITHTIA: dTE HT TAF N T8 H TH J1C 95F gRIT, i qE Al gL AT 95F o {70 F7 T F7 aT
AT FT Aed 3T ST

(2) Fraers ¥ ATHT 9T TS FEATH & helt ATAFET FT A1 F qfod % &7 | HF FLA 6 (o0 AAET
FIITTI

(3) & F Ai=a, 93% F1 =4, Y =i @57 Farq gu 9o« & [ty ¥ #:#7 9 #3731 9912 95 91 5
T TEET il TAF I ol (e GAAT (3-HA 6 ATeTH ) ST T |

(4) TS F AAT FET 95F T FH F 77 a9 (o @ TGaeq] Hl o & 91 F1=1 (Usier) o &Hwar
ST

(5) TS F FeTET (AT TEA) IS il TAF T3 il FLTAAT FIA JAT 7eqeT Afgd a1 F UH-Agrs ageT,
TS FT TRt AT I T FEH BT |

(6) FIH | TR ITTRATT AT SATRAT- AT ATAT-Toleh F ATeAHW T ITTRAT ZHT TS AT,
TN HILH o (AT § 5% AT THIG & WAL TAALTA 20l ST FhfT|

(7) sreger it AqUTeAta |, JoF T ALTAAT T & O qIS ITTRAT A2l § & FFT U a7 &7 19
FT THRAT 2

(8) ATE BTT ATCHITeT Wal AT ATHAT ¥ o= e % forw Ua |ierd =T u¥ Us SETeor a5& gt
ST |t 2

(9) IS HEATH F T ATHTLN T SIS o AT F T § FTF HL F o7 TAMIT FHIM
(10) |H=EAT o = ga9E Al *ATT |, IAAT GEIT 6 Tgad il TF G g

(11) TeTeT FT YIZHL dTS F T TG HT Uh A NI ¥ A% a1 grr Aeifa o s arr By oo
U Tl T AT H FHIAAT S0, a7 FAeqeT (AATTH) [FoTTaeh /e 7 30T |

(12) ITehaT o FF o7 o Farer § rearet &1 Qoi sifaw grm
(13) AT STOwT oTRRAT /T TN T, I FHIAT HT HAGT R AT AR T TATI<E g
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6. AT & areen Ud vt & srferommfisneer dit g six S7 sfveE! #1 @@y -
(1) A== T A1 HT 95F 6l FEAT! 7 FAGT (FHFeH) TAT AT STUIAT, T-HA % A1eqH F G997 gaeqi
& S TATd AT SITUAT T AE Al SETAT 95 H 18 & (o0 T@r ST
(2) =" HEAT F FATT § T4 e 6w (fee) v gfy @
(3) A< F Y smer 37 vt S F wi=a A7 Aers F geare & y|riora g
(4) wf=ra e Y wrears % forw "eter a1 F et siw ot v geer F "etea wraterat i fF g
T
(5) aTE & Ff=a T MIerw ARG AT §h &9 |, AT AT ATHAT 21, TS 6l doF0 T qareq a1 3T
i o Heeqss & =9 | F7 H)
7. 1 fY FoAl § 91 A9 F g N F Tt F g w9- S dowt § G o F forg a1 % "aeat £
TTAT T SATETH T THT SAITF AGEAT FAT |
T F5F H ART A o FoIT qaed] FT FIE T5F 9o Al (AT AT
e I

Srerfure TF -G fors eI
8. 39 AfAA9W F AT g ¥ @ YqRG FHATRAT FT FEAH, ITRHAF I Fww @ o - (1) =
ATITHTH o AR BT 6 31 Tgel HEATT | HALT TAH FHATT HEITT | 9 IZ AT AT o6 IHT HIIHTA
T, I arfeafie 3fiT St aat e fREget ur ud 3wt arfeeR o et A 9 ger,
TR, U=, HATAGIT ATH TAT ST ATHAT § T8 T G FHAT L7 57 o i 7 39 981 a=m0
T o TF Irgiv &7 o6 ZIT 37T o Tg T HEATH o FaT HIHT o SATHTL UHT FLAT ST L@
(%) g1
HH F Tl 9T Fh a9t FHATRAT 7 390! Teraw s a8 €= €F 75 99ty & forw afarar & Jgq
TG STUAM, -
TETI TR AT THITHUE TTHAT:
(F) HSTIF IT THITHUE YTHET T 07 TThHET & &< T¥ (H<h =Afh a1 |1l TRATer Safe & e
(@) =8 aifer afdr F aradTIEs® W g aY, THTAT 3T Tarast ot it aat & srefie, Iehr A
FT qfe it STusf
(3T) TET FHTAT o6 ST 9%, Ff3 T FEAT AT TS0 AFeTHaAT il QT qg1 FEd & AT TS IAHT TaT THT
AT SATALTHAT F FH 2, TN IThT TRATET HI T AT G@TAT AT Tl g, AT s arfeerrr fgRe &t odi &
FTETT FHAT LT
() 39 HFHT GEAT % 70 g qier srater a8t ¢ Nieg, id i &9 § THIRUE STRE< I7 07 TTHET &
& H qared AT ST gl
(F) Faer TATAT FETIF TTHAL T THITHUE TTHRAL Rl T &Y 9T Tarad F29 & oud § fF=me G
SO
(@) Fre-dreafors FH=ET:
() st JE § "er woff 37 siafir =7 F ggea st s Agfe £ oat & Fatha safa F o
fETET 9T g
(@) FHATLT THE § Her AT AT AqF €T F TG 1w a1 e & odt § [aiia safa % o
TRETEAT 9 g
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(2) ATARTH F AW T & gZA FaT H T AT, Tdheehl A TATHIAF FHATRIT St 94T & IR TH
9

(F) TS THI-THT T TLHIT G AT TRLTHGen 6 THE TEAT % HaT [A=aw § T’ efors, qahe el
TAT T FHATAT F TAT o I T ordql T qTF HT

(@) Fafea g gated 98t a2 A 96 & 9T [RemHeen & e JaaaTT i 97 T&T 5
STTURT | 38 ATT T THI-THT T e GIRT ATHIST TTcHTaT Iar i< efdqfd a(9-377 HT A1 |
(1) THTT F FATAT 37T TP FHATORTOT: TR F AATaT 9+ A FH=1RA7 F fore aaaam=, gems
AT, AR AT ST, SHET J6IT9 g7 Afegi=a o ST, St & 999-999 9% 93 g7 ST
AT I AT T |

(%) TATHT FHATRAT & o0 T o7 < G T G9T-9877 92 AiEgi=a U S| aq9rd o,
TEATT YA aae AR aa+ [T fAEer &7 9re Far 2

9. SrerfOrer, TeTEAeh, TRl TUT 7T U= AT FHATIIT i H&AT, TRSAToL T, FIoT TF 44T 74 - (1) TS
FIT HEATH T T THTE TALTRATAT il THI-THT I THTAT T FTAT & TAT THT-THT I AT 6T
tatatet % AT ofiw fafereaT it e # Tad gu AqHitad AT Smar &l

(2) TATT FHATRAT T o FqaT Fawer § [iEy qiasret T @t F S e 9= Fdaat &7 arad
FIAT SATAYTF g| o HEATH o TAToId FAT FIHT T A6 B 2,

10. HEITT F AeATOh, TLTEHAS, TRATRT TAT AT FHATIAT Sl JIAT, IR, 9T 7 qd q9T [ARE
& TG - (1) HYOT 39T U {3 | G 9G7 % o0 IFHIEA Hl AR d w6 fou, geame e
HITAT 3T TSHI qIedl 9% /9 Figd, 9d | T Ao §, If< saed 21, i gof (aarad & Aq1ea9
H SATIF & F AL 3T TEHE BTN GEATH 6T SAaeThmarell Hl G7T I QT T 6 [o70, T AT
TR T&T o o710 SATeE TTH FHT Tl g Sl TTH g1 9T I 9T AR 6l FEATS FHT FahdT gl

(2) HF AT U Tg-FALO(T TOHAT g1 FHT AAT T T TTH ATAEAT Hl SFHIGAT I Teforee Fd &
o Fatera e gavaas &7 stua BT STar g1 & g8eads & § 39 9 991 Fd g i Haerd &
e qrtetoree T U STfEaTel it TT TEQT Fd gl THE ATA i , a9 T (IFTEHF) 6 T o
& A=A FIT & T T2 gAT & erfeforee o 0 Iedtaaml it sifad g=1 aq7d g1 sifaw =g+ siwar
H THRATHT o6 A1 HFHATT TEGIAHLT 3T ARG ATEATAR T ATHS 2

(3) A=ersh THSTTHT it STeiaTst ey At & are # sifaw Aok

(4) TS FT ANTHT AT S5 | THT 95 FH1T FIRAT 6 a1 H Fiad AT STosT|

(5) TATT ST 9 FHATRAT I AT 6 [0, e FRT F9OI-997 a0 [Feiig s aqarea it
STTOAT |

(6) FEATT = FHATAT &l AT ATOAT H a((ha (AT AT §, T T FHATS, T 'S FHAR S T 7
FHATT T "0 FHATT ATAFEETT §, 0 6 FH=r qhaedt FH=mT 8, o qu = s=r sws oiw
eI FHATL 2

(7) AT | FfY 9T w1 AT Q0 T SATH AT el § v AT T g,

| | HHE qEE, S AqqaH T T 10 W 157 8, g T

I FATEHE T 10T 13 T H T v
Il AT T 6 T OH 9 =T
IV Iaaa & 15 H T =

(8) (F) " MIRAT # 39aI ST 7y ™ yeam@ o= # [few oaf & e aRarar dare qouw
AT /TR T THTEAT AT 1 TRAATIAE TIATEAT qUT F Foh G0 T98 a9 6T o (FArag ) aF

AT H T9T0 < Tohd 2
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(F) TATHT T-Lrea oreh FHATAT il HRAT § IeTeh STEdTd T H HGE oTdl & TqaTe TATET state am

TR T oA Tohe/AH AT AT g

(1) AT FZ-Sreafore FHATETT Rregie ahRadTga® Tear T & off g, o 918 a9 6T o1 T Teq= §

AT T TR B

(9) (F) STgf TaT &1 HTeft AT T AT AT MFLTF 2, VLT AAT Hl ATIF T F 9 | Gof (A=A99 F

HTEAH § YA Ud 1A RaT SITOAT a1 Jfs sraea gr, ar At |, ffres iz, gree fifear,

TSR el 9% U e i & s faar sroam, s & wodff & et § g qur 7g [ghe

Tt g7 fafded wfea === afafa i aerast o grm

(@) == aiafa it G7=a1 vHr geit st & gug-awy a7 g s g ax G s

(1) STET &t T gRreta a1 Feat g w0 ST aEeas g, agi a8 Aaie st gy Gfde afea

T AT FT et 9w AT Srowm

(=) ToreT T =rfen a7 |Telt 9T g7 fohelt % 9% 9 T 6 Ael AT SITUAT ST9 O (o o &ae] Tresd

T ATewe e FT THI-T TEd Tl Fd gl

() Tt o1 =ten &7 et oY 92 9 99 9% e J51 T Stoam sta 9 & gt arfeer |5qe 7 2r

EEERERIE I A L R e G E R ]

(F) TF FHAT &l ATT FEAFRE T F F0T AT 96 A A1€ STH [A1 6 THIT 6 BT H TEarasit

ATEAT (77 T Jo TSEeX GIRT ST o] THTO-0, Hhgl The A [TasT THI0-0 AT Hfegerer™ FHTor-a=

T HEATT 6T FME F o7 UH 7 ITIh q18T) T8 HLA 2|

(@) 7| FRE F 07 TF FHAR H G4 6 Gqr8 & o o1 reafors Tedr, @ w1 9,

el TSR  FEATaSt THIT, ITATd ATT=  THTT H T THTT 95 T&qd Fed 2| Tt e A 761,

T qTAT SATAT & o FHATT 7 TAd GAAT TEq 0l g AT I [Sa<0nt &l T qLreh ° Teqq 63T g e

It Ten foaT T € A a7 HeeTe ST SAeTEATHS FATS FAA BT AT e @t 8, e

TaT 7 Tt ofAer 21 7wt 2

11. e it A T F[gie v a i
(i) T T&T % 0 Uit SThae, THITHUE YTRaY JT | €T Adi diHfd i STqeEm

HETIF Tha T AT Fheet i i) < A

(feooft: Ueft ARt it g=ET 912 FT omTelt ook | o&F

STTU3)

(ii) TFe-2Tee FEATAT AqEITT FHATAT TIT ARTIHE | ST (FTHEHF)
Zad #T Ffh FEAT, ST UF 9 UF a9 F A79F 7 1

(iii) e & srqHTed ¥ 99 U sttegeprteat & Mg . | e

(iv) <t ue it § FH=Ar o Agin wer e #T TFia & a1 g
AT ER srterehTr
GlEE I PRIEE L RG]

12. GET % AEAT0H, TATHAAS, THABT TAT ST FHATRIT o6 ATH & g g, A7 3T wiasy [fer &
TS| - (F) TS G ST TAT TIATAT e fores Ua AT-<reafores FHATAT T HATAGT ATH HEATH 6 T4T
Rt = s ARt BT smom)

(@) FHATRAT Ua FeraArRray & wareey a7 afga R v g & a1 FHaar g Faifa o
ST 2
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FLATT IV
EECREERERIRINL

13. sreaaer & R arsawat # SEfieaT #T Y39 - (1) T8 gea O, a5, 9o, S A a9 F s
o< foaT et Sawme o a4t sfeat F fore gar g qur fERnt v oo 39 § arfis Hear ar a9 F
forT g St =2 o TE SIS AT

(2) TEAT o ThF &9 AATATA, AeATOrh-9f T TG FLAaTel FTAHT H STHEAT o T49T F forg qreaeft
fifa=t =1t G srom == e § 9T vt @7 e g Gt F Fenfien F a9 ¥ o
ATEAV UF e & Ao H G 6 fReri=aelt siv amest a2 fAfeaa fF=me G smom)

(3) HEATH F T AeATOTH-o 0% AqET FEFH § ToAer i TGRAT, AFES TAT T4 F {0 IqHT Fet
FRTIIE TR G AT A8 F Rgiia o o grr sqAtted T Srosm

(4) FEATH A FATHT BT o et o T ITHTEaTT T 30! A3 78T & FHI0T A9 & d=d Tal
TR SO Feme g giatea war & avft 7T sefieard f A (TRIT) 1 92T F7 & forg 3t
o ST&at &1 T2 e & for srareass wate =i agrar g gl

14. WFE SAMEAT T ®AT - (1) Al Fwrawrioft afufy, dafea wewa seaet & w7,
FFTEHF TRUE &l g7 o= & o ame R a1 e a7 = fafergarstt & forg amEt & e
ERulil

(2) 9 ATATAIH = TTEGTHT 6 ATHTL, TAT SAFEHF TR S AT o7, et ot =i &t 7 sarfe
I F THAT g TIT AME [ERE ST 7T THE T&E w7 9%dT g, e T899 & o4 § qgeaqol
TRTETE 23T 2l

15. G | e & AT ISl TF Iremsi & forg e - (1) S92 & Faes =Bt s Rwem-
AR FTAHH o THE o o [oTT TALT TTHRIT TTEFA G | TF TAF o= o0l o ol THEAT FL il TTRaT
TS T

2. aer wermataE At § Tou® FTAFH 9T @9 A T 10 9T S Gt FEwH qrraar o
FIHHH 6 TOTHT O TAT ITHTGAT & (70 a8 FohaeT ATHahTey T8T 396 a1 § e 9T |

(3) Fzers ITHIEART & forT Iuered A<= Agr@ar a9T 9+F =i d9reai a2 WY S99 o 1 a1fs ®re o
TR ITHTGATT [ & (1T & 6T FHHT F HTLOT TALT F F=d 7 gl

(4) Fer 91 &1 GafET o= & o7 T997 0% 84 F T8 TEed o7 [aoi g USH e gq o S arer
[ T AT FHIT

(5) AT THATT THITH & T oA F o7 ST ATl HTAFHT [ 0l 1 TF HAM TH 99 6 (70 Tah 1
RaTRa o 39 9= & forg g/ 229

(6) HEATH, FTHFH (TRTH) F T TAT FETETE F N0 SAAT-3RT o aF FHT F [0 o Fahal g T
FAA Tk qHRT oF of THaT gl THh AATAT, HEATT AT FIAHHA 6 TIAATHIAT T Hl5 I-AEE @
T&TH a7 STTAT 8 a7 SHeh [olT S AT ST ATeAT 8[ea L1 9¥ =T of Feha T g, T Jfs Rt Sfaanit &1
TEATH & ATET L@ 0l T &F ST g AT Feldl & &9 § & S areft ey 9¥ =orer fora ST aaar gl

(7) Frdswm At v s wormafas gerfaeniat & wwrgst ¥ e &1 s oY fFrEwa () F
T T (TRITH) TET FTEATETE AT HaT o a7 FE T ATTHT 2l

(8) TEATH UH THT FAFHAI o (1T AT FTAFHT TAT FIATATH o qF HA T (FUT o THdT g AT Ha
U THRT o of Tahdl gl T ATATIh, TEIT U A-HT9a am™ gq o ST arer g 6T iy,
FIHHH o FTTATRIAT I T 0 ST ATAT I TAT Tk TN FT FEAET T TTgL L@ 0l TAId
AT | FIdl o & | SATHT &1 ST qTeAT 1T TF FT qha T 2

(9) e =71 s o forw et eee it SITHHET 91 &l ad




8 THE GAZETTE OF INDIA : EXTRAORDINARY [PART 1I—SEC.4]

16. Tea & At & fFarme it ad T41 gia U@ grEmEmE! § Farg & forg o s o= o e -
(1) BETEE T Hag TRET gagrst & gea= § fa f T6631 & uF St qiasr [Jam F o
Rmee T T3 § T A=t & 6o & steATeent § Ya oy U g giaarer A o At
T ITAT X %hl STAYAHAT (T

(2) TEATH FIRT HTAFHT o 1T T AT e 7 eieor, ™ aramg * forg ff o enfaer g &faaet &
FETe gt fBrar smom)

17. FANAT (FeAarg i), SrEgdi, T al, 7eF T8 &R Al - e Taas 7hus grr
ATHITST ATAEET 6 ATATE HLTAT FTHAT T FHATTAT, FTAFI, TIH 3T [ERT T&TT FHAT

HEATT V
IBECED
18. fRzer® T A1 Y afea i FTET T TITIS |
(1) wormatae orfera:
(F) STRTETH UF orver A

(i) sreae, Fieveor AT erAar HHior FRFHAT /AT AqEeT & et T /IS@Er a1 U qr AT SereTer
FIHAFHAT Bl AN FLd, ST (T:) RS F2, ITH HATIT FA ST G FEAFAT & (70 Twra s aus
T ATHIEA (ATTHIH F qga) AHard R e JIE A T (ATHF Hed) T ARG HE AT T2
FIAT FAT gI ITUIAT

(ii) AT S At Frafaemesi qur Seammt F 97 IR s Y (FATHEE) S GHwT qT
THIA TTH F o T Fe)

(iiil) STRTETIE AT T FTAHH (AT § AT BIT ATeN), SATHETT TRATSIATAT AT T ATA-F ST
& o STHRAL & o0 A a1 Qe Semett 97 Tt & A7 9gIRcHa HAaedT FLAT, STgl ah o
TG T TIATATETT & FEATT T (HATET) ATH Zrav gil

(iv) TEATH o I2eTT, FIAHAT TAT TIATATEAT FT AN TLTH o (1T FEITT T TEHTA, AT, IS AeH
ST o7 AT AT foie, Sitaaree a7 |rerer HIf=ar | TaRIiera HT|

(V) STTHETT AT G TRITSHETE AT FTF TRIE FIAT, TAT TH AT ATIF GHRIAT A0 TRASET (T)

HIOAT| TF a9 q1E HI TEQT (6 d ST ATl 29 & Tiaaad § UHT TRATSHTA A7 (Sa<or G617 % 9787
Tfed oTHe FHEAT|

(vi) SrEdT TR, ITAS FHHR FAT;, ARG § FRRAT, SeATel a7 FaAl, sie/sraar GasfT a7
FEae o o §EATAT § AT ALAEAT T TATIAT & (70 AR et § gaer Fear ar [Afdr g
FIAT| TH TG [ AT IT ITH ZI ATl SATST hl T | 36 =944 (F12) F qelt @@=t &l T g1 Al IF
gl

(vii) AT TIaT F Haeg § €A1 o 9787 9 I7 el 7 Il & A7 696 &  Uee UF FIIEe & o0
TG HLAT 3T TTH FHLATI

(viii) ST TOaT ATIF FT ATFATEAT BT H T HIAT TAT HEAT & [@ql il AT FLd gU dated aeqt
& AT ITLH ATET FIATI

(F) TR T2reT A et ot JisEr a1 90 FEFH A A0 w2 AT, IHHT () RS2 T3 w1, 39

TR FHIAT, T FTAHH TATAT STTAT AALTFRATIET FTAFH TATET A IS FIAFH FATT qAT1R I

T TR ST ATl 9oa Aid ITH A&7 GgaThrdr 3 a5ie Fl gTiere a1 ST T
() SrexforsR FAE=TET A

(i) TreAT H=TeT T ASAEUR F T AR FHT-THT I AT ATLAATAT o AT FI T T % e
H AT THATSAT, TAT AT o HAHT AT AT HT TATHA FIAT AT ST T ATE FIT T (67 T SAqHIEA
& ATEATT FATead HAT |
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(ii) T AT ForeaT HETeT o e e F AqHET & AGE AFTH-aF AT Ggraw gy (Risra-wrara
AqAT IT) FT I HLAT TAT TH GG § T(ST A1 TAT FIHIA 1 STIAETA 6 SATHATT ITh TILATHE
AT o= 9rat T (AT ATl

(iiil) Tefara wreRm afata (i) F owwet F sfater @ w1 [ F3A7 $i 391 /e 9T Fate
#¥ T ordt T FEAT

(iv) =@ aragT va Fawfasr &7 START FTd gU, TR A GEATH AT AT & arel, Feafor,
AATEHIT UA 7 TFLTe007 S79ar Tat=r Herdi § sferahricrs AAaa T HLd & (o0 AT adT; 9T
g gt FAr1 & =o0 Bal &1 eaa 77 B [fgard arfve 81 =9 9w % @9 71 v &y @
AT & A1E J1E g1 T9T AqAITST "SATAATAF T &2 (TR UiFetates)” (FaT ordl & 90 &
& H) % A AT SATUIT| TH ATHIRAT 0 GAAT T AT a9 "4 & Tiaaad" | IIE T & S0

(v) SE-Srexfore FHATAT T TAT & AT TR FAT ST AT srater (o7 A7 AL =7 7) 7TE FAT
7 Brg =T, o fore Ao e siesrT g |

(%) AT-Qrexforsh FHATET HTHA:

(i) AT Teew HEA ITAYT A AATET F aqE, qa fF w7 5w SF off a1 gy srEiteq G
STTAT & 9, SOH THT-T0T U2 (77 T Fereai & a1 qroq q-req e FH=aredl & foru [Hye sreemr
F ® ] H FHTT FHIATI

(ii) STEAETR % o7 YATST TAT ATE FIT & T TAHAIT F ATAT TAAT HAAT FRT FHI-T0T I A
SATEEATSN o SATHTT AT-STeTTOrh FHATAT o6 Hael § AAT TRATSH, 3T a1 & [FIaT e orat &1 yorfaa
T FATead HEATI

(iii)) TToTFe & 2 AEATAT TeATore ST AT AT HHATAT i FF FHLAT 3T I IIATHE TF
I Gy § AT =TI AT AT SALAETSA o e 92 FRE FT o7 o7 a7 F:LAT

(iv) THRATRT TETAAT, AATGRTT /AT G9E< Fqareq  forw [Afera safer (Reawfoa afzq) & sraw w
T AT AATEHRI o & § TR &l ATHA HAT qo7 et =Afere w1 & gafea ar aRa= = #
oy H I qTATHF 7 M qaet o ad a3 FATI

(v) 3 F-Qrexfors FHATAT H1, o o A s STierT 8, ¥a1 ¥ AR T w41 7
rfew srafer (qo7 AT AT &7 ) WTE FIAT AT I AT

(F) TEITTT HTHA:

(i) TEATT F QreAforen, AqEATT ST WeTHAE FA1 & gae § UHT GdT =S fiT TfAfafeam w77 a9
TATATISIT ITTERTE o HTaY Tema=a eI e i orf<pat &7 YT FAT|

(ii) TEATT AT AT H TATT FAT AT FIEIAT & (o0 ATHAT Al HIITT FHLAT, Aqaedi, THAAT AL,
HHAT, FIEAT aearastt, afaqfd sqaet i Aearfad F7a7 3T 3T 9% SEa1e? FIAT JoAT H A1 & ArHAl
& TAET | S[ET T qHT TiHAT S srtatatert fearfaa s

(iii)) STTATATT o ITAETHT 37T IZ9AT & ATHATE QAT AT T AT o Halag 251 § T F ILAT Al
AT gt A gataa afy i i wfatafaat ool s

(iv) TEATH T 29T F TAT AALAF TAT TAT TATST AT ot FIF F T@d Usiihd FEAT; THE dgd Aaeq®
IO, STRAT AT THTTTHT T ZEATAT FHLAT|

(v) et wfafsa g a1 sag e o1 @ed & dgd 9o &1 "regar a7 YT
[accreditation] & foIT GSTieha FHeATI

(vi) fafere Fat wa IRASHETAT FF 2T FIA TAT T & HGdQ01 39T I ATH FLeA o [T SATALE a1
T eATOF AT AL-GreA T FHATL T AT I HITSAA o T FATT T FRE FLAT U AT TEeqT hl
Jomi § IUTeAta  forw epea 1 qrieetas aF 3T |
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(Vi) ST, SreAtore ST F2-QreqTorsh FHATAT GIT o0l AT A Tl 6 G §, ST AT ST Rt 0T
TS AT ST AT SATerTiat 6t e AT (ST ATAFTE, TEAT SATEHTL, ATATHATHE AT,
Tt wTfarERT) |

(viii) Fefera afafaaT T &0 S ATAT AT o AT FHF AT AT T A & o0 STIHET T
FEAT TAT FIAT IT TH 39 T-Geqfors AfFawmiat a2 g2 e e o A & Fgie s €;
(ST FLTEAT % T, TS FI< 2l,) TF 37T ATHAT H ST FILATS HLd & [T d1€ & I3 ATHIET a0l
ATTITRAT T |

(ix) Sreafors Ua TT-GreAforeh FHATAT 0 TATT=T TATEAE T&1 92 FIH FAT TAT AT & AR 37
FA FTHAS 6 o1 T SFEry aT 987 9% F1E2a UH w1 o TaEie=s i fBxhT ot
SY-TATATTT FLAT |

(X) FEATT & TATE FIHEHIS H GALToTad adq1 6 oy [Fay, Thearet, RenfHaert 1 a3 &iw 9y
FEAT TAT AeATOTH TS FE-Srefores FHATAT T I Feieq Ua ST AT, FoUel 37T AT qLrh
q AT g9 g1 28 o qumEea {197 9 g s et gt

(xi) FEATT T FUAT TF TREIAT % GEAF 6 T § w1 HAT a7 GO0 3T G € oA UF
STEreRT 1 7T o foT e 3fiT S&T Frdrs FATl

(xii) TSTehT BT I I AT TohAT AT € UH ATR{EHF HTHAT o 9T | HEITT F G897 Bl 7 &0 | Tad
TT TAATITF ST AT | UH ATHAT 6l AT ATS 6 AT HT TATE T2 FIATI

(xiii) =7 Fafa=rat & o 7o afad= ) &1 (TR S "erae F A9, Ud 3 Afataay 9w FEat (FEa-aaw
T Hertad o ST 9 9Te1) % S(aid Tgol | of SUdsd 3T+ A1 HrAHharal T orf<ndi 71, St /e
FIRT STHIEA [T ST T &, Heamas &3 Tar |

(xiv) o= orixei &1 S Faw, 1978 & dgd AT & W@ & T § F1F FIAT a9T GHh1T Al
STsd T fA<iT orf<rat &1 Y307 Fe ATl

(xv) Hifer®w AT T @ a9 (THRUEeR) & dgd [AdRT & Y@ & &9 § H FHAT a97 qd
LA AN il ITASH TIATH A TRAT AT TTNT FLAT|

(2) fa<fiar arfe:

(%) Tfer, TaET T IRETRET & 60A® & ®F § 10 FAT AT G 60 9 e qRETEy 9w
T e U Attt it ¥eT % o sraegss Friars FeA

(F) FEATT & AT F HaHl § JAATeed FAr, UTH ATHAT § G€ATT F7 T919 FIAT TqaT qAT Al
HEAEAAT o (10 ASTHT TAT A, THATAT FATIA, FIIAT Fearerst, ATaqrd aie, THIOT e, Arfs &
fAreaTiRd e & o7 JTHET 9¥ gEaTeAY FEAT |

(1) Taresft qa1 =rar aiea 5% @Td @1 i Garterd HeAT|

(%) =TE g7 T9T AqATTR ATHFT ZEATeATHRATaAl h AT = T ZEqTeL HLAT|

(¥) THE GTd GIAAT ST FESISTA (ATHTEAT) AT JAT HISA-3AA qAad A Bears "qaeft awaras
EIeEl

(F) TG T GIAAT, FATIOTTA, AT 92, AT AT o 9, s G nn, $iamr o a9m F@607
ICATE 9 T, ITE9Ie TTEReoT @7 3 SATTEehTdh USitaar Se fafse arfeeon g &R a0
THTITIS ] I¥ EATAT HTAT|

() TEITA % TTHTH FTATT T a9 F FH 6l Y % forw fFerer 7 TEr 347

(ST) @RI, ATEhral, A, fRsmeat a7 ot o 99ay AAusi & 9310 YT FAT S 397
AT T AT

() TR ST FT % 18 FiS (Rt At 1 e T8 52T ST "6 1, T4% q § aqaiied
HHT o HIqY T6a gl &l 9g @1 | ST
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(3) @I UE =T

(F) AT q1X 9%, Aas a8 gRtaa #3 F 947 =7 a7 g daquiied asie § 7 27 &5 7 g T
are g et wiFamstt siw areest ST g7 AT T = 2

(@) STgt & Tiafater sEmemor a1 sraRer afkfRafaat § qorre g0 it ST 8, TAT ST SFar (i
T T(TE) TehTA AT 9T F7IT ST 8, UH ATl § Hers & e [aiig Sieram a1 amest & S &
o fEeeredi= orferat gif, atfer a1 g e st "Jmst % srefier S| wfafater ar g *
FATeAT § IS AT ST FF|

19. ATe® ¥ aREdt aa= F forg & Roure & IgeT - (1) Fea= F B39 F g™ u¥, 97 L9 F
F fAoaTe gaeft Szedt &1 e #0m aE g dtaaygiia v w1 Ao s AmEsEt #®
ATHETT TG 6 T TRUTHAT AT & (F AL T) ; A Hied & AL T; TAT AL TATA AT Jae=;
AT YT, TATAA ST AATHT 37T FEATH FAT o &5 § . A<, T. 7 2

(2) fAzer & wrf fvuTes fit a1 gTer aTfis &7 F gHrET it AU
(3) TH THTEAT & YT I, ATE (HITH &l FFAT T ST AT TRAAA T A =l AT TF HT Tl 2|
20. e &t o T FdeT - (1) A 9009 F o7 FESET AfSFET T a9 969 & 9qd
TETT
(2) e a1 Aot F sty & oo e g
(3) HEATH F <9I, AHRTEHE TR F AT RN AT I<h FEATT AT THE reAToren: fHawr grm
(4) TR=ersh HeITe 3 AT % 91§ ST Aty § Seafed v Tgael 9% 8¢ a9 Tiaeed Tqd Fe|
(5) TEATH o ILLTT T ITATSEAT o T H (Heerh o o [Aoaras st et i Srus

FEATT VI

oAt T ST UF @@

21. a1 Y TITIAT TF @@l -
o AT qad i are & G0y [ & dgd Hareed i w3l g
() e & forefy oft o & "t adt e wiafefaat £ o sie s )

(@) ISTTT AT TAT QT &, TAA R 6l TRATSIATAT 0l SAG9THal, Fagrar i G seagEar i

AFHAT FLAT|
(1) THT @ GSTTT AT o6 A7 0 ST A AT AT
() wa= aufa # e arfie g

TEATH AT
e, YA AT T69T AE v T
IREUED T, TaT
fersRa® e argar farerast a3
IS FT TF GF1T TqaeT
& TeTH A ST qIE

(F) waq AATT F TeqeT AT T AT FT T2H § AR 99 F forw fowage £ f&erast i st w6
orf<h g1 TR U a3 =3f<F 9% § AaT™ 4 & ghaTe Al g

(F) waw AT O FAT F Haed |, S A FT FEATT 6 TaT FIATT w0 HT Thd 2|
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e VI

[ENIREEIEEH]
22, e FT At Saaegtl - (1) FAaeas B siv ai=mes geef afafateat & gy o g [t +
AT U< T i 3 g9t swrateaae & o a1 & wfa saress 8l

(2) FeTe At ararsti Ua AT RiTet dearst gy Eferg 3gedi & forw yare o6 T g 97 39+ g
T G % I ITANT % AL H RATE FeA & [T STa1a4g 2l

(3) I HEATH WA & HI9F - HgE@aae® (Hust) g 797 [y w=ntaa geeit aar a7 2,
THTSTET & UH q97 T VT T HEATA o To70 TR he0r & U THTT HIIGST oF ATETE TRATAT FI o
o off srarareE g |

(4) TEAT TR Teq & 70+ T F2 § =i Saraest 1 sarsamay <ar g

(5) e #it fo<hia Saraaet, e g7 78 39 F fhagrar T ford F1A1 & T g g, A
T TTFEFTOTT T off Thefl g2 & |

23. geqre Y AT & ST 997 3 STuT F AT ITHT A9 FE w1 a4 -

(1) F&T FHI-THT 92 A U @1 Gar i g IA7 AqAiad et § sterar a1 stfererd sHr
FT

(2) ST TEATT AT Tq¥ q¥ "@f=a sfer wfer aur 7= & G=r gm At [ty aed oSt &
TEHve 19 % TANTEI o794 a1, ST foheft frfrga et &1 afafafaca wea g, 3w stiafe stterery srorar
Fw fafere vt F forw s [far & siafa fv it wfert sarr wear 2)

(3) STh HEATH &S FINT AHIRT FATSd [Haer Fq 6 ATATT STARIT T TR el & a1e §
T o =

24, GeIT Y AT F SAIguaeT 7 ae - (1) 8T F SAqoranT &7 LT AT 3T G S & qe
FT Szt g AT A 37 o ahar afifa fr et § o w2 [kt grr a7 gt 8 S S "o i
THY fashTe TS T g1 U 90T g1 39H "o & i, Frfega siv Rt fafere swree & oo aea
ffert emfeer gt 2 |

(2) o Ua o ILreT FIEtT SEAT & a1 aoie i eI FAT g TAT 18 ZIT IHH ATHIET & (o0
AT FAT g THH Tt ForerT A<t a9 & forT o % STTRT & q¥ieh 3 A/ 1 €419 § @1 ST gl

(3) & T wa Fr@T wreT aiafa | ST F e uw, et A av % forg arfts |rat #i o
THT ST 39 T T AT ATHIET F a7 g, 6 39 a0 T srferery Tfer v o wahre e #ham S,
FATT HEATT il Feq FATATE 6 [oIT LIS ST 218 Fraradt & f&aew #1 e # w@q gu g Afg §
EEENREIREIE RIS CRER IR I

(4) TS AR TATH FEATT 0l FAITEr S=T TRATSIATSN 6 (o0 TSR] AT LT g7 Aeqfors dearei 6
FAATET F=T TR & o [AfeET suesy Fat g AqHitad FOw TS ¥ g9 U A w
v & FFaT 8

e VI
T fAsaree &t gt & forg wd= geit

25. €91 & F14 fAsqrae it qHieT & forg Sas ot a1 ARt F qyg i TRIar], SqEd 7E SqE
FIT FT TUAHT - (1) S A9 T H Uk F12 T Uetet 7 AT F 99 F ATeAT ¥ 99 GF17 qigq
TEATH o H1F AR FT eAThT ST ST THIEAT FHT
(2) aTE FTF FAoaTae it THreT % o "=t F qug” A7 "wEds Usie i d ST H
(3) 'Faew=t F Ay § wiaisa warEsl, SERMaAr, e, aemew, Senheneer #i 6
o=t & | F U A9 =ARE g, BFH T 79 F 77 UF UAT ARG GRIT e A 41 6w § uF wE
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e HEATH AT AT o quisTers wE (R a1 $9) & =7 # 47 & gn Fewst F aqg & a5
TEATH & 2T 7l gl
(4) 'EFa= TSTET FT 9T I7 [A2er § I TAer Seam F gegisd 7 aq9d grm
TEATT X

FhTEAE TRuS
26. FAFRAF IRUS FiT A< T FE - (1) Twretas ahus 739 ad [ w3
(F) TEATT GTT TEQT AT TTSAHAT T TLTIT F FIAFAT § T4 F AAEE < TiHAT;
(T) FTEAFHT TS ATAT o TTSTFHRHAL il AeAT0eh [Soaereq T9T ITH HLTET HIAT, TAT

(1) TFTETHF FeieT, THET o F=TaAq 6 forw fRenfRzer qur R, oweryr ue st srwreta= fAforeard a7
IYTIAAT &I FX T AT FEATI

2. FRTETHF TR UH AT a0 ST e e erd & o Jmaem #:73d &

(F) HEITH | AT AT AT,

(@) TeT % gt R, vy, y=ror-a i srer drerfore Iurterat & foru Ratha e S arer sregae
TSI,

(M) = o1t oreh dgd ==t 1 R, v, Jw -9 a1 1= Sreaforen-ofiis qreaahat Ua ST 6l
TETEATST | Farer faaT SITus e o U reafor 3arter & for o g,

(%) FATFET (STeaarafra), gragtat, TR, Tah sfiv ERTe YaTd 2 $iT o7,

T) ILTET HETAT, Tt ST Heaw At ht An T ord a9 qErE ST Fey,

) TEATAT T HATA;

) HEAT % BIAT 6 AT AAATEA FATT T@AT; TAT

) TS q= THAT ST HU¥ 7w v fAfRgert & gefaa, ymwiee ar sae "@«ted gn

(3) srrefae ufius fAwrferfea &1 off

(F) Z9T F < AT Frg T T7 TR T SATIAT 6l SALET FHIAT,

(T) HISIET FTAFHT Tl ST FLA Al SFLET FHIAT,

(1) T AT fEaer | 19reror, TireAv, SAEUT, Tega e AT ITFSAar e o e St atatatet
o ToTT 7T gl il TATIAT AT S FLA Al SFLET FIAT,

(F) T 3T Qe & 661 ST o=y Yatsa feeafe=neat va fasee &l & S JEmE ud
ATELTT TZART TATAT X 3T IH T TG il AT FAT,

(F) eI & oo ud e % [Eir § &7 S99 J9-99T 9% AEeIEwdqae Sead § AR AT a7
TS T TATT AT

(F) TEATT o SrTare 3T FAoqTare FIAFRAL, hal, TTATSATSAT T9T 2307 6w Fafoa aaer 92 a6/ FaAT
I STET AT BT A2l TATT HT TATT &1

(B) TEATT | STIHLTH sl ST ol GHIAT FIAT TAT HEATH & Gael § qIS A AT A7 ST IF [orar
AT ATHETT o T TedTee Ua [ERRT § He HTdAT; T97

(S7) T 3171 oTRRAT T SART 37T UH 37T 1T FLAT S dle g1 THI-T87T I¥ 39 TaT9 {60 1)

27. AT T 3 TS T T - (1) S-S TEITH T AT e dT 7T g, TH-98 THT-J07 97

HEITT | A0 T, A0, & 37 &g a9 i IR A1 a7 A1 i 7 sreamaegwmarst & g uw
T faer At s a1 feree v fF sraeaeRar g1 aehdt 2l

(
(
(
(
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(2) T oA, &= 37 F5T § QiwToE ST S T G5 1 TFd g Sarh TS Hal § Hls QT
TR Tot Y ST T 8, AR IR IT9 17T faIIT Ud &= § S[2 T 81 TFd 8, AT i o TaeT
&7 H TF 9T A T 3, o orw B F ATy v & v ggrar 3w S a9

3. Txel, FA9Em, &= 3T FE F Tod, IR 49 Faad, T 71 Rusi siv e F fow fwfeotea
IERIEIRIECRER RS

(F) T FHAT THAl, AWM, &= S Fa&l & oA, 0 q@qd, Gag a1 oo o7 Feed i sraeawdr
T 2l g, Od [Haer HeAT & Jaad HIaid &l &9 § T@d gu SHehl Saeahdl T SAeqdqT Fied 6
o u wftata e w40

(@) FFTEiiE Tue =7 Gifd g Teqa XaTe it ST HIAT ST a1 A7 SEh a1 § T Hf|

(1) ATE AFTEHH TUE AT SALET IT TheAl, AWM, &A1 T FRl 6 T, ATH ggad, &7 a1 SHsie
ST fareres &1 st <

T X

I+ giafaaT T wrfdeor
28. s=1 gfafaa 3T TTTAon T TS U7 Hdex Ud F1 -
1) ae FReferfaa e Su-afatat &1 ToT F4r-
B EIERBIEREEICCARCIEIEIREET))
@) A UE difee AT (THuHT)
) farfeeT FadT ()
) A FAaT Gt F et G [ow stw Yeia] Rt F agaw

T) fog ua s wder afa ® FEwd fuw - G ywae e amr f faiE, S o (@
TR, T @1 TEHEAT FIAUTAS 3T A @l TLreT Fiut), Faer, aste samT; srates [ sfiw
SR Y&y, Frt o Afaames sraegsarstt F dAqared 9 7l 97 8 F 1 WOE wAT, I
TSN AT 3 Rrwrfel e

() AT FT gATIISI AR % STE =7 % oy wa=an 7 sqHE)
(3) 9wa= atAta & =T Fu-

(i) wa |t srearlt va qu afew § @A, SSaatT, T, @die a1 [feer qur et afatateat
S HTHAT 9% 918 F A0 FAT §, Sve T ad § ofiT el w3t g; S|t areqias, i
TRATSHT Yae IRTHRTAT, Fiveded TAT TIAT TohAThl [T qigd doheohl TATZHTL, THT T ARG

FATAT o ST TIATATErAT T ST At AT F32 Bl
(ii) TS FTT TATITSIT oTRRAT % ATHTT TATHE TIHIGT (THeATehl (Ao, TAA TS & forw) qom

I TFH (T T Fd 2

(2) Trsft FfAfaaT 92 A0 FEET [{Ew e erd-

(F) TS FIT TS ATET, THRUHT TAT =T FIATTAT 1 GLAAT 6 I H FTe (07 o9
(

) 3% arataat va Fors, afaftet f Gt & 9 &9 F O st w7 Jedt € S 9IS % aeeT Tl
&, AT I TETHeT ST GATAT AT ATH ISTAT ST Tohl

(
(
(
(
(
(
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(1) STF ARHTAAT TAT T & AT THAAT SIAAT AL AALTF BT IAAT AL AT 3¢ Bg Al | FH T FF
T AT A5hi AT AT FT HHAT 2 |

(<) =TT TS e giAYTd, AT & A1 o § AR A (T AT a9 & orw e grer afea
afafat F gaedt F forg doF g afgd W, a1 g U U SqHEd F SqHa g

(%) ATETAAT T SALETSAT HT FTS o THeF A1eT, =747, =-fawst a7 i % forw sweqa frar smoam)

(=) FRzers g AT U AR Taea-5aIoTF o &9 § 1 FH7 AT G o6 FreTst § Tormef=es
TETIAT T&TH HLT

(3) HeAT TAfIe FwrdshdT (TTH) o forw SfRfa=t &7 o7 T ThdT g 9T FIAHRAT A [aree aeqfor
&1 o forT srexredt 7 i T TadT €1 T8 HEATH T HETAd FARH ST &7 % FHI HIHFS U dga¥
TTE T FILT TITT FOT| TEITT T IHTAT TELAT T T FA o (10 FHIA-THT IT J+F FIATAAT T
AT Tod AT ST FEwar g1 UE SRt w7 FT qEE i B agHT g, ST UET &S o SAfdiw
AFALTHAT ZI I IH HATerd AIHTAAT T g THAT ST Tl 5

(4) ST yrfErRTERTor

(%) &I qaehaT e (reftem) -

e qaehdT AT (HTATAT) FHEATT F FAhaT (AW T "qcd FAT g, SATIF &9 F qahdT FF Fdl &,
ee % 39w ag=s a7 ggHE & T § FH AT g I Gahdl F Gaidd gt 7l § qler 39
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INDIAN INSTITUTE OF MANAGEMENT UDAIPUR
NOTIFICATION
New Delhi, the 17th September, 2021

F.No. 8-9/2021-TS.V.—In exercise of the powers conferred by section 35 of the Indian Institute of
Management Act, 2017 (33 of 2017), the Board of Governors of the Indian Institute of Management, Udaipur hereby
makes the following regulations, namely: --

CHAPTER |
Preliminary
1. Short title and commencement.-
(D) These regulations may be called the Indian Institute of Management Udaipur Regulations, 2021.
2 They shall come into force on the date of their publication in the Official Gazette.
2. Definitions. —
(D) In these regulations, unless the context otherwise requires, -
€)] “Act” means the Indian Institute of Management Act, 2017 (33 of 2017);
(b) "Authorities”, "Officers" and "Faculty" ("Assistant Professors”, "Associate Professors", and "Professors™)
means the authorities, officers and faculty of the Institute respectively;
(© "Board of Governors Nominations Committee” or "BoGNC" means the Board of Governors Nominations
Committee constituted by the Board of Governors of the Institute, as per the Rules;
(d) "Building Committee” or "BC" means the Building and Works Committee constituted by the Board of
Governors of the Institute;
O] “courses” means programs of study or subjects as per context offered by the Institute;
) “Dean (Administration)” means the Dean (Administration) of the Institute;
) “Dean (Academics)” means the Dean (Academics) of the Institute;
(h) "Faculty Recruitment Committee” or "FRC" means the faculty recruitment Committee constituted by the
Director in accordance with the structure approved by the Chairperson (of the Board);
(i) "Government" means the Central Government;
() "Institute” means Indian Institute of Management, Udaipur incorporated under Schedule annexed to the Act

at SI. No.13;
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(k) “Programme” means Degree, Diploma, Certificate granting academic programme offered by the Institute;
() “Ordinances” means Ordinances made by the Academic Council of the Institute and approved by the Board;
(m) “Rules” means Indian Institute of Management Rules, 2018;
(n) "Secretary to the Board" means the Secretary to the Board of Governors of the Institute.
(2) Words and expressions used herein and not defined in these regulations, but defined in the Act or the Rules,
shall have same meanings respectively, as assigned to them in the Act or the Rules.

CHAPTER I

Board of Governors

3. Constitution of Board of Governors nomination Committee. —

1) The Board shall constitute the Board of Governors nomination Committee two months prior to the arising of
vacancy for eminent and alumni members on the Board.

2 The said Committee shall undertake search and identify eminent persons and alumni for membership to the
board.

3) The said Committee may recommend a minimum of two names to the Board for each vacancy.

(4) (@) The Chairperson of the Board shall chair the meetings of the said Committee;
(b) In his absence the members present in the meeting may choose one among them to preside over the meeting.
(5) All decisions and orders of the said Committee shall be approved by the Chairperson of the Board.

(6) The procedures relating to meeting, preparation and confirmation of the minutes applicable to the meetings of
the Board shall, mutatis and mutandis, apply to the meetings of this Committee.

(7 The minutes of the meetings of the said Committee or resolutions of the said Committee shall be placed
before the ensuing meeting of the Board for noting, ratification or consideration, as the case may be.

(8) (a) The Board may nominate members from the list recommended by the said Committee, to fill the vacancy of
an eminent person or alumni.

(b) The Board may also request the said Committee to rework the list in full or part for wider choice.

9 Representation for the Scheduled Caste, Scheduled Tribe and women members of the Board would be
ensured in accordance with the Act.

4. Manner for nomination of Faculty members to Board.-

(D) Eligibility for Nomination:

€)] Any full-time regular faculty member shall be eligible for being nominated to the Board.

(b) Faculty member must be a good contributor to all four facets of work in the Institute — viz., teaching,
training, research, administration and service to the profession.

(© Faculty member shall have a residual service of at least two years on the date of vacancy.

(d) He must have a positive attitude, demonstrate maturity and possess leadership qualities.

(2) Process of Nomination:

€)] Nomination of faculty members to the Board shall be initiated by the Director at least three months prior to
the position of faculty member becoming vacant on completion of the term of appointment.

(b) In case the position falls vacant on account of resignation or other unanticipated reasons, the Director shall
initiate the process after the position has become vacant as soon as possible.

(c) The Director may consult the past or present Deans, Area or Activity Chairpersons of the Institute for
arriving at the recommendations.

(d) The Director shall recommend at least two names for each vacancy for considering them as a member of the
Board.

(e The Board, on the recommendation of the Director, shall nominate two full time faculty members as

members of the Board for a term of two years.
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§j] Faculty members on the Board can be nominated for a second consecutive term by following the usual
procedure. Further consecutive terms can be given only after a cooling off period of two years.

(9) Faculty member may be removed from the Board on the grounds as provided under sub-rule (5) of rule 4.

3) Representation for the Scheduled Caste or Scheduled Tribe and women members on the Board shall be

ensured in accordance with the Act.
5. Quorum and procedures to be followed in the conduct of meetings of the Board.-

1) The Board shall ordinarily meet once in every three months, and not less than two weeks’ notice shall be
given for every ordinary meeting of the Board.

(2) The Board shall designate an officer of the Institute on the recommendation of the Director to act as
Secretary to the Board.

3) The Secretary to the Board shall send a written notice (via e-mail) of every meeting to every member of the
Board at least two weeks before the date of the meeting, stating the place, date and time of the meeting.

4) Agenda with notes shall be circulated by the Secretary to the Board to the members at least ten days before
the meeting.

(5) Every meeting of the Board shall be presided over by the Chairperson, and one-third of the members of the

Board, including the Chairperson, shall constitute the quorum for any meeting of the Board.
(6) Quorum shall include participation by physical presenceor via audio- or video-link:

Provided that in the absence of quorum, the meeting may be rescheduled within four weeks.

@) In absence of Chairperson, Board may elect any member amongst the members present to preside over the
meeting.

(8) An extraordinary meeting can be called by the Board at a short notice to consider urgent issues or matters.

9) The Board shall designate an officer of the Institute to act as Secretary to the Board.

(10) In case of difference of opinion amongst the members, the opinion of the majority of present members shall
prevail.

(112) Each member of the Board excluding the Chairperson shall have one vote and if there shall be an equality of
votes on any question to be determined by the Board, the Chairperson shall exercise a casting vote.

(12) The decision of the Chairperson in regard to all questions of procedure shall be final.
(13) The Board shall exercise its powers, discharge its functions and be accountable to the Government.

6. Manner of authentication of orders and decisions of the Board and maintenance of records thereof. —

(D) The minutes of the proceedings of a meeting of the Board shall be drawn up by the Secretary, shall be
circulated to all members through e-mail and shall be placed for confirmation at the next meeting of the Board.

(2) The Secretary shall maintain one copy of each Board’s minutes in the office of the Institute.

3 All orders and decisions of the Board shall be authenticated by the signature of the Secretary to the Boardor

the Director.

4) The Secretary shall also communicate relevant Board orders and decisions to the concerned offices of the
Institute for further action.

(5) The Secretary to the Board or the Director shall actindividually or jointly as the case may be, as the custodian
of data and records pertaining to the Board meetings.

7. Allowances for Board members for attending meetings of the Board. -The Institute shall make all necessary
arrangements towards travel and accommodation for members of the Board to attend the meetings:

Provided that no sitting fees shall be paid to the members for attending the meeting.
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CHAPTER 111
Teaching and Non-Teaching Staff

8. Tenure, Remuneration and Terms and Conditions of employees in service before the commencement
of Act. -

1) Every person employed with the Institute immediately before such commencement shall continue to hold his
or her office or service in the Institute with same tenure, at the same remuneration and upon the same terms and
conditions and with the same rights and privileges as to pension, leave, gratuity, retirement benefits and other matters
as he or she would have held, had this regulations not been made and shall continue to do so as per the service rules of
the Institute.

(A) Faculty :

All appointees to faculty positions on their initial appointment shall be placed under probation for periods indicated
below,-

Assistant Professor or Associate Professor:

@ Appointees at the level of Assistant or Associate Professor or Full Professor shall undergo a two- year
probation period.

(b) On successful completion of this probation period, subject to review and satisfactory performance, their
service shall be confirmed.

(© On review, if they do not meet the performance requirement of the Institute or if they are still short of the
performance requirement, their probation may either be extended, or the appointing authority shall decide as per the
terms of appointment.

(d) There is no probation period for those faculty members who are internally promoted as Associate Professor
or as Full Professor.

(e) Only a confirmed Assistant Professor or Associate Professor would be considered for promotion to the next
level.

(B) Non-teaching Staff:

€)] Person directly recruited or internally promoted to the officer Group shall be on probation for a period as
stipulated in their terms of appointment.

(b) Person directly recruited or internally promoted in staff Group shall be on probation for a period as stipulated
in their terms of appointment.

2 Terms and conditions of service of all academic, technical and administrative staff in service before the
commencement of Act:

€)) The Board shall decide from time to time the terms and conditions of the service of all academic, technical
and administrative staff in the Institute’s service regulations in the lines of guidelines issued by the Government.

(b) Regular Faculty: Faculty appointed to the respective posts shall be on a scale of pay and allowances as per
Government guidelines. In addition, incentive payments and compensation top- up as approved by the Board from
time to time shall apply.

(© Permanent Employees other than Faculty: The pay scales, dearness allowance, house rent allowance for
permanent employees other than faculty shall be as notified by the Institute which is based on the notification issued
by the Government from time to time.

(d) The other allowances admissible to the permanent employees shall be as notified by the Institute from time to
time. At present, the Institute follows the prevailing pay commission pay guidelines.

9. Number, emoluments, duties and conditions of services of academic, administrative, technical and other
posts or staff.-

1) Human resources requirements of the Institute are periodically reviewed and approved by the Board, keeping
in view the scale and variety of the activities of the Institute is engaged in from time to time.

(2) The permanent employees are required to perform their duties as per the roles and responsibilities specified
in their job description. They are governed by the prevailing Institute's Service Rules,
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10. Qualifications, classification, terms of office and method of appointment of the academic, administrative,
technical and other staff of the Institute.- (1)To attract candidates for faculty positions from all over the country and
the world, the Institute shall widely publicize and communicate through open advertisement in India and, if necessary,
abroad, including promotion on — digital media and employment portals. To respond to the needs of the Institute in a
timely fashion, the Institute may receive applications for faculty positions continuously and processes them as and
when received.

(2) Faculty recruitment is a multi-stage process. The applications received at faculty recruitment portal are
forwarded to the concerned area coordinator for shortlisting the candidates. Area coordinator discusses the same in
area and submits the list of shortlisted candidates to the Director. Further, the Director in the consultation with Dean
(Academic) makes a final list of shortlisted candidates from the list provided by area coordinator. The final selection
process involves seminar presentation and personal interview with FRC.

3) The final decision on the appointment is made by the Director based on the recommendations of the FRC.
4) The Board shall be kept informed of all the new faculty appointments in the subsequent Board meeting.
(5) For the recruitment of employees on a permanent basis, qualifications are as prescribed and approved by the

Board from time to time.

(6) The Institute's employees are classified into three categories viz., Group® A’ employees, Group ‘B’
employees, and Group ‘C’ employees. Group ‘A’ employees are Officers, Group ‘B’ employees are the supervisory
staff, and Group ‘C’ employees are the executive and support staff.

(7 All posts in the Institute are classified under three groups as provided here under,

I All faculty members in the pay scale of level 10 to 15 Group ‘A’;

I In the pay scale of level 10 to 13A Group ‘A’;
Il In the pay scale of level 6 to 9 Group ‘B’;
v In the pay scale of level 1to 5 Group ‘C’.

(8) (2) Faculty appointments include, probation periods and evaluation/review of performance, as per the terms
specified in their offer letters. Faculty who has successfully completed probation can serve the Institute until the age
of sixty-five years (superannuation).

(b) Permanent Non-Teaching staff appointments include, probation periods and evaluation/review of
performance, as per the terms specified in their offer letters.

(© Permanent Non-Teaching staff who has successfully completed probation can serve the Institute until the age
of sixty years.

(9) () Where posts are required to be filled by direct recruitment, such recruitment shall be widely publicized and
communicated through open advertisement in India and, if necessary, abroad, advertising on — digital media, social
media, employment portals, in such other manner as may be laid in the rules of recruitment and shall be on the
recommendations of the Selection Committee, duly constituted by the Appointing Authority.

(b) The composition of the Selection Committee shall be such as may be decided by the Appointing Authority
from time to time.

(© Where posts are required to be filled by promotion or appointments, it shall be made on the recommendations
of a Selection Committee duly constituted by the Appointing Authority.

(d) No person shall be appointed to any post by direct recruitment unless they produce a certificate of sound
health and medical fitness.

(e No person shall be appointed to any post unless the Appointing Authority is satisfied that they possess good
character and antecedents.

U Every employee shall be required to produce documentary evidence (certificate of birth issued by the
Registrar of Births and Deaths, secondary school leaving certificate or matriculation certificate or such other
appropriate evidence to the satisfaction of the Institute) at the time of their joining duty or immediately after that as
proof of their date of birth.

(9) Every employee at the time of the first appointment shall be required to produce original certificates in proof
of their academic qualifications, prior work experience, documentary proof of previous employment, achievement,
etc., to the satisfaction of the Institute. If at any point of time, it is found that the employee has submitted false
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information or misrepresented the details which let to their appointment then the Institute reserves the right to take
appropriate disciplinary action, which may include termination of employment.

(10)APPOINTMENT POLICY AND APPOINTING AUTHORITY:

() Appointing full-time Professors, Associate Professors, | Director upon the recommendation
and Assistant Professors and Visiting Faculty against the | of the  Faculty  Recruitment
sanctioned posts. Committee

(Note: Such appointments shall be informed to the Board
in the next meeting)

(ii) To appoint project-tied temporary research staff and Dean (Academics)
Academic Interns not exceeding one year at a time.

(iii) To appoint Officers in Group A with the Director's Director
approval.
(iv) To appoint employees in Groups B and C Chief  Administrative Officer

(CAO)/ Chief of Administration
COA) with Director's Approval.

(11) Constitution of pension, insurance and provident funds for the benefit of the academic, administrative, technical
and other staff of the Institute.-

€)] New Pension Scheme and retirement benefits to permanent teaching and non-teaching staff shall be regulated
in accordance with the Service Rules of the Institute.

(b) Medical benefits including health insurance of employees and pensioners are as determined by the Service
Rules of the Institute.

CHAPTER IV
Admissions and Students
11. Admission of candidates to the various courses of study.-

(1) The Institute shall be open to all persons without any discrimination based on gender, race, creed, caste or
class, and no test or condition shall be imposed as to religious belief or profession in admitting students.

(2) Transparent policies shall be followed for admission of candidates to each long duration, academic-title granting
program of the Institute. The policies shall duly consider the Government guidelines and norms on reservations and
relaxations for the admission of students belonging to disadvantaged sections and other deserving categories.

3) The process of admission, the criteria, and their weightage for admission to each academic-title granting
program of the Institute shall be laid down by the Academic Council by way of Ordinances and approved by the
Board.

4) The Institute shall ensure that no deserving candidate shall be denied admission on account of their financial
incapacity. The Institute shall ensure that all deserving candidates receive adequate financial aid required to meet their
financial needs for the completion of the program.

12. Conferment of honorary degrees.-

1) The Internal Executive Committee in consultation with the respective Programme Chairs shall recommend
the names for honorary degrees or awards or other distinctions to the Academic Council for due consideration.

(2) The Board in accordance with the provisions of the Act, and on the recommendation of the Academic
Council, may confer honorary degrees and grant honorary awards and other distinctions to any person, who has made
a significant contribution to the field of Management.

13. Fees for various courses of study and examinations in the Institute.-

(1) The Director of the Institute shall initiate the process of review of the fees for each batch of the degree and
diploma-granting programme of the Institute before the start of the admissions for the batch.
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2 The Director shall take inputs from the administrative functionaries on the costs incurred on each of the
programme and from the relevant programmeCommittees on the programme outcomes and affordability from the
point of the candidates.

(3) The Director shall also take inputs on the financial assistance and other financial resources available for the
candidates so that no deserving candidate is denied admission for want of funds for the fee.

4) The Director shall recommend to the Board the fee to be charged for the Masters in Business Administration
programme before the start of the admissions for the batch concerned.

(5) The Board shall decide the amount of programme fee to be charged from each batch of the MBA programme.
The fees once decided for a batch shall remain same for that batch.

(6) The Institute may decide to fix separate programme and hostel fee or may charge only a consolidated fee.
Further, the Institute may decide on the amount to be charged for a non-standard accommodation if provided to the
programme participants and the amount to be allowed as deduction in case a participant is allowed to stay outside the
Institute.

(7 The Director in consultation with programmeCommittees and other administrative functionaries, is
empowered to fix the programme and hostel or residence fee for all other programmes.

(8) The Institute may decide to fix separate programme and hostel fee for all such programmes or may charge
only a consolidated fee. Further, the Institute may decide the amount to be charged for a non-standard
accommodation, is provided to the programme participants and the amount to be allowed as a deduction in case a
participant is allowed to stay outside the Institute.

9) The Director shall keep the Board informed of the fees fixed for these programmes.

14. Conditions of residence of students of the Institute and levying of fees for residence in the halls and hostels
and other charges.-

1) The Hostels and the associated campus facilities are designed to play an integral part in the learning process
at the Institute and would require the students to adhere to certain basic rules and regulations as provided in the
Ordinances of the Institute.

(2) The fee including accommodation, to be charged for Programmes by the Institute shall be determined
according to regulations.

15. Fellowships, scholarships, exhibitions, medals and prizes etc..-The Institute shall award fellowships,
scholarships, medals and prizes to meritorious students as per criteria approved by the Academic Council.

CHAPTER V
Director

16. Delegation of powers and functions of the Board to the Director.-

(1) Administrative Powers:
€)] Academics and Research Matters
(i) To implement, (re)design, revise any existing or new full or part-time programs of study, training or

capacity- building programs and/or research; approval of the Academic Council (under the Act ) being mandatory in
respect of all programs leading to the award of academic titles to be conferred by the Board of Governor.

(i) To enter into student exchange or immersion program agreements with Indian and foreign universities and
institutions, (preferably) on a reciprocal basis.

(iii) To enter into collaborative arrangements with Indian or foreign institutions or organizations for academic or
training programs (to be held in India), research projects or other knowledge-sharing endeavours, insofar as such
activities have (potential) benefits to the Institute.

(iv) To undertake the publication of Institute's journals, periodicals, newsletters and other material in print, online
or social media towards the furtherance of Institute's objectives, work programs and activities.

(v) To accept research or consultancy projects and assignments, and to assign the project(s) to one or more
faculty. The details of such projects, together with the name(s) of the faculty to be included in the Director's Report to
the Board each year.
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(vi) To accept recurring grants, sponsorships; enter into collaborative arrangements or accept endowments for
establishing Faculty Chairs from individuals, institutions or companies in India, and/or from bilateral or multilateral
funding institutions. The interest income from such endowments is expected to cover all the expenditure for the said
Chairs.

(vii) To apply for and obtain patents and copyrights in respect of the intellectual property in the name of the
Institute or jointly with another party.

(viii)  To commercially exploit intellectual property rights and enter into suitable arrangements with the parties
concerned, duly protecting the interests of the Institute.

(b) Executive Education Matters: To implement, (re)design, revise any existing or new; open, customized and
partnership programs and international programs to approve the target participation and budget, including the fees to
be charged in respect thereof.

(© Teaching Staff Matters:

Q) To administer and implement recruitment processes, and terms and conditions of service in respect of regular
faculty in accordance with the notifications issued from time to time by the Ministry of Education as applicable to
IIMs; and the approvals accorded by the Board.

(i) To engage practice-track or adjunct faculty (on fixed-tenure contracts) as per the approvals accorded by the
Board and guidelines of the Ministry of Education and fix their remuneration and other terms of engagement in
accordance with the recommendations of the Faculty Recruitment Committee, constituted in respect thereof.

(iii) To engage visiting or guest faculty in consultation with the Program Committee(s) concerned and fix their
honoraria and other terms of engagement

(iv) To accord permission to faculty to accept the part- time nomination on the Boards, Academic, Advisory and
other Oversight or Governing bodies of institutions or organizations, after due diligence and discretion; and ensuring
that there is a conflict of interest or financial implications. Such time spent or honoraria earned to be accounted under
"Professional Activities” (as part of Service Terms) approved by the Board. Such nominations to be reported to the
Board in the "Director's Report”, every year.

(v) To accept resignation from service and waive or condone notice period (in full or part) of those Non-
Teaching Staff for whom the Director is the appointing authority.

(d) Non-Teaching Staff Matters:

0] To act as the appointing authority in accordance with the Indian Institute of Management Udaipur
Regulations, for Non-Teaching Staff as and when approved by the Board, read with amendments thereto, from time to
time.

(i) To administer and implement recruitment processes, and terms and conditions of service in respect of Non-
Teaching Staff in accordance with the notifications issued from time to time by the Ministry of Education as
applicable to 11Ms; and the approvals accorded by the Board.

(iii) To appoint project-tied temporary academic and research support staff and fix their remuneration and other
terms of engagement based on the recommendations of the Selection Committee, constituted in respect thereof.

(iv) To engage professionals as specialists or consultants on fixed-tenure (including on retainership) basis for
technical assistance, advisory and/or professional services and fix their remuneration and other terms of engagement
in respect of any specific task-related or project-oriented requirements.

(V) To accept resignation from service and waive or condone notice period (in full or part) of those Non-
Teaching Staff for whom the Director is the appointing authority.

(e) Institutional Matters:

(1 To do all such things and activities in respect of academic, research and administrative functions of the

Institute and exercise administrative powers and financial powers within the delegated authority.

(i) To defend on behalf of the Institute or refer cases to arbitration; to execute and sign contracts, memoranda of
understanding, lawsuits, legal documents, indemnity bonds, and to do all such things and activities in the management
of the affairs of the Institute.

(iii) To do all such things and activities for advancing the pursuit of the Institute in academic, research and allied
areas of knowledge, in accordance with the provisions and objectives of the Act.
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(iv) To register the Institute under any law of the land as may be applicable and needed; sign declarations,
undertakings or certificates as required thereunder.

(v) To register the Institute for recognition or accreditation under any reputed national or international body or
organisation.

(vi) To appoint Committee with internal or external Teaching or Non-Teaching Staff or a combination thereof,
towards the accomplishment of specific tasks and projects and achieving the larger objectives of the Institute and to
fix the sitting fee or remuneration of external members.

(vii) To constitute, in respect of acts of commission or omission by the Students, Teaching and Non- Teaching
Staff, Inquiry or other Committees and appoint relevant authorities (Inquiry Officer, Presenting Officer, Disciplinary
Authority, Appellate Authorities).

(viii)  To approve (with amendments if any) and impose penalties, major and minor, as may be recommended by
the Committees concerned, in respect of Students and those Non-Teaching Staff for whom the Director is the
appointing authority, in respect of others, prior approval of the Board would be necessary for implementing penal
actions.

(ix) To appoint Teaching and Non-Teaching Staff to suitable administrative positions and to sub- delegate
administrative and financial powers to such personnel holding positions of administrative responsibility to the extent
considered necessary and expedient for the smooth and efficient functioning of the Institute.

x) To formulate and implement rules, procedures, guidelines,to facilitate the good functioning of the Institute
and to assign roles and responsibilities to the Teaching or Non-Teaching staff for the discharge of duties and
responsibilities in a smooth, efficient and orderly manner.

(xi) To act as custodian of property and assets and to take such actions as considered necessary and expedient to
safeguard the title to ownership and rights over property and assets of the Institute.

(xii) To take such measures as are necessary for exigencies in matters not herein specifically provided for, in the
overall interests of the Institute. Such matters to be reported to the Chairperson of the Board at the earliest.

(xiii)  To continue to exercise, save for the changes (additions and amendments) as brought out in these
Regulations, all the other functions and powers as already available under the Act and Rules (as may be amended from
time to time) and approved by the Board.

(xiv)  To act as Head of the Department under the Delegation of Financial Powers Rules,1978 and exercise all the
financial powers as are available to the Government.

(xv) To act as Head of the Department under the Fundamental Rules and Supplementary Rules (FRSR) and
exercise administrative powers as are available to the Dept. of Government of India.

2 Financial Powers:

€)] To act as custodian of funds, property and assets and to take such action as is considered necessary to
safeguard the title to ownership and rights over property and assets of the Institute.

(b) To represent and defend on behalf of the Institute in lawsuits or refer cases to arbitration to execute and sign

contracts, memorandum of understandings, legal documents, indemnity bonds, authenticate applications, etc., in
respect of the affairs of the Institute.

(© To open and operate bank accounts, including foreign currency accounts.

(d) To sign cheques along with the authorised signatories as approved by the Board

(e) To open Demat accounts and entrust custodial services and sign-on applications and discharge documents.

(j)] To open letters of credit, sign declarations, undertakings or certificates warranted by various authorities such

as Reserve Bank of India, Income - tax Department, Custom and Central Excise Department, Passport Authority and
other official agencies.

(9) To approve short-term investments of the Institute, i.e., for a period of less than one year.

(h) To engage the services of specialists such as accountants, advocates, architects, designers or any other
professionals and fix their remuneration.

Q) To write off cash losses within the approved limit in each case after making a suitable enquiry, if no official

could be held responsible.
(3) PURCHASES AND EXPENDITURE:

@ In the normal course, the Director shall ensure that all expenses are against budget approved by the Board
and payments made strictly as per the laid down procedures and norms laid down by the Board.
(b) In exceptional or unavoidable circumstances, where an activity has to be undertaken, and the payment

(capital or revenue) has to be made on an urgent basis, the Director shall have the discretionary powers to waive the
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laid down procedure or norms to expedite the implementation of activity or process subject to the financial limits as
approved by the Board.

17. Performance objectives for variable pay of Director.-

1) Based on the vision of the Institute, the Board shall determine performance objectives of the Director. The
key performance objectives /parameters identified by the Board are Research Management Key Result Areas(KRA);
Student Centric KRAs; Efficient and Effective Financial Management; Compliance; KRAs in the area of Ranking,
Accreditations and Innovation and Institution Building .

(2) The Performance of the Director shall be reviewed annually by the Board.

3) Based on the review, the Board may decide the quantum of variable pay that may be paid to the Director.

18. Powers and duties of the Director .-

1) The Director shall be the Chief Executive Officer of the Institute and shall provide leadership to the Institute.

(2) The Director shall be responsible for the implementation of the decisions of the Board.
3) The Director of the Institute shall be the Chairperson of the Academic Council, the principal academic body
of the Institute.
4) The Director shall report annually, on the state of affairs of the Institute and other aspects as providedin the
Act.
(5) The performance of the Director shall be reviewed in the context of the achievements of objects of the
Institute.

CHAPTER VI

Establishment and Maintenance of Buildings
19. Establishment and maintenance of buildings.-

BUILDING COMMITTEE: Building Committee performs the following functions under the overall directions of the
Board:

€)] Preparation and scrutiny of all development activities pertaining to any campus of the Institute.

(b) Assess the need for, feasibility and financial viability of the capital works as also renovation projects.

(©) Monitoring the progress of construction of all major capital works.

(d) The Building Committee consists of:

Designation Chairperson/Member

Member, BoG or Person of Eminence Chairperson

Director Member, Ex-officio

Up to Three External Experts Members

One Faculty member of the Board Member

Chief Administrative Officer, IIM Udaipur Member

(e) The Chairperson of the Building Committee shall have the power to invite any number of experts to attend
meetings of the Building Committee. But such invitees shall not be entitled to vote at the meeting.

(j)] In the discharge of its functions, the Building Committee may delegate some activities to the Building

Committee of the Institute.
CHAPTER VII

Financial Accountability
20. Financial accountability of the Institute.-

1) The Director is accountable to the Board for effective implementation of strategic decisions with respect to
financial and operative activities based on directions received.

2 The Institute is accountable to various donors and grantee institutions for the proper utilisation and reporting
against funds sanctioned by them for specific purposes.

3) The Institute is also accountable to the Comptroller and Auditor General (CAG) of India for the conduct of
the operations as per the propriety norms specified by it as also the unified norms of accounting and disclosures made
applicable for such autonomous Institutes in the country.

4) The Institute assures financial accountability in all of its contract of a pecuniary nature.
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(5) The Institute's financial accountability also extends to the various statutory authorities by which it is bound as
per the laws of the country for the time being in force.

21. Manner of depositing or investing the money credited to the Fund of Institute.-

1) The Institute shall credit contributions or surplus to such funds as may be approved by the Finance and Audit
Committee from time to time.

(2) The Institute maintains corpus fund arising out of annual surplus accumulations and donations, earmarked
funds representing endowment contributions or donations received from external agencies, and designated funds
created out of internal surplus or transfer from the corpus for specific purposes.

3) The Institute shall take all long-term and short-term investment decisions as per the relevant investment
policy approved by the Board.

22. Manner of application of the Fund of the Institute.-

1) The Manner and quantum of application of funds are governed by the decisions taken at the Board meetings
and Finance and Audit Committee meetings as part of the overall growth strategy of the Institute. This includes the
corpus, earmarked and designated funds of the Institute.

(2) Annual budget of the Institute is reviewed by the Finance and Audit Committee and recommend for approval
by the Board. This takes into account the Manner and quantum of application of funds for a particular financial year.

3) The Board also approves at the time of adopting the annual accounts for a financial year, based on a
recommendation from the Finance and Audit Committee, Manner in which the surplus for the year be appropriated,
i.e., transfer to specific funds keeping in mind the short-term strategies and the long-term vision of the Institute.

4) The Board of Governors may decide to borrow money for infrastructure projects of the Institute from
agencies or special schemes approved by the Government specifically set- up for funding infrastructure projects of
educational institutions.

CHAPTER VIII
Independent Agency to review Performance

23. Qualifications, experience and the manner of selection of the independent agency or group of experts for a
review of Performance of the Institute.-

(1) The Board shall once in three years evaluate and review the performance of the Institute including its faculty
through an independent agency or group of experts.

(2) TheBoard shall recommend the “group of experts” or “independent agency” for the review of performance.
3) The ‘group of experts’ shall consist of three persons chosen from amongst the eminent administrators,

industrialists, educationists, scientists, technocrats and management specialists, at least one of them shall be a person
who has served as the full-time head (Director or Dean) of a premier management institution or department in India or
abroad. Members of group of experts shall not be from the Institute itself.

4) The ‘independent agency’ shall have the experience of evaluating Institute of higher learning in India or
abroad.

CHAPTER IX
Academic Council

24. Power and functions of the Academic Council.-(1) The Academic Council shall specify:

@ the criteria and process for admission to courses or programmes of study offered by the Institute;
(b) the academic content of programmes and courses of study and undertake modifications therein; and
(© the academic calendar, guidelines for the conduct of examination and recommend the grant of degrees,

diplomas and other academic distinctions or titles.
2. The Academic Council shall make the Ordinances that provide for:

@ the admission of students to the Institute;
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(b) the courses of study to be laid down for all degrees, diplomas, certificates and other academic titles of the
Institute;

(© the conditions under which students shall be admitted to the degree, diploma, certificate and other academic-
title courses and to the examinations of the Institute, and shall be eligible for such academic titles;

(d) the conditions of award of the fellowships, scholarships, exhibitions, medals and prizes;

(e) the conditions and mode of appointment and duties of examining bodies, examiners and moderators;

® the conduct of examinations;

(9) the maintenance of discipline among the students of the Institute; and

(h) any other matter which is connected with, incidental to or having a bearing on the specifications contained
hereinabove.

3) The Academic Council shall also perform the following functions to:

@ Recommend the establishment of a new campus within or outside the country;

(b) Recommend the closure of existing Programmes;

(© Recommend the establishment or closure of new centres for such activities as teaching, training, research,
incubation or entrepreneurial learning and development, in India or abroad,;

(d) Recommend establishment and maintenance of academic and research collaborations between the Institute
and other reputed Universities and Business Schools in India and abroad;

(e) Participate in the formulation and modification of the vision and mission of the Institute as may be required
from time to time and make suggestions to the Board,;

(j)] Review the activities of the long and short-duration programs, centres, activities and areas of the Institute at
regular intervals and suggest improvements wherever necessary;

(9) Review the progress of research at the Institute and make suggestions to the Board regarding the institution
and modification of incentives and rewards for high-quality research;and

(h) Exercise such other powers and perform such other functions as may be conferred on it by the Board, from
time to time.

25. Manner of formation of the Department of Teaching.-

(D) As the environment of the Institute undergoes changes, from time to time there may be a need to form new
schools, departments, areas and centres at the Institute as also rename them or merge or demerge or dissolve them,
depending on the exigencies of the situation.

2 Some departments, areas, and centres may have groups of faculty attached or affiliated to them full time and
some centres may not have any full-time faculty but they may have faculty attached to other departments and areas but
come together as members of the centre to pursue an activity or domain of common interest.

3. The following process shall be followed for the formation, renaming, merger or demerger and dissolution of
the schools, departments, areas and centres:

€)] As and when a need is felt for the formation, renaming, merger or demerger and dissolution of schools,
departments, areas and centres, the Director shall appoint a Committee to study the need for this, keeping the changing
environment of the Institute in mind.

(b) The Academic Council shall examine the report submitted by this Committee and make a recommendation to
the Board.

(c) The Board on the recommendation of the Academic Council shall approve the formation, renaming, merger
or demerger and dissolution of schools, departments, areas and centres.

CHAPTER X
Other Committees and Authorities

26. Constitution and duties and functions of other Committees and authorities.- (1) The Board shall constitute the
following Board Sub-Committees-

@ Board Nominations Committee (BoGNC)
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(b) Finance and Audit Committee (FAC)
(c) Building Committee (BC)
(d) Terms of Reference of the Board Nominations Committee: As per the Rules

(e) Terms of Reference of the Finance and Audit Committee.-Exercise oversight, advise and make
recommendations to the Board on such matters as financial management and reporting accounts, audit (auditors, Chief
Audit Executive and Internal Audit Committee), investments; budgeting; internal controls and risk management;
compliance with legal and regulatory requirements.

()] Accord approvals for expenditure as per the powers delegated by the Board.
(9) Terms of Reference of the Building Committee-
(i Exercise oversight, advise and make recommendations to the Board on such matters as Design,

Engineering, Planning, Procurement or Tendering and Construction activities in the temporary and new campus;
Technical Consultants including Architects and Project Management Consultants, Contractors and Independent
technical experts,monitoring the progress of activities as per time and cost estimates.

(ii) Accord administrative approvals (for technical details, estimates etc.) and expenditure sanction as
per powers delegated by the Board.

(2) General Terms and Conditions applicable to all Committees-

€)] BC, FAC and such other Committees constituted by the Board shall have a composition as may be decided
by the Board.

(b) The Committees may invite experts, not being members of the Board, to attend meetings of the Committees,
to avail the benefit of their advice and suggestions.

(©) The Committees may meet physically or virtually as frequently as necessary, but at least once every six
months.

(d) Travel and hospitality facilities, as well as allowances including sitting fee for Members of the Committees,

constituted by the Board for attending the meetings (physically or virtually), shall be in accordance with the approvals
accorded by the Board.

(e) The recommendations of the Committees would be brought before the Board, for noting, discussions,
deliberations or decisions.

U] An officer nominated by the Director shall act as Member-Convener or extend administrative assistance to
the functioning of the Committees.

(3) The Institute may set up Committees for different programmes and appoint chairpersons for the programmes and
different academic areas. This would facilitate the efficient functioning and better administration of the respective
programme and area of the Institute. Other Committees may also be set up to meet the emerging needs of the Institute
from time to time. The quorum of such Committees shall be the majority of the members, and any such other
additional requirement as may be resolved by the respective Committees.

(4) OTHER AUTHORITIES:
(a) CHIEF VIGILANCE OFFICER (CVO)-

The Chief Vigilance Officer (CVO) heads the vigilance division of the Institute, performs vigilance functions of wide
sweep, acts as a special assistant or advisor to the Director and reports directly to him in all matters relating to
vigilance. The CVO’s functions shall include collecting intelligence about the corrupt practices committed, or likely to
be committed by the employees of hisorganisation; investigating or causing an investigation to be made into verifiable
allegations reported to him, processing investigation reports for further consideration of the disciplinary authority
concerned, referring the matters for advice wherever necessary, taking steps to prevent commission of improper
practices or misconducts, etc. The CVO shall be a full-time faculty member of the Instituteand its tenure shall three
years, during the period he shall not hold any position involving exercise of financial powers.

(b) ‘DESIGNATED PERSON’ AS OFFICE OF WHISTLE BLOWER- The senior most faculty member on the Board
shall be responsible to implement the Whistle Blower Policy of the Institute approved by the Board.

1. The Chairperson of the Committee shall summon the meetings of the Committee which shall ordinarily meet
once inevery six months. The Chairperson shall decide the date of the meeting, its location and fix the agenda.
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2. Normally, not less than fifteen days' notice shall be given for every meeting of the Committee, and a copy of
the proceedings of every meeting shall be furnished to the Chairperson and upon his clearance, to the members, as
soon as practicable after the meeting.

3. Every meeting of the Committee shall be presided over by the Chairperson and, in his absence from any
meeting, by a member chosen from amongst themselves by the members present at the meeting.

4, The Chairperson can call an extraordinary meeting at short notice in case of any emergency or to consider
urgent, special issues.

5. The quorum for Committee meetings (including the Chairperson) shall be one-half of the strength of
members actually present on the Committee as on date of summoning the meeting, rounded off to the next higher
integer.

6. A quorum shall include participation by physical presence, or via audio-video-link.

7. If a meeting is adjourned for want of quorum, it shall be held on such other day and such other time and place
as the Chairperson may determine, and if at such a meeting, a quorum is not present within half-an-hour from the time
appointed for holding a meeting, the members present shall be the quorum.

8. The quorum for the adoption of any resolution, making a recommendation or granting approval for any item
by circulation shall be one member higher than the number required for the meetings.

9. In case of difference of opinion amongst the members, the opinion of the majority shall prevail.

10. Each member of the Committee including the Chairperson shall have one vote, and if there shall be an

equality of votes on any question to be determined by the Committee, the Chairperson shall in addition have and
exercise a casting vote.

11. The ruling of the Chairperson in regard to all questions of procedure shall be final.

12. The above procedure is applicable to the BoG, Building Committee and Finance and Audit Committee.

[ADVT.I11/4/Exty./699/2021-22]
Prof. JANAT SHAH, Director
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